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PART H—SecHon ^-Sub-Section (U) 

(wrt ifBWB Blf «bt) mw btwit rfBiBol' srrn btO fiwt inj Bifaftro jrtIb a% 

Statutory Orders and Notifications Issued by the ■’Ministries of the Government of India ('other than 

the Mii^try of Defence) 


vrtiTT, rftr ftnfnJT^ OTT 5 tir rrai^ 

(snlw »ftT srftr^nr fir«mr) 

^ forft, 30 19S7 

WT^KT 

STT. nr. 3455 uninv, fWV 5;)w wrn 

WlWnW, 1946 { 1940 STT 2S) ffUr 5 % 'ifelT, ETTTI 

8 sft ^ijm (1) ffm sfB ti h tfK * 53 ,^ 5 ^, tprr'TR 

TTW rnTinr iff ^ ^ '*rm' 2 , 3, 

(ii) fliOe 21 frcF^rr, 1985 %'^. 4S98 93 swiftitr 
rRfTT % ^rrl^pfr ftrsTTrs * 1)3 wdm 
J rftrenn' ftvrr'i') % B. sn' wr. 4370 10 

198 5 TT rnnl^ftr^ rrtfttrr 1 1 *1:- - 

(i) TSPirffTf 

«fi) ^ (“i) ( 5 ) 93^’ 'fTl'^S'tri, 

^ 3f(T T!r®ft ^ FTT3 ir (4) 

irrn, (5) sfix ( g) 41133” sfrr 

^ -^iv; TiJ 

"!TTTf3 F3 *i *r ( 5 ) ?mn sftr ( 0 ) siifr^n:'' ip>OTt, 
snif 3fV3 Kps^t ^ WPT 93 " ^ir?3 ( 3 ) ilrri, 

(e) sf (3 (7) ^ ^<it 3 fmT 4 3 

HUT 3'? 


(ii) ^ (i) Jr 138, 140 "stsili ^IFIPT 93 "’ 138, 140, 
147, 148, 149 349 3^3119^; 

(iii) ^03 (xii) 9?t (x?>i) ^*9 Jf 'jtiirm'fftrfT fqrqr 

'8999 3 fr 3 9913 ^'iltotr'Pir w'ly (xiii) ^ 9^ 

r-riilRTpsdT 'TIT iri999T[9^ fipJTT ^91, :— 

"(iv) 4fr9|TlJf47 ?lf£rfJT99, 1963 (l9G2 91 52) ft ffltl 
no % 9^ 9ijsft9 99319" I 

[9991 228 / 12 / 87-9 ^ fV (II)] 

Tft. 31)913199, 993 


MINISTRY OF PERSONNEL, P.O. & PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 30lh November, 1987 
ORDER 

S.O. 345J.-—In exercise of the powers conferred by sub¬ 
section (1) of section 5, read with section 6 of the Delhi 
Special Police Esiablishment Act, 1946 (25 of 1946), the 
Central Government, with the consent of the Government 
of the State of Rajasthan, hereby makes the following 
amendment in the order of the Government of India injhe 
Ministry of Personnel, Public Grievances and Pensions 
(Department of Personnel & Training) No. S.O. 4376 dated 
the lOth September, 1985 published at page 4898 of Part-II, 


87/1674 GI 


( 4363 ) 
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Action 3, Sub-section (ii) of the Gazette of India dated the 
21st September, 1985. In the said order;— 

(i) in the preamble — 

(u) for the brackets, figures and words "(4) Sam (5) 
Jhmjhinvah, m Jaisalmcr District," the brackets 
figures and words "(4) Sam, (5) Jhinjhinvali and 
It/tUttd*^’^' ™ District" shall be sub- 

(b) for the brackets, figures and words "5 Sedwa and 
(o) Bakasar, m Barmer District," the brackets 
figures and words “(5) Sedwa, (6) Bakasar aL' 
(V Shiv, m Barmer District" shall be substituted. 


:;c .(^ 


(’’t) % if imrtffir fear# ff 

TTmsf n;7:^ % ^ ^ tff e twrrr, 1937 

*r^tr ^ feiT ?fw sffrrrffiir ifip ^ sf^tr fit^urT % 159 if na- 
trtrff I 

[treat tf 9 ;. 9/34/87-Jft »fr-i( 1)] 
(Department of Economic Affairs) 


® th® figures 

8. 140, 147, 148, 149, shall be substituted ; 

(iiij t^iause (xiij shall be re-numbered as clause (xilil 
?oltwf^°^®l sorenurSd^ tffi 

following clause shall be inserted, namely i _ 

(xii) fences punishable under section 110 of the 
Customs Act, 1962 (52 of 1962)”. 

[No. 228/12/87-AVD. II] 
G. SITARj\MAN, Under Secy. 


(Banking Division) 

New Delhi, the 27th November, 1987 

S.O, 3457 ,—In pursuance of sub-clause (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Pronsions) Scheme, 1970 
the Central Government, after consultation with the Reserve 
Bank of India, hereby, re-appoints Shri S. Padmanabhan as 
the Managing Director of Indian Overseas Bank for a period 
commencing on November 6, 1987 and ending with Decem¬ 
ber 4, 1987. 


Ptn fiaPFrJT 

(frerer finanr) 

t ftrore, 1987 

irrtKr 


'n.Krr. 34 S 6 :--srrcffit rem wfiTpro,T, 1899 (1899 
2 ) snrr 9 i,fv H) ^ ^ ^ 

t, rrf iRr ttK) %cr 1 ^ 1 % in^ 

rL!! ^ ^ ^ "mf it 

it mf -10 4 Rtf liT? ( 1987) % ^ ^ 

■Rfr Tt; ;j4vT RfsPretr - —- 

[ti. SI /8 7 -Wrm-—-R.^. 33 / 40 / 87 -fif. 9 R] 
«ff,trR. %f)-, 


MINISTRY OF FINANCE 
(Department of Revenue) 

Now Delhi, the Ist December, ,1987 
ORDER 






[No. 51/87-Stampa-F. No. 33/40/87-ST] 
B. R, MEHMl, Under Secy. 


(trrf«f4T nrrif finrpr) 

(tftnr jrttit) 

^ 27 1987 

’t;T. 3 n. 34 S 7 :—(sr^ET afh 
^ 5 fltr, 1970 % -IS, 2 ^-^0, (i) ^ ^ mr 3 i 


[No. F. 9/34/87-80.1(1)1 


TT.srr. 3 a 58 ;—^ (trevtr sfrr utM 'SRira) 
refpT, 1970 % JI"T 7 % jTPT tJW S % ^ l y u g ( 1 ) 

% WlTtRor if, %r!ffiT tR^, 'qroffit fuji# ^ TTm^ 4tRr ^ 
'remif ’it brr 'rermsTpr v), ftiv| 8 'prer',, i 987 ii trevtr 
% ^9 if 5 ^' ffpptr fen mrr !^, ^ mffsr 
wfetflir flV fiferqr % tffi % isrtw % if 'rrift 1 

[ffer ”.’ 1 ! 9 / 34 / 87 - 5 ^ sft - 1 ( 2 )] 


S.O. 3458.—in pursuance of sub-clause (1) of clause 5, 
read with clause 7 of the Nationalised Banks iManagemeht 
and Miscellaneous Provisions) Scheme, 1970, the Central 
Government, after consultation with the Reserve Bank of 
India, hereby appoints Shri S. Padmanabhan who has been 
re-appointed as Managing Director of India Overseas Bank 
with effect from November 6, 1987 to be the Chairman of 
the Board of Directors of Indian Overseas Bank with effect 
from the same date. 

[No. F. 9/34/87-BO. K2)] 


ipT.an. 3459 :--3psffW?t (tWrU sftx tPlW 

1980 % tm 8 ir gtprre ( 1 ) % rft ttfen ^ 3 ir 
( 41 ) % flrpRDi if ^ifrtf prirr-,, sfRtffn fepf 4it; if 
'UPTsf % mwpf sfr rfV.rrJT. ti'T'pa' tFowfif, rfsfffv xfuaw 

trertt aftferew 4’5fr ai'Hi 'trirfif iit 5 ferntr, 198 7 

if WTcriT ^ 47sff aflT 4 feTRU, 1992 T) trOPfr ^ 

si'TfH % fef ^ffere sffe^frsr % % ^ if 

ptftft 5nHf 11 


[tfwr tpp. 9/34/ 87 -^. 3 ft'1 (3)] 

S.O. 3459.—In pursuance of sub-clause (a) of clause 3 lead 
with sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 1970, 
the Central Government, after consultation with the Reserve 
Bank of India, hereby appoints Shri P. S. Gopalakrishuan, 
presently Chairman and Managing Director, Oriental Bank 
of Commerce as the Managing Director of India Overseas 
Bank for a period commencing on 5 Dccembei, 1987 and 
ending with 4 December, 1992. 


[No, F. 9/34/87.BO. 1(31] 
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WRT ; fWcrr 10, 1987/nH?WT 28, 1900 


i?7T, Wr. 3460:—(iT^ftr afh: ^SWET) 

Tf>TT, 1970 % 7 % ^.4 Tfeer JJJ'J 5 if; (l) 

^ if, 'Tr<,?r>o ^=fr ?r 'mJTft 

'r»4f1, et> 4>o 174° ifrq'?rjr::44 ^>, 5 19 87 ^ 

^fSrzjJT sfTTTFfVir ^41 % jrfl-rff f4ivr=F % ^q- if f^qr qqr 

i uifr ^r ^^>04 afTTT'frTr i'-p % 'trsq^r % 

^ Prpq qrTjft- 11 

[ 4^41 iT'rro 9/34/87-^ sft -1(4)] 
fq^iiPR 

S.O, 3460.—In pursuance of sub-clause (1) of clause 5, 
read with clause 7, of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1970, the Central 
Government after consultation with he Reserve Bank of 
India, hereby appoints Shri P. S. Gopalakrishnan who has 
been appointed as Managing Director of Indian Overseas 
Bank with effect from .5 December, 1987 to be the Chair¬ 
man of the Board of Directors of Indian Overseas Bank with 
effect from the same date, 

[No. F, 9/34/87-BO. I(4)J 
S. S. HASURKAR, Director 

(erSTPr fWFf) 

17 1987 

(arm^) 

m.m. 34 61—anWT affsrPm, 1961 ( 1961 4!T 
43) trnr 80-^ ( 2 ) % ir^ (^) 

SKT sRW nrfsRRf *PT sr!i>r ftf, %i=tft7r ihtpk 
^ % snTt^FiT^, “«fr 

RTIfm” *ff)' tf ra^lPfN. ^ 

arftnjPifr *in^ t 1 

[r, 7533/'Br.R, 1 76/71/85-3IT.JF, (ft'.-I)] 

(Department of Revenue) 

Now Delhi, the 17th September, 1987 

(INCOME-TAX) 

S.O. 3461,—In exercise of the powers conferred by 
clause (b) of sub-section (2) of Section 80G of the Income- 
tax Act, 1961 (43 of 1961), the Central Government hereby 
notifies “Shri Venugopala Devaswom Temple, Purakkad” 
to be of historical importance for the purpose of the said 
sub-section, 

[No. 7533 /F. No. 176/71/85-IT (AI)] 


Ri ftpffr, 5 314^, 198 7 

arRm 

•PT. 3(7. 3462-—Riplf^nT fniim 

30-9-1986 arft^RRf R. 6940 9iT. R. 203/ 
46/86-311. tp. ft.-II) % fRRft^ Jf, R^Rrar^R 4ft 


^Ti-RRi'd ^ fvE? tTcf^CT^r 3Tr(Tg;rRR TsfiRt SfiTfr ^ 
ftr^T 3TR?R t^rrft^i ark artarfttp 

ftUTT, Ri? ft:7?fr, ftpRrRrg-R RfRT TR SfrRTN: 
ftTR, 1962 % ftRR 6 % RfR Tfeft sjtRRN: arf^- 
ftTR, 1961 4fV RTTf 35 R-Tiim (i) % k? (ii) 
(tTtR/qrf/Tt) % RTTRRr % fta 'ftRTr” sM- % 
3 IT 7 t ft-’Rikrai.T R.ff Rf R^Rtft.f ftfi | .— 

(i) R^ ft Rtft.T ST'^RSTR RRtrTR)', RfRtRfff 

3T-f^ tflTFRRi aT'JRTf'T % flTR jn:[- 

RP^ Ttfttff Rif RR47 T'klf I 

« 

(ii) R^ ft RRtf R'FRtR Sfft tttftRt SfRRRIR 
RRsft ftRiTpRlRt Rft Rriftp fRRRoft, ftf^ 
RtfRRii^ Rti Re?R; fRfftR Rtf % RRR fl 
Rft Rtf 31 R^ Rtp RR R5R R RRJR RfftT 
3fr TR Rq'tRR ^ ftR SlftrrfRT ftRt ^fftT 

afti; R^r !5rRR ftRf 3|-rn; I 

(iii) R5 ft RR3 "rprir" 3ir^ fR- srr rrt 

SRR RRi# Sfcf^ ?fRkftR RriR47 ftRlf 
4flr RRT RR'fl' RftjfqftrRf, kTTlftRr RRft 
fcf PTR-RtT 4ft Rft, srft R# 30 

RR) fR%r srrftRrrft Rft sf^r Rrkrr 
RRr VT RfRfRRV R ff Rf^ RTf t^-t^ 
Rft, %;itR RfR^T RTT R>t R^ ftesft RRT 
RsrftR sTPRRiT: sfit^Rcr Tt i 

(iv) R? ft R4R ‘ft?RTR’' ^RftR 3TfR8T RTif Rt#, 

fRRT RRIRR (TFRfR Fr-RTR) R^ ftvFft Rrt 
3E|ffTRR RRfftr ^ cftR Rff ^ afk 
STRft R^ % ft(( 3RRRR Riftr I SRRRR 
RT^R R7TR Sr fttft RRin: RTf ^fr R4: 
RTRRf-R^r ftRf RftTRr I 

RfRT 

“RtftR STR^RTR SfRifTRl, 1, FfRi'^fr ^RTR 

RFR r'TR fry, ^TsttRof, R7RRrfTr-700 0 40 1 
RR 3rfsrg;RRr 1-4-1987 ^ 31-3-1989 RRT Rft 
3TRfsr % ft(T RRr«ft t I 

[Ro 7570-RiToRt'203/295/86-3TroR7To(fRo 0)] 

New Delhi, the 5th October, 1987 
INCOM'E-TAX 

S.O. 3462.—In coniinitation of this Office Notification NO. 
6940 (F. No, 203/46/86-lTA. II) dated 30-9-1986, it is hereby 
notified for general information that the Institution mentioned 
below has been approved by Department of Scientific and 
Industrial Research, New Delhi, the Prescribed Authority for 
the purposes of clause (ii) of sub-section (1) of Section 35 
( ihirly Five/One/Two) Of the Income-tax Act, 1961 read 
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with Rule 6 of the Income-tax Rules, 1962 under the Category 
"Institution” subject to the following conditions :— 

(,i) That the Sangeet Research Academy, Calcutta will 
maintain a separate account of the sums received by 
it for scientific research. 

(ii) That the said Institute will furnish annual returns 
of its scientific research activities to the P: escribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 31st May each year. 

(iii) That the said Institute will submit to the Prescribed 
Authority by 30th June each year a .copy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Taxes, Ministry of Finance (Department 
of Revenue). New Delhi, 3 months in advance be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications received after the date of expiry 
of appi'oval are liable to be rejected, 

institution 


Sangeet Research Academy, 1, Netaji Subhas Chandra 
Bose Road, Tollygunge, Calcutta-700040. 


This Notification is effective for a period from 1-4-1987 to 
31-3-1989. 


[No. 7570/F. No. 203/295/86-ITA-n] 
8 3Bfg|an:, 1987 
3rriT«PT 

VT. 311. 3463—20-2-86»py 
srfsi^^rt^. 6 596 (thT. ti. 203/l62/8S-3TT.tF.ftT..2) 
% ftrerTirer ir, ?T4^n!:or tjff viRffrirt % f^cr srfsr- 

fwr vfrffr | Riftprirfr, sofitr 

ark fwFT, ^ 

RFSlT ^ arfErffTT Pwff 196 2 % 6 % BIN 

anWT 1961 srRT 3 5 (i) 

% (ii) (tfftR/tTsp/ifr) % % ftTcr 

% arsfTff fffftliTTftgB' Weff SFffrfef t:- 

(i) TTvifiTim fftffi 

rsrt sto 

RT'^r Tif^ifr Twr i 

(ii) Jif % iiw 31^- 

fTSTET R3rtfr Pwpp^rnflf aft f^RTofr 

snftnrrd aft farfFi % 

it 51% ^ 31 Rt if 

<Fkrr 'sft sptrkrff % arftiffifVR 

Ttrnr 3)k tsfiir i 


RHTffRf if 51%, 

ksfk SFT RRT 

srmr rfrci ^ i 

(iv) Rf % ^ "itPiTTff” 5Rtf«T Vt , 
%tT ReTlHR (rnsT^T f^RFl), ^ 

RijRkff ^ ?r cf% Rii ^ 3fk 

RTfsT a[f% % %rc[ 3iTff!TT Rkrrr i 

if fffilft snutT ^ RT 

srrRffr-'TR RriFTr i 

TTR, fRffilfRR, fft^-403711.'’ 

Rl 3rftrg;RRr le4-1986 % 31-3-1989 cTT ^ 

aiRfar % 5nTT3ft ^ i 

[ft. 7 57 3. Til. R 203/127/86-3IT. V. % .-II] 

New Delhi, the 8th October, 1987 
INCOME-TAX 

S.O. 3463.—^In continuation of this Office Notification No. 
6596 (F. No, 203/162/85-1TA-I1) dated 20-2-1986. it is hereby 
notified for general information that the Institution mentioned 
below has been approved by Department of Scientific and 
Industrial Research, New Delhi, the Prescribed Authority for 
the purposes of clause (ii) of sub-section (I) of Section 35 
(Thu'ty Five/One/Two) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules, 1962 Under the Cate¬ 
gory “Institution” subject to the following conditions:— 

(i) That the SalgaOcar Medical Research Centre, Goa 
will maintain a separate account of the sums received 
by it for scientific research. 

(ii) That the said Institute will furnish annual returns 
of its scientific research activities to the Prescribed 
Authority for every financial year in such forms as 
may be laid down and intimated to them for this 
piupose by 31st May each year. 

(ill) That the said Institute will submit to the Proscribed 
Authority by 30lh June each year a copy of their 
audited annual accounts showing their income and 
expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax. 

(iv) That the said Institute will apply to Central Board 
of Direct Faxes, Ministry of Finance (Department 
of Revenue), New Delhi, 3 months in advafice be¬ 
fore the expiry of the approval for further exten¬ 
sion. Applications received after thr date of expiry 
of approval are liable to be rejected. 

INSTITUTION 

Salgaocar Medical Research Centre, Airport Road. Chi- 
callm. Goa-403711. 

This Notification is effective for a period from 1-4-1986 to 
31-3-1989. 


INo, 7573-F, No. 203il27/86-ITA-II] 


(iii) R§ fsF “rFRIR" .aifi'ifi 3ITR ffRI 

SRR it?i% srrJf 

ETRT 'TfTR'lf^, 

^ R%, Jt% Rif 30 

?Rr %%;!r 5rrfim^ 5rp|cr iikTT fiRT 


sriRffiT 

RT.3TT 3464.—RR «PTRfHR .*% ftRlRI 23-6-1986 
3iflrg;nRr r'., 67C8 ( 971 '. if., 203 / 6 / 85 - 3 R. 
Rl- %.*JI) ^ fRRfR?r .fr, ..RfRlDTTW ?? 

fRo; [rirt tot % % %%r Rrftr- 



[»TJn II—wt-5(ii)j 


iTTOf Iff Tpnw : 1,9, 1987/WHRn^ 28, 1909 


MTrfr, apqfq; afk 3i1eIlf*pTr ar^prat^ fsnqrii, 

?r f^crMJjra' arnrjfn; arfgfHq^ 

1962 ^ 6 % s9T«r ifer arnm arfiffTTim 

1961 tTRf 3 5 ^ ^q«TRr (i) ^ (ii) 

^ f^TiT "^m’' iRit ^ anffTT 
f^frr^rPa'er itt; f=FTr I;— 

(i) fqi fJTfqTK sd^ sr^r^f^ #fqKj q^rnr 

3N^ %rFfTq; ar^wsTFT % WT am 

STM Tiftnff w 'jqqr %i3rr toti i 

(ii) q? fqr ^ ''^fim” arr^ ^fq-qr aiq^rtrisr 

PwR^^irTlr arrfw fVf^cr 

srrftrqiiti qfr jic^q? qi^’ % ?f^ii 

qfq W 31 Tp| qq? sreq Jr irf^q q^ 
^ ^qqtaR % f^tr arfErqrfqq ^r arni 
afp qJr g;f^ fqrqr i 

(iii) q? “qqq" aiq^ 5^ arw q^rr 

sqq qqf^ ^ 3rq% qrf^ ^1r qft 

qqr aiq^ 'Tfr^q^qi, ^rfcqt qiqf# jir 

qft xRi, fffq qit 30 

^pp fqi^ srrftjqiT^t qit qr^qrr qqr 

q^crrtqff ^ % q?qq: q?i ipfr-i3;q; srfq 

jRq«STqn: qt^, qf fqfqft qqr qqfsrq 
arrqqi? arnjqq qrt 'T%r i 

(iv) q? fqi ^ "qqq" ^qftq qr?: 

qqm (qM?q fwq) , q^ftr^ qrt 

arqqkq qft qqrf^^ ^ qtq qr^ g;q sfk 

3l^q q^ % anq^ qr^ I aqqqq 

31^ qpc^ ^ wn: qft ^ qr 

qpfqr-q^ qr^: jfirqr ^srnprr i 

qpqr 

“f^iiqqqq: fPr sr^arq qwrq, qqp^q, 

qqRr-415523" 

qf arfipfqqr i-4-i987 ^ 3i-3-i988 qqi q5t 
qqfq % f^iT qqr^ t I 

[q. 7575(w. q, 203/2 97/86-311. IPT. fq-II] 

tWt q^iq, srqq; qf^ 

S.O. 3464.—in continuation of this OflSce Notification No. 
6768 (F, No. 203/6/85-ITA-II) dated 23-6-1986, it is hereby 
notified for Rcneral information that the Institution mentioned 
below has been approved by Department of Scientific and 
Industrial Research, New Delhi, the Prescribed Authority for 
the purposes of clause (ii) of. sub-section (1) of Section 35 
(Thirty Five/One/Two) of the Income-tax Act, 1961 read 
with Rule 6 of the Income-tax Rules, 1962 under the Cate¬ 
gory “Association” subject to the following conditions ;—- 

(i) That the Nimbltar Agricultural Research Institute, 
Satara will maintaiii a separate account of the sums 
received by it for scientific research. 


43<S7 

(ii) That the said Association will furnish annual re¬ 
turns of its scientific research activities to the l^di- 
cribed Authority for every financial year Jn such 
forms as may be laid down and intimated to them 
for this purpose by 31st May each year. 

(iii) lhat the said Association will .submit to the Pres¬ 
cribed Authority by 30,h June each year a copy of 
their audited annual accounts showing their income 
and expenditure and Balance Sheet showing its assets 
liabilities with a copy of each of these documents 
to the Central Board of Direct Taxes, New Delhi 
and the concerned Commissioner of Income-tax. 

(iv) That the said Association will apply to Central Board 
of Diiect Taxes, Ministry of Finance (Department of 
Revenue), New Delhi, 3 months in advance before 
the expiry of the approval for further extension. 
Applications received after the date of expiry of 
approval are liable to be rejected. 

INSTITUTION 

“Nimbkar Agricultural Research Institute, Phaltan Satara- 
415523.” 

This Notification is effective for a period from l-4-19g7 to 
31-3-1988. 

(No, 7575-F. No. 2a3/287/86-lTA-m 
ROSHAN SAHAY, Under Secy. 

qqnq ^ qqrpfqq 

qrq^, i ftqwrr, 1937 

srfq^di qqqi 13/87 

qq. 3rr. 34 65.—qqi^qfqq, %qflq qwiq ij?q 7 , 
qni^, % 3ft ctI, qikPTFqtqR, Tft^iqi q^ 
'V', ^ fqqfqi 3 (mo- 8 7 qit Jf qnq- 

q?tq ^ ^ fq^ qtl 1 . 

[q. q. II(3)7/8 7/fqT-i] 
afVq TTq w,qq qqi^ (qq. t^q. pqr.) 

CENTRAL EXCISE COLLECTORATE 
Nagpur, the 1st December, 1987 
notification NO. 13/87 dt. 27-11-88 

S.O. 3465.—Shri B. T. Kotpalliwar, Examiner of Ac- 
count.s. Central Excise, Group ‘B’ Nagpur Collectorate re¬ 
tired voluntarily from Government Service on 30th October, 
1987 in the, afternoon- • 

tC. No. 11(3)7/87/Est. U 
J. R, KAIT, Dy. CoUector (P&T) 

%qftq iRqw qtr qt^ 
qf 8 aTqg;qT, 1987 

(3nqqr^:j 

,qq.3n. 3466—snqrrsifWqqq i96i (i96i 
qrr 43) qil OTTT 121 qft qq-qm (i) nn qqn 
qftRrfr qq qqtq. gtr %yjftq qfqer qiT ^ qqq- 
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pTTfrf^rf^ WTSR- t :— 

9 afh: 9-4r % ?rnT% i, 2 ^ 

3 ^ ^ afVfeff % ?<rR <17 

^ ■■— 




CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 8th October, 1987 


(INCOME-TAX) 

S. O. 3‘<66.—In exercise of the powers confeited by sub¬ 
section (1) of Section 121 of the Income Tax Act, 1961 
(43 of 1961), the Central Board of Direct Taxes makes the 
following amendments to the schedule appended to its noti¬ 
fication No, 679 (F. No. 187/2/74-lT(Al) dated 20-7-1974 
as amended from time to time. 


The entries in columti Nos. 1, 2, and 3 against Serial 
Nos, 9 and 9A are substituted as under ;— 


Commissioner of Headquarters Jurisdiction 

Income-tax 


1 2 3 


arpm: sthfi 


1 2 

9. TtfTFEfV 

(ifi-alt|-1) 




1- 

J, II, IV, V. VI, 

XI, XII, xm, xviii 

XIX, XX, XXIII, 
fT«IT XV 
2 . 

3. %73fFT qfDTiT^T, 

trrfaprnnT 

4. ftr.?!, (^, 

Pf.), w-I, 

5. fWefr 

arrg^rf ), 

^-II, I 

6. ftTlTfr 

^-V, ^ I 

1. %Hft7T mRit^h-III, 
VII, vni, IX, X, 
XIV, XV, XVI, 
XVIII, XXI, XXII, 
XXIV 

ePiTT XXVI, 7f I 

3- ^T^PTF 

Sn^ (47.f7.), 

%7Tl7T ^-III, I 

3. fwftafl 


9. Delhi (Central)- New Delhi 
1. 


9A. Delhi (Cent- New Delhi 
ral)-Il. 


1. Central Circles—I, II, IV, 
V, VI. XI, XII, XIII, 
xvm, XIX, XX, XXIII 
and XXV at Delhi. 

2. Central Circle, Meerut. 

3. Central Circle, Ghaziabad. 

4. Inspecting Asstt.j Commis¬ 
sioner (Asstt.)' Central 
Range-I, New Delhi. 

5. Insp^ting Asstt, Com¬ 
missioner (Asstt.) Central 
Range-Il, New Delhi. 

6. Inspecting Asstt. Com¬ 
missioner (Assessment) 
Central Range-V, New 
Delhi. 

1, Central Cirde-III, VII, 
VIII,. IX, X, XIV, 

XV, XVI, XVII, XXI, 
XXII, XXIV, and XXVI, 
New Delhi. 

2. Inspecting Asstt. Com¬ 
missioner (Asstt.) Central 
Range-Ill, New Delhi. 

3, Inspwting Asstt. Com¬ 
missioner (Asstt ,)'Ccntral 
Rangc-lV, New Delhi. 

4. Inspecting Asstt. Com¬ 
missioner (Asstt.) Central 
Range-VI, New Delhi. 


®rr^4B' ( 47 .[7. ), 

%7TfrtT ^j^-IV, I 

4. H^PT47 

arr^ ( 47 . 1 %.), 

^-VI, I 

frd'W 5^10-1987 I 

[?r. 7576(4^.^. 187/9/87-3(1. 47.(fJ(.-I)] 

%,%. f^TTT^y, 


This notification shall take effect from 5-10-1987. 

[No. 7376 (F. No. 187/9/87-lT (AI)] 
K. K. TRIPATHI, Secy. 

7 4 r <7 t( 3(17 fffWt 4;<FTPi| WPW 
(FiTTF«T fWTff) 

7^ P(F?fr, 3 1987 

47T.. 3(1.3467.—3TT7<fFT 3(T^r«l9((ff atfsT- 

PftpT, 1956 ( 1956 ^ 102.) 47f tT(7( 3 4ft 
( 1 ) % gpnr (u) % Tjtmf % 3(^'<w Jr Trm 
(pT. 7417 47 ) yt f444f44rnfftT 4it ?ft%7 3T7f, 
'5^ arfogw % ^r^t f47i^ 3r^ 4ft ?rTftw ^ 'HrdttT 
47( ((474 f^4( WT ^ I 
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: 19, 26 , 1909 


iTf 1 ftamT, laa? 


trrw vr tiTTO 


3T?r;, anr, «<qTR gw srftrfwr etrt 43 
qfr 'i^mTT ( 1) ^ 3T;j?rT^ if sffr VTTT?r % TTSPTW, 
vrnrll, m 3, (ii) an^ 5 RidM<, i987 

if W, 3TT. #. 2378 % IPT if JRTlfw WTTcTHTqrTT 

% 3tY?: qfRTR *KRTRr qft srfy^ddr 

^51TT 'ft. H013/64/87-TTIT. f. ('ft.), 25 

aPRar, 1987 qft arfijqnRT qR?r VTRcT ??TqiR ^ 
qfrm 'prtrt jfaiiHq qft aiftpgw r. 
qR. aiT. 138 (r. 5— 13 / 59 -ifiT. 3n^), crrft^ 9 

'sprrft, I960 qiT PinRif^d aitr ^n/fttnr qRaft 

^ff;; :— 

8 Tf«T^i;^rRT if "etrt 3 qft otetrt ( 1 ) % ^ 
(jj) % sTsftq- f^rnffw” ^ft'fqr % fft=q, iw ^fwir 

18 aftr ?f^fcr sifqrfe ^ pm "R Pn^Tfirfeaf 
^ dWi^i 3fR qfgfe ant^, aRrf?i; ;— 

“18. TT. IfR. 'TTR, 
aTFrarnr, 

Rift qfef •FmWi, 

RTfiRr<422002 l" I 

[RW 11013/64/87-t^R'. i. ('ft.)] 

3IR. «ftf?nmrT, am nf^ 

ministry of health and family welfare 

(Department of Health) 

New Delhi, the 3rd December, 1987 

S.O. 3457.—Whereas in, pursuance of the provisions of 
clause (b), of sub-section (1) of section 3 of the Indian 
Medical Council Act, 1956 (102 of 1956), Dr, V. N, Pa war 
has been elected by the Senate of University of Poona to be 
a member of the Medical Council of India with effect' &oin 
the date of issue of this Notification. 

Now, therefore, in pursuance of sub-section (1) of sec¬ 
tion 3 of the said Act, and in supersession of the Notifica¬ 
tion issued by the Government of India in the Ministry of 
Health and Family Welfare No. V. 11013/64/87iME(P), dt. 
the 25tli August, 1987 and published as S.O. No. 2378 in 
the Gazette of India, Part II, Section 3, Sub-section (iOi dated 
the 5th September, 1987, the Central Governnnent hereby 
makes the following further amendment in the Notification 
of the Government of India in the Ministry of Health, No. 
S.O, 138, (No. 5—^13/59-MI), dated the 9th January, 1960, 
namely :— 

In the said Notification, under the heading ‘Elected under 
clause (b) of sub-section (1) of section 3’, for serial number 
18 and the entry relating thereto, the following serial number 
and entry shall be substituted, namely :— 

"18. Dr. V. N. Pawar, 

Sushrut Hospital, 

Navi Pandit Colony, 

Nasik-422002. 

[No, V, 11013/64/87-ME(P)] 
R. SRINIVASAN, Under Secy. 


TT. 3TT. 3468.—'ffRff % TRPRI % RR II, 

3, (ii) «fT. 3TT. RW 1030, ftRfT 

30-3-1987 % 'JiSfr am if M^Flfuld ait?: 

qfGTR RicRRI tranwR qii 30 RT#, 1987 Rft 

3Tfk^r^ RBRT 2601 5/15/82-tT, f. ^ f?RfV 

iKhtfR ir vife qR % qro rrrt 1513, i 514 'r 
filRtRi 18-4-1987 SifVfe if mm RWT 4 *r 
“1978” % RK 3 TTr’' aftr 'ilTTT I 

[RRRT 26015/l5/82-tf.f,] 

rromPT RP^T, mx Rf^ 


ilRmR 

(JTRRR IrRTR) 

Rf 3 ftRiR, 1987 

W, 31T, 3469.—RTPfi 3(1^ RRRI 627, fttRRT 

8 RT#, I 960 gru RR fRT Ri? RRTftR ffR f^TRR, 
1951 % fRRR 434 % RTR III % 'tTT (R?) % ai^RR 
RfrfRami?, ITf^TR fRRTR ^ RRTRT fsftqitR %Rr, fRfR 
RfrR, R 16-12-1987 R SfRlfRR VX JRTRft 

WR m Pturr frRl t I 

r. 

[R, 5—11/87—'fVtT^Rt] 

'ft. RR. RiTT?T, tHfld*h R{{iPf5R*h 
(Rt, tr^. ) 

ministry op COMMUNICATIONS 
(Department of Telecommunications) 

New Delhi, the 3rd December, 1987 

S.O. 3469.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as Introduced 
by S.O, No. 627, dated 8th March, 1960, the Director General 
Department of Telecommunications, hereby specifies 16:12-87 
as the date on which the Measured Rate SyStCm will be 
introduced in tJawadah Telephone Exchange, Bihar Telecom. 
Circle. 

[No. 5>—n/87-PHB] 
P. R. KARRA, Asstt. Director General (PHB) 


^[RRT afVr STRRR RRTRR 
18 RRFRT, 1987 
ari^ 

RR. RT. 3470-—RRR Ri'+'R ^ ^[RRT afh: RRRR R'RTRRj^j .afT^RWI tTR. aft.| 3792, ftRtRi 2 , 

1966 qftlTRR RR;^ if RIRtp RfijfRRR RRRR RRFfIt RTft RIJ fRafWf ^ R^R'm it, 
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^ %<TTTf\!rff Prtt ht^ ^ i^fT^gTTT m ^ 'Pr^. 2 Jf ^ 

f'Wr ^Trr^iT TfTTqrsff ^ ?Tfij?r ftnm f^r^or sr?^»t: ^ ^ 6 ^r fwr 

garrt ?^F-T ‘Ptfft 1'^ 


Pp^fT *PT ^r»T 

PprlT »l?t 

3rr#5T «pr 

pT*T?crr *171 JTirr 

TtfwTT y!q^;<iT f% t^rr- 

feRT m flPWT 

?r#(ft Iwr liiriTffRrR: 
sftr irmrfiTP ^raTrraff 
^ Fprt t qt yr^'^ 
PPRT t 

1 2 

3 

4 

5 

6 

1 . 

565.51 

if^r^ ^rrr^r irjrft ' 

10 5, ^^r-rraA:, 

27 / 1 -fr 5 of 


^mrnrr jrwtp ^ ftrq Rftfn 
afrr ypp^rfr Fprt % 
^7*1 ir 

2. ^i^r^T’iT 7j% 

JT'nm 

499.87 

TTsrTrff nmr, Tm^ftt 

77 TT. infr 

1 8 


’fsnotr Tffe if JTPff^ ^ 
f^iT Tjftf^r ^rcmPTT- 
'yrr afrr irmlTTV 

«(y7Traff ^ ^ 

yar 5r ^^fffrr 

3 : f? q?t ^ 

302.67 

>sflr *fr??T ft-6 

^ 'TT^, T>?, 

31$^ 5irc?f 


PTHTF^T 5r;qt7T % f^ilT 

?r«TT ypp^ PpRT ^ 
y:'T if 

4i >qr¥ 

458.04 

^JiiT sTtrij^T PpPH vf^m 

24 'f^rr Tty, ?Tfyt«26 


-!r|ar- 

5 . ^rmr afir 

280.87 

Tnr^t'T, 4 ^jft^?T 5r«rp 

5 7 IT, ^ifhT^ Tty, 

?T^f-16 


-3far- 

6» 

274.32 

fy^ft'T^ 22 / 339 , teftT^TiT 'rnfAr -tri^- 

'TiTT ift^ry, ^T3ff-62 yr^rr ^>y>p-9 

7 . ^ ^r'PTjft-ae 

285.06 

ariTET STItT TT^ f'BPJli 
fg^iTi PTPtT 

1 1-5-423/ 1 , arpTcrr, 

Tir 2^1 ^TTr^TC-4 


arr’R Jrlrr if inr^hT. 

fwctT^ftf^ artr tnTTmr 
3ftT ^mrl^ ^RTTraff ^ 
f^fiRT % ^ if 

8. 

499.87 

fT^?P6, 

ir^airra' ?n3pn:, Tmri 
^t^r(t, ^ apcyf, ^T^-lR 


?rnTRT 

Rftf^ aflT ywif^ pPRT 

% iKq' it 

9 . *rw5rft 

202.00 

g^FTT aflT antflPf'P JT^r- 
Pr^rrmiT, ir^, 

felt ^RT, 68 

Tty, 5n5Tf-400034 


TT^iTi*^ ir sr^TPT 

% fTTit m\ 

Tnrmr aftr 

ill'll aft HitfifTpRt ijTtT 

if ^^fff?T 

10 , HJTpmr . 

198.00 



— 5r^7T — 


Pnr ^rwT 411 



1 2 

11. fn'fie 

12- T rr 

5 ’ 

13. ^ f? <17?? arr^ 
ff%PT 

14 fsr^pp (r>rsTTiT) 

15. 'T'wr 

446 

16. ^^‘TT fH'T'T 

17. 'T^ 

18. srr^'t 

19. Ir^^f aiT<P 

2 0 - 

21. iraT STT^T 
aT>TT^ 1.20 


'87/1674 01-2 


.^TTTP ;PT 'STtTO . ffifirs: ■l<ir-1 M^/annifFITJlT 2S,--lCiq(i 


-4371 


3 


4 


5 


H 


309.37 «fl ■#)--4, 

^THPsrp-g, 3, 

^ fp^t, 

388.39 >.fr jfrtft nMT, 

7 2, 3r(Tn:4?3»T 
^ 4.4 (.i 

599,00 f’^ jrprTP 

2 4 77r n?, 

f^riRT fsn-tfrpTFPT, FTP 
509.00 tTS^srTffsTFT, 11, THT^^TTir 

fparm, rrp-. ^V, 4 pT 1T 7m 

IT^, 5nF^-400016 

298,70 41^41 g/«prr fr^iinp, 

FTT^R, rrJTPTri 
nftu f^,, 77, 

irr. fifff 7m, 

1 8 


jrmriTT % fprir 

fn ■?T4TP^ fp?=p 

Cx 7 

% if 

—frh-— 


— — 

—'pjp— 


i^oTTm JTfFpP ii 5TTIW % 
f^irr Rfffm ?f*4T FTFTimTr 
3f(v: FTrnrfiT^r 4?1 

fp?4cr % 1CT1 ii PFfffm 


504, 7S TTTfrrp 

*mrR:, rnTFrii sfrar 
f^. 77., Tr. rTH^r 
T>?, pFft, gTcai-18 

4 7 8.88 —=fl4-— 


485.00 


330.00 


“■ff H'r^ftPHTT 148, 3|fp^T 

?5%wr 7r?, 

400000 

=5ft ^ 4741, 

iiTfp ’Tj nnn 

(ft 5ft. wr 307. itp^fr. 


jqTJTFFT 5r?shT % f^TT rgtfFT 
TTf^r-^'f fpsp % 
jrtT if 

p^nm it jkpp 

% fipn; rflfip ?TqT 

% wri if 

5Fft?:FT 

’TWR JmsTP ^ ffTn; 
psrr "^T^ifft fipFm 
% Fpf ir wvJw^ 

FTmi^q" srwT % Kff 4Eft|m 

4r«TT TfFF^'t fFp^m if: ?nf 

if ?nff^ 


19 2.42 FJpq- 5ff^lj;pT, fFpFFTT 

ITFTTFl, 2.1 TT7 7m, 

9rrwf-400026 

2 92.00 3)V. ^rpffPTTf 

7^ n^tfr jpjTPrp, 4rF5Pr3; 




71TT pfsTP if jmstp 

% fsfrr J^n^T pKlT 

6 *1N|F' -iftF’ FTmffT'T 
^TPPTaff ^ fipjcjf % 
FPT if 
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I 2 3 

4 

5 

22- irr^rT 447 298. 70 

^T'SfTrfT »TT^rT, rniRTi 
'43:ifsrR ^?TT4i 77 , 

^ rrrf^ 

401018 

if ST?0t? ^ 
Fr?T JRr^TT 
ftr Jirorfins' T?Trft ft 

ftiR % ^(f Vi 

23. 2 8 8.00 

ftflT 'iSfT, 

rrJT.nrr. jfr-iWT, 

TfiTr w.{z^, ^rfTsrf^, 

1 

RtTlR 5fi ftTE 

fftf? ^FFJrfl fftR 

% ir ?ftiicr 

2 4- 'TWTF'tr^.iT 5 99, 8 5 

‘•if 3TfT it^Tg, 

(f7f^4 rr^THTf-fsf^T, 

5f3R 4. 3 19 snURT ?T1TT, 

ft, -ifT. ffir-TrSR 

%Tsr Jife ii sr??r? t Rrrr 
?ft?:7r rr«rr 
fcp^ % iR iq qftiT? 

25- irr no o 3 

irr^rT^refV >n3*frT 
irm f?fr, ^ 1^-70 

TfliPT'^5 ft%? vi atPT? % 
faxr (Fft|l?T rr«lT 
f'D^Jl' STRI if 

2 ( 1 . Tfm E 3Tre 3 0 0,00 

ffT^rr 

sift ^omi-c>7?^!pT, 

E^-17, STR^T TflTT, 

nf, 12 . 

iTRl^lT % f^rr 

qftnrrf (Terr fqvR % 

?rq it 

27. flft ^rtfTT?7T 293.83 

>ft ^.tftr. 

3 FTW^RT Ttf, 

FTCTT, 1 

?Ri-62 


2 8. ^rfffT ‘T'^f 448 289.58 »TSTCrT ffT4^, 

^^53^ ?rwn:, rmR’ 5 t>j 

3 

%‘T|Tt 7 7, 

TT. TaY '^Tt, 

1 8 !j 

T^rcT? JTrsp? n 5r?t^5T % 
friT ^ftfirT fim 

^TITRT sfft »TRfiT^ iqT^Tm 
ft fq;^ % wq ii qftfrq 

29. WRP- ' 291.00 

»T»STr 412 

g'SnTf afTT ^r^TJTRT ifCT- 

iTgrm^ fftcR 

A^T, 68 ' ftf. 

^r?i-34 

TTftTTt? ir sprftr % 

fwOT fftflT qiTrRT: 

qrr Timfqqi q^Rrsfi ft 
fftR % ?(q tq 

30. -J^JT arre 491.33 

TT^ f'f;?''IT SHTR, 

2 4 ft.?, 9(T5|i 40 00 02(1 

miTTR sr^ftr % ftrtr 

fftR % n 

qftsR 

31. cffsr^r 502 , 00 

’T»iqT 70 



32. 5 15.05 

aft? 7T:T;iftJr 

51^ ^Tv-^, 

53(ir?r3i 

mqiR sr^ftr % IftiT; qftfFer 

(qR ?T®P^ fq,7R % TE^r; 

ir qftftr 



3 


['^mr If—^ 

1 2 
33. T><Tr irr?ft^T^r 


34. aTT'TT 'Tifr^ 

^»T-2 

3 5 JTTTWn- 

121 

36 . >fr?5iT «f:r fT^rr 

nsrNV 


3 7. ?T^ sfH 

s^rfe mm (imo 
^fo 

n'lrr ) 

39- 'S? 

tpRfar'Ttw 

40. mw r^fn^fr 

. 11 . 86 

4 2. Tf^l 71 


-13 trf?T^.iiTsi^ 


44- ^frf#Tff'3' iSo 


15 'I 


^ri Tfirtiff |y. ] i)8 7/?nTsm 2b. iyu9 

4 
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282.00 

tV tct- 

TffTTTC^ life- it SlTFtT 


f?rimRT ^rTT^rr 

% fTT 5^'tR a'4T 


ft5i5T TJT:, 68 TIT^sf 

fT"T % ifH’ T snffsFfT 


irfTf-34 


427.63 

TW fTTtTI, WT 

TrTFT TTilTT % irtfiT 


2 1 TTr n?, 

fTTT H IT it .jt f'tir'O T ^8^1 


^^1^-400026 

it ,'T(ff?rT 

295.66 

g;TTT sfT’- TTTPT*P fTfiUTr 

TiR Tim TfV^ it 5R^ 


THT T^W TTTrs, 

% f^fi 3fR TT?5- 


^'4('f3i 

fTRl % ipT il TffffT 

297.90 

gTTT artr 

TflTPS?' ?Tt%j if JT^O 


fTWlTT, ’TCTTR 

% fpriT i^fTT T41 Tr^itfl 


hm TR, ,68 TR^ TR 

% W'T il Tifff? 


gTSri-34 


595.00 

fTTiT SfRTT^ 

O > 4- 

'TTTI'-ll TT’-'TiT 4, f?TO 


fTT^ Til 14, 

iiflfO O’-TT TRit^ fllrTT 


2 4. Tar RT, Ti:Tt-400026 

if! if'T if 


1984 

605.74 !mTf>?5s»T —T-^— 

snf ^ j ffT. o'gi'-'flTirftsfy T'r^, 
iTTFift i=r»r’‘ »T3Tw-6(.K)0‘n 


291.60 f'TlFW, 19 Q[, Trofim ?T75fTW^:7n- H TO'mr % fipiTT J#r- 

700071 FT Hm 

^ ’ST il TTffiTr 

502, 92 amw HW ’TST f9i^ fWTT f’T, , I 1-5- TTW it 3T5H 

423/1 TT’" VIT 'Wfr «FT^T. % fro TS'TT ^•■ 

^T’KiT-500004 ttfr friFTf %■ i?7t ir ^- 

m 

5 50.30 —— --JTTT— 


300, 00 W STre^J^TT jmTT, 24 TIT, 

srW-400026 


182 00 


—cP4T—- 


TtTTST TWT % friT 

TTr ’lOTTP’ FrqT ?mrf£R7 
fTcO %■ KT 

it T^JIT 

TRTT iKTJH % fsro; fafr- 
(TTT 'SI+t JT fifwil % 
•'.4 if TTf^iTT 


2.59 08 TgFTT:' fTTT ’fspoT foimT TT+K, 

v i tT Tr l , 5TlTr 8 7, 

77 t. OTfr 47W)3r^ ^ Tjr. mff, i 

200 no g;TTT WT*n^ T^fTTmrr, 

WRT*^ T'^+n" 68 THTT 

;rPTf“400034 

— rf^ — 


’pRTT Tfw if TTvh % 
f"07 TTT TTiTmT: 

T!iT ttrItt’ Tartaff 4tt 
trm %■ ITT if 

Tgt’T^' Tfe it STTsTT % 
fspr FfTlTT^ir^ 

fri’T % IST if 1 

—T#sr 


4 (S. ^ 


94. 00 
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1 2 

.3 

4 

5 

47- ^?1TT tr Ttn 

341.38 

-BTfq^ tfi «<nfra snrw 

?mrw sTfm % fM. 



msR, *rf^, 

iw 



O 

o 

o 

i 

ir spf^H- 

48. PTV 

285.80 

epTE 5PTffPT3p fq%iiW :j7n: 

TTfq^ EtTFIT ^EfqRiq ^ 



jqXqrTT, 

spETW TPTT inmr- 




qf^ qr % E=nT 




FUftfrl 

49- ^nr 'PT ETW ^ 

131.00 

>iT fT#6r nft!s[rw«r. 9i3 ^qsT-7, 

mtnm qTtffqr % Emprrfflr 

ffr 


pft qfv. ttH. TTMWI, EF*lf-37 

Em fq.ptr % 




^ q^rfjid 

fio. ^mt 

147.So 

hfy q^T. 

mrpq imrfr % fErT3r4.<fiyrf 



246/1 1 5ft.,<7»r. 'Tsr. spTPrEfT, 

fm EfipjT 



9*4 % TRTi ’(♦-«) !r-* 5 6 


51. f fr 

149.00 

J|W 5fTiq;^T fqqoq SfVTPT 24 '^77 

—— 



sn=?t-400026 


5'2. VTP ^ 

581. 00 

—rr>^— 

■—pr<?tr-“ 

(^-2) 




S3, if'Tptz ^ 

367.00 

C— 

—cpqiT— 

54. ^prfiWTfr »ftfT-2 

536.75 

’’■ft fr. 16 - 18 S TP[^ ^TT. 

—HW— 



fq^-'^t—1 10021 


5.5 *tii*lET~-2 

536.75 

—?r<w— 


56- ?i*P3r ^*PT itoth 

596.19' 

?TfTW ig^ fTrt'ww, ’i^PW ir^TTr. ■ 

Ptsrrm it jrrvhr v 



ntnii Tmr %«rn:^ j%r. 77 tr. 

imi ?T<qT "ST^- 



5r*srf“4000i8 

Efi!?q ^ frq if 


^|>7T I 


fi7. TWiPt 

7 2 


sy.. ^nrmr qf^wr 
7 3 


fi 9. ^'Tf?ffT ^’5!TT 


6 0- JTSTTn!^' »mTW 
»TOTr 4 1 4 


293. UO %P*T ST'JTPr, 24 ^ 7^, 

^^-'400023 


298 00 f'PW ITHT’T 24;'^^ 

40002^ 


mm«I 5R8R % f?TTi; 

^ fWT WRR fm 

wfffsfT ^E:t>rrs4T % 'rq 

mrrr^ !T^ qr fmi; 

jTiqT ^rnrsitT wr ^rpr- 
1W ^rsrrran fq^^r % 


294.1 3 41H'ro^ f<H4Wr^, Jl'4<Td fTWH, 7 7i tT, ^ 

W*^-4()0018 


2 b2. 00 3lf>T q^T^TTSF, JTWIt; 

^er, 68. '!r»^^4O0034 


nfe Sf sr^ Jfr 
Eqtr rtr(3P?r fm Wrtv 
aftr ?mTl^ ^rSWfr qfr 
E4w % ^ t Jriffirff 

frfqrj sr?i?k ^ 
fj=nr ariT q ' ^i'^ 'i' ^ ' 

ifR ^rsTTraiT 

fq:F4T % ?Fq IT 


61 ^rqrpn 'mOTJrq .^lo nn nrm^ % ffnr Rfr- 

?T«rr ^ 

^T'%T I 




[»Tnr 11—3(ji)} 


1 2 
62. 


3 

300.00 


'CfF'Cft vr TT^f’iRT ftwrrt .la. iP87/fnipr*r‘ 28 ^ leoa- 

4 5 


4375 


63. 47o, 6] 

(*rTFT—2) 

64. 76.02 

qr?- sfr'FT ^ 


3T>7 ‘4'tfTm rflTTT’!^ ^ sT^JT % 

f<R?*r #ZT, 68 ?rnf?r TV?. ^qt-.tooo34 fm ‘‘?T^irft‘’ 

fqifTTT ^ WT ir q^ff^rT I 

qn^TH ifr?ww, 4 / 54 , ^ fr^, ?rr»rRr 

qtmk-560004 ^ tT^rr "^iir^’'fqiw 

% ^ t ^TFffi:?T I 


“-ft 5«irT 7ftFT«lft, ^ STETT 2. W?^-3, 

ft-ft FfTRTfr, fe'lfr i=rrf6T~4 3 20 <U 


63. 

66- >1^ ^ =7%^ 


(t!3!T. ’ft. ) 
73 . ‘ ffFTRlT ftftrr 

FfB'TT 75 


74 

'fSTr 45 4 


76- T'^fT' ^ TTf 
7 7- fT 

78 i^'^r 

FTfTTr 4 5.T 


39. 03 
.31 , 00 


—— 


— 


JJ^ir sft^^, f9E?»T ff'^TTJT, 2 4 ^ 
^wrt'-400026 


—rT«Tq~ 

—Frftr-* 


67. 

?Tft^ ITRT 

49. 00 

—sftr— 


—erftr— 

68. 

FpTfttipr 
(ftr. ft.) 

31.00 

—ftftr— 

—fpjq-— 

—?rftr— 

69. 

WRIT (t^. ft. ) 

26, 00 

— 

—?T^— 

—aw— 

70. 

ftp IfTWlft 
(CPT. ft. ) 

49.00 

—ixftr— 



71. 

ftH ft ftH 
(tft. ft.) 

33. 00 

—fwft— 

—aft?— 

—~rn9-ft— 

72. 

ftft ftTTT 

37. 00 

— 

—- 

r-aft— 


436.00 


298.71) 


75 . arr^rft 4fsr ■' 240 .50 


»T^ wnr, 24 , 't’S't fry, 

— 400026 


^JT«p fq-^sR?, 

7 :rFT' 7 r# ft-x ftr., 7 7, xf. ftft 

fr?, 5rtxf~4 oooi8 

ft rriF. arrr. rnyf, 4/5 i. ftr, cr?7:>, 
291 . ii^FT ft ■ tY?, ftrrr, x’cgt -400050 


544.68 JT5X ft^fTT, fqTPFT SrVTFT, 24, 'f?’' 
X53t-400026 

517.24 ft srftr fpcXF TT'Pt, 10 , ftf^r 
ft), ft. ftr, qr^-4000l6 

2 98, 70 g^aRr ftftfRT. >T:3r?:R vT»Rrsf 

fttr ftftTft fftftix. 7 7. 7T ftir ftr, 
qftf. 5pcqf-4000I8 


FRRT JTTTTrft % f?ITr ftr- 
'-RT ‘'ftrrrqR sftr 
'TmfiT’f w^Rraft” ftr fftjr 
% ft qftfFT I 

’jsTTra' ftftj ft srftft ft 
ftcr ^ft^X FTXT ’TiTHrn- 
ftr TTTftftep tRqrft ft 

ft ft I 

?nRTR nxPTq' ft f^riT ftt' 
ftT ffXT ''■ETTft^“ fqRRT 

ft ^ ft 1 

—cT’Sr— 

—?Tftq— 

’T’xrR nfe t| jrarftr ft 
fftr fti^TFr cfqr "ftirram, 
ftp- TTPrfqqr qzRrft'' ft 
fftRl ft isq if I 




4376 THE GAZETTE;QF INDIA : DECEMBER 19, T987/AGRAHAYANA 28, 1909 [PaiU II— Sec, 3(0)] 


1 2 3 


4 


5 6 


79. 89 265 . 24 arrW BT^RT Bl>nT fpT., 

11-.5-42 3 / 1 , SfiT q^^T, 


3ltR Jr 5T^#r % 
RrVfiT ffqr wt 

rmifw ^ 

% TJTT if I 


8 0 . 

81 ^nfr iffT 


8 2 . ^(jfr^uT4t^ 

qreriT 

83. TTJTr^T Tf^r 
TT^airr 7 6 


8 4. f^TTTt n ^cf 
cW 

8 5 . ^ifffr 

TTJjqr 458 


8 6 ttm sr^iiT irqr-^rT 

??fH-—5 8 


■87. ITOT TORTJrfllPTP' 
^STT—59 

8 8 . 

^m\ 4 1 5 


89. wr^f^ qfefifr 

77 


90. 

157 


91. ^r'^TT’T’Tf^ 9.1 


292.92 
241.77 


336,80 


—— 

—— 


—^45r— 


—— 

—?rsq^— srrw it 

ifi f^ti 

itfr” fe'R % ^ it 
^rtFi I 

—— 


48 0. 00 tTM rnff^r^iT, fqiTiT sr-^nTr, 24 , qTc 

.a > f' ' 

5|T^-4 00020 


28 7 00 affr T'F sr^!8 ^1743^, 

288. 3 4 471CPT TTTSfrp-, 

Tr<T^f^ RTttJ f34T?ft ffTBrsn, 7 7, 

Tinr, g#, :RT^rt-4oooi8 

25 8. 00 'KK BT^RW, 1T6JT 

'(Trqr?r 1 ' 


2b0.oo 


—— 


—— 


"H1 9 1ri( y^4^ % ftnr R^fitT 

"’Tinw sffT- 
fiT4i ^nTTr'in" qt 

T T''^ ir I 

3''r37 VfYffl il' ITiri^JT 

% fTT ?T«n 

"iTfii'ji % ir I 

ir % 

f?TrT 15’1'TT ’THCRTR' 

iitR 'ITiTfqiF ^S^rsfl qtt 

ft5Fjr % li^ if gqftf FT I 

srw if rwrhr 

^ ffTiT KiftfcT rrerr “'wr 
'4TT ^ lTTllfiT41^5fTT3rt‘' 
afr fTlsil % it I 

—.114^— 


28 4.00 sflT ^T^rfr^WT’^^T, RfTTrcj ITT^TR, 

fT^qr 68 rX 5ri5ri*^4 00034 


5 2 2,00 iT’sT Epm JTRirRr, 24, '4^7 n = , 

^5rt—4000026 


29 7. 18 fRT'ttW, RrSfTlTr 

TUHr^' Rffir irir'tT^T 77 , 

nOfT 447 TTS^, 5rFior-4 0<Mll8 

293.00 , afTM srilRT 'RFi!! f'f.RqT fWFT 1 1 / 5-4'2 .■*/1,. 

71317 OT, ipr '^iT, t’^TT^T7-4 


iT^irFf iTt%7 ir sr^RTTf % 
f^rr isffijTT 34 t "rmr- 
707 ?TiRi'f2T3‘ ^rTnritf’' 

fqiTRr % ir ^qff’iirr i 

»TTfrp7r % fpro r^ft- 

fr8 Hr!7T ''rTstFITT ifTT 

3Tofw ^3Tirt” Rfr 
ftlFRT % ’^itsRfflTr I 

ifTf^Tcr ir si^PH ■ % Nt 

4'F- “JTOTirTT ar'F 
jTTofqT ^T73T7rT” 4?! f3Fq- 
^■,' ^rq- ir ^4ffr3 i 

JTTW irsRi ,ir .sr^ 4. 

f^(T rfjqr ''*T7n^ 

aiF ^TFiratf’' 

qtt fT^qr % rfi it ^Rffi^rr r 



[«TnT II—5rs VfTOT T.i nj, isi57/wwiWJi 28, 1000 4377 

13 3 -t 5 6 

92 fT^pT^-93 272- 58 STTW JT^ ftlW f^^UTT fiT^PT, 1 1-5-423/1, ST^ if ST^nH % 

T9T m, ^r 4?!, ^TT^-/t 7^^ i^sTT “^TiirTrr artr 

^mfjTTT qHTTrSTl'’■fH’f^fT-TT 
■>: il T^ffel I 

[971, TT 3 15/2/88-11711. (91.)] 

ft. iT*r. srfijspr^ 

MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 18lh November, 1987 
ORDER 

S O 3470.—In puisuance of the directions issued imder the provision of each of the enactments spceificd in the first Schedule 
lathe Orderofthc Ooverntncnl of India in the Ministry of Information and Broadcasting No.S.O. 3792 dated 2nd December, 
I96() die Central Government after ccMisidenng recommendations of the Film Advisory Board. Bombay hereby approves the films speci 
lied incolumn2ofthcSchedulcannejicd hereto inull iis/iheir language versions to be ofthedescription specified against it/each in column 
6 of the said Schedule. 

SCHEDULE 


SI. Title of the lilni 

No. 

Length of 
the film m 
metres 

Name of the applicant Name of the Producei 

Brief synopsis whether a scien- 
litic film or for educational pur¬ 
pose or a film dealing with news 
& current events or documen¬ 
tary film 

1 2 

3 

4 ■ 5 

6 

J. Jeevandhara 

565.51 

M/s Jagat Murari Productions, 

105 Kalapatary, 

27/1 BErandavane, 

Puiic. 

Approved for General release 
and classified as Documentary. 

2. Vastalya Murli 
Oangaba 

499.87 

Asstt. Director of Informa- 
ination. 

Government of Gujarat. 

Ramnard Research Lab Ltd , 

77 Dr. Aniijc Besam Road, 

Bombay-] 8. 

Approved for release in Gujarat 
circuit, and classified as Docu¬ 
mentary 

.1 The Free Race 

.102 67 

Shri Mohan Kaiil. 

B 6, Sunder Park, 

New Link Road. 

Andhcri, 

Bombay. 

Approved for general release aud 
classified as Docuriitniary. 

4 . Sikkim-Culture and 
Progress 

458.04 

The Chief Producer, 

Film Division, 

24-Peddar Road. 

Bonibay-400 026 

Approved fo: general released 
and classified as Documentary 

5 Sam^aar A ir Parivaar 

280.87 

Rajdeep. 

4, Zeenut, 

1st Floor, 

57 A Lady Jasbclhdji Road. 

Bombay-16. 

-do- 

0. Laniiya Saoras 

274 32 

Dilipdutm, Dilip Dutta riring Bazar 

22/339 Sindhanhnagar, Cuttak-9 

Ooregaon, 

Bom bay-62 

-du- 
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T' 2 

3 

4 ■ 

5 

7. Vartha Taranginl-86 

285.06 

Andhra Pradesh State Film 
Development 

Corporation Ltd., 

11-5-423/1, ■ 

Zafarbagli, 

Lakdi K .1 Pul, 

HydeJ'iit'ad-4 


8. Gandhinagar 

499,87 . 

Asstt. Director of Informa¬ 
tion, 




Govt, of Gujarat, 

Ramnord Research Lab., 




Worli, 

Bombay-18 


9, Meghdambari 

202.00 

Director Oeucral of Informa¬ 
tion and Public Relations, 

Govt, of Maharashtra, 

Film Center, 

68 Tardeo Road, 

Bombay 


10,£Maharashtra News 

198.00 

•do- 

-do- 

No.-11 




11, Gift 

309.37 

Shri Souinendu Ray, 

D-4, Clu ster TX, 

Scctor-lll, 

Parbachal Salt Lake City, 

Calcutta 


12. Homage to a Sculptor 

388.39 

Shri Homi Schtna, 

72, Ashoka Apartments, 

Rungia Lane, 

Bombay-6 


13. Wc the People of 

599.00 

The Chief Producer, 


India 


Films Division, 




34-Peddar Road, 

Bombay-400026 


|4. Prevention (Rnktharoj 

509,00 

Vimlu Swaminathan, 

V S, Enterprises, 

11 Rainshyani Nivas, 

S.D. Icniple Road, 

Mahim, 

Bombay-4000 16. 


1.8. Mahjtichitra No. 446 

298.70 

Asstt. Director of Information, 
Government of Gujatut, 

Ramnord Research Lab.. 

77 l>r, Annie Besant Road, 

Woi li, 

6onibay-4000l8 


16. Purvatha Nigam 

504.73 

'do- 

'do- 

l7. Pahel 

487.88 

-do- 

-do- 

18. Ciho Jago 

485.00 

Shri Moti Sagar, 

148 Anil Niwas, 

Walkeshwai Road, 

Bonibay-400 006. 


19. Rivers of Kerala 

330.00 

Shri James Paul, 

M/s, Singht & Sound, 

P.B, No. 307. 

Alleppey, 

Kerala 


20, Ma^hah 

192.32 

The Chief Producer, 

Films Division, 

24-Pcddar Road, 

Bombay-400026 



- -. 6 

Approved for release in Andhra 
Pradesh Circuil & classified as 
News & Current Events. 


Approved for General release 
and classified a.s documentary. 


Approved for rclcave in Mahara¬ 
shtra Circuit and classilied as 
News & Current Events. 


-do- 

Approved for general release and 
classified as Documentary. 


■da- 


•do- 


-do- 


Approved for release in Gujarat 
Circuit & classified as News 
and Current Events. 


Approved for general relea.se 
and classified as Documentary. 

Approved for release In Gujarat 
circuit and classified aaDocu- 
inentary. 

Approved for general release 
and classified as Documentary. 


Approved for geiieni! release 
and classititd as Docutnentary. 


-do- 




[irrT n — if 3(iij] vttot wr i 9 , 2 % 190a 4^7<i 


1 2 

3 

4 

5. 

.6 

21. Uttar Pradesh 
Samachar 120 

292,00 

Director of Information & 

Public Relations, 

Government of Uttar Pradesh, 
Lucknow 


Approved for release in Uttar 
Pradesh Circuit and classified 
as Nows & Current Events. 

22 . Mahltichitra 447 

298,70 

Asstt, Director of Informa¬ 
tion, 

Government of Gujarat, 

Ramnord Research Lab., 

Ltd., 

77 Dr. Annie Besant Road; 
Bombay-400018 


Approved for release in / Gujarat 
Circuit and dassifled as News 
& Current Events. 

23. Plastic Surgery 

286.00 

Shri Havishkumar Patel, 

M/s. S.H. Productions, 

D/s Nensey Cottage, 

Borlvali, 

Bombay 


Approved for general release and 
classifledt as Documentary. 

24. Padmanabhapurara 
Palace 

599,85 

Shri V.R. Santosh, 

M/s. Gokulam Enterprises, 

House No. 319, 

Prasanth Nagar, 

Radhika Ulloor, 

Medical College, 

P.O. Trivandrum 


Approved for release in Kerala 
Circuit & classified as Docu¬ 
mentary, 

25. Ladka Ya Ladkl 

110.03 

Shri V.N. Menon, 

Khare Sadan, 

Bhahminwadi, 

Patankar Marg, 

Kurla, 

Bombay-70 


Approved for release in Maha¬ 
rashtra Circuit and classified 
as Documentary, 

26. Goa—A Jewel of India 300.00 

Shri J.S. Bandekar, 

M-17 Ambedkar Nagar, 

Parel Tank Road, 

Bombay-12 


Approved jfor general releasp 
and classified as Documentary. 

27. Be Immortal 

293.83 

Shri G.S. Bhat, 

3/2 Lokmanya Tilak Road, 

No. 1 Goregaon, 

Bombay-62. 


-do- 

28. Mahltichitra No. 448 

289.56 

Asstt. Director of Information, 
Government of Gujarat, 

Ramnord Research Lab,, 

77-Dr. Annie Besant Road, 
flombay-18 


Approved for release in Gujarat 
Circuit and classified as News 
and Current Events, 

29. Maharashtra News 
No. 412 

291.00 

Director General of Informa¬ 
tion and Public Relations, 
Government of Maharashtra, 

Film Center, 

68 Tardeo Road, 

Bombay-34 


Approved for release in Maha¬ 
rashtra Circuit and classified 
as news and Cunsirt . Evefits', 

30. Roots of Democracy 
Part I 

491.33 

The Chief Producer, 

Films Division, 

24-Peddar Road, 

Bombay-400026 


Approved for general release and 
classified as Documentary. 

31. News Magazine 

No. 70 

502,00 

-do- 

-do- 

Approved for general release 
and classified as N*ws and 
Current Events. 

32. Swaml Haridas 

515.05 

The Director of Information 
& Public Reletions, 

Government of Uttar Pradesh, 
Lucknow 


Approved for general release 
and classified as Documentary, 


87/1671 Q( - 1 
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33. Raupya MahOJtttvj 

282.00 

Director General of Information 


Approved for release in Maha¬ 

Maharashtra 


and Public Relations, 


rashtra Circuit and classified 



Government of Mahatrashtra, 
Film Centre, 

68 Tardeo Rood, 

Bombay-34 


as Documentary. 

34. Roots of Democracy 

427,63 

The Chief Producer, 


Approved for general release 

Part 11 


Film Division, 

24-Peddar Road, 

Bombay-400 026 


and classified as .Documentary. 

35. Uttar Pradesh 

295.66 

Director of Information and 


Approved for release in Uttar 

Samachar 121 


Public Relations, ' 


Pradesh Circuit and classified 



Government of Uttar Pradesh, 


as Documentary.^ 



LucknowJ 



36. Gosht Ka Tabgar 

297.00 

Director General of Informa¬ 


Approved for general release in 

Qavachl 


tion and Public Relations, 


Maharashtra Circuit and cla¬ 



Government of Maharashtra, 
Film Centre, 

68 Tardeo Road, 

Bombay-34 


ssified as Documentary. 

37. High Adventure on 

595,00 

The Chief Producer, 


Approved [for general release 

White Waters (S.V.) 


Films Division, 


and classified as Documentary. 

Indo-US Uttar 


24-Peddar Road, 



Oanga Expedition, 
1984 


Bomhay-400 026. 



38, Through A Differ¬ 

605,74 

M/s. Krishnaswamy, 


-do- 

ent E^na 


Associates Pvt. Ltd., 

11 Mahatma Gandhi Road, 
Shastri Nagar, 

Madra8-600 041 



39. Food & Nutrition 

291,60 

Candida Films, 


-do- 

for the People 


19A, Shakespear Saranl, 
Calcutta-700 071 



40. Swargam Mee 

502.92 

Andhra Pradesh State 


Approved for release in Andhra 

Chetilo Undi 


Film Development Corpora¬ 


Pradesh Circuit and classified 



tion Limited, 

11-5-423/1, 

Zafarbagh, 

Lakdi-Ka-Pul, 

Hyderabad-500 004 


as Documentary. 

41. Filmotsav 86 

550.30 

-do- 

-do- 

-do- 

42. News Magazine 71 

300.00 

The Chief Producer, 


Approved for general release and 



Film Division, 


classified as News and Current 



24-Peddar Road, 

Bombay-400 026 


Events. 

43. Meningitis 

182.00 

-do- 

-do- 

Approved for general release and 





classified as Doumentary, 

44. Mahitichitra 450 

259,08 

Asstt. Dir, of Information, Director of Information 

Approved for release in Gujarat 



Govt, of Gujarat, 

Sachivalayas Block 7, 

Circuit and classified as News 



Ramnord Research Lab. Ltd., 
77-Dr. Annie Besant Road, 
Worli, 

Bombay-34 

Gandhinagar 

and Current Events. 

45. Punarjanma 

100.00 

Director General of Informa¬ 


Approved for release in Maha¬ 



tion & Public Relations, 


rashtra Circuit and classified 



Government of Maharashtra, 
Film Center, 

68 Tardeo Road, 

Bombay-400 034 


as Documentary. 

46. Ataw_„_ 

94.00 

-do- 

•do- 

-do- 
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47. What went wronf? 

.141.38 

M/s Shakil Productions. 

Ashraf Studios, 

0pp. Mahim Railway Station, 

Mahim, 

Bombay-400 01b 

Approved for general release and 
classifled ns Documentary. 

4S. Swasth Sab Ke Liye 

285.60 

The Director of Information 
& Public Relations 

Government of Uttar* Pi'adesh, 

Lucknow. 

Approved for release in UP certi- 
tifleate under documentary 
classification. 

49, Aklia Bachcha 

Aisa To Nahin 

131.00 

Shri Kumbhesh Srivastava, 

Shrec 913, 

Sector VII, 

CGS Colony, 

Bombay-37. 

Approved for general release and 
classified us Documentary. 

iO, Chetavani 

147.80 

Shri U.S..Karkera, 

C/o M.B. Banger, 

246/1 IB rJlHB Colony 

Near Vakola Bridge, 

Bombay-56. 

Approved for general release and 
classifled as Documentary. 

5]. Who Are We ? 

194,00 

The Chief Producer, 

Films Division 

24-Peddar p.oad, 

Bombay'400026. 

-do- 

52, Our Islamic Heritage 
(Part U) 

581.00 

-dor -do^ 

-do- 

53, Fire Resistant Thatch 

367.00 

-do* -do- 

-do- 

54. Kranti Kari Geet-1 

548.46 

Shri P.K. Sharma, 

16-185 Nanak Pura, 

New Delhi-110021 

-do- 

55, Kranti Kari GcetJI 

56. Sankat Samay Ni 
Sankal 

536.75 

596.19 

-do- -do- 

Assistant Director of 

Information, 

Government of Gujarat, 

Ramnord Research Lab,, Ltd./ 

77-Dr. Annie Besant Road, 

Worll, Bombay-400018. 

-do- 

Approved for release in Gujarat 
circuit and classified as Docu¬ 
mentary 

57, News Magazine 

No. 72 

293.00 

The Chief Producer 

Films Division 

24-Peddar Road, 

Bombay-400026 

Approved for general release and 
classifled as News & Current 
Events. 

58. News Magazine 

No. 73 

298.00 The Chief Producer, 

Films Division, 

24-Peddar Road, 

Bombay-400026. 

Approved for general release & 
classifled as News and Current 
Events. 

59. Mahitichitra No. 452 

294,13 

Asstt. Director of 

Information, 

Government of Gujarat, 

77-Dr. Annie Besant Road, 

Worli, Bombay-400018. 

Approved for release in Gujarat 
circuit and classifled as News 
and Current Events. 

60. Maharashtra News 

No, 414 

262,00 

Director General of 

Information & Public Relations, 

Government of Maharashtra, 

Films Centre, 

68-Tardeo Road. 

Bombay-400034. 

Approved for release in 

Maharashtra circuit and classi¬ 
fied as News and Current 
Events 

61. Savalya/Parchhayan 

510.00 

-do- -do- 

Approved for general release 
and classified us Documcn- 


tftry. 
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62. Vardayini 

366.00 Director General of 

Information and Public 
Relations, 

Government of Mahafashfra, 
Films Center 

68 Tardeo Road, 
Bombay-400034. 


Approved for release in Maha¬ 
rashtra circuit and classified as 
Docuentary 

63. India's' l^trug^e fpr 

470,61 M/s. Komal Productions 


Approved for general release and 

freedom Karnataka’s 
Contribution Giowing 
Embers (Part-II) 

4/541 Main Road, 

Tata Silk Farm 
Banga)ore-560004 


classified as Documentary 

64. Keep Your City Clean 
for your own sake 

76.02 Shri Subhash Sonawane 

New Type II. Bldg, rll, 

Mery Colony. 

Dindori Road 

Nasik-422004. 


-do- 

tlii# Weatth 

139.03 -do- 

-do- 

-do- 

06. Kbatre Ka ^ankat 

31.00 The Chief Producer, 

Films Division, 

24-Peddar Road, 
Bombay-400026. 

-dp- 

-do- 

67. Kast Dayak Yatra, 

49.00 -do- 

-do- 

-do- 

(Shorter verson) 

68. Khushio Ka Angan 

31.00 -do- 

-dCf 

-do- 

(S.V.) 

69. Chhata(SV) 

26.00 -do- 

•do- 

-do- 

70. Nek Salah (SV) 

49.00 -do- 

-do- 

-do- 

71. Bap Re Bap (SV) 

33.00 -do- 

-do- 

•do- 

72. Seedhi Baat (SV) 

37.00 -do- 

-do- 

■dO' 

73. News Magazine 

436.00 The Chief Producer, 


Approved for general release and 

No. 75 

Films Division, 

24-Peddar Road, Bombay. 


classified as News and Current 
Events. 

74, Hahltlchitra No. 454 

298.70 Assistant Director of 
Information Government 
of Gujarat Ramnord 
Research Lab. Ltd., 

77, Dr. Annie Besant Rpntli 
Bombay-400018. 


Approved for toleasie in Gujarat 
circuit and classified as News 
and current Events. 

75 . Aakhirl S^ndej^ 

240.50 Shri S.R. Saaz. 

4/5 E.M. Estate, 

291, S.V, Road, Bandra 
Bombay-400050. 


Approved for general release and 
classified as Documentary. 

76. Pandit Krlshnarao 
Shankar Pandit 

544 .68 The Chief Producer, 

Films Division, 

24-Peddar Road, 
Bombay-400026. 


-do- 

77. The literary storm 

517.24 Shri All Sardar Jafar 

10, Seeta Mahal, BP Road 
Bombay-400016. 


-do- 

78. Mahitlchltra No. 455 

298,70 Assistant Director of 
Information, 

Government of Gujarat, 
Ramnord Research Lab 
Limited, 77 

Dr. Annie Besant Road, 
Worll, Bombay-400018. 


Approved for relaese in Gujarat 
circuit and classified as News 
and Current Events. 

79. Vartha Tharanglnt-89 

265.24 Andhra Pradesh State Film 
Development Corporation 
Limited, 11-5-423/1 


Approved for release in Andhra 
Pradesh and classified as News 
and Current Events. 


Zafarbagh 

Lakdl-Ka-Pul, 

Mydej'ebad-4. 
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80. Vartha Tharangini-90 

292.92 

-do- 

“do- Approved for release in Andhra 

81. Bio-gas 

241.77 

-do- 

-do- Pradesh circuit and classified 

82. Telugu Grammcena 

336.80 

-do- 

as Documeiitar) 

-do- -do- 

Kranti Padham 

83, News Magazine 

480.00 

The Chief Producer, 

Approved for general release and 

No. 76 


Films Division, 

classifloU as “Nows and 

84. Bijlcc Gharon Sc 

287,00 

24-Pcddar Road, 

Bonibaj’-400026. 

Tire Director of Information 

Current Events.” 

Approved for release in Uttar 

Gharon Tak 


& Public Relations, 

Pradesh circuit Documentary. 

85. Mahitichitra 

288.34 

Government of Uttar Pradesh 
Lucknow. 

A.ssistant Director of 

Approved for release in Gujarat 

No. 456 


Information, 

circuit and classified as News 



Govormnent of Gujarat, 

and Current Events, 

86 . lyl.P. Samachar 

258.00 

Ramnord Research Lab 

Linsited 

77-Dr. Annie Besant Road, 

Worli, Bombay-400018. 

The Director of Information 

Approved for release in Madhya 

Parshan 58 


and Public Relations, 

Pradesh circuit and classified 

87. M.P. Samachar 

260.00 

Government of Madhya 

Pradesh, Bhopal 
. -do- 

as News and Current Events. 

-do- -do- 

Darslian 59 

88 . Maharashtra News 

284.00 

Director General of Informa¬ 

Approved for release in Maha¬ 

No. 415 


tion and Public Relations, 

rashtra circuit and classified as 

89. News Magazine 

522.00 

Government of Maharashtra. 

Fi]m Center, 

68 Tardeo Road, 

Bombay-400034 

The Chief Producer, 

“News and Current Events.”' 

Approved for general release and 

No. 77 


Films Division, 

classified as News and Current 

90, Mahitichitra No, 457 

297.18 

24-Peddar Road, 

Bombay-400026. 

Assistant Director of 

Events. 

Approved for release in Gujarat 

91. Vartha Taran8ini-91 

293.60 

Information, 

Government of Gujarat, 

Ramnord Research Lab Limited 
Worli, Bombay-400018. 

Andhra Pradesh State Film 

and classified as Nows and 
Current Events, 

Approved for release in Andhra 

92. Vartha Taranglni-93 

272.56 

Development Corporation Ltd.. 
11-5-423/1 ZafarBagh, 
Lakdi-Ka-Pul, 

Hydcrabad-4. 

-do- 

Pradesh and classified as 
Nows and Current Events. 

-do- -do- 


[File No. 315/2/86-F(P)] 
T.S. NEOI, Desk Officer 


2 ferRT, 1987 

8TT.3471.—23 1986 ^ 

»TTTrr a 7 wrn?ir 3 , (ii) 

Jr l^t Upff rT 23 1986 % 311. 

435 (t) mr sn?Fr mfrTFff "ft snrk ?r^, 

vrnTT ?RTTT sflr wijiRiv. JNr 

lidg g Ti T IT? smrW % 

WT H^ lira ' tinr # it, ^ % FSTR 

qr Jtft c[^ jrr?d^ ^ arRfrrr % ir^rira^ 
(^ni^T fe 'm) 'sft %. ^ ftrrt^ is'sj^, 

1986 % kTHTT ^ TFm ^ Trm--II -?sr^-3-^ 


(ii) Jr wr snFrftrrr ftFrir is i 986 % 

317. 429(i:) Jr fJrf%^ 

'TrfFiff ^ sj^iir % fJrrr srrfsrw *ft^ If ^rSTJT 
sffwrfi ^ Jr ^ 'ftJ- % fJrir arftTff^ ifTTl f i 
rdf^F-'d ^ $r JT^irr 'ftJ' ^ irt^ ^riJr 

5)^T3fr «fr> spFi fJrffe sftttt ^ sft ara 

ferr 'STFTT t I 

TT^m Jr Mdrifi/ivT ^ ^ irrfiTf qrt ir^ gtirr i 

[Tie 3rro-i 1 0 26/ 3/8i-3T> frr artoi] 

Tft, g"r, Tfr rirf Tfi^ 
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ministry of petroleum and natural gas 

New Delhi, the 2nd December, 1987 

S-O, 3471.—In cxctcise of the powci'.s conferred by SO, 
435(E), dated 23rd July, 1986 published in the Gazette of 
India, Extraordinary. Part-ll Section 3—Sub-section (ii) dated 
23rd July, 1986. the Secretary to the Government ot India 
in the hlinistry of Petroleum & Natural Gas hereby notifies 
ShH' V. K. Ahuja, General Manager (Logislics) of the Oil 
& Natural Gas Commission in place of Shri A. K. Gupta, 
Group General Manager, Oil & Natural Gas Commission to 
act as the competent authority to aulhori.se entry of ships 
within the designated areas notified in SO-429(Ei dated l8lh 
July, 1986, as published in the Gazette of India, Part-lI— 
Section 3—Sub-section (ii) dated ISth July, 1986. 

The ships seeking permis.sion to enter the designated areas 
will have to specify the task to be performed by them. 

This takes , effect from the date of publication in the offi¬ 
cial gazette. 


hereby authorises the authority mentioned in Column 1 of 
the schedule below to perform the functions of the Compe¬ 
tent Authority under the said Act. within the areas 
mentioned in the corresponding entry in column 2 of the 
said Schedule. 


_SCHEDU LE 

Authority and Address 

Shri S, P. Sawhney, Pipeline Engineer, 
C/o Indian Oil Corporation Limited, 
(Refineries and pipelines Division) 
Mathura Jalandhar Product Pipeline, 
Delhi Terminal Station Complex, 
Najafgarh Road, Bijwasan, New 
Dclhi-110 061. 


Areas 

State of U,p 7 , 

Haryana, Punjab 
and Union Ter- 
ritoi 7 of Delhi, 


[File No, 025023/72/87-OR-1] 
O. P. AGGARWAL, Under Secy. 


INo, O-11026/3/81.ONG/DO. 1] 
C. B, BHAVE. Dy. Secy. 

7 1987 

ffff.siT, 3 47 2—aik ffT ^tin r^ 

('tjfti ii fill sr^) arfsTf^yirtT 1902 

( 1962 'PT 50 ) fffilJTTT ( 2 ) «F tgW (fir) %■ SJTRnTff 

ir 3iV 'ffRrT ETffTPf 10 

3ETTfi, 1980 ^ 3rftR[W TT.an. 187 E'TlfWP 

28 1981 qfi afftnjnrr wn 411 . 311 . 1230 

411.311. 1273 lT'Ti+' 4 31^, 1984 4T arffpspipir 

% ffTTff (1) ii l?f srrf«i4Tfi ffii 4ifw srfsrfETnr 
snfiff % finTHT ( 2 ) ii siffffe % 

5T^ % 3F=?7 srrfsmfi % 477 ^ % 

sfifsificr 4iTffi ^ I 

_ ___ 

1 2 


nf ftfffl, 7 19S7 

4tl , iff. 3473;—(tjffr 

ff TTfrltT % 3 frff 4 ;f 7 T 4 afii^) efMTffR 1963 (1962 ‘Pf 

50) ^ trra 2^ ww (t) >(1 afTffTw fr xflT vttta ffTiuT 
4^'lfiTffIT xftT mfrffl'F ^ ftffra 11-1-1984 

ififf^T^f fT. ^tf.aTi, 2 70 Tf arlffTPrif gif ^tT fftr-rt 

ffrr^STTf ?1 jtI ^ 91 ( 1=01 i frf ff'f trrfarrf' iff 

iirrtTfffffff irafiHq- ifi^^tfi ^ ^sfrf 2 ir ffft'fe- ir sffiff 
%fa4 ^«ri i' 3T»?c RfftrurTf ii inff n’lff t fffff sfifliiw 
urtff ft I 

_ 

sfrldurTf siif ffn ifarTfiifn 

'4. -Slo JT^sff 

'rrsptjTffr sfffffr ffiTT ffii'f 
q'l’darff 

hfAf: ?iff»r-7n302 

[H, ff. 25023/72/37-Fl' IffT-I] 
ijuffrif Tfir, TT 


qllyqtiTSff evTIPim^, iJtTT sKtu, 

smisffftn anTR-4inqT<«iE rviPHii^ ^fTTrnffT, 

(rt.'bia'i im wis'teii^'i 5543 1u) q474 TJjff 

ip^-t5rR7aT ■3rTR' qiE4HT4ff, tJTlffjn 31W 

■f^evfi dfitHH "61H 
EtSTVT® Ti?, f jEffTRET, 
ffffffepfr-l 10061 

[qr.lT. 25023/72/87-3110 3 TK-I] 

siietfto 3f?rTH, 31ffT 

New Delhi, 7ih [December, 1987 

S.O. 3472. —In pursuance of clause (al of Section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User m Land) Act, 1962 (50 of 1962) and in super¬ 
session of the uoliJicalioits of tlte Goei'nment of India la 
ihe MItlstrv of Petroleum S.6J. No, 187 dated the KM, 
lanuary, 1980 and S.O. No 1230 dt. the 28th Match, 1981 
'aifd S.O. No. 1273 dt. 4th April. 1984 the Central Oovcinmcn 


New Delhi the 7th December, J987 

3,0.3473;—in pursuance of Clau.se (a) of section 2 of 
the Petroleum & Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) and in supersession 
of the notification of the Government of India Ministry of 
Petroleum & Natural Gas S.O. No. 279 dated 11-1-1984, 
the Central Government hereby authorises the authority 
mentioned in Oluran 1 of the schedule below to perform the 
functions of the Competent Authority under the said Act, 
within the areas mentioned in the corresponding entry in 
column 2 of the said schedule, 

SCHEDULE 


Authority and Address Areas 


Shri D.BanerJee, West Bengal 

Sr. Pipeline Engineer 

Indian Oil Clorporatlon Ltd., 

Haldia-Mourigram-Rajband-Barauni Pipeline 

P.O. Dollya-Andul-Mour 

Mourigram 

Dist. Howrah-711302 


[E,Nq, 25023/72/87-OR-l] 
PUSHPENDRa RAl, Dy. Secy 
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MINISTRY OF LABOUR 

New Dchi, the 24th November, 1987 

S.O, 3474.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19'47), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad, as shown in the Annexurc, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Orient Abrasives Ltd. and their workmen, which was 
received by the Central Government on ho 20th Novepiber, 
1987. 

BEFORE SHRI N. A, CHAUHAN, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT AHMEDABAD. 

Reference (ITC) No. 44 of 1987 
ADJUDICATION 
BETWEEN 

M/s, Orient Abrasive Ltd. .Station Road, Jam Khatn- 
baliya, Distt. Jamnagar ... First party 

AND 

The Workmen employed under it. 

... Second party 

In the matter whether the action of the management of 
M|s. Orient Abrasive Ltd., Jam-Khambhallya 
Distt Jamnagar in not accepting the demand of the 
union contained in their charter pertaining to 
No. 1 Wage increase, 2 D.A, 3. Provn. of Rain 
Coat 4, \Vmollen Jersy. 5. Provn. of working con¬ 
dition Allowance 6. Washing Allowance 7. Leave 
8 . Medical Faciliites and Provn of I.R, is justi¬ 
fied ? If not, then what other relief on each of 
the demand is entitled ^ 

APPEARANCES : 

Shri D, C, Gandhi for the first party. General Secre¬ 
tary, Gujarat State Mine.s Workers Union for the 
second party, but absent. 

STATE ; Gujarat INDUSTRY ; Jamnagar 


AWARD 

This reference u|s. lOflXd) read with Section 10(2A) of 
the Industrial Disputes Act, 1947, has been referred on 
behalf of the Central Government by he Desk Officer, 
Ministry of Labour, New Delhi vide his Order No L- 
29011|3l|86-D. IJI(B)|D. ni(A) dtd. July, 1987, for deciding 
the industrial dispute between the parties—mentioned below; 

“Whether the action- of the management of M|s Orient 
Abrasive Ltd. Jam-Kharablialiya Distt Jamnagar in 
not accepting the demand of the union contained in 
their charter pertaining to No, 1 Wage .increase, 
2 D.A, 3, Provn. of Rain Coat 4. Woollen Jersy, 
5. Provn, of Working condition Allowance 5, Wash¬ 
ing Allowance 7. Leave 8. Medical Facilities and 
Provn, of I.R. is justified ? If not, then what othei 
relief on each of the demand is entitled 7" 


2. The order of reference mentioned that the parties Were ^ 
informed about the reference made to this Tribunal and 
the second party va.s directed to file he statemem of claim 
before this Tribunal withni 15 days from Ibe date of re¬ 
ceipt of his order of reference dated 14-8-1987, but no 
statement of claim was filed by the second party. This Tri¬ 
bunal. however, served with a notice as per Ex. 2 to the 
parties to appear before this Fribtnal and called upon (he 
.second party to file the statement of claim latest by 29-9-87. 
Eventhough, thi.s noice was served to both the parties on or 
about 10-9-1987 the .second party at aho.se instance this 
reference was made h.ns not preferred to appear before this 
Tribunal. The first party appeared through their Advocate, 
Shri D. C. Gandhi. The second party was rccjuired to file 
the statement of claim. In absence of any statement of claim 
filed by the second party, it is not possible for this Tribunal 
to decide whether the demand is just or not 7 It is perti¬ 
nent to note that from the order of reference, it is not posi- 
ble to know as to what are the demands of the second 
party. It appears that the second party, at whose instance 
this reference was made, is not interested to proceed with 
the demands and, therefore, this reference requires to be 
disposed of accordingly for want of prosecution by the 
second party and hence the following order : 

ORDER 

This reference stands disposed of for want of prosecution 
by the second party at whose instance this reference was 
made. In the result, no order is passed as regards the costs 
of this reference. 

S|d. G. J. DAVE, 

Secretary 

Ahmedabad, I9th October, 1987. 

N. A. CHAUHAN, Presiding Offlcei 
[No. L-29011/31/86-D. 111(B)] 


rrf 2.5 fi«rRn-, 198? 

w.trr. 3 475 1947 (1947 

TT 14) IJTtt 17 % Jj, fiTTn;, %7MT fSpITT 

ifT Jct fr. TWFT % fitatirTf sfh: ■ 371 % 

^ 4b?, if sft^flPTT f??TT R artWlfsTT 

wfsrsrrnr, TTte Tt imfsTT rrwn: 

Tt 23-t 1-87 >FT STF? J51T SIT I 


New Delhi, the 25th November, 1987 

S.O. 3475.—^In pursuance of section, 17 of the Industrial 
Dispiite.s Act, 1947 (14 of 19l47), the Central Government 
hereby publishes the awaid of the Industrial Tribunal, 
Allcppey, as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
Kerala Minerals and Metals Limited Quilon and their work¬ 
men. which wa.s received by the Central Government on the 
23rd November, 1987. 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL, 
ALLEPPEY 

(Dated the 2nd day of November, 1987) 

Industrial Dispute No, 13/87 
BETWEEN 

The Managing Director, Kcnla Minerals and Metals 
Ltd., P.B. No. : 31). Quil.in—691001. Ker.ila State. 

AND 

E, Aboobaker, Edappana Vcedii. Near Post Office, 
Mekkadu, Chavara P.O . Quilon District. Kerala 
.Stale, 
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R^rcsontatlonii— 

M/*, U. K, Ramakxishnan, 

E. K> Madfiavan and 
T. IE Jnyaram, 

Advocates, Cochin-16. 

f-or Management. 

M/», K. P. M. Sheriff & 

K. P. Mehaboob Sheriff, 

Advocates, Alleppy, 

For Workman. 

AWARD 

This industrial dispute was initially referred to the Iti- 
dtwtrial Tribunal, Madras by order No. L-^90U/14/82-D.JlI- 
(B) of the Government of India tor adjudication, During the 
pendency of the dispute there, in the exercise of powers 
vested in the appropriate Government under Sec. 33(B) of 
the Industrial Disputes Act, this dispute was transferred to 
this Tribunal by an order dated 12-1-1987. 

2. The issue referred for adjudication is : 

“Whether the action of the management of Kerala 
Minerals & Metals Ltd,, Quilon in dismissing Sri E. 
Aboqbakcr, Clerical Attendcr from service with 
effect from 10-3-1981 vide their order dt ; 10-T81 
is justified ? If not, to what relief the workman 
concerned is entitled to". 

3. Even before the transfer of this dispute to this Tribunal 
for adjudication, both parties filed fhclr statements and the 
documents in support of their pleadings. After the transfer 
of the dispute, the Enquiry Officer and the Workman con¬ 
cerned were also examined for the purpose of deciding the 
preliminary issue regarding the validity of the enquiry. 

4. After the completion of the evidence on the preliminary 
issue, this Tribunal made a probe regarding the chance for 
settling the dispute between the parties. At the suggestion 
of this Tribunal, mutual discussions were made by the parties 
again and ultimately they had agreed to settle the dispute, 
C6i 5-10-1987 when this dispute was called, a compromise 
petition which was duly signed by management, workman 
and the counsel appearing on behalf of them was also filed. 
The relevant terms of the compromise are extracted 
hereunder;— 

A. The Management has agreed to pay a sum of 

Rs. 45,000 (Rupees Forty five thousand only) within 
one month from today to the workman in full and 
final settlement of all his claims including gratuity 
and provident fund against the management nnd the 
workman has accepted the same. In view of this, 
the workman has no claims eithor under the agree¬ 
ment dated 1-2-1980 executed between the work¬ 
man and the management and updev the terms and 
conditions of the canteen tender No. : A4|3809179 
dated 23-1-1980 issued by the management or other¬ 
wise against the management. 

B. Since the amount of Rs. 45,000 referred in Clause 'A’ 

herein above also consist.s of the employer’s provi¬ 
dent fund contribution in respect of the workman 
in the Kerala Minerals nnd Metals Employees’ Pro¬ 
vident Fund Trust, the management is entitled to 
recover the employer’s provident fund contribution 
available in the Kerala Minerals and Metals Em¬ 
ployees’ Provident Rind Trust in the name of the 
workman and it can be appropriated by the manage¬ 
ment as their property. 

C. The amount of Rs. 45,000 referred in Clause ’A’ 

herein above has been arrived at after adjusting all 
the amounts due from the workman to the manage¬ 
ment tiso. It is agreed that nothing Is due from 
the workman to the management. It is also agreed 
that the workman has no claim whatsoever either 
monetary or otherwise against the management. 

D. Since there is no dlsnutc of any kind existing bet¬ 

ween the workman and the management in view of 
this settlement, it is not necessary to adjudicate the 
above indiiitrlal dispute. 


'lu 'i ■ i' ■ Ti ,.i • ssn ii a i P W H i a.i''Ti’,giiH" i i.T'■ ''i * iH'i" • 

As agreed in the settlement, thp management paid the 
amount of Rs. 45,000 by demand draft dated 27-10-1987 in 
the open Court on 2-11-1987. 

By recording the terms of .settlement an award is passed, 

K, KANAKACHANDRAN, Industrial 

INo. L-29012/14/82-D.Ill(B)J 

V, K. SHARMA, Desk Officer 


30 1987 
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New Delhi, the 30th November, 1987 

S.O. 3476.—In, pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Centra) Government In¬ 
dustrial Tribunal, labalpur, as Shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Sub Area Manager, Sub Art, No, 1, Wardha 
Valley Area, M|s. Western Coalfields Limited, and their 
workmen, which was received by the Central Government 
on 24-11-1987. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No, CGITILCIR) (46)11985. 

PARTIES : 

Employers in relation to the man.igcment of Sub-Area 
Manager, Sub-Area No. 1, Wardha Valley Area, 
M/s. W.C. Ltd. Post Office Shivji Napr, District 
Chandrapur (M.S.) and their workman, Shrl 
Ashok Gangaram Parkhf, Village Potula, New 
Majri Colliery, Post Offlso Shlvjinagar, District 
Chandrapur (M.P.). 

appearances : 

For Workman—Shri S.S. Pendre. 

for Management—Shri P. S. Nair. Advocate, 

industry : Coal Mining 

DISTRIC : Chandrapur (M.P.l 
AWARD 

Dated ; 17-11-1987, 

By Notification No. 22012(20)134-D,llI(B)lD.V. dated 6th 
June. 1985 the following di.spute was referred to this Tribu¬ 
nal, for adjudication, by the Central Government;— 

“Whether the action in terminating the service,s w.e.f. 
5-10-83 of the workman Sh. Ashok Gangaram 
Parkhi by the Sub-Area Manager, Sub-Arca No. 1, 
Wardha Valley Area, Mis Western Coalfields Ltd., 
P.O. Shivaji Nagar, Distt. Chandrapur (MS) is justi¬ 
fied ? If not, to what relief the said workman is 

entitled?” t.,. , * 

2. Non-controversial- facts of the case are that Shri A. G. 
Parkhi was working as a Ma^ffodr in the Maintenance and 
repairing of buildings and roads in the civil Department, as 
a casual employee. Shri Parkhi worked whh the managemeni 
from June 1982 to 5th October, 1983, 
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3. Tlic workman s case further is that the management 
terminated his services from the said date without issuing any 
termination order so that he may not complete 240 days of 
attendance tiiough his service was iin-interrupted and though 
he has gained experience of the work, yet new persons have 
been employed in his place and refused him work, because 
had claimed the wages © Cat. I .General Mardoor as per 
NCWA IJ, therefore management got annoyed. The nature 
of work i.e. con.sruction work done by the workman is a 
continuous nature of work and as such is a work was of per¬ 
manent nature. Workman had worked for more than a year 
and he has not been provided with terminal benefits such as 
retrenchment cornpeusation etc. 

4. Tlie case of the man.agement is that the wages as per 
NCWA applicable to the_ workers of the mine. The work¬ 
man was working in tlie Civil .Engineering Department which 
is not a coal industry. The workman was not sponsored thr¬ 
ough the Employment Exchange as per rales and regulation. 
Management had terminated the services of the workman as 
there was surplus m.an power. The Central Government was 
not the appropriate authority to make this reference. In fact, 
there was no termination as alle.ged. He himself stopped 
reporting on duty after 9th October, 138?. 

5. The point for consideration before me arc whether tbe 
terminaion is justified, if not, to what relief the workman is 
entitled ? 

6. On behalf of the management, it has been coniended 
that admittedly the w-orkman has not completed 240 days 
coninuous service. Management was therefore not bound to 
comply with the pirovision of Sec. 2;'F of the l.D. Act. In 
this connection, it is pertinent to note that admittedly the 
workman had worked (it is not specially denied by the Gov- 
gement therefore they are deemed to have admitted) The 
workrcp.n had worked with the management from June I9S2 
to 5th October, 1983. This fact is al>;o admitted by the mana¬ 
gement. Witness Shri T. K. Biswas (M.W. 1) stated th.at he 
worked a.s casual mazdoor in the niaiateri.ince work with 
them from June 1982 to October 1983. According to him 
in October, 1983 casual work was stopped for 2-3 months, 
thereafter the workman did not turn up to seek eraployment 
From June 1^82 to October 1983 is the work for more then 
a year, therefore th.5 first condition is f'clfilled that the work 
man had worked for more than 12 calendar months pre¬ 
ceding his lemiination for the purpose of Sec. 25B of the 
l.D. Act. 

Ne.xt question arises wheth-sr his .services for the said 
period was continuous. Now it is well settled that continu¬ 
ous service mean “all uninfennpted service” and interrupted 
service on account of the following reasons ;— 

(a) sickness, unauthorised le.ave explained, strike which 
is not illegal, a lock-out and cessation of vi'ork i.e 
not due to any fault on the part of the workman, 
shall be included in continuous service. 

8. In the instant case, the plea of the workman is that 
from 5th October, 1983 tbe management discontinued him 
from work without anything in writing. In this regard, witners 
of the management Shri T, K. Biswas has admitted in h,'s cross- 
examination that the workman was dojng the w'ork of per¬ 
manent nature and in fact they had refused tlie work to the 
casual workers including the workman, Shri Ashok Gangaram 
orally. He has admitted that it is true that one Shri Ram 
Chand Bobde is still working with them though he is doin.s 
the work of loading only. This proves ihat ih,e cessation of 
work of the present workman was not due to any fault on 
his part but he was diaconinued from work becau.se the casual 
work was stopped by the management itself. It is true that 
the workman has admitted that in. .some months be worked 
for less than a month, but his witness Shri Kundpiya Mksiry 
has stated that in some months he \yorkcd for more than 20 
days and sometimes loss than week. But thi.s docs not t(> 
my mind render his service interrupted lecause as I have al¬ 
ready pointed out that the interruption or cessation wps 
cause on the part of the management and not bv he work 
man btmself. In this regard law has been elaborated by Desai .1. 
in the case of Mohan T.al Vs, Manaperre-'t of Ph-rat Idee 
ironies Ltd. (1981 LIC 806) wherein it has keen laid down 

‘Sub-ssetion (2) provides for a fiction to treat a work 
fnan in continuous service for a period of or e year 
despite the fact that he has not rendered iminterrup- 
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ted service for a period of one year but he has 
dared service for a period of 240 days during 
period of 12 caisodar monlhs counting backw 
and just preceding the relsvant date be.tng the 
of reiienciiinenl. In other vrords, in order to in 
the fiction enacted in Sub-section 2(a), it is ns 
.sp.ry t-3 deieriiiiae first the relevtint date i.e. the 
of terminaion of service which i:, complained c 
■reireiichmop.t’. After that tim'o i.s ascertained, n 
backward to a period of 12 months just piece 
ihe dii'c of leireDchnient and then ascertain 
ther widnin iite period of 12 inonihs, the work 
has rejide."cd service for a period of 24Q days 
these th've facts are affirmafivcly answered in 
our of the workman, pniisuant to the deeming 
tion citacied in sub-section 2(a), it will have t: 
tuiiiuped that ihe workman is in “continuous 
vice for a. period of one year”, and he will sa 
the .olhsibility qualification enacted in Sec. 25F 

Thus it is crystal clear that by the use of fiction laid t. 
in Sec. 2.''B of the l.D. Act tire workiiian will be deeme 
have had contitiuou.s service for a period of 12 cale: 
months preceding the date on which bJs services were 
minaled. 

9. Admibedly, in the instant case management has not > 
pli-cd \vi;h the provision of Sec, 25F of the l.D. Act. Tt 
fore his ferniination v’ili amount to retrenchment wihin 
nieaning of See. 2 ( 00 ) of the LD. .Act os has been laid d 
in tliig case of Mohan Lai Vs. Munagement of M's Bk 
Piectronics Ltd. (AIR 1981 SC 1263) 

“Niceties, and semantics apart, lerminaiion by the ■ 
loyer of the service of a workroan for any re 
v.'hat.s-oevcr would constitute rcirencliment excej 
crises in the section itcclf.” 

10'. For the reason di.scu5red above, I am of the opi: 
that the termination of the workman vvas illegal and 
justified and he was not re-employed on flimsy grounds 
tlrer-sfore, answer the rcferetice as under :— 

That the action in terminating the services with e 
from 5-10-1983 of the workman, Sh. A 
Gangarani Parkhi by the Sub-Area Manager, . 
A.rea No. 1, Wardha Valley Area, M!s Wes 
Goalfields Ltd., P. O. Shivji Nagar, District Ch 
rapur (.MS) is illegal and unjustified. He is, tb 
fore, entiled to be re-employed on the same 
and pay with continuity of service and full 1 
v.'ages and- all ancillary with effect from 

October, 1983, He is further entitled to be reg 
rised after he has compteied 240 days with full 
& allowfinces as adu.iissible to a regular employe 
his category. No order as to costs. 


V. S. Y.AOAV, Presiding Of 
[No. L-22012/20/84-D.II1 
■<ff fe-'rr, 2 198 7 

Tff. 5Tr. 3 477 -—sftg'TPr'fi 3lfsrfff4[ 

1947 ( 1 047 'dff 14) srTTT 17 % STffFR'iT 

BTdin:, mi! 

fTrr-rfTrf sfr?: 1?^% 

^ fiti? ^ --ifrwtpTffr srftrfrr 

■■n-TJ’: % T-fffs ■'PT MJTcft I, trft 

Til 24-1 1-37 rff pr-ff irffT '■rr i 

Mew-' Delhi, the 3nd December, 1987 

■S.O. 3177.— In pm--uance of 'cction 17 of *be Indus 
Disputes 1947 (14 of 1947), the Centra! Governn 

hereby rubUshes the riw&’d of the Ind'i'.strial Tribu 
Jaipu’. as shown in the Annexure, in the industrial disj 
between the employers in relation to the management 
K.lvolri Copper Complex, Klietri Nagar and tlieir wo.-kn 
w'hich was received by th® Central Governnienf on the 1 
November, 1987. 
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CHNTRAF INDUS'! R[AL TRIBUNAT . JAIPUR 
Ca^c No. ri r-17/S4 

R1 FERENCF. : 

Cjo.ornmenl of India, Ministry of Labou" and Rcliab li- 
Iniion New Delhi Order No. I,-430l2llliS3-D.III 
(B) Jilted 6th May, 1P84. 

1n the rnatter of an Jndi's'irial Dispute : 

BETWEEN 

Shri Mal'dianltd Mecna represented hv Rashtriya Eaniha 
Piojeci Ma7doo-. Union, Khctri Nnaar. 

and 

Ishelri Copper Complex, Kheiri Nae.u'. 

PRESF.N’f : 

Shli I, P. Bnnsul, RAMJS. 

For the Union—Sltri J. K. .'garwal. 

For the Mana.aemrnl— 

Date of Ats’.prd 5lh Ma ch, 19S7 

AWARD 

TJie Lftider Secretary, Governn'ent of India, Min^try of 
Eabour and Rehabilitation, New Dcihi has ’-eferred the foHow- 
inp disDute for odji’dieation to this Tibiintil nA 10(1) of 
the Industrial Disputes Act, 1947 ; 

‘‘Wiicther the uetiop of the manasement ot Klietri 
Copier Complex. Khe'ri Mrerir in strikinc oiT the 
name of Shri Makhanhil Mecn DiTer oper.'dor. 
from their rolls with elTe.'t ftom 27-7■82 is inytinej '? 
If not. what relief is the wi'rkmnn corieerned en¬ 
titled ?’’ 

2. Aftei the leceipi of the lefereiicc in Ihii 2>ihLiiial no 
statement oi elaitn was filed by the Elnion, It appears that 
ll'crc rernains no dispute betwei'n the p.jiiics 

3. In the oilrnmstances deiaded iibosc, a no dispute award 
it passed in the ctase which may bo scat to the Central Govern¬ 
ment for piiblieatinn as per law. 

J. P. BANSAE, Presii’inR Officer 
[N. E-430i:./r/K3-D 111 -R;! 

ffT. 3TT. 3 47 8 -—ajR-ifiTTiT, 

1 947 ( 1947 Tf 14) ^ SIRI 17% T 

TCFR, -uTnrr ’’'TEtrif rtti- 

tfr % ^ fT4>3r%f AfV TT% 

% Sr aiWfTT fTTK if aft^TTtp 

sm-TFCJI, %T lTTf%T TTAf f,, TT 

%rffftT TOIfT %r 24-1 1-87 %T 5fTFT fTf m I 

S.O. 3478.—In pursuance of section 17 of the Indu.strial 
DisniPcs Act, 1947 (14 of 19471, ihe Central Governn’ent 
hereby publishes the award of the Industrial Trihun.'il, 
lairur. as sliow'n m the .Annexurc. in the indiistri-nl disnnfe 
between the employe’s in relation to Ihe maniicemenl of 
M/s. Asha 'El unsnort Sawalmadhonnr and their workmen, 
which was received Iw the Central Guvcrnmcnl on the 24tli 
November, 1987, 

central GOVFRNMEN'E industrial erirunm.. 
JAIPUR 

Case No. CIT-?/l98,‘; 

No Governoicnl of India. Min'siru of Eabon.- and 
Rehabilitation, New Delhi Order No. L-29012/56/ 
84-D.TIT (BI dated 3Jst December. 1984. 
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In the matter of an Indnstriiil Dispute ; 

REIAVDEN 

.Shri Suklijiram represented by Hhartiya Khan Yatuyat 
Kaniinchiiri Sanfth. Phalodi. 

AND 

M'/s. ,\sha '1 'ansport Co.. Loading and Transport Con- 
tracto's in Phalodi Quarry of M/s. Jaipur Udyog 
Ltd,, Swaimadhopur. 

PRFSFN'E : 

Shri ,1. P. BansaE RMJS. 

I or the applicant—Shri F. Khan. 

Snkhjiram (Self) 

For the iMaiiagcment—Shri Harish. Dutt. 

Date of Award 8 May 1987 

AWARD 

The Under Secreta y to the Government of India, Miniiitry 
of I abour, New' Delhi vide his above quoted reference has 
referred the following dispute to this Tribunal for adjudi¬ 
cation ll/s 10(1 ) of Ihe 1 D. Act 1947 : 

“Whether Ihe action of the management of Messri Asha 
Ertinsrort Co., Loading and Transport Contractors 
'n PlialoUi Oiiarry of Messrs Jaipur Udyog Ltd,, 
Swaim.idhopii in terminating the ■’ervices of Shri 
Sukhiirnm, Drivei w.e.f. 7-8-83 is Ic.cal and justi¬ 
fied ?" 

2, After the receipt of the reference in this Tribunal, 
statement of claim has been filed by the Elnion and the 
lenlv thereto by the managcmcni as well, The case was 
ii'-;od for p'^oduclna the docnmonts today. Today Shri Siikhi'- 
iHin. workman himself and Shri Hansh Dutt, Manager of 
l!u’ op’-ositc pally are pre.scnt. They have Produced a scUle- 
meni before the C.'ou''t requesting that there remain.s no 
tlriuiUe heiwecn the parlies. Hence a no dispute award be 
pc'sed ip the case. 

3. In the circninstanccs detailed above, a no di.sputc award 
is passed in tbe case. It mav be sent to the Central Govern- 
mcni for pubUcfition as per law, 

J. P. BANSAI„ Presiding Officer 
INo. L-290I2/.56/84-D.IIT fBff 


T# fTrsrfr, 3 forpgr, i987 

'FT. 3TT 3479 .—aiftlfTTiT, 

1 947 ( 1 947 Tf 14) %t TrET 17 % BRETTT it, 
%ifftT HTTfE, fTiPT snTTTtr aftr Jfnerrift 
% wjvFT T iTCiW fTT>sr%i sftc 
TfTf % aiPr^itj if fTTR Jf 

jprqjK aifWTJT, tWIT % TW Tt n^Flfw 

TTfr ^ http: %! 24 - 11-87 %t itp^ 

^arr stn 1 


New Delhi, the 3:d December, 1987 

,S.O. 3479.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 tl4 of IE'47), the Central Government 
hereby publishes the aviarj of the Central Governmei 
Industrial 'I'ribiinal, Bangalore, as show-.i in the Annexife, 
in the industrial dispute between the employers in relation 
to the managenenr of Kudremuth Iron Ore Co. Ltd,, Banga¬ 
lore and their workmen, which was received by the Central 
Government on the 24-11-1087, 
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HHr-ORI' IHF- CliNIRAL CiOVhKNMHNT TNDUSTRT \i, 

TRIBUNAL-CUM^LABOUR CtlURT BANGALORE 

Dated, 18iti day ot' Novembet, 1087 

Sn B. N. La'ifcc, B.A. (Hoiih.) LL..B. T’reddiiie L'Jfice_ 
Ccnlial Reference No. 6/87 
Old Central Rclcicnce No. 6/82 

i'lRST PARTY : 

Sri G. F. Aseervatham, ttorkman of Kttdremtikh, Iron 
Ore t^ompany Ltd., Bangalore, No. A-lou, KIJU.. 
I'own Ship, Kavtir post IVlangalorc-L 

V/s. 

SECOND party : 

'J'he Ghaiiman and Managing Diireloi. Kudremtikh Iron 
Ore Co, ltd, II Block, Koranianyida, Bangalore-34, 

,\l>PtARANCES : 

Pot the tiisl patty—Sn D 1 cela Kri'.linaii, Advocale, 

For the .second party—Sri K, Kasitiii, Advocate, 

AWARD 

The Goveriiincn.t of India, Ministiy or Labour by its Older 
No, L-2h012/yy81-D,lll iB) dated 3-S-19S2, made the piesent 
rcterencc on the loHowing irotm of dispute to the Stale 
tiovemmenl Industrial Tribunal, 

2. By a General Order No. 1-1102.7/\/87 D-IVtBi dated 
1.1-2-198/, the present dispute was translc icd to th.s i riimual 
and it IS shown at SI. No. 7. 

POIN F OF UFSPU I h 

■'Whether the' aelioit ol the manaficment oi Kudreiuukii 
Irgn Oie Company Limited, Mangalore in dismio ,cg 
the services oi ohri O. f. .Aseervatham, juniot 
Mochariic Po.'t Facilities Division with cilect ironi 
14ih Mitrcli 1981 is justilied ? If not, to what 
relief is the workman concerned entitled V ’ 

3. iheieupoii the tirsi party workman has lilcd Ins elaim 
Atatcnicnt and his contentions In brief are a.s follows : He 
toined me see-ond party on 0-6-19/8 as a Junto.' Meciwmc 
uradc II. His service was lui-blemished. He took actiec 
part in organising the Mineral Mines Union. In Uctobei 
1980 he organised Kudicmukh employees Union. Ihe 
management did not like his activities. On .l-ll-19,80 the 
siiperiulendcnl (.port facilities) served a chaige .sheet datcci 
4-11-1980. A copy of the same is enclosed, lie was kept 
under suspension. He gave his ckplanation. I he manage¬ 
ment then ordered for an enquiry. In the enquiry he sough! 
tor the help of one S. 'Ycnkataraya, His request was not 
conceded, tloweve , the lacility of a co-worker was givcti 
to him, Tlie enquiry committee refused lo disclose the 
procedure which it was going to follow, 1 he principle., of 
natur, ! justice and far.-play were not followed, He has 
given representation on 26-12-1980 and 7-1-1981 in that 
connection. Tfiey have conducted the enquiry in haste. He 
was not supplied with the complaint copy ol Mr. Deshpaik. 
'he list ol witnesses was not given to him. Copies of pro¬ 
ceedings of each, da'y were not given. The obiections raised 
by him were not considered. Answers elicited by him wcie 
not recorded. Statement made by his witnesses were not 
recorded. The punishing authority has not applied its mind, 
'Ihc findings ate perverse. I'he order of dismissal i.s illegal. 
Even otherwise the punishment is dispropo'lionale to ilic 
alleged act of mis-conduct. 

4. I lie second parly management has tiled its couiitej state¬ 
ment and its contentions in biicf are as lowwows ; To the 
charge sheet dated 3/4-11-1980, the first paily woiknvm lias 
given his evplanation dated 10-11-1980. It was not satis¬ 
factory. An enqtii.y coniniiUec wa.s constituted for hiikling 
an enquiry. There was a change in the consiitiiliim of the 
committee and it \v,v, notified lo him. On 23-l2-T/8(j kc 
was permitted to brig a co-worker to assist him, if he sn 
deSned. He requested the assistance of one Vcnkalar-iv Im 
letter dated 24-12-80 and it was allowed, Ihe procedure 
of enquiry was explained to him. The committee conducted 


the enquiry Iroin 26-12-1980 to 27-1 1981. The witnesses 
were CAamuiCu and pcrniiUcd to be cioss-e>,amtned by the 
oilier '.aie. .After consiUcioR the evidence on icco d and 
the written ..-lalenteius, lind.ngs were recorded. He was 
disnii--,ed in a-coiduiice with the .Standing Orders. It is 
dciiic-J that the second parly did not like hts union activitie,s. 

It is not aware about his any union activities. All the points 

itiiscd bv iue iit'M party wcie recorded. Ihe puiiies 

agiced aboil, the metbeti .o be adopted in conducting the 
enquity and the allegation that he was nut furnished 
with li.st of tv[inc'.s-e-; need nut be t'averscd. He was per- 
niilicd lo lal.c notes from day tti day proceedings. It is 

denied that the .statement of witncs.sc-s were not iccorded 
ptoperly, 'I'lie wii l.inrn und liis I'epicseiiutivi:- have signed 
on all the page; of proceedings, and the same is conoct. 
'Fite punishing nibli.u- rv lias tul.cn into account nil the factors. 
'Ihc find ngs of the enquhy otllcer .are not perterse, 1 his 
refe ence may be rejected. 

't 111 ,' lollov.nig two issues -.'eic irir.ed :n view -jt the 
-saal pleadings 

1. Wlielhei the liomcstiv enquiry is just and according 

lo the piineiiilcr, of natural justice ? 

2. What Older .’ 

6. Ihc ir,.inugcnicnl c.sam'ricd talc witness and got mnikej 
Lvs. M-J to M-9. 

7. Ihc wo'kntan examined himself and got marked Fas. 
W-l to W-4. 

8. l''ridings on atkiilion.il isjiies have been recorded bv a 
considered oialc ■ d.iied 1.7-11-1986. It ha.s been held that 
the ■'cjoncl rarty has held the domestic enquiry in ticcorilancc 
with law. 

9. Flic cii-oil the rtirtii’s were called tijxm to ; ddiicc 
evidence on the questions of per'eiisity or findings find victi- 
mi'iition and iin-fttir labour practiec etc, 

10. T'he wotkrnan has further examined himself. 

11. The management has c.v.unTied three more witnesses, 

12 I'hc parties htitc liled their w.'itten arguments 

13. My finding on the point of lelerencc is tliat Ihc 
m,in..g,enieiii was ju.st'tied in dismissing ,Sri G. la .A,cecrv:tih;un 
lin'o, Mechanic wiili effect f:um 14 3-1981 and that lie is 
not entitled lo claim any relief. 

RLIASONS 

14. Ihe lest at pe vcrsily of findings is twofold, Ihe 
lirsl test ii. tthcdier the finding is not supported by any 
legal cviden„c at all and tiie second lest is that on the basis 
o) the maloi'tal on recoid, whether no reasonable person 
could have arrived at the finding recorded by the enquiry 
odietj. In the vv.it eii aigumLtits hied lor the first parly 
il has been staied that th's is a ca.se where the findings arc 
perveise. The Icarnevi counsel for the first party has cited 
in'- ca'.e.s of Lakshmidovi Sugar Mills \Vs Ram Sarup and 
others (1957 ILL! page 17) and Central Bank of India Ltd. 
New Delhi V/s Prakash Chand Iain (1969 II LLI ill). 

I he authorities show th'at the fiiid'ng can be termed as 
perverse only if it does not vvith-staiid the test shovv'n above. 

15. On the other hand the case ol Criltc.v India LimilcJ 
(ltd'a) V/s laboti- lourt Quilon and others (1956 II LLJ 
page 417) vva.s cited for the second party and it was aigurd 
lh,i* the 'liibiinal has no po’,ver lo re-appreeiate the evdence 
and linci the finding of the enquiry efften to be pervcr.sc. 

16. Keeping in mind the ir.inciples laid down in the 
aiiihoi'ib'e-, ci cii iiv 'l e r'ut'VA it reqtiir-s to be seen wkeihc 
the find ngs of the enquiry comnu'tec aie peivcr'c or other¬ 
wise. 

17 The clia gc slieet irs’ied to the liisi rarty workman 
s ;it Ft M-I. The ullcgalions, are ns follows :— 

“F IS ic'oritd ilia' vv'hcn you wcie on iliity ou 3-11-198(1 
(11 (he (1 I'lu Miifi H.'t'Ming fr'sni 10.OQ p.ni. lo 6.30 
a in., a; about 11.00 r.m. you have ,annulled ,Sri 
N, M, Deshpaik, .staff No. 25.S6, OCM Oracle 1 
vi'ho was o'l duly in the same shift at CCR in the 
presence of other employees and lendeied him 
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unconscious. Again at about 12,00 midnight you 
hiivo gone to CCR with Shri Rcovuiaii, stall JSIo- 
21oy, Uiivci-cum-Mcchanic Grade II who thieatcneJ 
Shi'i N. M. Deshpaik with sma.shmg ot teeth etc., 
and both of you left promises immediately. 

It is lurllicr reported on 4-ll-19ti0 at about y.f5 a.m. 
you have gone to quarter No, A~5Z at IvlUCL 
township along with Sri Sudheer, .stulf No. 22ji4, 
Junior Mechan.c Grade 11 and Sri Kri.shnappa, stall 
No, lt)17, operater-cum-Mechamc. You took ■ the 
stool lying there and hammered Sri Desbpaik with¬ 
out any reason.” 

18. With reference to the said charge, the second party 
was called upon to produce evidence befoie the enquiry 
committee. Ex, M-7 is ihf proceedings o£ the enquiry coin- 
mitlee. 'The presenting oificer e.tannried four witnesses as 
follows—1. PW-1 K, Ganesh, 2. PW-2 Vishwanath Pal 3. 
PWi-3 O. K. Uchogaonkar and 4, PW-4 N, M', Dcshpaik. 
The cross-examination of PW-1 K. Ganesh is recoided in 
pa.t on pages 6 to II and then on page 27. The evidence 
of PW-l Ganesh shows thal on 3-11-1980 he was on duty in 
C. Shift from 10 p.m, to 6.30 a.m. His designation is OCM 
Grade Jl, His evidence has been rccoided in the form of 
question and answers. He has staled that B shift incharge, 
by name S. K. Tamoti.a had allotted him the work in CCR 
and on that day he had not brought his personal fopl oo.k 
and for that purpose he had gone to CCR. Ho further 
states he had taken scrue-driver, spanner etc, for his work 
of mainlaining the machines on that night. It further appears 
in hi.s evidence that when he had gone to icm n ihe tools 
between 12 mid-night and 12.10 a.m.. he sawDatlatry IflOCL 
driver and Sri Deshpaik. 'Phe prc.senting oflicer sought for 
perm's.s'on to put some more qiicsiions on the ground th,at 
he had turned hostile. On page 27 of F,x. M-7 it has been 
shown that the wo’kman did not intend to cros.s-e.vamine 
PW-t. The evidence of PW-1 Ganesh supports the case 
of Ihe mana.ijoment that at about 10.40 p.m, the nersons 
present in the CCR were Tamotia Vishwanath Pai. CCR 
operator De,shpaik and the first party workman Aseerva- 
tham. 

19. PW-2 K. Vishwanath Pat Jiin'or Mechanic Grade 11 
was examined by the management to show that when he 
had gone to CCR on 3-11-1980, he saw the workman Aseei- 
vatham talking with Deshpaik and that K. Ganesh was also 
present at that tiiie. It further appears in his evidence 
that then Aseervathani .and Dcshp.iik were talking. A.scar- 
vatham pushed Mr. Deshpaik and thcreufler he took the 
tools and went avvaj. Before the enquiry committee Vishwa- 
nath Pai drew tin a .sketch map and noinled out the respec¬ 
tive points where Asecrvalhain and Deshpaik weio standing. 
Jt has been contended in the written arguments that the evi¬ 
dence of Vishwanath Pai does not show the exact time of 
the incident and that his evidence Is not consistent with the 
evidence o£ Ganesh rcga'dtng the prc.scncc of the latter and 
fherefo'c it may he held that (here is no legpl evidence. 
The enquiiy committee has discussed the said aspect in ils 
report and the discrepanev is not held to bo a material one. 
In the cross-exam'tialion PW-2 has slated that on that dav 
he had taken only a ring spanner. His cross-examination 
furttie-r discloses that v hen the job was allotted only kfr. 
Dattalry took the tools and after that Aseervatham .also 
joined him and all the three of them had gone to llicir 
work spots. On nage 17 of his evidence it nnnears that he 
had gone to CCR again to bring the ring snanner of the 
correct size. On page IS of his evidence he stairs that 
thei’c is no lock to Ihc tool box and he had t.aken the 
tool himself, is evidence on pane 21 makes 
It e’ear that he had noticed that Ascen'ntham had pushed 
Deshpaik and at that lime Ganesh was present. On page 
22 of his evidence there, is some prevarication on the point 
of timings of his visit to the CCR On page 23 of his 
evidence there is an indication that the talk between Ase-r- 
vathem and Deshnaik was in an angrv mood. On page 24 
of his evidence PW 2 has clarified that he did not make 
any report regarding this incident, since it was not his 
duty. 

20. The evidence of PW 3 Uchacaonkar IViechnnlc Grade 
I is at pages 27 to 36. His evidence is m.ahtlv on the 
point of the incident of 4-11-1280. Tt would he appro¬ 
priate to discus .5 hi.s evidence after the evidence of Desh- 
paik is analysed. 

21, The evidence PW 4 De.shnaik is hrtween panes 
37 apd 63. regarding the incident of 3-lI-PO. PVd 4 •'latea 
that Taniotla B shift inchargo had allotted him work in 


iho control room on that uiglit aiiJ at 11.30 p.m., the 
vvuikmaii ..vsceivavham assumied him. He lurttier slates 
liiui round anout iz, mid-uigiU, tiicic was atiotlier mci- 
deut in wliicli oue Mr, t'OOrai.ih tiad liiiealcncd him. He 
has Llicii stand mat tlie incident or a.ssuuit by Aseervatham 
is witnessed by Vtshwanalh Pai and Ganesh. 'The eiiqmry 
commiitce hits nut accep.ed tlie ciric ot me second paity 
that then Pttovaiah was throacriing Deshpaik, Ihe woriaiian 
Aseervatham was pccp.iig Jitougu the t.<_R door. That 
pal I or me cvicleiiLO need not be gone into in dciail. In 
the cross-cxaiimuition at page 42 PW 4 explains that 
z\seervaiham had gone to L.UR bcwccn ll p.m. and 11.15 
p.m. Ills evidence speciiiciilly .shows thai Ganesh and 
Vi.'-liwaiiath I’ai had both witnessed the incident. The wit¬ 
ness ha.s fmthcr explained that Aseervatham has shouting 
ai iiitii and lio cannot re-called the words he uttered be¬ 
cause his neck was being pressed and he was passing 
tiiroLign an.'oous momenia. Indeed, the evidence of 

Gancaii and Vrsiiwanaih Pai does not disclo.ses about the 
prc-ssiiig of PW 4 s necK. file said discrepcncy does not 
talsify their evidence to he extent that they had been 
Ascci'valliarn pushing Deshpaik. Un p 'ge 47 of his evidence 
he has darilicd that since it was night ume he did not went 
to UisiLirb his superior officer and therefore he did not 
report about it immediately. On page 4iJ of his evidence, 
there is a question suggested to him by the defence repre¬ 
sentative. It IS as follows :— 

‘Is it not a fact that yourself tind others in ihe CCR had 
as'.aiilted Mr. Aseervatham and that while he ran away 
fi'oiD the CCR. he shouted that lie v ill bring Mr. Poovaiah 
lire witness 1*W 4 has answered that it is not a fact. This 
question suggests that A.seervathtim, the workman was 
pre-vent in the CCR on the night of 3-11-1980 and that 
some incident did take place in the presence of some wit¬ 
ness. The quc.stion whether the second ffirty has pin¬ 
pointed the exact time of the incident tlius loses its impact. 

1 lind that it is neither a case of no legal evidence, por a 
ca.se of no reasonable person arriving at such a finding, 
insofar as the first incident ts concerned. The evidence of 
PW 4 Deshpaik the complainant is corroboraied by the 
evidence of PW 1 Ganesh and PVV 2 Vishwanath Pai, satis¬ 
factorily as regard.? the incident of 3-11-1980. 

22. In the written arguments there is a strong contention 
that the second party has not produced the complaint given 
by PW 4 and that a strong udveise inference ari.scd and 
that it fahilies the case of the recond party. Complaint is, 
aflerall a secondary kind of evidence. No doubt, it contains 
the curliest version of the complainant. In such ca.ses if 
the complaint is not proitiiced and if the oral evidence is 
only of the complainant the case of the pro.secution will be 
liable to be called as doubtful. In my opinion if there is 
corroboralivB piece of evidence from the mouth of other 
eye witnesses and if in spite of the adverse inference, for 
non-production of Ihe complaint, the evidence of the comp¬ 
lainant is shown to be tmlhful, it cannot be said that the 
finding is perverse. In the ca.se ot hand, I am of the view 
(hut in spite of the adverse inference that can be drawn for 
the non-production of the complaint, the evidence of PW 4 
is Bnflflcicntiy corroborated by that of PW 1 and PW 2 to 
inspire confidence. 

23. As regards the incident of 4-11-1980 PW 4 ha,s stated 
on page 38 that he resides in KIOCL township. There is 
no dispute on that point. PW 3 Uchagaonkar also puts 
up ill the same quarter.?. PW 4 Dc.shpaik has stuied that 
on ih.at morning Aseervatham hit him with a stool on his 
face and that among others such as Krishnappa and 
Sudheer PW 3 Uchagaonkar wa.s ai.so present and has wiN 
ne.ssed the incident, which took place at about 9 a.m. The 
evidence of PW 3 Uchagaonkar at page 28 shows that the 
workman Aseervatham along with Krishnappa, Sudheer and 
Poovajsh knocked their door and when he opened the door 
they entered their house and started discussing about the 
incident of the previous night. He further states that the 
workman suddenly picked up a stool and threw it on the 
face of Deshpaik and suyiiig that they will meet him in the 
evening again, went away. ‘The evidence of PW 3 in he 
cro.'is-examinatlon shows that noon after they came to the 
house, iiie other reiwns such as ,Sndhee,r Kriahnaopa and 
Poovaiali were saying that Aseervatham and Deshpaik should 
not Iiave done such things and that fighting and all such 
things are had. It further appears in the evidence of PW 
3 Uchagaonkar, when he was recommending 
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their advise Ascervaiham at once lifted a stool and tlnciv it 
on Dcsiipaik. Me f'uithcr explains that because Aseervatlmni 
was still angry he did so. t he evidence of P\V J goes to s.ioiv 
that Deshpaik was injured on his right hand, nose and 
right eye-brow. From the eross-cxaniinatioii of the PWJ 
appearing on page J2 it cun bo made on ihat the detence 
had a version iliat PVV 4 Uesi^iuk also intended to judge iii 
counter attack, but Sudheer caught hold of hi.s hands, i lic^e 
questions themselves indicate that there is all the Iruth 
in the evidence of PVV 3 Unchagaonkar and PVV 4 Deshpaik 
that the workman had gone to the house of Deshpaik, round 
about 9.00 a.m. 

24. For the workman, DVV 1 has been examined to show 
that 3/4 ring spanner is not required for Idling the lank of 
the compressor. So much of evidence cannot disprove 
the fact that PW 1 Otmesh had gone to ihp CCk on the 
night of 3-11-1980. In the cross-examination PW 1 states 
that he has not used a hand pump for transfering die.sel 
from the barrel to the compressoi, The enquiry committee 
has rejected his evidence and I do not find that this 'Ffibuiial 
can re-apprcciate Iiis evidence and hold that ii dfsproves the 
presence of kiancsli at the spot on the night of 3-11-J9KO. 

23. DW 2 is one irinivasan, .funior ^^echnluc Grade f. 
His evidence is on the point that on the night of 3-11-1980 
Aseervatham and PVV 2 Vishwanath Pai were not present in 
the CCR. On page 77 it appears in fiis evidence that he doc.s 
not rcmcmbei about the work he had done on 2-11-1980. 
Hi.s cvidenQe regarding the absence of PW 2 Vishwanath Pai 
and Ascervutham in the CCR does not contradict the evi¬ 
dence of PW 1 and PW 2. The enquiry committee ha.s 
correctly a-ssessed and evaluated the evidence of DW 2. 

26. WD 3 is P. ICri.shnappa OCM Grade I. He has bc.-n 
examined to show that op 4-11-1980 at about 9,00 a.m. he 
had gone to zonal engineer and he mot him at 11.30 a.m. 
The relevant point is whether Ihc workman Aseervatham 
assaulted De,shpaik at the residence of the loiter with a .stool 
and not whether DW 3 Krishnappa was present in the house 
of Deshpaik on 4-11-80 in the raoining. His evidence doe.s 
not clinch the issue. 1 do not Find any inconsistaney in the 
finding of the enquiry committee for ot accepting his 
evidence. 

27. DW 4 R. Balu is a Junior Mechanic Grade II. His 
evidence is on the point that on 4-11-1980 he visited com¬ 
pany’s authorised Doctor by name Doctor Ramachandre 
Rao at about 8.20 p.m. in the house of assistant superinten¬ 
dent and at that time ho saw Dilip Shc.shadari, PW4 Deshpaik 
OCM assistant superintendent and the Doctor. He further 
states that on that day he did not find PW 4 Deshpaik in 
the medical centre. On page 91 ho admits that he has no 
idea regarding the working hours of the conipuuy doctor at 
the medical centre. The evidence of DW 4 Balu does not 
disprove that on the morning of 4-1-1980 PW 4 Deshpaik 
was injured, but it supports such a ease. 

28. DW 5 A. S. Stidhcer junior mechanic grade 11 has been 
examined to show that on 4-11-1980, he was on leave. He 
states that he doc.s not know about any incident which took 
place at quarter No, 852 on linvt day. On page 96 he 
concedes that he d.rcs not remember whehci he had taken 
written permission for his leave on 4-11-1980. In the absence 
of the documentary evidence to show tha'f he had got sanc¬ 
tioned the leave for 4-11-1980 prior to that date, his evi¬ 
dence does not carry any weight. It is difficult to hold that 
the enquiry committee should have accepted his evidence 
merely becau-e he was on leave on that day, in preference 
to the evidence of PW 4 Deshpaik and PW 3 Ffehagaonkar. 

29. DW 6 Dr. A. C. Ramachandra Rao has been examined 
to show that on 4-11-1980 he had giVen treatment to 
Deshp.aik. He has stated that he had treated him for a black- 
eye and that it vva.s a minor injury. His evidence is that 
the treatment was given round about 8 p.m. and it wan in 
the house of G. V, Bhat. On page 103, DW6 slates that 
Deshpaik .cave a history of a.ssanlt for th einjurles, 'Fhe evi¬ 
dence of DW6 thus snpportes the case of the management 
that PW 4 Deshpaik was injured and he wns treated for his 
injuries. The other cliscrepencics are o(_ minor nature and it 
cannot be said tha the enquiry committee went wrong in 
believing the evidence of PW4 Deshpaik and PW 3 \’'ishwn- 
nath Pai and Ihe contention that Deshpaik wils injured at 
the hands of the workman on tlie morning of 4-11-19S0. 


30. Ex; M-2 is the copy of the order of appointment cott- 
t.iLjiiiig itic enquiry coMuiiiitee, n.x. ivi-3 u tne modined 
oiuc.'. r;.e. i\I-4 is a copy ot me nonce ot cnqmryi Ex. M-o 
IS me oiucr ot ihe appointinem ol the presenung officer, 
nx. M-o IS me aiithorisaiiun ui tue oeience repicscniauvc. 
t.^. ivi-ii lb iiib. icpni’i, ui me eiiquu'y coinmnlee and loc. M-9 
lb Ihc sianOiiig orders, liicsc uucumems snow that the 
secmii. pui'iy iias lollowed the procedure laiU down in ific 
siiLiiding oiucr in holdmg ifie enquiry. 

31. It has been contended that in the written arguments 
thai JVIW 4 P, u. Iyengar had no amnoruy to issue the 
charge slicel F_.x. M t and that the proceedings are vitiated 
the aiithomy ot General Manager ivty.iore aiam Road Jrans- 
pori Corporation v/s Uevaraj urs and another (1976 11 TLJ 

1- aye juoj was cited, the authority is not pertinent. On the 
oilier hand, the management has produced dociimcnis with 
a Irsi dated 28-9-198 7. Ihc lirst Cocunicm is the zerox copy 
of the order of dclcgatioji ot powcis, On page 21 at item. 
No. F it has been shown that regarding the disciplinary 
poweis the delegation will be as per ilic olhce oroers dated 
20-11-1977 and 21-6-1978, Xerox copies of both the order* 
have been, produced before me. They show that PW 4 T. O. 
lyeiig.Tr the then superintendent was compcicnl to initiate 
the diciplinury proceedings. 

32. the amhoriiy of Glaxo Laboratories (1) Limited V/s. 
Labour Court, Meerut and others (1984 I LL.I page 16) was 
cited. Fhe authority has been cited to indicate-that since tfic 
alleged act of assault hais not been committed cither th 
rclaiioii to he work or production of the second party or 
within the premises of the factory, the same does not amount 
to any misconduct. On lacst it has been held that night in¬ 
cident of 3-11-1980 did take place within the premises of 
the company niid there is no gain-saying that the alleged 
act does not amount to misconduct. Standing Order 34(5) 
which denks wilh threatening or coercing other employee 
does not .say that it should have been committed within the 
premises of the company. Standing order 34(16/ specifically 
states that using violance in. the promises or within the cap¬ 
tive township is an act of misconduct. In view of the specific 
provision conlained in standing order No. 34(16), I find that 
the Einthority does not help the first party. 

33. The first paity has pioduceij hiS reply given to the 
charge sheet Ex. W-1, his representations dated 28-12-1980 
and 7-1-19B1 and 6-11-1980 and it has been urijed that they 
prove that the workman has been victimised tor his trade 
union activities, and in this connection the evidence of he 
workman dated 25-6-1987 has been also relied upon. Fop the 
management the evidence of MW-2 Azar, MW-3 Sheshadri, 
MW-4 Iyengar is relied upon to show that tJicre has been no 
victimisation or unfair labour practice 

34. The following authorities have been cited to show that 
on account of unfair labour practice and victimisation the 
workman has been made to suffer and that the order of 
dismissal i.s illegal, Laxmi Devi Sugar Mills-LLl 1956(2)439 
Indian Iron & Steel 1958(1) LLJ-260 Khardah Vs. Jadav 1963- 

2- 1 FJ 452 1975(2)1,l-■J252 Michael Johnson Pump. In a case 
where the dismis.sal is based on proof of specific acts of mis¬ 
conduct th© questions of management indulging in unfair 
lucoiir the questions of managenient indulging in unfair labour 
practice or victimisation for his trade union activities dO not 
arise. Standing order 3^31) deals with assault or attempting 
bodily injury and 34(57) deals with committing any act sub¬ 
versive of discipline or good behaviour, AJJ the four items 
of the standing orders shown in the charge sheet have been 
proved by specific evidence. The findings of th© enquiry com¬ 
mittee are not at all perverse. In the first place 1 find that 
the question of practicing unfair labour practice or vic¬ 
timisation of the workman do not arise. Secondly, the evi¬ 
dence of DVV 1 and Exs. W-I to W-4 do not prove that the 
management has indulged in unfair labour practice or that 
it hvas victimised him for his (rade union activities. 


35. It is argued in the written arguments that the second 
party is not a custodian for law and order and that it was 
for the state or the police to have taken action against Ihe 
firsty vvorkman if he had indulged in assault. The as¬ 
sault on PW 4 Dtshpaik is within the facto.-y piremises and 
captive lowpsbip. where the second pary expects (hat it’s 
employcM should maintain peace and discipline. Th© con¬ 
tention has no force. 
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36. In the rewlt, an award is hereby passed to the effect 
that the management of the Kudrcmukh Iron Oie Company 
I-imilcd, Bangalore was justified in dismissing the services 
of G. F. AsServatham with effect from 1-4-1931 and that 
he is not entitled to get any relief. 

fDictated to the secretary taken down by him and got 
typed and corrected by me), 

B. N. LALGE. Presiding Officer 
[No, L-26ffl2|9lgl-D.III(B)I 
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S.O. 3480.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947(14 of 1947), the Centr,al Government 
hereby publishes the award of the Industrial Iribunal, Jaipur, 
as shown in the Aunexure in the industrial dispute between 
the employers in lelafion to tire manogement of Khetri 
Copper Complex of HC Ltd. and their wotkmen, which 
was received by tlie Cent al Government on the 24-11-87. 

central government industrial tribunal 

RAJASTHAN, JAIPUR 
Case No. CfL. 22/1985 

Reference ; Government of India, Ministry of Labour. New 
Delhi Order No. L-43012/33/84-D. IJl(B) dated 25-4-1985 

In the matter of an Industrial Dispute 
BETWiEEN 

Shri Dharampal represented by General Secretary, Rash- 
triya Khetri Tumba Project Mazdoor Sangh, Khe¬ 
tri Nagar, District Jhunjhunu. 

AND 

Afanagement of KCC of HC Ltd, Khetri. 

PRE-SEN r ; 

Sh.'i J. P. Bansal, RHJS. 

For the Union—Shri J. K. Agarwul. 

For the Man.agement—Shri Manoj Sharma. 

(Dale of Award ; 2nd Febmary, 1987) 

AWARD 

The Under Secrela.'y, Government of India, Ministry of 
Labour, New Delhi vide its notification No. L-43012/33/ 
84-D, ni(B) dated 25th April, 1985 has retened the follow¬ 
ing dispute to this tribunal for adjudication ; 

“Whether the management of KCC of HC Ltd. Khetri 
is justified in dism-ssing Shri Dharanipal. Miner code 
No. 13348 of KCC from service with effect from 
13th October, 1983 ? Tf not, what lelief he is en¬ 
titled ?■' 

2, Statement of claim was filed by the union on behalf 
of the workman. Thereafter a settlement took place between 
the union an the one hand and the management on the other. 

The terms of settlement are these 1 

(1) It is agreed th.at, in view of tlie regret e.xprc.ssed by 
Shri Dharam Pal and having assured goosl behavi¬ 
our, he will be taken back in employment as Miner 
w.e.f. 15th .\lardi. 1986 

l'2) It is agreed (hat the punishment of di.smiss.rl awarded 
to Shri Dhnram Pal will be modified to the extent 
lhat his next increment, which would have been due 
to him h.ad he not been dismissed, will be withheld 
with cummulative effect : 


(3) It is agreed that the period from the date of his 
d.smissal till he is taken back on duty will be treat¬ 
ed as ‘.absence’ and shall not be entitled to any 
wages or any other benefits for the same period. Ho 
will, however, be given continuity of scivice foi the 
puipo'c of Provident Fund fixation of pay, but no 
arrears will be paid on this score; 

(4) He will not be eii itled to icceive any other bene¬ 
fits for the past period i.c. Leave Travel Conce.s- 
sion. Cash in lieu of Unilorm, Slilching charges, le- 
inibLir.scmeni of medical expenses, Children Fducatinn 
Allowance, reimbiusement of Tution fee etc. 

(5) It is further agreed that with this settlement the dis¬ 
pute stands fully settled and no dispute will be 
raised in this regard. 

In view of the circumstances mentioned above, I pass 
the award accordingly. It may be sent to the Central Govern¬ 
ment for publication under section 17(1) of the Indusirial 
Disputes Act, 1947. 

J. P. B.ANSAL, Presiding Officer 
[No. L-43012/33/84-D. 1II(B)1 
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S.O. 3481.—In pursuance of section 17 of the Industrial' 
Disputes Act, 19.17 (14 of 1947), the Central (Zioverninenl 
hereby publishes the award of the Industrial Tribunal, Jaipur, 
as shown in the Annexure, in the industrial dispute between 
the employers' in relation to the management of M/s, Asso¬ 
ciated S^one Industries (Kotah) Limited, and their workmen, 
which was received by the Central Government on the 24ih 
November, 1987. 

CENTRAL GOVERNMENT INDUSIRIAL TRIBUNAL, 
RAJASTHAN, JAIPUR. 

Case No. CIT-43/84 

Reference ; Government of India, Ministry of Labour and 
Rehabilitation, New Delhi order No. L-290ll/13/83-D,IIl(B) 
dated 4-5-84 

Linieslooe Mazdoor Union, Ramganj Mandi, 

Vs. 

.Associated Stone Industries, Ramganj Mandi, 

PRESENT : 

Shri J. P. Bansal, RHIS 

l or the Applicant Union—Shri J. L. Shah 

For the M'uuagcmeni— 

(Date of Award ; 3rd January, 1987) 

A’WARD 

The Desk Olficcr, Government of India, Ministry of Labour 
bou.- and Rehabilitation, New Delhi vide its above cited 
Older has sent the following dispute to this tribunal for 
adjudication under Section 10(1) of the 1, D. Aci 1947 : 

“Whether the action of the management of Associated 
Stone Industries Ltd., Ramganjmandi, Kotah in not 
declaring the 111 workers permanent is justified ? 
If not, to what relief arc the workmen enlillcJ ? 

2. .After the receipt in this (nbunal of the reference in 
question the union filed its elaiin on (tehalf of the cmplovees, 
The management put In its leply Later on the parties cartie 
to terms. They Med an applic.alion long back wherein 
they piayed that a no dispute award be passed. 
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3. Tn the eircumshmecs detailed above, no dispute award 
iv passed in thii, ease vvh’ch may he sent lo the '..enluil 
C.luve nmctil for publication as pel law. 

J. P. E.ANSAL, Piesidinc Officer. 

|No. L-29011/1.VH3-D. lUiU)! 
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S.O. 3482,.-—^Jn pursuance of .section 17 of the Industrial 
Disputes -Act, 1947 (14 of 1947), the Ceniral Government 
hereby publishes the award of the Ccntrul Government In¬ 
dustrial Tribunal. No. 1. Eumbay, as shown in the Annesiire, 
in the industrial dispute between the eii-oloyers in iclutioii 
to the manacenient of Ghugus Colliery of Western Cool- 
fields l.iniited and l‘'eir workmen, which was received by 
il’.e Central Government on the 24ih November, 1987. 

ANNFXC'RH 

BI HORIi THF CENTRAL GOVFRNMFNT INDUSTRIAL 
TRIBUN.M, NO. ], BOMBAY 

Rcte-cnee No. OGIT-1 of 1985 

PARTIES : 

Employers in ielation to the management of Sub Area 
No. II, Ghugus Collieries, Mis, Western Coalfields 
Limiled, 

AND 

Thier workmen. 

APPEARANCES ; 

for llie Management; Mr. P. .S. Nair, Advocate. 

F'or the Workman : Mr. M. G. Dabir, .Advocate, 
INDUSTRY : Mining STATE : Maharashtra 

C.\MP : Nagpur 

Nagpui, dated the 30lh day of October. 1987 
AWARD 

Til exercise of the powers conferred under clause (d) of 
.Mib-sec.’ion (1) and .sub-seclion (2A) of Seclion 10 of the 
Indiistiial Disputes Act, 1947, the Ceniral Govcn)n.»ent 
referred the following dispute to this Tribunal for adjudi¬ 
cation—■ 

“Whether the action of the management of Mis. Wes¬ 
tern Co.alflclds Ltd., Sub-Area No. 117, Ghughus 
Colliery. Post Ghugus, Distt. Chandinpur in disiWs- 
sing the workman Sh Raia Durga from service with 
effect from 28-3-84 is iustified ? If not to whut relief 
the workman is entitled ?” 

2. On 29-4-1987. parties jointly filed an application by 
post stating that Ihe di.spiile ba.s been cmicablv settled bet¬ 
ween the narties on tlie terms indicated in the Memoran¬ 
dum of iSet'leincut enclosed therewith, and praying for un 
award in tein*; of the settlement. 

3. The teiins of the settlement entered into between the 
parties are as follows ; — 

1. Shri Rata Diircn wall be rein,stated in Sub-Area No. 
2 irv Tnimmcr-cum-Loader. 


2. The period of his absence from the date of his 
dismissal to the date of his ioining duty will be 
treated as Diasnon on the principle of ‘no work 

no pay’. 


l Shri Raja Durga will not be ciilitled to wages or 
liny other payment, whalst'evcr, for the period of 
his idleness from the date of dismissal to the date 
of rcinslalemcnl. 

4 On rj-i'nstr.temenf, Shri Raja Durga vviU be kept 
on probation for a period of one year tiuring 
whic 1 period his performance and conduct will be 
closely watched. An assurance of good perfor- 
ic'.nce arj conduct will lie furnished by Shri Raja, 
Diiig.i in writing under the witness of the Union 
to the Sr, Peisonnel Officer, Sub Area No. 2 of 
Wani Area of WCI. before joining the duties. His 
peiformancc and]or conduct during the probation 
period if not found satisfactory, his services will 
he liable in he (erminaled. However, if his per¬ 
formance and conduct dining the probation period 
are found saiisfactorj, the raanagenient mav con- 
.sislcr to grant hhn continuity Of services for the 
limiled purpose of pnynient of .gmtui'.y. 

4. On 30-10-1987, when this matter was taken up for 
hearing in the light of the above .s-etilertieni, parties ad¬ 
mitted the lent-, of the sctiiemenL The woikman who vyas 
also present in per.son admitted that he hud already been 
rcinsa'cd as pc the icrni.s of settlement. 

5. I find the terms of setllement fair and proper and in 
•he interests -if the workman and therefore .ipcept the same. 

6. .-\wiird a 'cor'linL'ly m terms of the settlement, 

Enel : C'opv of the terms of scHlement, 

M. S I.AMvVDAR. Presiding Officer 
[No. L-22ni2;22T-YD. Vj 

BEFORE THE PRESIDING OFEICFR. CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL 
COURT No. I, BOMBAY 

Case No. 1/86; In relation to clismis.sfil of .service of 
Shri Raja Durga. Ex-Trammer-cum-l.oader, CIhueus 
RI, WCL Wani Area. 

Representing Management : Management fif Sub-Area No. 
2. Ohueui Sub-Aren, WCL, Wani Area, Ch.andm- 
pur, 

Rcpieseniing Woikman : Shri Krishna Rushi Pendre, Gen. 

Secretary, l.alwinda Coal Mines Mnzdoor Linion, 
(CITU), WanilCh.nndrapiir Area. 

Shri Raia Durga, Fx-Trammer-Qiim-Loadcr, Ghugus 
Rl. WCL, Wani. 

Bo'h the panics jointly beg to furnish the following : 

(i) The above dispute has been amicably settled bet- 
W'cen the parties on the term.s indicated in the en¬ 
closed Memorandum of settlement. 

fii) Thcretoie the panics recpiest the Hon. Counit to 
issue a Consent Award, 

Sd.;- 

lllegible. 

Shri S. N. ShaStri, 

General Manager f.Actg.y, 

wcr.. WAN] area. 

Sd.l- 

Illegible, 

S'ti K.K.Shi'iastava, 

Dy. Personnel Manager, 

WCL, WANI AREA. 

sd,:- 

Illcgible, 

Shri Krishna P-ushi Pendre, 

Geti, Secretary. 

Lalzanda Coal Mines Mazdoor 
Union (CITU), WanilChandrapun 
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TERMS OF SF'ITLEMENT 

1. Shri Raja DiirBa. will he re-instalcd in Sub-Area No 
2 a-i Traimncr-eura-I.oader. 


Thumb Impression 
Shri Raja, Durga, 

Ex. Trummer-eum-Loader, 

Ghugus RI, Suh-Arca No, 2, 

WCl,, Wani Area. 

Chandrapur, 

I l-3-lii87. 

WESTERN COALFIELDS LIMITED, WANI AREA 

No. wCl-IVVAlGMlPER ; 11767-71 D.aled 11-3-1987 

Copy for infn. with a copy of settlement to : 

1. The Addl, Chief Peisonnel Manager uR) : tmti 
has reference to his letter No. WCIJlRlSetllcinenti 
32 dt. 14-2 87. 

2. Shri Krishna Rushi Fendre, Gen. Secy., Lalzanda 
Coal Mines Mazdoor Onion ICITU), WanilChan- 
drapiir Area, WCL. 

3. The Sub-Area Manager, SA-II 

4. The Sr, POISA-II 

5. The Dy. Personnel Manfiger|Wam Area. 

FORM—H 
(See Rule 58) 

MEMORANDUM OF SETTLEMENT 
Representing Workman ; 

1. Shri Krishna Rusiii Pendre, Gen. Secretary, Lal¬ 
zanda Coal Mines Mazdoor Union (CITU), Wanij 
Chundrapuj- Area of WCL. 

2. Shri Raja Durga, Ex-Tiammer-cum-Loader, Ghugus 
RI, WCL, Wani Area. 

Representing Manageirj.nt : 

1. Shri S.N. Shastri General Manager (Actg.), WCL, 
Wani Area, 

, 2, Shri K.K. Shrivastava, Dy. Personnel Manager, 

Wani Area. 

SHORT RECITAL OF THE CASE 

Shri Raja Durgu was charge-sheeted on 11 7-1983 for the 
following misconducts : 

(i) that from second shift of 7-7-83 Shri Raja Durgu 
participated in illegal strike; 

(li) that he wa« instigating other workers for partici¬ 
pating in the said strike; 

(tli) that he was preventing the willing workers from 
going down for their duties; 


Thereafter an enquiry was constituted vide Office Order 
No. WCLlGC|MGR|442-5 dated 4l6th August, 1983 and on 
receipt of the Enqtiiry Report the services of the workman 
were dismissed w.e.f. 28-3-1984, The workman raised an 
Industrial Dispute on 6-8-84 before the ALC(C), Chandra 
pur and the matter remained unresolved at conciliation level 
and thereafter FOC was recorded. The case was referred to 
OGIT Court No. 1, Bombay and during the pendancy of the 
dispute before the CGIT, the issue was amicably disewsed 
between the svorkrr.Mn represented thrquhg Shri Krishna 
Rushi Pendre. Gen, Secretary Lalzanda Coal Mine® Mazdoos 
Union (CITU) and the representative of the management 
and the dispute was settled on the follbwag terms : 


2. Tlie Dciiod of his absence from the date of his 
dismissal to the date of his joining duty will be 
treated as Dias-non oa the piinclple of ‘no work no 
pay’, 

3 Shri Raja Durga will not be enrilled to vva^es or 
any oilier payment, whatsoever, for the penod of 
his idleness from the date of dismissal lo the date 
of rc-insiatemcnt. 

4. On rc-ins’alement Shri Raja Durga will bo kept on 
p'obaf'on for a period of one year during which 
period his perfonnance and conduct will be closely 

watched. An assurance of good performance and 
conduct will bo furnished by Shri Raja Durga in 
wached. An assurance of good performance and 
Sr. Personnel Ollker, Sub-Area No. 2 of Wani 
Area of WCL before joining the diilic.s. His per¬ 
formance andjor oonduet during the probation 
period if not found satisfactory, his service will 
be liable to be terminated. However, if has P’Cr- 
formance and conduct during the probation period 
ale foun-J sati.sfactory. the management may con¬ 
sider to grant him continuity of scivices for the 
limited luirposes of payment of graiuity. 

5. It is further ngiecd lhat a copy of this settlement 
jointiv signed by the paitics will be presented before 
the CGIT, Court No, 1, Bombay where the ca.se 
is pending and Shii Raja Durga will be allowed 
to join duties within one month froni the date of 
f'C Consent AwardtOrder in terms of settlement, 

Sdl- 

(II legible) 

1. Shri S. N. Shastrl, 

General Manager (Actg.), 

WCL. Wani Area. 

Sdl- 

(Illegiblc) 

2. Shri K. K. Shrivastava, 

Dy. Personnel Manager, 

WCl., Wani Area, 

Sd|- 

(lllegible) 

1. Shri Kristina Rushi Pendre, 

Gen. Secrohoy, 

Lilzanda Coal Mines Mazdoor 
Union (CITIJ), 

WanilChandrapur Area of WCL, 

Thum Impression 

.2 Shri Raja Durga, 

E.'t-Trammer-cum-Loader, 

Glnigiis RI, Sub-Area No. 2, 

WCL, W.ani Area. 


Wi'nesses : 

Sdl- 

(Illegible) 

1. Shri K. A. Gopalan Achary, 

Stenographer, WCI,, Wani Area. 

. Sd|- 
(lllcgiblc) 

2. Shri Md. Abrar, 

Sr, Clerk, WCL, Wani Area. 
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was entered into between the parties to resolve the dispute 
that the memorandum is signed by the workman and that the 
workman has been actually reinstated in terms of the settle¬ 
ment and otlier terms of the settlement have alio be imple¬ 
mented, 

5. I find the terms of settlement fair and p'oper and in 
the Interest of the workman and therefore accept the same. 

6. Award accordingly in terms of the settlement. 

M. S. JAMDAR, Presiding Officer 
[No. L-22012/92/85-D.V/D. 111(B)] 
V. K. SHARMA, Desk Officer 
Enel. ; Copy of terms of the settlement. 


New Delhi the 8th December. 1987 

S.O. 3483.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. 1, Bombay, as shown in the Annexure, 
in the industrial dispute between the enipluj'crs in relation 
to the management of M/.s. Western Co.J I elds l.iniiled in 
Sub-Area No. 1, New Majri Colliery and their workmen, 
vi'iiic!; wiii receive.'! by the Central G<n'ernment on the 24th 
November, 1987. 

BHl-ORE THIi central GOVERNMENT INDUSTRIAL 
ERIBUNAL NO. T. BOMBAY 

PRESENT : 

Mr. Justice M. S. Jamdar, Pre<!iding Officer 
Reference No. CGIT-23 of 1987 

1’ \RTIES ; 

Employers in relation to the management of M/s. Wes¬ 
tern Coalfields Ltd. in Sub-Area No. I, New Majri 
Colliery 

AND 

Their Workmen 

-APPEARANCES; 

For tile Afanagement—Mr, P. S. Nair, Advocate .dong- 
with Mr. Shashi, Advocate. 

For the Woikmeu—No appearance. 

INDUSTRY : Mming. STATE : Maharashtra. 

CAMP : Nagpur. 

Nagpu", dated the 30th day of October, 19,87 
AWARD 

In exercise of the powers conferred under Clause (d) of 
suh-rec'ion (1) and sub-section (2A) of Section 10 of the 
Industrial D'spulo.". Act, 1947, the Central Government refer- 
;ed the following dispute for adjudica'ion to this Tribiipal. 

“Whether file action of the management of M/s. Wes¬ 
tern Coal Fields Ltd. in Sub-Area No. I, New Majri 
Colliery, P.O, Shivaji Nagar (MS) is justified in ter¬ 
minating the services of Sln’i Prabhakar Govinda 
Dongre, w.e.f. Ifith Jhne, 1984 7 If not. to what 
elief the wokman is entitled ?” 

2. On the first date of hearing ,'n tin's reference, the Advo¬ 
cate for the management filed an application stating that be¬ 
fore the receipt of the order of reference, the dispute has been 
set'led between the parties. He also filed a copy of the settle¬ 
ment a.s af'O copy of an office order i.ssiied by the manage¬ 
ment in tei'.ns of settlement. In view of this, management 
prtiv d fo" an a'vard in terms of the settlement. 

J he r o'km.aii did not appear before Ibis Tribunal on 
n'b r .]y_ ] 9 g 7 nri(j n.gth October, 1987, though duly served 
with til." notice of hearing on both occasions. He .also did 
no. .criiain prcirnt on other adiourned dales. 

4. Mr, Nair, Advocate for the management, therefore, filed 
an affidavit of one Mr. S, Mahto, Personnel Officer of lire 
employer to the effect T.at tb; .Memorandum of Set'lcmeni 
87/1674 GI—5 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 
Reference No. CGlT-23 of 1987 

The Sub-Area Manager, 

Sub-Area-1, Now Majri Colliery, 

M/s. Western Coalfields Ltd., 

PO : Shivjinagar, 

District : Chandrapur (M.S.) 

.For Monngement 

Versus 

The General Secretary, 

Jta.slilrlya Vid.nrbha Coal Employees Union, 

Near Ja’pura Gate, Chandrapur (M.S.) 

.For Workman 

The Management beg to submit as under; 

1. The Government of India, Ministry of Eaboiir vide its 
oMe.- No. L-22()12/92/85-D. III(B) dated 6fh May, 1987 
has referred the following dispute for adjudication before this 
Hon’ble Tribunal. 

“Wuelhcr the action of the Management of M/.s. Wes¬ 
tern Coalfields Ltd. in Sub-Area No. 1, New Majri 
Colliery, p.O. Shivjinagar (M'.S.) is justified in ter¬ 
minating services of Shri Prabhakar Govinda Dongre 
w.e.f. 16lh June, 1984 ? If not, to what relief the 
workman is entitled ?” 

2. Before the receipt of the order of reference from the 
Governtnent of India, the issue has been amicably discussed 
and the dispute has been settled between the parties. A copy 
of momoiandiim of settlement is a'tached herewith as Au- 
nexure ‘A’. 

3. In accordance with the memorandum of settlement as 
referred to in para 2 above, the workman Shri Prabhakar 
Gormda Uongre has alieady been allowed on duly vide our 
offirc order No. WCL ; SAI ; PFR ; 2596 dated 27!h May, 
1987. A cony is attached herewith as Annexure ‘B’. 

4. In view i-f iho above facts, the dispute as referred to 
thi' Ilon’hlc Tribunal have been settled, Award in terms of 
(iio settlement may be passed. 

Prayer: It Is therefore prayed that Hon’bIc Tibunal may 
kindly pass the con.sent Award, in terms of the settlement. 

New Majri Colliery. 

Duma ; 11-7-1987. 

Sd/- 

Snh-A’'ea l\'Janeger, 
Majji Sub-.Area, 
Sub-Area Manager, 

Sub-Area No. I, (W.V.) 

CC : Shri R. C. Pandey, General Secretary, 

Rashtriya Vid.Tbha, Coal Employees Union, 

Near latpurn Gate, Chandrapu ". 

— western COAI.FIELDS LIMITED— 

0^7ICE OF the SUB-AREA MANAGER, NFW MAJRI 
SUH-.'kREA, WANI AREA 

REF, NO, WCL : SAI: PER : 2596 Datd 27-5-1987. 
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OFFICE ORDER 


In tcims of ihe Metnotaudum of Setllemeiit arrived at 
bciwern the r^raiuiEtMfient of Wani Area and the workman 
Stui I'i-abhiiknr Govinda Dongre, represented by Shri R, C. 
I’andcy, General Secretary, Riishtriya Vidharhha Coal Em¬ 
ployees Uiiiuii, Chandrapuc Shri Prabhakar Govinda Dongre, 
IS lierehy reinstated on the post of Casnal Loader (P.R.) 
with immediate effect and posted at New Maj i Colliery 
Mine No. J tjndcr the following terms and conditions : 


1 . Tlie period of absence from ilic date of his termi¬ 
nation to the date of joining will be treated as dies- 
non i.e. ‘ no work no pay”. 

2 . The workman shall not be entitled to wages or any 
other payment, wharroever for the period of his idlc- 
nc..s i.e. from the date of his termination to the 
dale of his reinstatement/joining his duties. 

3. ITc will be on probation for a period of one year 
during which period his attendance, performance and 
conduct will be closely watched. If the performance' 
conduct during the probation period is not found 
satisfactory, his services will he liable to he teimi- 
na:cd. Flowcve.', if his performance and conduct 
during the pi'obai'on period arc found satisfactory, 
the Management may consider to grant him a conti- 
nuarcy of service for the limited purpose of pay¬ 
ment of gratu'fy. 

4. The workman shall furnish written assurance of 
good performance, conduct and punctuality befo'‘c 
joining the duties. 

Shri Prabhnk,ar Govinda Dongre is directed to report for 
his duties to the Superintendent Manager, NMC-3. 

This issues with the approval of competent authority. 

Sd/. 

Sub-Area Manager, 
Majri Sub-Area. 

Distribution : 


Shri Prabhakar Govinda Dongre. 

The Supdt. Manager, NMC-3. 

The Group Account Officer, SAI. 

Tire Personnel Offirer, SAI. 

The Personnel Manager, WA.. .This has reference to his 
letter No. WCL : W-A ; GM ; PER ; 60A; 20655-56 
dated 12th May, 1987. 

Shri R. C. Pandey, General Secretary, Rashtriya Vidhar- 
bha Coal Employees Union, Jetpura Gate, Chan¬ 
drapur. 


FORM-‘FI’ 
(Sec Rule 58) 


MEMORANDU.M OF SETTLEMENT 


Rcpres.uting the Management—Shri R, K. Singh, Per¬ 
sonnel Manager, Western Coalfields Ltd., WANi 
Area. Chandrapur (M.S.). 

Rcare.seitling the V/orkman~l. Woikman himself, Shri 
Prabhakar Govinda Dongre, Ex-Wagon loader. 
New Majri Co'liery, WCL, Wani Area, Chandrapur 
Disirief (MS). 2. Shri R. C. Pandey, ficncrnl Kccrc- 
mry, Rashtiiya ViJa bha Coal Employee.^ Union, 
Chandrapur. 

SHORT RECITAL OF THE CASE 


A failure of conciFrtmn icpnit No. AI.CM-l(5)/R5 dale 
Noremher, 1985 from Assistant Labour Commission! 
). , nand'apur has been received by Ministry of 1 abou 
Go prptpcn' of Tndia as int-imaled bv the Desk Officer vie 
y.M No, 1 22012/'i2/K5-D.V/D.IlI(E) dated 27th lamia'; 


b'd" !ria] dispute between the management of M/s 
t /e'lcni Coa'ftrlds T.td, in Majri Sub-Area and their 
individual workman represented by General Secre¬ 


tary, Rashtriya Vidharbha Coal Employees Union, 
Chandrapur over alleged wrongful termination of 
Sri Prabhakar Dongre, Ex. Wagon Loader, New Majri 
Colliery from services with elfcet from 16th June, 
1984 because of remaining absent unautho-isedly 
without giving any intimation or permission from 
the Competent Authority.” 

Roth the parties decided to .settle the is.sue arpicaWy on 
the following grounds/terms and conditions : 

1 Shri prabhakar Govinda Dongre will be reinstated 
on tbp stinic post ns held by him at the time of 
termination. 

2, The period of absence fioni the date of his termi¬ 
nation to the date of joining will be treated as diea- 
non-i.e. ‘No Work No Pay’. 

3- The v.'urkman will not be entitled to wages or any 
other payment vs'hatsoever for the period of idleness 
from the date of his termination to the date of his 
re instatement/joining his duties. 

4 On reinstatement Shri Prabhakar Govinda Dongre 
will be kept on probation for a pe.'iod of one year 
during which his attendance, performance and con¬ 
duct will be closdv watched. An assurance of good 
pcrfomxsnce, conduct and puiictuallty will be fur¬ 
nished by the workman before joining the duties. If 
performance conduct dining the probation period is 
not found satisfactory, his services will be liable to 
be terminated. However if his performance and 
conduct during the probation period are found satis¬ 
factory the management mny consider to grant him 
a continuancy of service for the limited purpose of 
paymeni of gratuity. 

5. The po..tmg of bhrl Prabhakai’ Cjovinda Dongre 
shrill be decided by the Management, 

6. The wo.ktTtan v.ill be allowed to join duty wilbin 
the period of one month of .signing the memoran¬ 
dum. 

7. Both the p;r(y tigree.l lo settle the dispute on the 
above terms and conditions; and the Memorandum 
of .Settlement will be submitted to the Ministry for 
closing the case once for all. 

Signature of Wo-krann . 


Sd/- 

SJ/- 

I'PRABHAKAR GOVINDA DONGRE) 

Signature of Rep. of Workman 

Sd/- 

,R. C, PANDFY), 

General Secy,. Ra-btriya Vidarbha Coal 
Fmnloyees Union. Chandrapur. 

Signature of Management Rep. 

Sd/- 

(R. K, SINGH) 
Personnel Manager, WCL, Wani. 

VV1TnES,SES : 

Sd/- 

1 . Sri Siibhash Maroti Padaic, 

Line Helper, CRC, WCL, Chandrapur .Aiga. 

Sd/- 

2. Sri K. A. Gopalan Achary, Sfeno, WCL. 

fTNI, 'J 5 TTray;, 19 8 7 

TT m. 3.134 -JfltfrhTT frarr wrtTfrtrr, 1917 (1917 ttrr 
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*rrer fr Tpmr •• le, i987/tnT?rw 23 , i 9 ob 


New Delhi, the 25tli Novcrntcr, 1987 

S.O. 3484.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following awoid of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad, us shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Chasnalla Colliery of 
M/s. Indian Iron and Steel Co, Ltd,, and their workmen, 
which was received by the Central Government on the 23rd 
November, 1987. 

BEFORH THb CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO, 2) AT DHANBAD 

Reference No. 75 of 1985 

In the matter of indirstrial dispute under Section 10(l)(d) 
of the I. D. Act, 1947 

PARTIES : 

Employers in relation to the management of Chasnalla 
Colliery of Mc.ssrs. Indian Iron and Steel Co. Ltd. 
and their workmen. 

APPHAR/.NCES ; 

On behalf of the workmen . Shri S. Bose. Secretary, 

R.C.M.S. 

On behalf of the employers . Shri R. S. Murthy, Advo¬ 
cate 

STATE: Bihar. INDUSTRY: Coal. 

Dhanbad, tlie 16th November, 1987 


award 

Ihe Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) 
, . I'-D* Act, 1947 has referred the follov/ing dispute to 

this Tribunal lor adjudication vide their Order No. L«20012 
(59)/85-D.iIl(A), dated, the 29th May, 1985. 


SCHEDULE 

“Whether the demand of R,ishtriya Colliery Mazdoor 
Sangh that the management of Chasnalla Colliery 
of Messrs, fndian Iron and Steel Co. Ltd. should 
give the pay scale.s of clerical Grade-1 legulurly to 
their clerks, S/Sliri R. N. Singh, Ekbal Singh and 
S. N, Iha 18 justified? If so, to what rcljef are 
these workmen entitled and from what date ?’* 

The case of the workmen is that the three concerned 
workmen S/Shri R. N. Singh, Ekbal Sjngh. S. N. Ilia are 
permanent workers of Cha.snalla colliery of M/s' IISCO in 

were performing the dudes as 
Clerk Grade-II at the weigh Bridge section of Chasnalla 
colliery and they had been performing particular type of 
duty at the weigh bridge till the month of April, 1982. 
The management vide order dt. 28-4-82 directed the three 
concerned workmen to perform extra jobs in addition to 
their normal jobs and accordingly they were performing the 
said c.itra jobs in addition to their normal duties alt along 
to t ie entire satisfaction of the management. The concerned 
workmen were placed in Clerical Grade-I as Ihcy were per- 
forming extra job in addition to their normal jobs and W'erc 
paid the wages of Clerical Grade-[ for 9 months with effect 
from 1-5-82. Tliereaftcr, although the concerned workmen 
w^re doing their normal jobs along with the extra jobs entrust¬ 
ed to them, the payment of Clerical Grade-I wages was 
stopped by the management. The concerned workmen claim 
for the wages of Clerical Grade-I from the management 
after the same was stopped but the management denied to 
pay tlte wages of Clerical Grade-1. The management had 
given no notice for stopping the wages of Clerical Grade-I 
to them. The concerned workmen are entitled to the wages 
and of Clerical Gradc-I in ticcordiincc- with the 

nature of duties being performed by them "and for which 
the management had previously paid them the wages of 
Clerical Grade-I. The refusal to pay the wages of Clerical 
^ade-I to the concerned workmen by the management Is 
illegal arbitrary and malaflde. An industrial dispute was 
raised by the union of the workmen and on failure of the 


concitiaiion before the ALC(C) the dispute has been referred 
to this Tribunal for adjudication. On the above facts it 
has been prayed that tlie Ihicc concerned workmen should 
be paid wages of Clerical Grndc-I from the dale of its 
stoppage. 

The case of the inanagemenL is that the three concerned 
workmen arc working as Clei'ks m the VVcinli Brid.ee Section 
of Chusuaila Golicry. Altj.ougli und^r the Coal Wage Board 
pay atruchiie and the sub.scqucnt NCWi\s the proper cate¬ 
gory for weigh bridge clerk is clerical Grade-Ill, the man¬ 
agement had placed them in CLuical Grade-lJ. In 1982 
the management wanted to have thret senior employees in 
Weigh Bridge fectiun to do specific and special funclion and 
for that the posts were advertised for direct recruitment. 
The Clerks in Grade-ll working in Weigh Bridge section 
claimed that they should be firct considered for the said post 
before any direct recruitment was resorted to. In order 
to press their demand they tiled a Civil suit but it was 
later on withdrawn after the matter was discuL-sed directly be¬ 
tween Ihe management and the WYigh Bridge clerks. Die man- 
agement made adhoc and temporary arrangeinent following 
the said discussion whereby the above ihiee concerned work¬ 
men were asked to perform the special and additional func¬ 
tion at the weigh bridge vide letter dt, 28-4-82 and officiating 
arrangemcn v/as made by placing them in Clerical Grade-1. 
The said officiating arrangement was D.ler on extended by 
a further period of 3 months v/ith effect from 1-8-82 and 
for that letters were issued to the concerned workmen. 
Thereafter the above arrangement was not e.xtend.ed as 
the purpose for which it w’ls made was not achieved and 
(he concerned workmen could not discharge the duties as 
per the requirement of the management. The managemnet 
decided not to continue the said system and as .such the 
three concerned workmen .nntom.rtically started working in 
their original job as weigh bridge clerk in Clerical Grade-ll 
and since then they have been discharging the duties of the 
Weigh Bridge Clerk only for wb-’ch they arc getting Jhe 
wages of Clerical Gradc-lI as before. As the extra job 
being performed by them was not required to be done by 
the concerned workmen, they were not entitled to the wages 
of Clerical Grade-I, The workers started entertaining a 
feeling and they had a right to continue in clerical Clrade-T 
ns they had worked for 9 monhs in clerical Orade-T during 
the period of experimental arranpement, Th" concerned 
workmen have no right to continue in Clrric.al Gradc-I when 
they are actually discharging the duties of a Weinb Bridge 
Clerk only. The TBCCI w'hi"b fina’ised the NCWA-l, H 
and in has laid down promotion ni'es for Clert, s and the 
promotions in rlerical Grade-T has to be made bv 'elccfim 
on the baffs of 'cnioritv-cum-mcrit. There is a''sri''itclv no 
scone for placing the concerned workmen in CleHcil Grade-l 
bv bypassinn the p'-omotion ruifc. The nTinapemeTit also 
docs not require such clerical Orcde-l clerks in Weigh Bridge. 
The claim of Ihe union that the three concernc.d wcirkmcn 
should be given the pay scales nf CI"rical Grade I is wiffiont 
any substance and as such the same is liable to be rejected. 

The only point for determiuaiior’ in this '-'■ference is whe¬ 
ther the three concerned wmrkmen arc entiled to get the 
pay scale of Clerical Gradc-I. 

The w'ovfcjrien and the management each have c.'.amined 
one witness in support of their respective c.".se. The work¬ 
men have produced three documents wdiich are marked Ext. 
W-1 to W-3 and the documents produced on behalf of the 
management are marked Ext. M-1 to M-6. 

Most of Ihe facts of the case ore admitted. The three 
concerned workmen are permanent workers. They wm-c work¬ 
ing in the Weirh Bridge section of Chamalla colEen' an'l 
formerly placed in Clcriacl Gradr-TT, It is also edmit- 
tcd_ that 1hev v/ere asked to perform soriic extra duties 
besides (he normal duties at (he weich bridge and for that 
they were placed in Clerical Grade-T and were n.qid the 
wages of Clerical Gradc-T. It is also admitted tital the 
concerned workmen while performing the extra iolv be.dJcs 
their normal jobs at the weigh bridge from I-5-R2 for 9 
months were paid the wages of Clerical Grndc-I .and thcre- 
mter Ihe management did not pav them (be w.a.nc'i of CleAcul 
GmeU-T The differen-e in the fact^ of ihc case :ir\^r frorp, 
m's si.aee. The case of the management is th.at they stop’-cd 
taking extra work which had been entrusted to the con¬ 
cerned workmen with effect from 1-5-82 after 9 months 
and as such thereafter the concerned workmen were doing 
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their uormai jobi which they ucre pcn'orming prior to 
anh were paia iheir prcviOLis vvagci of t-lcrical 
urade-it. the case of the workmen, oit tiio other hand, 
ig tjiat tirey wore perfoimiug tne extra job emruaicd to them 
even aiior they nad completed 9 mondig after but 

the niaiwgomenr ml on a sudden stopped tnem lue wages 
of Cieneul t.ii'adt-l_ whhout inlorming them and without 
giving they any notice, fhe woikiiioir ciami that as they 
weie still pcilormiug the extra job which tliey weio per¬ 
forming durmg the period they were geitiug the wages of 
Clerical Grade-1, ttie management should pay them tJie wages 
of Cerical Gradc-I. 

It wUl appear from paia-3 of the Vi^.S. of the manage¬ 
ment that m 1932 ttie management wanted to have three 
senior employees ih the weigii bridge section with certain 
spccihc and special ftinction .md lor that the posts were 
advertised for direct recruitment. It is further stated 
that Clerks in Grade-fl in the Weigh Bridge section 
objected to the said direct recruitoient and claimed that 
they should be firsL considered before any direct recruilmcni 
was made and in order to furlher press their demand the 
conceinod workmen filed a civil suit which was later on 
withdrawn after the matter wa.s discussed directly between 
the management and the weigh bridge clerks. It is also stated 
in para-9 that following the discussion the management made 
adhoc arrangement whereby the three concerned woiknien 
were asked to perform the special and additional function 
vide letter dt. 21)-4-82 and an oincialmg arrangement was 
made by placing them in Clerical Gradc-I. in the background 
of the said fads staled in the W.S. of the management it 
will appear that Ext. W-1 is the minutes of discussion held 
in 2-4-81 between the representative of the management and 
the union of the workmen. It will appear from Ext. W-1 
that meeting was held regarding filling of vacancies at the 
Weigh Bridge by upgradaion of wei^ bridge staff which 
was held up since September, 1979. It will appear that the 
matter was discussed in full length afid it was agreed hy the 
parties as follows :— 

(a) Upgradation of clerks at Grade-II to Grade-I of 

W.B. Section will be from among the existing 
staff of W.B. Section and as agreed by the then 
C.E. (C) Mr. S.P. Puri in Sept. ’79. 

(b) That the lung pending cases of filling of vacancies 

by upgradation of existing staff of W.B. Section 
from Cl. Grade U to Cl, Grade I will be finalised 
within the shortest possible period by the manage¬ 
ment. 

(c) That the eases ending in Dhaubad Court will be 

withdrawn by the Staff Association. 

A copy of the said rainnfe of discussion was sent to tho 
C.M.L. Cliasuaila with a request to sec that the staff under 
him are given promoi-ion so that they may not be demoralised 
and can work with greater vigour and sincerely and that as 
assured the caic.9 pending at Dlianbad Court was being 
withdrawn on the above assurance. It will appear from this 
that tho management was to upgrade clerical Oradc-U 
Clerks to Clerical Gradc-l in the Weigh Bridge section 
from amongst the existing staff of Weigh Bridge section 
alone. It was for this reason that an office order as Ext. 
W-2 dt. 1-5-82 was passed by the Administrative Officer. 
It is staled in Ext. W-2 that in addition to their duties as 
Weigh Bridge Clerk SlShrl R. N. Singh, Ekbal Singh and 
Shri S. N. Jha (all the three concerned workmen) have 
been given responsibility of shift also from 1-5-82 and that 
they will check and report of staff attendance at the site 
and will coordinate with washery and will solve petty site 
problems. The Dy. Manager, Personnel issued letters Ext. 
M.l, M-2 and M-3 dt. 28-4-32 by which the three concerned 
workmen were given addtional duties as staged in Ext. W-2. 
Para-11 of Ext, M-l will show that the concerned workmen 
were entitled for officiating allowance for Clerical Grade-I 
purely on emporary basis for a period of 3 months with 
effect from 1-5-82. It is also mentioned in Ext. M-3 which 
is equivalent to Ext, W-3 that he concerned workmen were 
told tha in case their performance and conduct are found 
unsatisfactory during the officiating period the arrangement 
will be withdrawn without any notice. Ext, M-4 to M-5 
are letters issued to the three concerned workmen 
dt, 3/4-9-82 showing that the jobs as stated under letter 
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dt. 28-4-82 m addition to lueir normal jobs as Weigh Bridge 
Clerk is exiendeu for lurlher period of 3 munihs with effect 
Irojn t-8-«2 and uiai t.icy w,ll be cnlilled toi officiating 
utiowance for cieiicai wiinlc-i ior a period of 3 monihs 
with effect fiom 1-8-82. 1 have stated the salient features 
of the exhioiis tiled on bcnalf oi boih tile parties Ext. W-1 
clearly shows that upgruduLon of Clencal tjiadc-li to 
Clei.cal Giade-l ;a the Weigh in'idgc tcction was lo be 
made Irom tlie cxistmg staff ot Weigh Budge se-i;on and 
as such the conceineh woikmtn who were given clerical 
Giudc-I was nOi a case qt firoiito.ion from Clerical Grade-11 
lo Clerical Gradc-l bill was a ca.se ot upgradation from 
Clerical Grade-11 lo Clerical GradeT oi liie Weigh Budge 
section. There is no mcnlion in Ext. W-1 thal Ihe said up- 
gradalion was to be made on experimental basis. In Ext. 
vV-2 also Iheie is no moiuion oi the taci that the ciiccrncti 
wo-knieu were given to do the additional job only for a 
tcmporaiy period or that their upgiadatipn lo Clerical 
Gi'ade-1 was a tcmporaiy mca.si.re by way of c.xperiment in 
in the department. Even Ext. W-3 which was the letter given 
lo oic concerned workmttii Shri S. N, ihu in which the 
additional duties to be performed by him was siated docs 
nc, show that the job entrusted lo him was on experimental 
basis and was of a temporary nalure. It is clearly stated 
in Ext. W-3 that in case the pciformanee and conduct of 
ihc workmen are found imsatiafaciory during ttie officiating 
period the arrangement will be withdrawn. There is abso¬ 
lutely no evidence on the records to show that the perfor¬ 
mance and conduct of the concerned workmen were found 
lo bo unsatisfactury during officiating period and as such 
there was no rea':on for withdrawing the appointment made 
by the management. MW-1 Shri G. M, Verma was tho 
Administrative Officer who was incharge of the Weigh 
Bridge and he h.is not stated that the performance and 
conduct of any of the concerned workman was found to 
be unsatisfactory. Ext. W-3 clearly shows that the concerned 
workmen wore placed lo officiate in a permanent post as 
envisaged in Ext. W-1. 

Admittedly no notice was given to the concerned work¬ 
men that they were required to do the extra jobs which was 
entrusted to them vide Ext. M-l to M-3, iVW-l R. N. Singh 
is one o fthe concerned workman v,'ho has stated that they 
arc performing all the nddtiional duties directed to them 
vide Ext, M-l to M-3 since the date of order till today. In 
his cross-examination he has denied that ihe arrangement 
made vide Ext. M-l lo M-S were on experimental basis 
for a temporary period and that the arrangement made by 
the management was found not to be satisfacory and as 
such the arrangement was stopped. He has denied ihat when 
their allowance of Grade-I was stopped their additional 
work was also stopped by the management, MW-1 does 
not appear to have come with a clean b’east. Admittedly, 
there was a meeling between the managertiint and the union 
icnreKenlative by which upgradation was to- be made from 
Grade-ll lo Gradc-I of Wc'gh Bridge section vide Ext. W-1 
hut t'is witness has c'pressed his ignorance whe¬ 
ther a meeting was held on 2-4-81 at the IIsco Executive 
Office at Chasnalla between the management and the staff 
representative on he issue relating to the concerned work¬ 
men although he was holding the post of Admini.strative 
Officer of Chasnalla colliery since 1980. He has fried to 
show that the work which was being performed by the 
three concerned workmen was being performed by a junior 
supervisor after the additional work of the concerned work¬ 
men were stopped. In his examinarion-in-chief he has stated 
that the additional jobs which the concerned workmen were 
performing is now being done hy the junior supervisor. In 
cross-examination he has .stated that only one person i,s 
dolns: the additional rvork which tho concerned workmen were 
doing in all the three shifts. This arrangement as 
stated by MW-1 appears to be a complete absurdity. One 
junior supervisor cannot be expected to do the iob which 
wn.s being performed by the three concerned workmen and 
that too in all the three shfffs v/hicli would engage him for 
aU the 24 hours in a day. It appears therefore that the 
case of the workmen that they are still performing the 
additional jobs which were being performed by them ap¬ 
pears to ho correct. Had the management and desire to 
stop them from doing tho additional jobs, the management 
must have issued letters to them that thooe addiiona! jobs 
are not to be performed by them and will be performed by 
other junior superior. From the nature of the documents 
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Dhanbad, dated the 16th November, 1987 
AWARD 


and evidence it is clear that the concerned wqrkmen were 
asked (o officinfe in Clerical Gradc-I by upgrading them 
fioiii Clerical Gradc-U to Clerical Gradc-I and as their 
work was not unsatisfactory and there was nothing against 
their conduct, Uiey are entitled to continue in Clerical 
Grade-I More so when they were still performing the ad¬ 
ditional work of clerical Grade-I entrusted to them. 

Takinp all tl.e facts, evidence and circumstances of the 
case into consideration it appears that the concerned work¬ 
men were upgraded from Clerical Grade-II to Clerical 
Gradc-I in the peimaneiit post which w'as lying vacant since 
September, 1979 (vide Ext.-l) and that the concerned work¬ 
men were ordered to otTiciatc in, the said clerical Gradc-I 
and as their performance and conduct was not found to be 
iinstalisfactory they were not liable to be degraded to 
Clerical Grade-11. As admittedly the concerned workmen 
were paid the wages of Clerical Gr.ade-I for 9 months 
there is no reason as to why they wih no continue to re¬ 
ceive wages of Clerical Gradc-I after the stoppage of their 
wages of Clerical Grade-I when they arc siill doing the 
job ss'h/cli svas entrusted to them. 

In the result, I hold hat the demand of R.C.M.S. union 
that the man.igement of Chasnalla colliery of M/s. IISCO 
should give the pay scale of Clerical Gradc-I regitl.uly to 
the concerned workmen Shri R. N. Singh, Ekbal Singh and 
S. N. Iha is justified. The management is directed to pay 
the difference of wages of Clerical Grade-I and Clericm 
Grade-n to the concerned workmen ince the date of 
stoppage of their wages of Clerical Grade-T wdhin one 
month from the date of publication of the Award in the 
Gazette of India. 

This is my Award. 

[No. L-20012(59)/85-D. 11(A)) 

I. N. SINHA, Presiding OfScer 

«PToSrr.348S j ftgtfrr ii etfBTpm, 1947 (1947 m 

14) if) trm 17 ^ zf-jtct'w rf, fncfiiT gtttrtr'k) 

tupti litfirrr ^ fPW Ppffstiif 

sfk ^ unfTTTf ^ ’fW, fHirsa: sfUftPrit Ptmt if 

tremr sfltftPm trriniT>T, tfirn -1 iNtt iff srsfiTftr^r 

srtift ft, 3ff fPSTTK Itf 23 ng'-'S1987 nf ITM Jttr 

<fT I 

S O 3485.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad as shown in the 
Anncxnrc, in the industrial dispute between the rmpoyers in 
relation to the management of Kharkharec Colliery of M/s. 
Bharat Coking Coal Limited, and their workmen, which was 
received by the Central Government on the 23rd November) 
1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10tl)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 54 of 1984 

PARTIES : 

Employers in relation to the management of Kharkharec 
Colliery of M/s. Bharat Coking Coal Limited. 

AND 

Their Workmen 

PRESENT ; 

Shri S. K. Mitra, Presiding Officer, 

APPEAR.^NCES : 

For the Employers—Shri B. loshi. Advocate 

FW the Workman—^Nonc. 

STATE : Bihar. INDUSTRY ; Coal 


The present reference ari.sc.s out of Order No. L-20012- 
(161)84-D.1]I(A'), dated, the 3rd August, 1984, passed by 
the Central Government in respect of an Industrial 
dispute between the parties mentioned above. The subject 
matter of tlie dispute ha.s been sfccified in the schedule to 
the said order and the said schedule runs as follows.— 

“Whether the action of the management of Kharkharec 
Colliery of M/.s, Bharat Co-king Coal Limited in 
denying employment to S/Shri Sitaram Manjhi and 
Hopna Manjhi without conducting a proper depart¬ 
mental enquiry for their misconduct is justified 7 
If not, to what relief these workmen are entitled?” 

2. The dispute ha.s been settled out of Court. A memoran¬ 
dum of settletncnt has been filed in Court, I have gone through 
the terms of settlement and I find them quite fair and reason¬ 
able. There is no reason why an award should not be made 
on the terms and conditions laid down in the memorandum 
of settlement. I accept it and make on award accordingly. The 
memortmdum of settlement shall form part of the award. 

3. Lc a copy of this award be sent to th.o Mlnisry as re¬ 
quired under section 15 of the Industrial Disputes Act, 1947. 

S. K. MITRA, Pre.siding Officer 
[No. L-20012(161)/84-D,III(A)] 

FORM ‘H’ 

[See Rule 58(4)] 

MEMORANDUM OP SETTLEMENT ARRIVED AT 
BETWEEN THE MANAGEMENT OF GOVINDPUR AREA 
AND BCKU UNION 

Management’s Representative: 

1, Sri G, B. Rai, 

General Manager, 

Govindpur Area 

Union Representative 
1. Sri Raj Nandau Singh, 
Vice President, 
BCKU. 

Short Recital of the case 

The BCKU Union represented the cases of the under-noted 
struck off from the rolls of the different collieries as indicated 
against their name from time to time and also through con¬ 
ciliation machinery. The Union conteniion was that their 
namc,s have been struck off from the rolls of the colliery with¬ 
out observing formalicies i,e. withoul issue of proper charge- 
sheet, holding departmental enquiries etc, and the management 
contained that they were not interested in their jobs and 
hence they abandoned their employment thenielvcs. After 
prolonged discussion both the parties agreed to .settle the 
disputes on the following terms and conditions:-- 

Disputes 

1. Sri Shima Bhuia and 14 others, Khaikharee Colliery 

as per list enclosed AnncJ(.iire-A. 

2. Sri Maharaj Dusadh and 30 others, Dhammaband col¬ 

liery, as por list enclosed Annexure-B. 

3. Sri Kirti Mhato and Fida Hussain, Kliarkharee Col¬ 

liery. 

Terms and Conditions 

1. The workers .shall be allowed to resume duty as 
Miners A-oaders subject to the following conditions— 

(a) They must be below 45 years of ago. 

(b) The period of absence shall be treated as diet-non 
and the wbrkors win not be entitled to any 
benefit whatsoever. 
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2. The management agreed to send letter? in the names 

and addresses of the workers to report for duty within 
a week of the receipt of the management’s letter- 

3. On rewHt for duty they shall be medically examined 

for their medical fitnes.s. 


4. The workers shall be allowed to resume duty only 
after proper identilication with their identity cards, 
B Form register and with their photographs affixed 
on the identity card register maintained at the units. 
In ca"o identity card is not available with the work¬ 
men they will be allowed on proper identification. 

Thi.s is full and final settlement and the union agreed to 
withdraw the disputes and representations and also will not 
claim anything beyond the above terms and conditions. 

For Management For the Union/Workmen 


Sd/- 

(S. B. RAI) 
General Manager 


Sd/- 

(Raj Mandan Singh) 
Vice President, BCKU. 


Witnesses :— 

1 . 

2 . 

3. 


SI. 

No. Name 

Id. Card No. 

1. 

Sri Bihari Maojhi 

13164 

2. 

■’ Sitaram Manjhi 

12405 

3. 

" Hopna Mamjhl 

12779 

4. 

’’ Keshar Bowari 

12877 

S. 

" Sahadeo Bhuia 

177 

6, 

" Ram Dhari Ray Form 

D/361507 

7. 

” Bhima Bhuia, S/O 



Kishun Bhuia 

CMP F. No. D/56005 

8. 

’• Kirlt Mahato 

13044/ML 

9. 

” Triloki Ahir 

CMPF No. D/34000( 

10, 

” Set Narain Singh 

0/412253 

11. 

" Meghu Bhar 

D/1300201 

12. 

’’ Shankar Ahir 

D/037721 

13. 

*’ Dukhu Mauihl 

D/410784 

14, 

" Sukla Singh 

D/439920 

15. 

’’ Batohi Bhar 

Id, No. 12924 


Part of the Award 


fjf'tff. 2 7 
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New Delhi, the 27th November, 1987 

SO 3486—^Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Govmnment 
hereby publishes the following award of the Central Goytn- 
ment Industrial Tribunal No 2. Dhanbad as shown in the 
Aimexurc. in the industrial dis^uic between the ciu^ploym m 
relation to the manaHement of South Goyindpur Colliery 
M/», Bharat Coking Coal Limited, and their 
waa received by the Central Government on the 24tb Novem¬ 
ber, 1987. 


BEFORE THE CENTRAl, GOVERNMENT INDUSIRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 125 of 1985 


PRESENT ; 

In the matter of industrial dispute under section KXD- 
(J) of the I.D. Act, 1947. 

PARTIES : 

Fjuployers in relation to the management of South 
Govindpur Colliery of Messrs, Bharat Coking Coal 
Ltd. and their workmen. 


APPEARANCES; 

On behalf of the workmen—Shri S. Bose, Secretary, 
R.C.M.S., Dhanbad. 

On behalf of the employers—^Shri B. Joshi, Advocate. 
STATE : Bihar INDUSTRY ; Coal 

Dated, Dhanbad, the 17lb November, 1987 
AWARD 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under section KKlKd) of the I.D. 
Act., 1947 has referred; the following dispute to this Tribunal 
for adjudication vide their Order No. L-2O012(96)/85-D.- 
ITIf.A), dated the 22nd August. 1985. 

SCHEDULE 

"Whether the demand of Ra.shtriya Colliery Mazdoor 
Sungh Dhanbad for providing employment on a re¬ 
gular baxis to Shri Nand Singh, former Miners 
Sirdar, Keeping in view the understanding/decision 
reached between the management and the unions 
in the Central Consultative Committee Meeting, 
after abolition of Sirdari system by the management 
of South Vovindpur Colliery of M/s Bharat Coking 
Coal limited, is justified ? If so, to what relief 
the said workman is entitled and from what date ? 


The CMC of the workman is that the concerned person 
Shri Nand Singh was earlier engaged as Sirdar in "Diamond 
Tetturiya Colliery" Section which was under tire carstwhile 
management and was subsequently merged with S^th 
Govindpur Colliery after its takeover and natonailsation. The 
concerned person wa.s n miner’s sirdar of South Govindpur 
Colliery since before the nationalisation and he also con¬ 
tinued to he a miner’s sirdar after nationalisation for the 
period from 1965 to 1976. Initially the workmen recruited 
by the concerned person were engaged as miticrslloaders 
and the concerned person was paid commission on tlm out¬ 
put of the labour force supplied by him. The Sirdari conr^ 
mission paid to the. concerned person was at the 'ate of 
0.10 F. per tonne output made by the workmen employed 
bv Ihe concerned person. Subsequently the workers under 
the concerned person were made to perform duties of wagon 
loaders and the Sirdari commission of the concerned person 
remained at the same rate of 0.10 P. of output. The con¬ 
cerned person received the payment of his commission for 
the said job till 1976 although by virtue of a policy decision 
the Sirdari system on commission was stopped from s<^c 
time in 1974 and the Sirdar, were absorbed by the HCCL 
in suitable jobs. Tlie concerned person wa, not absorbed m 
the regular employment of BCCL and hence an industrial 
dispute was raised on his behalf by R.C.M.S, union. On 
the above plea it is submitted by the workmen that the 
poncerned person Shri Nand Singh is entitled to he alwor- 
bed in the cirjployracnt as Loading Supervisor in which 
position he had woiked last in BCCL prior to his stoppage 
in 1976 with proper fi.xation of his pav and emolument as 
hi’s been done in the case of many other Sirdars like him. 

The case of the management is that the concerned person 
was not a workman. At the time of nationalisation of the 
Coal Mines the concerned person was getting Sirdari Cam- 
missiop computed per tonnage basis on the quantity of coal 
loaded into wagon bv the workmen engaged bv himi 'n "ne 
Of the collieries which was subsequently amalagamated to 
the present South Govindpur ColHety. The concerned person 
iva, not on the roll of colliery and he was not performing 





['dFT II—^ 


*Trat 10, 13a7/OT5riW 26, 1900 


4401 


any job in the rolliery. The concerned person was recruiting 
cniiial wagon loader arid supplying tlicm to the management 
for which he was paid Commission for rendering such service. 
There were several recruitment agents to supply labourcs 
to die collieries. T'iic reciuiting agents and the Sirdars 
used to get commission. The Mine’s sirdar and the trammer’s 
H'rdar iheniselvL-s used to work and they were treated as 
vvoi'kmcn. Tiie leci ihtmg agents were treated as representa¬ 
tive of Ihc nninagvmcnt and as such were agents and not 
the uorkme.i of the mimapement. With availability of 
surplus workmen in the eo.-t! industry, a new type of Sirdari 
syslem wa.s developed solely for the purpose of maintaining 
workmen on c;;.suai poo) and the said Sirdar were paid com¬ 
mission for icJi'tiiiiiig casual wagon loaders and helping 
them to maintain such workmen on casual pool. After 
nationalisation of Ihc coal industiy the BCCL stopped the 
loading of wagon IhiMiigh contract labour on commission 
in the year 197’' Thereafter the Loading contractor as 
well as loading .siidar became redundant. The casual wagon 
loadcis were irciuited by the mtmagetnent directly and the 
provisions were made for rnafing casual wagon loader., per¬ 
manent. The conctmetl person was no longer required to 
leci'uil casual wagon loaders for llic management from 
Kcplember, 197.t and as such he was no longer paid any 
commission. The management had taken the miners and 
tiammers Sirdar on the roll ns workmen as they were 
falling within the definition of workman. In .some case* the 
miners and llamers Sirdar did not strictly fall within the 
definition of workman but those who were physically suit¬ 
able to he employed as mlners| tramtuars or on some other 
manual hard io'o.s were taken in employment by the manage- 
Jnent, The concerned person was not a workman 
and W'as physically unfit to be appointed as workman to 
carry on any manual job and as such his case for employ¬ 
ment was dropped without furlher consideration, The union 
of workmen was fully satisfied with the above approach of 
the management in properly implementing the understanding 
readied .at Uie joint consultative committee and did not 
raise any dispulc with any seriousness. The raising of tBe 
present dispute after a lapse of about 12 years is a gambling 
in litigation. On the above plea the management has pray¬ 
ed that the cc r.ccrned peison is not entitled to any relief, 
lief. 

The question to be determined is whether the concerned 
person should be provided with regular employment keeping 
in view the unders*anding|deci.sion reached between the 
m.nnncement anil the union in the Central consultative com¬ 
mittee meeting after abolition of Sardari system by the 
management of South Govindpur Colliery. 


The workmen examined two witnesses and the manage¬ 
ment examined one witness to prove their respective case. 

The management got two documents exhibited in this case 
which arc n?arked Ext. M-l & M-2. The workmen also got 
two documents cxhibitesl namely Ext. W-1 and W-2. Some 
of the facts of this case are admitted. It i, admitted that 
the concerned rierson Shri Nand Singh was working as a 
Sirdar since before the nationalisation of the Coal Mines and 
that ho also continued to work as Sirdar after nationalisation. 
It will appear from Ext. M-t and M-2 that the concerned 
person had received Sirdari commission upto 7-7-73. Ext. 
M-l anrl M-2 will further show that he was getting the Sir¬ 
dari commission for wagon loading. Even MW-1 has .stated 
in his evidence that the concerned person was a Loading 
Sirdar and was supplying labour for wagon loading and was 
getting commis.sion on it. He has stated that the Sirdar who 
were working in some capacity of the colliery continued to 
woik in that capacity after the abolition of the Sardari sys- 
forrt and those Sirdars who were not working in mine were 
not given any employment after the abolition of the Sirdari 
system. He has further stated that as the concerned person 
was a Sirdar not working in the mine himself was not givcTi 
employment after abolition of Sirdari system, Tims accord¬ 
ing to the evidence it appears that those Sirdars who were 
wodking in a mine were given employment but those who 
were not working in the mine were not given employment. 
WW-1 la the concerned person Shrl Nand Singh himself. He 
has sttaed that prior to nationalisation he was working a* 
Qinrrv Minor Sirdar in South Govindpur Colliery and had 
worked in that capacity from 1965 to 1973 and he used to 
get commission of lOP per tonne for the said job. He ha» 


stated, that all the labourer., working under him were given 
employment by li^c management of BCCL after the nation- 
lisation. He has further staled that he had also worked as 
commission Sii'dar in Wagon loading in BCCL and used to 
get con.tmission of lOP per tonne. He has slated that he 
1 , quilc fit to wori: and he does not suller from any physi¬ 
cal incapacity. He has pointed in his evidence to the fact 
i.ial tile maiiagemcnt had given employment to other Sirdar 
getting commission, but he was not given employment in 
cio.ss-cxmninat'on he has slated that his commission work 
was .slopped Iroin 1973 and that he had woi'tcd_ from 1971 
to 1973 in BCCL. He has also stated that his workmen 
Vv'cic working in the quarry from 1965 and when the quarry 
was stopped Mtcy were working as wagon loaders. WW-2 is a 
Irade union leader in South Govindpur colliery had has 
staled that the concerned person was working as Sirdar on 
commission in Soiilh Govindpur colliery. He has staled that 
aficr the abolition of the Sirdar system some of the Sirdar 
who were previously working were given employment by 
BCCL. In cross-examination he has stated that he has not 
seen ihc papeis on tfc basis of which the miner Sirdar or 
their dependents were given employment. It will thus appear 
from the evidence of the concerned person WW-1 himself 
that he iuid worked as Sirdar on commission till 1973 and 
thereafter his commission wa.s slopped. There is no evidence 
to show that he had worked as Sirdar on commission till 
1976. 

The schedule of tlic order of reference show, that it ha* 
to be considered for providing employment to the concerned 
person keeping in view the understanding [decision l eached 
between the union and the management in Central consulta¬ 
tive comrnillee after abolition of Sirdari system. It will 
therefore he woritnthilc to peruse the recorded note of dis¬ 
cussion of Central Consultative Committee meeting. Ext. 
W-1 is the record note of discussion of tlie Central Consul- 
Iniivc Committee meetiiic held on 18-2-76. At page-4 of 
E.xt. W-1 nl Item No. Vll(b) it will appear that the matter 
regarding Ihc stoppage of Sirdari commission was decided. 
It is slated that tlic Sirdari commission was stopped strictly 
in accordance with (he decision taken in the last consultative 
committee meeting held On 22-12-75. The union represen¬ 
tative pointed out that the Sirdar whose commission had 
l^cn -stopped were not given employment as was agreed ear- 
I’er. Thereafter it was agreed by the representative that all 
such cases would be reviewed to adjudge suitability of such 
person for employment expeditiously. The next documetit 
to be considered is Ext, W-2. Ext. W-2 clt. 1-7-76 by which 
the Director, Eorsonncl of BCCL wrote to all General 
Managers for appointing a committee to interview non wor¬ 
king miner sirdar for alternative employment consequent 
upon the abolilion of miner',, sirdar in BCCL, The Director 
finersonnel) iuid advised to interview ail non working miner's 
Sir-Jar and to ascertain their suitability for specific job in 
the Area of the respect General Managers, It was further 
advised that only those non working miner Sirdars whoso com¬ 
mission had been stoppejj from 1-2-1976 should be inter¬ 
view cd. As already discussed above it does not appear even 
from the evidence of the concerned person WW-1 that his 
commission was stopped from 1-2-76. On the contrary 
VVW-1 has stu'ed that hi, commision was stopped, by BCCL 
from 1973. Thus it appears that the case of the concerned 
person has not been covered in view of the criteria laid 
down that the case of those Sirdar, have to be considered 
whose commi.ssion has been stopped from 1-2-76, 


in P^a-7 of the W.S. of the management it is stated that 
after the commission system was abolised the management 
took the mmcr.s[tramiwrs Sirdar on the roll a» workmen as 
lhe> xverc falling within the definition of workman. It is fur- 

r'"- ''"'1 (rammer’s Sirdars 

did not fall with n the definition of workmen in strict sense 
nd weic physically suitable to bo employed a, miners, tram¬ 
mers or on some manual hard jobs were taken in the eift- 
rloyment. It appears therefore from the W.S that thee 
miners/trammers Sirdar, who were not workmen wer^ taken 
m employment. This appears to be in consonance with E'xt 
n (he non working miner Sirdars were asked 

to b as-ertained about their suifabilitv for specific jobs and 

dence of^X^r m from the evl- 

107 ^ worked as Txrading Sirdar from 

bchal/n/PP evidence on 
S a t^ concerned person 

had worked as MmerfTrammer Sirdar since the time of take 
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over ami nationnlisatioa. Tliu;, two fact# stand againbt the 
concerned nersoit. Firstly, he had worked a# Loading Sirdai 
in BCCL atid secondly, his commission was stopped Tn 1973 
and he had not coiiiiiuicd till 1-2'Vo. In view of the above 
the case oi he concerned person is not covered by under¬ 
standing/Jeci .ion reached between the managcnicni and the 
union In the Central C'onsultativc commitlee meeting after 
abolition of Sirdari system and therefore the claim of the 
concerned person tor errMlo;, ment does not appear to be 
justified. 

In the result, 1 hold that the demand of R.C.M.S, for pro¬ 
viding; employment on a regular basis to the concerned per¬ 
son Shn Nand Singh keeping in view the understnnding|dc- 
cision reached between t^c management and the union in 
the Cential Consultalivc Committee meeting, after abolition 
of !rirda:i system bv the management of South Govindpur 
Colliery of M|S B.C.C.T-, is not justified and consequently 
the concealed person is entitled to no relief. 

This is my Award. 

I. N. SINIIA, Presiding Officer 
[No. Lr20012(96)|85-D.III(A)] 
P. V. .SREEDHARAN, Desk Officer 


CG 1 T/LC(R) C77)/a4) teferred the following dispute in 
respect or Shri Morcshv,’ar Chlngunji Borkar for adjudica¬ 
tion .—' 

“\Vhc.hcr the action of the manogement of Supdt. PAT 
Stores Depot M.P. Ciicle Nagpur in terminat¬ 
ing the services of Shri Moreshwar Chingunji Borkar, 
Casual Mazdoo, with effect from 14-10-1983 is 
jnstiticJ ? If not, to what relief the workman is 
entitled ?" 

By anotiiei Notification No. L-40Jl2(l 1)/K4-D.1I (B) dated 
21 October, 1983 (Registered in this Tribunal as Case No. 
CGl'r/LC(R)(91)/84j has referred another dispute of the 
same management in respect of Shri R. B. Bahoria which is 
a.s under :— 

“Whether the action of the management of Supdt. P&T 
Postal Stores Depot, M.P, Circle Nagpur in termi¬ 
nating the .services of Shri R, B. Bahoria, Casual 
Mazdoor with effect f om 14-10-1983 is justified ? 
if not, to what relief is the workman entitled 7’’ 

2. Since the common question of law and facts are involved 
in both the references it will be convenient to dispore off 
together. 


TcTr, .3 n 1917 

ifT.OT. .34S7-'--f4?rK TrfafmrJT, in .17 (i947 >rt 
14) Tir UFT 17 ^ WTUTCI if, UT'ltrT TtHW 

^p;fr fipfr, JrflWT TR Tf ’iTtT ri'Pri,t', % TT-UTa' 
fiWFTFf SfK 'JT/fa- T fTlTO -iftiirpTF 

ffrn^ ft %r!friT eftsrrF'r'F firjv % to 

TTlfTT'-f TGT Uf TtffW TTFP: t4 2 4 WT':, 19 87 
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New Delhi, the 30th November, 1987 

S O 3487.—In pitrsuancc of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, as shown in the Anne- 
xure in the industrial dispute between llie employers in 
relation to the management of Superintendent of Postal 
Stores Depot, 'J’elegraphs MP Circle, Nagpur and their work¬ 
men, which was .received by (he Central Government on the 
24th November, 1987. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER. 

CEN ITIAI. GOVFRNMFN T INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (IVt'.P.) 

1, Case No. CGIT/LC(RX77) of 1984 
(Shri M. C. Borkar, workman concerned) 

2. Case No. CaiT/LC(R) (91) of 1984 
(Shri R. B. Bahoria, v.'orkman concerned! 

parties : 

E'tnployc s in relation to the management of Superinten- 
den'. Postal Store Depot, Madhya Pradesh Circle. 
GPO Compound, Nagpur (M.S.) and their work¬ 
men Shri Moreshwar Chingunji Borkar C/o Bajirao 
Mate Srihari Road, War Bi. 23, Shanti Nagar, Nag¬ 
pur and Shri R, B. Bahoria, Behind Exp"ess Imill 
No. T Lodhi Area, Ganjipeth Road, Nagpur (M.S.l 


APPEARANCES ; 

Eor workmen—Shri P. K. Mishra, Advocate. 

For management—S/Shri V. V. Vidwans, Advocate, 
S. V. Nafu, Advocate, 


industry : Post and Telegraphs 
AWARD 


district ; Nagpur 
(M.S.) 


Dated, November Ih, 1987 


3. The case of the management is (hat a part of Godown 
of the Postal Stoics Depot had coltapFcd, hence Godown 
was shifted and the .services of the workman Shri M. C. Borkar 
and Shri R, B. Bahoria were utilised temporarily for t,h'ftin£ 
the postal articlc.s after taking the personal interview through 
Employment Exchange. They respectively joined on 22-6-82 
and 20 3-S2 an .l they were paid @ Rs. 9 per day upto 
14-10-1983 on which day their services were dispensed with' 
lor want of vacancy in (flass IV Cadre. The wo'kmen vvere 
not eligible for .appointment in Group T) C.udre on regular 
basis as they had not completed 240 day.s service in each 
year for two consecutive years as per the instructions of the 
department. Therefore they were not entitled to retrench¬ 
ment compensation and as such they were not paid the 
same, 

4. At the time of their appointment the wo'kmen were 
taken in service on the clear understanding that they are 
being taken as casual mazdoors and their services W'ould be 
terminated as soon as the work is completed. 

5. The workmen have not disputed dates of their appoint¬ 
ment. Their main dispute i.s about the alleged nature of 
i'-'Cir employment. Their plea is that they were taken on 
dear vacancy through the Employment Exchange and at no 
time they were intimated that they are being employed for 
a ra'txnlar period. Their services were continuous, In fact, 
some of the c.andidatcs selected arc still continued. There¬ 
fore their lerniin.ation is in violation of regulation of the 
Government of India. They had completed 24(1 d.ays conti¬ 
nuous service. Therefore they arc entitled to be .reinstated 
with all consequential benefits. 

6. In support of their case applicants gave their statement 
and relied on documents Ex. W-1 to Ex. W-7. On the other 
hand, mona.gcrnen' cTamined Shri Shankerrao Gaekwad and 
relied on documents F,x. M-l to Ex. M-6. 


7, Shri Shankerrao Gaekwad (MW-l) has admitted in his 
eross-examination that the workmen were appomtqd vide 
Ex. W-5. Thi.s order of appointment nowhere lays down 
*ha' they arc seiccted and annointed for a particular work. 
That their apnointment was for a specific work is not supported 
bv any reliable evidence. In fact Shri Gaekwad admitted that 
the shifting of store was completed within lT-2 month.?. 
Thereafter these workmen were engaged to work in the new 
■Store which contimied continuously. He has also admitted that 
these workmen and 11 other workmen were appointed nut of 
which 8 have been terminated and services of 3 are retained and 
thev arc .still wp-king. Therefore also 1 cannot br said 
that the work at^ the store was not of perennial nature. Ho 
has further admilted that these workmen were neither paid 
die ret-enchment compen.safion nor g-ven notice or pay in 
lieu of notice. They were also not infromed that they have 
to anoear in any examination for the rrgnlarisation of their 
services. 


The Central Government in the Ministry of Labour has, 
vide Notification No. L-40O12(12)/84-D.II (B) dated 12th 
October, 1984 (Registered in this Tribunal as Case No. 


8. From the above it is proved that the post to which these 
workmen we c appointed was of rerrirnent nature and thm' 
were not appointed only for completing the particular work. 
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Their appointment order goes to show that their appointmen.t 
was of victmanent nature. 

9. Management has in his cross-C.vanjiaalion Uisil, to show 
that dtiriDK their tentire these workmen did not work eonti- 
nuoasly. i heretore taking the period of their employment 
in the itar ]y82-H3 separatelv they cannot said to have 
completed 240 days service in a year. 'This plea is devoid 
oj, any siibstanee for two reasons. Firstly man^igement’s own 
‘Witness Shn Shantc.iao Gackwad (MW-lf has admitted that 
these 'workmen eonlinuotis to work continuously in shifting 
godown and thereafter fi.'sing the shifted goods in the new 
godown. Secondly a.ssuming for the sake of arguments as 
the niaiiugemcnf-s record goes to show that they load ‘worked 
in broken periods. liven then it does noi help the cause of 
the management. Law on Ihe point is well settled. 

10. Learned Author Shri O. P. Mnlhotra in his hook “The 
I aw of Indiisirial Disputes'’ 1‘ourth Kdn. VoL 2, lelying 
various authorities at pages 1311-1312 has commented as 
under;-- 

“Sub-section (2) p'ovides for a fiction to treat a work¬ 
man ill continuous service for a period of one sciu 
despite ihe fact that he has not rendered an un¬ 
interrupted service for a period of one year but he 
has rendered service for a period of 240 day.s during 
the pciitid of 12 calendar months counting hack- 
waulj and jUst preceding the relevant date being 
the date of icirenchment. In other winds, in order 
to invoke the fiction enacted in Sub-seci;on 2(n), 
it is neccs.sa.y to determine first the ssivice wliicb 
is complained of as ‘letrencbmeni’. After that date 
is as certained, move buck’ward to a period of 12 
months just preceding the date of leirencbment and 
then asceiiain svhether with'n the pe.iod ol 12 
niontli, the workman has rendered service for a 
pe.'u.id of 240 days. If these three facts are alfir- 
nnitivcly answered in favour ot the workman, piir- 
sueni to the deeming fiction enacted m sub-section 
( 21 . it will have to be uwumed lliai the workman 
is in “con'.inuous se.vice fo.- a period of one vear” 
and he will satisfy the eligibility qualifications en¬ 
acted in Section 25-11.'' 

In the. case of .\tohun Lai Vs. Management of M/s liharat 
I'-lt'ctroiiics Ltd, (AIR l98l Sf 125-1) the llcm'blc Supicinc 
Court held a,s undei ; - 

"Niceties arjd semenlies apart, teiminaiion by the em¬ 
ployer of the service uf a vvorknisu to: any leason 
whatsoever would coiisiiuitc retrencimieni e.vcept iii 
cases in the section itself." 

In the instant case as has been discussed above, the miinage- 
ment lias not complied with the provisions of .Sec. 25-1- ol 
the I. D. .-kct. ThCrefo.e the rctrenchmeni is void ab initio, 

11. Management in iheii pleading liave admitted that diinnc 
the yeai l9-''2-8.5 Sbri M. C. Borker worked 193 + 287=^4SI> 
days and Shn Baliona 34G +228 =-*'73 days. Thus taken 
from any angle workmen are admitted to have worked more 
than 240 days in the last preceding year. Definition of conti¬ 
nuous .service in Sub-section (1) of Sec. 25-B goes to show 
that even if the service of the workmen be interrupted but 
if the interruption is not on account of any fault of the 
wo'kmen that period has to be taken into account. Admit¬ 
tedly in the instant case, the interruption of the service, if 
any, was not on account of any fault of both the present 
workmen. Therefore their service will be deemed to be 
continuous within the meaning of See. 25-B of the 1. D. Act. 
As such their termination for w'hatsoever reasons v/ill amount 
to relrenchment within the meaning of See, 25-F of the 
acl. Management odmitiedly neither given any notice nor 
p.aid one month’s pay in lieu of notice therefore their Termi¬ 
nation is vo’d ab initio. 

12. Besides ihi'- their le roinalion is also against ihe com¬ 
munication dated 7-3-1981 of the Diroctor Genera) of Pos* 
Offices (Ev M-(0 in which it was clearly laid down that 
eligible casual miiedoors are those who have been recruited 
through the Eniployraent Exchange and have completed 240 
days .service in each veil' for two consecutive years. It 
Hppea's that ihis direction was not complied with on the 
mi‘u'terpretation of .Sec. 25-R as f have already explained 
above. 

13. For the reasons discussed above I hold and answer 
hoili the references that the action of the management of 
87/16:^6 GT -fi 


Supdi. P (V t Postal Sto'cs Depot M.P. Cii'clc Nngpur in 
Itrraiii.iiim; tiic scivices of Slui AI.C'. Boik'ur and Shn R. B. 
B.ahoria with ctTect fioin 14-10-1983 is legal and unjustified, 
'they arc liierefurc entitled lo be reinstaied on tlie .same post 
with effcci from 14-10-1083 Wiih full b.ick w.iges and all 
anciilary 'ei'Cfs No oidc as to costs 

V. S. VADAV, [’residing Dfiieei 
|No 1,-40012/1.1/84-0,11 (Bill 

a'M'trsfr, 1 148 7 

ipi rn ‘1188 [tiXTR ttfHtdttiT, 1 11,17 ( 11147 '4tr 

14 ) ttrr trnt 17 t 4 , f.vyiT 

SiTT 5ri rr Tt 3 i't 47 iTiiv/'f-ir > ,'T.-4,,r fmvitrirr 41^ v-tT T:4-T7rM 

% ifr-^, 4pprAr ff fpfjsj irr^rtfirt,' f-Tqr? 4 JTv'tpF srltrr- 
fmtr xrftrtfFtT itT/'r ip 74(2 Tt srfT.'istT Tpifr 
-tra-F 'Tt 2 1-11-8 7 td UFt TtUT vpt I 

New Delhi, llie 1 st Dcceinhcr, 1987 

S.O. 348K.--In piasuance of section 17 ot Ihe IndustriHl 
Dispute^ .Vci, 1947 (14 ol 1947). ihc C'cnliiil tiovcrnmcnl 
hereby piibli.shes the following awaul of the Centr.al Goveni- 
tncnl Industrial Tr.'bun.il, .faipur as shown in liic annevuie 
m the management of 57 Licld Regiment ' /o 5ft A,P.D. 
'and ificir woii.nien. which was received bv the Cemud 
(iovemnjcnt on tlic 24-11-87. 

Cl-.N'TRAL (lOVHRNMENr INDU.STKI.M TKiHflN\l 
kAJ.XSHAN. lAlPlJR 

Case No. (.'1064 ■'84 

Ref : Governmeni of India, Ministrv of l.abuur and 
Rcb.iblliiation. New Delhi Ordei'No [-11012(81-' 
81-D IKH) elated 2-7-84, 

In the mallei of an Industrial Dispulg 
RF'I WEEN 

bhiI Ilamuii.iii Lai S/'o Slui N.ithu Ram Ciivlian fai- 
[semer 

AND 

komman.iiug CfTivei', 57 Field Regiment C/n st) \PO. 
PRESENT : 

.Sliii J, P. Bansul RHIS 

Tor ihc Applicani 

For Ihe Opposite l-’aily 

Dalc of Awiirtl ■ 27,h NPncli. 1987 

AWARD 

The Under Secretary, fiovernment of India. Ministry of 
labour and Rchtibilltation, New Delhi vide above cited 
Order ha.s icfeiicd tlic folluwinp dispuie 10 lids liihunal for 
■wliudication as per law'. 

“Whether the termination of services of Shri Hainiman 
Lai, S/o vShi'i Nathu Ram, Civilian Carpenter by 
the ComnyanclinK Officer. 57 Field Regiment C/o 
56 .-ypO with elTeci from ihc 1st April. 1983 i,s 
justifictl? If not to whiii relief js ilio concerned 
vvorkm.tn entitled',’" 

2. The stalemcnt ol claim vvas liicd on beh.df of ihe work¬ 
man No '■eply has been filed by tlic opposi'e paity Todny 
also both the parties ot their rctsrcsentaiives arc not pre¬ 
sent. It appears that there remains no dispute between the 
panies. 

4. In tile cucunrsianccs delailcd above, a 110 dispuie awaul 
IS passed in the c.tse. ft may be sem ’o the Ceiifral Govci n- 
menl for publication. 

J. P. B.ANS.AL, Presiding Officer 
[No. I.-i3012/8/8.3..D.n( H)] 
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;m 8 9 —snmOrf: wfirTm, 1947 (1947^^1 
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S.O. 3489,—In pursuance of section 17 of the Industrial 
Dispules Act 194"? (14 of 1947), the Central Government 
hereby publishes tbe follo'.vina award of the Central Gov¬ 
ernment liidiistria Thibunal. .laipur as shown in the An- 
nexinc, in the iiidiisirial dispute bctvveen the employers in 
relation to tlie n'ianagement of Western RaiHvay and their 
workmen, which was received by the Central Government 
on the 24th November, 1987. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
JAIPUR 

Case No. aT-23/82 

Reference ; Government of India, Ministry of Labour, 
New Delhi Order No. 1.41011 (4)/81-D.n B dated 
8th Inly, 1981. 

In the matte,- of an Industrial Dispute 
BETWEEN 

Shri .Amar Chflnd and Shri Deeii Dayal Mehra, Ajmer. 

AND 

Divisional Personnel Officer. Western Railway, Ajmer. 
PRESENT ; 

Shri J. P. Bansal, RHUS. 

For the .Applicants—Shri R. C. Narang. 

For the Management—Shri B. S. Mathur. 

Date of Av.'ard : 31st March, 1987. 

AWARD 

The Desk Officer, Government of hidia. Ministry of 
Labour, New Delhi vide its above quoted Order has referred 
the following dispute to this tribunal for adjudication under 
Section 10(1) of the Industrial Disputes Act 1947 ; 

•‘Whether the action of the Divisional Personnel Officer, 
Western Railway, Ajmer, in terminating services of 
Shri Amar Chand P. Khallasi under HTXR, Ajmer 
fron? 21-4-75 and of Shri Deen Dayal Mehra, 
Gangman, under PWI, Ajmer from 8-4-75 is justi¬ 
fied? If not, to what relief Jhe workmen are en¬ 
titled?” 

2. In the statement of claim filed on behalf of the two 
employees Sarvashri Amar Chand and Deen Dayal Mehra, 
it has been alleged that Shri Amar Chand was employed 
under the Railway at Ajmer as sub.stitute Khallasi on 
1-9-70. He was given the status of a temporai'y employee 
On 1-3-71. Hs was rriedically examined ;\nd was found fil 
vide report dated 9-3-73. He was again made to undergo 
medical examinaiiori vide order dated 9-4-75. This time he 
was found medically unfit on 21-4-75. His service were 
terminated w e.f. 21-4-75. No compensation was given to 
him. As regard.s Shri Deen Dayal, it has been alleged that 
he was appointed permanent Inspector for the fij'st time on 
21-1-61 under the Railways at Ajmer. Thereafter he work¬ 
ed on diffeient posts of equal rank under the Railways until 
20-11-64 when his services were terminated. The 
same day he was again re-employed as a temporary ein 
ployee. On 29-10-65 he was employed u.s Arlison K.halla.si. On 
27-1-66 he was made temporary Khallasi. He was medically 
examined on 26-2-66 and was found fit. On 21-9-71 he W'as 
given the siatus of a temporary servant under the Railways. 
He was made to undergo medical examination for the second 
time in April, 1975. This time he was found medically un¬ 
fir. vide report dated 8-4-75. Thereafter his .services were 
terminated. No compensation was given to hiir*. It wm.s 
prayed that '..he employees be reinstated to their posts . 

3. In the reply filed on behalf of the Railways, it has 
been adnAtted that both the employees Sarvashri Amar 
Chand and Deen Dayal were employed as temporary emp¬ 
loyees under (he Railways. It was also admitted that each 
one of them was made to undergo medical exairiination for 


the second time. It was also admitted that each one of them 
ftiileei in the 'medical test, ft has been alleged that after 
they failed the medical test they absented themselves and 
did not re.noft themselves for dnty. They were casual 
labourers. The qiier-.lion of paying any cotnpensation to them 
did 1 . 0 ; arise, 'i he employee.s were not retrenciied. 'f heir 
services were not terminated , 

4. The employee Shri Amar Chand has in Iris affidavit 
deposes to the fact that he was employed under the railway 
for the first time on 1-9-70. He wtis given the status of 
temporary empolyee vide order dated 1-3-71, He wus found 
medical/y fit on 9-3-73. He was made to undergo medical 
examination for the second tin.e. He failed the medical 
test. His seivice.s were terminated. In his cross-examination 
he stated that he had some trouble in his eye. Shpi Deen 
Dayal in his affidavit has reiterated the rates which have 
been given out in the statement of claim. He further states 
that he was not given any retrenchment benefit. His services 
were terminated illegally. In his cross-examination he 
states that in January, 1961 he vvas employed as casual 
labour under the railways. He does not know whether an 
employee is subject to medical examination at the tiros when 
he is mad© permanent . He failed the medical test. He fur¬ 
ther stales that his services W'ere terniinatd by the Rail¬ 
ways because he was found medically unfit. He was not 
retrenched. He must have been ^veti an alternative employ¬ 
ment which was not ^ven to him. He denied the sugges¬ 
tion that he remained ill for most of time during the 
was in tlie employment of railways. 

5. In rebuttal Shri Shishu Pal Singh in his affidavit states 
that an employee mider the Railways is made to undergo 
medical test at the time when he is given permanent emf^ 
loyment. The employee Shri Amar Chand failed the medi¬ 
cal test on 21-4-75. He was not entitled to any alternative 
enytliyment. He absented himself from duty thereafter. In 
his cross-examination he states that vva.ges equivalent to 15 
days pay are given to an employee who is removed from 
service as a result of his failure in the medical test. In 
this case no compensation was given to Shri Amar Chand. 
Shri R, S. Sharma, UDC, states that Shri Deed Dayal was 
to be given permanent post. He was made to pass the medi¬ 
cal test which is failed to do on 8-7-75. He was not en¬ 
titled to any alternative employment. He was neither _re- 
fenched nor i'emoved from service. In his cross-exaroina- 
tion he states that the empolyee Shri Deen Dayal was not 
given any compensation after he failed to clear the medical 
test. 

6. 1 have to decide whether it is a case of retrenchment 
as alleged by the employees or a case of failure on the part 
of the employees to report themselves for duty as put for¬ 
ward by the Railways. It is not in dispute before me that 
both the employees had worked for more than 240 days 
under the Railways before the respective dates on which 
their services came to an end in April. 1975. In a ca.se of 
this type the provision.? of Section 25F of the Act are appli¬ 
cable. In the piesent case no retrenchment compensation 
was given to any of the employees. Apart from this no 
notce or wages in lieu of notice were given to the employees. 
Thus the provisions contained in Section 25F were not com¬ 
plied with. The failure on the part of the employer to 
Complv with the provisions of section 25F cf the Act ren¬ 
ders the retrenchment im’alid. 

7. Shri B. S- Mathur, learned represenltaive appearing on 
behalf of the Railways, contends before me that it was not 
a case of retrenchment. Both the employees failed the 
nicdical test and stopped coming to the work. This conten¬ 
tion has not impressed me. The employees took the matter 
to the Conciliation Officer and thus protested against the 
cessation of work. If they had not been interested in the 
work, they wouid not have tried to fight it out before the 
Gonciilation Officer. Apart from this the Railways did not 
five to the empolyees any notice calling upon them lo re¬ 
port themselves for duty. The Railways did not offer them 
the alternative employment as it should have done under 
Regulation 2605 of the Indian Railways Establishment 
Manmi.a!. This Regulation 2605 is applicable not onlv to 
the perm.anent einnloyees but also to the teroporary ones 
where they have failed to clear the medical test. The emp¬ 
loyees were admittedly the temporary employees. Admittedly, 
they failed to clear tbe medical test. In these circumstances 
it W'as the bounden duty of the Railways to provide them 
with alternative work which was not dons in the present 
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CMC. Relijencliii'.cnt is tcrminaiioii of service for any lea- 
.son whalsocvcr. Ihe Ra/hvays caanot shirk their rcsponsi* 
bility by saying that the cinph.i>ees were not given any alter¬ 
native cmpolynicDl because tlicy failed the medical lest. The 
lailurc on Iho pari, of the Railways to gho them due com¬ 
pensation renders Ihc viilnul leiminafion of their services in¬ 
valid and inopci'ativc. 

8. In these cireunistauccs. 1 niicke the award m favoiii ol 
the employees Mini Amur Chand and Shri Dccn, Dujal 
Mehta and aeainst the Railways to the ctiect that hoth of 
thetii slndi Ijq icinsiated in service to the posts they were 
holding a’ the lime ol Icrn.snation of services. It was 
21-4-75 in the ca.se of Shri Amnr Chand and 8-4-75 in the 
Case of Slirl Deen Dayal. 'Uiey vvill he entitled to get full 
hack wages and fihcr consiqtientjal beneRts, The raihvayls 
are free to give them alternative work is per rtiles and 
regulations. 

7. Let the .Vyard be scut to the Ccnlial Goveinnieiit fur 
publication as per law. 

J, P. HANSAL, Presiding Oflicer 
INo, L-410111.41/lil-D 11(1))) 
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S,0, 3490,—In ptusuaiice of section 17 of the Industrial 
DispulCs Act, 1947 fl4 of 1947), the Centuil Goveinrncnl 
hereby publi.shes the iollowina awa d of the Central Ciosern 
niciu Industrial 'I rihunal, l<upui as shown in the .ApncMirc 
in the mdustiial dispute between the employe s in lelation 
lo the managcrnenl of Western Railway, Administration, 
Ajmci' and Dicir workmen, which was received by the Central 
Oovemment on il'c 25-11-1987. 

CENIR.AL GCVIiRNMhNl INDUhlRUL TRIUl'NM 
RAJASTHAN, JAIPUR 

No. Cn-36/l983 

Reference ; 

(joieinmeni of India, Mnnstiy of Labour and Rehahili- 
latioii, New Delhi Order No, L 4I012(48)/K3-D.ll 
Ol) dated 3-2-1984. 

In 'he matter of .m Induidii.tl Dispnir 
Bl i rWLLN 

t'lni 1 etch t'hand, -enlcd ly Avslciu Raihwiy 

K.irami liari P,irisliad, Ajmer. 

AND 

r.k-iK'i d 'Ve.-tf.ii Uailvv.iy, lionihay. 

AND 

.’ddi'I, I'l.ii ( li., f . yv'c-lcri'i K.ilv,a',, .hjiiiv' 

I’KI SbN I 

hJvi J. P. Bansiil, KM.lh 

ku: the Union—hhii R. C. Nai'ung. 

Poi the Management : 

Date of Award 31st March, 1987 

AWARD 

llic Desk t.’rtieer, Giweininent of Imlia, Laboui and Reha¬ 
bilitation Ministiy. New Delhi vide its above cited Ort’er has 
icleried the follovvinp di-piite to this Tribunal for adjuJi- 
I'alirni : 

"Whedier the Railway .Aduiinislrntioo is jn'dt'u-d ni 
levcitiny hhri ) aleh ClianJ from the post of IIS 
Fitter Grade T to Cir. II although lie was declared 
lir in Irade tost ? If not to what relief the ,\y>rk- 
man Is cnliikd ?'' 

2 .After the 'evcipt of the rcfeienoc in the Tribunal, stalc- 
nicnt of claim was filed by ihc Dnion and reply ihcrelo by 
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the management us well, Ihc case was Ii\cd for evidence 
of llic management. I’oday 5liri R. C. Nurang appeared 
bcfoic the 1 iihmial and prayed that he wants In witlulraw 
the ease. 

3. In the ci'ciimslanees iletailcd above, a no dispiPe awaid 
)s passed in the case, which may be sent lo the Cenlial 
Goseinmcin I'oi pirblicarion as per law. 

J. P. BAN SAL- Presiding Olhccr 
[No. 1-4ini2/4H/83-D.n(Bll 

dd 3 198 7 

RT. iTT. 349 D-df'l^'lfirT fTEJR 1947 

( 1947 44 14) 4TI ktm 17 % it, 

'RTRfjR 'SBU tTiffr, TafTST e^, 
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arfkT'fRFr -rCftr 4t 'trrt Rr RRifiRR t, rt 
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New Dcltu, the 3rd December, 1987 

S.U. 3491.—In piir,suancc of section 17 ol the Industrial 
Disputes Aci. 1947 (14 of 19471, the Cent a! Goveininent 
hereby publishes llic lollow'ing award of the Central Gov- 
cromeiil Industrial Tribiin.al, Chandigarh as shown in the 
Annejturc, m the mdu.slrial dispulc between the employers 
in iclution to the nianagement of hood Coi'poiation of India, 
I’tiiijub Regisin, Chandigarh and tlicii workmen, which was 
leceived hv the Central Government on the 25th Novem- 
her. 1987. 

BLhORn SlIRl M. K, BANSAL. BRHSIDING OFFICKR. 
ce ntral GOVKRNMEN l INDUSLRlAl, TRIBUNAI - 
CDM-LABOUR COURT, CM.ANDIGARM. 

Case No. I.D, ID/Sh, 

PARUI,S : 

Lmploycrs in ielation lo the management of Food Coi- 
pornlioii of India. 

Vs. 

I hcii Woikmaii ; Swindcr biiigh 
.M'PLAR.VNCI S : 

I'oi the Wuikm.in -Sh P K, SiU'.'lc, 

hot il'e Muragcmenl--Sh N K /.iilhmi 
INDUS IKA J .CM. Si y IT : Piin| ib. 

AWARD 

Dated 1/-11 1987 

Vide Centia.1 ticnernmcul tiarette Noiiiie.uion No 
42<iI■■ r‘7)7K2-rrr/rt ; 1 V|',si/D.V. dniut .tiJ December, 
i98ti, Ihi- following dispnic was jc-feiieJ by llie I aliour Mi- 
iii'-.'.i \ In this 1 rihniial for ailiiuliciition : — 

"Whether ihe .iction of the management ot Food Ct'i- 
por-ition of India, I’unjah Region Chandigarh in 
Icrnnnatiiig the services of Shri Swinder Singh 
Casual Watclnnan at FSD Guru Har Sahai with 
elTect from 13-1-1982 is jiistilied and legal ? If not, 
to what relief the wmikman is, entitled V” 

2. Pre.seiil refrrcncc was con.solidaled with I, D. )4/85 Re- 
Kaj Kiimiir Hans V's. FCl for the purpose ol Iriiil, 'Ihe W:ork- 
man repre,senlalive Shu P. K., Singla made a slalemenl on be¬ 
half of the workman Ui ihe eftecr that since workman ha.s 
been provided cinprloymcnt with ilic ICl so he does not want 
to press the rofeveiice. In view of Ihc iibt'vc the present re- 
Je.'caicc i.s icinrntal being an.svtercd against (he W'oikmun lot 
want of pi'o'icciition. 

Chandigarh. 

I7-11-1'987. 

M R BANSAL, Presiding ORicer 

(No, 1 -42nl2/27/82-FCID.IVlA)/D. V.jD.lUBjJ 
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8.0. J492.—In purhUiLiiie uf scflioii 17 of the Industrial 
D ..puies Act. 1947 (14 of 1947), ihe Centra) Guceinmenl 
hereby publishes (lie following award of the Central Ciove;o- 
meni Industiiul Inbimal, Chandigarh, .as shown in the An- 
nexurc, in ihc indusliiul dispute between the employers in le- 
lation to the management of Food Corporation of Indio. 
Punjab Region, Chandigaih and their workmen, which was 
icceivfd bv the Ceniitil Ciovernment on the 25th November, 
19K7. 

X 

BFI OKF 8HRI M. K. B,\NSA1., I'lCFSlDING OFFICFR. 
CEN7RAI. GOVRRNMENI. INDUSTRIAL TRIBUNAL- 
CUM-l.ABOUR COURT. CHANDIGARH. 

Case No. I.D. 15/86 

JMB I lUS . 

I'.mployers in tehdioii lo die matusement of F'ood Cor- 
poiiilioii of India. 

V.S. 

4 heir VVorkmaii : Daib.ii Singh. 

APPEARANCES : 

Fi'r the Workman--Sh P K. .Singla. 

For llie Miiniigemenl—Sh. N. K. Zakhmi. 

Industry : H.C.I. State : Punjab. 

AWARD 

Dated 17-11-1987 

Vide Central Gusernntent Gazette Notification No. L- 
42012i28)/S2-FCl/D. IVfAl/D.V. dated 27th December. 
1985, the lollowiny dispute v\as 'eferred by the Dibour 
Ministry to this I'riLninal for adjudictilion. 

■'.Vliother the action of the Miiiiagement uf FC(, Puni-ib 
Ke.cion, Chandigarh in terminating the seiviceg of 
Shli Darbiir Singh, Sjo Atma Singh, Casiugl Watch- 
Inan at PSD Guru Har Siihai with elfect from 
1,4-1-82 is justified and Icgtd.' If not, what relief 
the workman is entitled 

2. Ihescnt iciercnce was consohdated vvith I O. 14/86 Re- 
Raj Kumar Hans Vs. FCI for the purpose of l:ail. Flic work¬ 
man representative Shri P. K, Singla made a statement on hc- 
linlf uf the woikm.m 10 the effect that since workman has been 
provided cniployincnt with the ECl so he does not want to 
piess the I'cference. In view of the tibovc the nrcscnt reference 
IS returned being answered .igtiinst the workman for want 
of prosceutioii. 

F handigarli. 

17 IM9H7 

M. K. B.NNSAU. Prcsidin.c Officer. 
|Nu. ).-4:0I2/28/82-ECf-D. IV(A)/D.V.,D. IlfB') 
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S.O, 3493.—In pursuance of section 17 of the Industrial 
Disputes Act, I'Ufl 714 of 1947), the Centml Government 
hereby publishes the follow'ing award of the Central Govern¬ 
ment Indu-sttial Tribunal^ Chandig.nrh. as slipwn in the 
.Annexure. in the industrial dispute between the employers 
III rcliilion 10 ihe management of Food Corporation of 
India, Punjab Region, Chandigarh and then workman which 
nas received by the Central Government on the 2,5th, Nov- 
cmbci. 1987. 

UUFORl; SILRl M K. BANSAE, PRESIDING OFFICER, 
CENIRAL GOVT. INDUSTOIAL TRIBUN.VL-CUM- 
E.\BOUR COURT. CRANDIGARH 
Caw No. I D. 4/86, 

PARIIGS : 

Employers in relation to the manageriicnl of Food 
Corpotiitjou of India. 

Vi 

riieif woikoian ; S'antokh Singh. 

AP:PK.VRrkNCES ; 

For the workri-tm— Shri P. K. Singla. 

For the raun.igeinent : Shri N. K.. Zakhmi 
INDUSTRY : FCI STATE : PUNJAB 

AWARD 

Dated 17-11-1987 

Vide Ceniral Goveuiment, Gazette Notification No. I- 
42012(22)/82-FCI/[). IV(A)ID.V. dated 26th December, 1985 
the following disoiuc was refeiTcd by' the Labour Ministry 
lo this Tribunal for adjudication. 

“Whether the action of the mouagement of Food Cor¬ 
poration of India lhinj.ab Region, Chandigarh in 
terminatin.g Ihe services of Shri Suntokh Singh 
cosual Watchman at FSD Guru Har Sahai with 
effect from 13-1-1'W2 is justified and legal If not 
to what relief the workman is entitled ?" 

2. Present refeicnce was con.solidaiej v.rli I.D. I4''t6 
Re,—Raj Kumar Hans Vs. FCI for the purpose of trial. 
The workman representative Shri P. K, Single mode a state¬ 
ment on behalf of the workman to the effect that since work¬ 
man ha.s been provided employment with the FCl so he docs 
not want to press the reference. In view of the above the pre¬ 
sent reference i.s returned being answered jgainyt the 
workman for V'T of prosecufiou 

Chandigarh. 

dt. 17-11-1987. 

M K, BANSAL, Presiding Officer 
[No, L-42012/22/82-FCT/D. 1V(,A) D.V.iD.lHBt] 

TT- W. 3494 .—'RldlfipT fTTR ^Tf'jfffzrF, 1947 
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S.O. 3494.—In pursuance ot .section 17 of the Industrial 
Disputes Act, 1947 714 of 1947), the Ceniral Governmeut 
heicby publishes the following aw..ird of the Central Govern- 
incm Induvtiial Tribunal, (ainur as shown in the Annexure, 
in the ndiislrial dispute between the cnirloi'crs In iclation 
to the management of Ditisiooal Railway Manager, Wedern 
Railway and their workmen, which was received hv the 
Central fitwemim-nl on the 24th November, 1987. 
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CENTKAL GOVERNMENT INDUSIRIAE TRIBUNAL 
RAJAS nL\N, JAJI’UR. 

Case No. €11-6/1981 

REFERENCE' 

GoveinmeW of loJin. Miiiictry of LaUJii'' Nc-v D'.lhl 
Older No l'140U(16)/80 D,U(B1 dsied 18th 
Man'll 1981. 

Ill Ihc ni.Jtlcr of an Induitnal Dispute 
BETWEEN 

Smi. Lliaiul Biii lepir-i.meJ by rascliiai R-iiG ry Rjia-' 
iiicliun Pnshacl. Phulera. 

AND 

J be DKisi'.'iiul Kaiiwav MiinuBcr, W, Rajli^ay. Jaipur. 

The Divisional Personnel dliccr, W. R., Jaipur. 

PRES.IiNT ; 

Shri .1, P. Bansal, BIDS. 

To-' the Piiiishad—Shti R. C Naranjj 

Tor (ho iNEanaacment—Shri B, S. Mathuv, 

Date ul Award : btli .Iui>, 1987. 

AWARD 

I he De.sk Olfiecr, Government of India. Ministry of Labour 
New Dcllii vide Order No. L-IT0Il(16)/80-D.lI(Bl dated 
iWiii Minch, 1981 has .'cferred the followina dispute to this 
trihuna! for adjudications 

“Whether the Divisional I’ersoiind Odicci W'csiciu Kail- 
way, Jaipur was justified in tctminatuifi the services 
ot Sml. Chand Bai Roll Making Woman, from 5lb 
Ma.eh, 1979 ? If not, to what relief is the workman 
entitled ?“ 

2. The faefs arc thcio, It has been averred in the siate- 
;ncm ot tliiiin lUed by Paschim Railway Karanicbari Parishad, 
PhiilerH, on behalf of the ernployce Sml. Chfind Bai that she 
was rctiicd Irom se'vice by the Railways on 5th litarch. 1979 
a( the t'mc when slic v,as working under Railway a.? a Roll 
Maker in the carriage and works department at Phule'a. .She 
was given the appointment on 22nd April, 1974. She did not 
attain ihc ace of .superannuation of 58 years on 5th March, 
1979. 

.5. In (he leplv it has been denied that Smt. Chand Bui 
W'us a legiiliir worker under the Radway.s. It has been averred 
that she worked as a c.isual labourer. Wbeaever some labour¬ 
er was on leaic .Smi. Chand Bai w-as kept in his place. She 
Was letired vide order dawtl 16th June, 1979 on he. attain¬ 
ing the age ot 5S years. Her husband was retired from the 
Railways in 1967. In order to have Ills case settled after his 
tlea/Ii certam forms were filled in. In one Of those forms her 
husb.ind was entered as n man of 49 ye.nrr, of age at the time 
«f his death whereas she was showp ps a woman of 47 years, 
She completed her 58 years In 1978 w'hercas she was retired 
in J979. 


4^ I have to see whether Smt. C'liand Bai atiained the age 
ol 58 years in 1979 when she was refirsed work or was ic- 
tired by the Rn'bvnys. Smi Chand Bai in her affidavit has 
icitetated the fads which have been averred in the statement 
of claim. She states that in 1974, the year of his appointment, 
she was 46 yea.'s of ago. In 1980 when she got herself medi¬ 
cally e.y.imined in SMS hospital at Jaipur .she was put down 
as a woman of 45 years of aye. Rhus she did not attain the 
ape of .58 years in 1979. She has net sloud flic test of cross- 
e.xauiination which is levelled at her on her affidavit, ,£be 
states that she doe.s not remember he.' dfdo of birth. Nor does 
she lemember the year of her birth. Her son has been in 
service ior the past 16 or 17 year^. He was employed ot the 
time when he was 16 years of ape. Since she <loe.s not rfmem¬ 
ber even the yt-ar of her birth, nothinu to speak of date of 
’.birth, no reliance cap bc placed upon' he.- .slatement. 7 am 
left in look up, examine nnd analyse the documentary evi- 
denre iclied upon by her. Tffie first such document if the coov 
or the certificate dated 2Ist September, 1974 which the oWaln- 
ed at the time •f her first appointment. Thli certificate is of 
no help to her. This is not a certificate of age. Tt .simply 


states her name as also the name of her deceased husband 
and lecoids age us 46 years. She was not examined for age. 
She was c.\amined only with respect to her vision. Thus this 
document is of no help to her. The second dociimeni i^ the 
copy Of the medical certiticaie dated 28th January', 1980 
which she is alleged to have obtained from SMS hospital, 
Jaipur. It was at this time that she was examined for age. 
The age i., lecordcd as 4.5 years. This is a unieliable docu¬ 
ment on liic 'ery face of it. As por the first document sl’o 
was 46 years of age in 1974. As per this document she is 
45 year.s in 1980. Thus this document is not worth the paper 
on which it is written. The third document is the copy .of 
D P.O's Orde- dated 16tb Maicli, 1974. This document is an 
admitted document i;f both the iiailies, It was prepared to 
setlle the claim of her dccca.scd husband after liiv death. L is 
diUed 16th March, 1974. It rccotd.s lhai her husband was 
about 48 yeais of age at the lime of his de.ath which occu.rcd 
on 5th Eebruary, 1967. It gives the .age.s of Smt. Chand Bai 
and her soar and daughters. The eldest daughter Bimla is 28 
teats of age. If this in the po.sitioii in 1967 then Smt. Chand 
Bui niiisL h.i\c been attained the age of 58 years ip 1978. She 
herself is 47 years of age as per the contents of this docn- 
iiicni. I lu’.s document was p epured at the tiir.c vcker (litre 
was no dispute with regard to the age. It was prepared by the 
Welfare Inspector of the Railways, I see no reason not to 
relieve or nor to place reliance upon it. Taking this docu¬ 
ment n.s cor.“eci .Smt, Chand Bai must have entered this world 
in 1920. .Shri Naiang, learned lepre.sentative for the em¬ 
ployee, colUrnds before me that she was 47 years of age on 
iMh March, 1974 and not on 5th February, 1967. This con¬ 
tention has no legs to .stand nnon. It has been clearly men¬ 
tioned in this document that her husband was 48 years of 
age on 5th February, 1967. It can Fairly be concluded that 
ell these d.atcs of birth relate to 5th Febniary, 1967, the dale 
of death of tShri Kamphal, and not to l6th April, 1974 when 
(his document was prepared, Shri Narang has .-eferred me 
to the provisions contained in Section 145 ot the Indi.ui 
Railway Establishment Code (Volume 1), wherein the Rail¬ 
ways arc obligated to enter the date of hirth of Ihe em¬ 
ployee in Ihc service book. Shti Narang contends that sucli 
date of biith was not r-ecorded bv the Railways. Nor was any 
information given to the employee. This contention, though 
pl.'iusible, holds no sviiter. It refers to the mode and manner 
in which the ent'v with regard to the dale of birth may be 
made. It does not obligate the tribunal to raise any presump¬ 
tion with regard to age of ihe employee where the entry with 
regard to date of birth has nol been made in the service book 
or where no information h.as been given to employee with 
regard to his/her date of birth, 

5. I, thcefore, come, to the concltision that Smt. Chand 
Bai aJfained the age of 58 years in 1978 tnid at the most on 
5ih March, 1979. 

6 I make the award against the employee and in favour 
of (he Railways to the efiect that the employee is not entitled 
to any relief, e, 

7. Let the award be .sent to the Central Government t'oi 
publication as per law. 

J. P. BANS,M_. P csidina ('Jfficc;' 

[So. L-410n/I6/8n-D. IHBVi 

=|7r. 8TT. 349 5.—fenr SffafTTDT, 1947 

f 1947 TT 1 4) um I 7 % T, RTffiR 

ufr tapftr % RTEmir t 

3fh: T4T% Ti4^TlRlr % sfK, SFjSrtT if fBfcj 

afi^ftfriTr if arWifw arftjspTT, %■ TTrs: 

' imfuifT TTTifi k, Tft tt 23 

TTPiR, 1987 T4 lITtcl gan TT I 

S.O. 3495.—In pursuance of section 17 of the Indnstrlal 
Disputes' '\c* 1947 ri4 of 1947), the Central Govenimem 

hereby publishes the following award of the Industrial Tribu- 
ual Jfadr.is a,S' shown in the Anne.vnre, in the indust.'ial dis¬ 
pute between the employers in relation to the m.-inagcment nt 
HCG Vaccine laboratory Cuindy and tlieir workmen, which 
was recebed by the Central Gove-nment on the ?3rd Nosem- 
ber, 1987. 
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BEFORE the 1NDUvSTRL\E TRIBUNAL, TAMIL NADU 
MADRAS 

Thuridwy, ilio 12th day of No^cnlber, IHb? 
PRESENT’: 

Tliin) fyzec Mulunood, B,Sc,B,L., Induvtiial Tribunal. 
lndu^.tiial Dispute No 14 of ]98'5 

(In the matter of the dispute for adjudication tinder Seeiion 
10(1 )fdj of the huliislnal Dispittcb Act, 1947 beteveeu the 
workman and tlie Manugentent of B.C.G. Vaccine Uiboin- 
tory, Guindy, ^fadras-32) 

BETWEEN 

T hii u G. S. Sankaj anarayanan. 

C/o Shri G. 3. Snndaiam, 

No. 89, Saiavana I’erurnal ^;ludali Street, 

Eurasawtdkain, Madras-bOOOSd. 

AND 

■flte Director, 

B.C.G. Vaccine Luboialuiy, Guindy, 

Madras.600032. 

REEERliNCE : 

Order No. L 42012/17/85-D.IllB), d.ded (t 2-1980 of the 
Minisny ol Labour. Government of India, New Delhi 

'I hi!) dispute coming on this day lor final disposal in the 
presence of Thiru G. Rajan, Central Government Pleader 
appearing for the Management upon perusing the refeieiico, 
duini and counter statements and other connected papers on 
lecord and Iho workman being absent, this Tributinl passed 
the following. 

AWARD 

This dispute between the workmnn and the Managcnieiit 
of BCG Vaccine Laboratoiy, Cinindy, Madrus-32 atiscs out 
of a reference under Section lOdKdl of the Industrial Dis- 
pute.s Act, 1947 by the Government ot India in its Order 
No. L-42012/17/,S5-D.II(fl), dated (iUi Ecbrutiry, 198fi of 
the Ministry of LitboiU' for adjudication of the following 
i.ssue ; 

‘‘Whether the action of the maiiagentcnt of BCO Vac¬ 
cine Lahoratoiy, Guindy, Madras in terminating the 
services of Shri G. S. Sankavanarayaiiun, C'aret.ikcr 
with effect fiom 23i.d March, 1983 vide tlidr order 
dated 22nd March, 1983 is legal and mstiiicil If 
iiol, to wluu lePef the wo.kman is entitled to 7” 

(2l Pa,lies were served with sunimoiis. 

t3) Pctiiioner-workman hied claim statement on. lUlh March, 
1986 putting forth hi? claim. In repudiation lltcio- 
of. the Management filed th-a: coiuifc‘' stairmont op ?9ih 
Apiil, 1986. 

14) In spite ef ;e\ei,jl .idjumiiiuerits gumlcd for cU'imry, 
llie Pctitioiin-vvorkman did not attend the Court, 

(5) Gulav also vrlien the dispute v'as taken up for en¬ 
quiry, the Petitioner-workman was .absent and not repiescnh'd. 
The Management wa.s represented bv counsel. 

(6) Hence an award is pas.sed dismissing the claim of tho 
wo.'kman for default. No cost.s. 

Dated, this 12lh day of November, 1987, 

IVZEE MAHMOOD, Presiding Otlicor 
[No, L-42012/i:785-D,n(B)] 

TT.'TI , 3 Glbi-itnaTfW fsHK TffafBTiT. 1947 

(19 17 TT Ml tT t-JTTi’ 17 T ofTrf^nX rj. 

RTTTrU, =TT«r fTTR 'MTsf 

FfT if rATTwi aftr THT^TRl T JfVB', 'aET- 

'4-rj if PuRriiT: .-tnatfTfifi [ttet it 


stifij'TiT'tr, A ^ M All fillri ^ 

TT 25 1987 Tl TM ^311 

«lf I 


S.O, 3496.—In pmsuance of section 17 of the Industrial 
Disputes Act, 1947 (14 ot 1947), the Central Government 
hereby publisiies the following aW'atd of the Central Gov- 
c.nment Industrial Tribunal, CbandigaiTp as shown in the 
,\nne\iire., in the industrial dispute between the employers in 
relation to the inanagement ot Food Corporation of India- 
I’lmjab rcfi.on, Chandigarh and their workmen, which was 
received by the Central Govcmnicnt on the 25th November, 
1987, 


BEFORE SHRI M. K. BANSAL, PRESIDING OFEICER, 
central government industrial TRIBUNAE- 
CUM-I.ABOUR COURT, CHANDIGARH 

CasQ No, I.D. 5/86 

PAR Til S : 

Employer.-' m relation to the management of l oud Cor- 
jioration ot India. 

Versus 

Their workman : Mohindcr Lai. 
.\PPEARANCES : 

For the workman—Shn P. K. Snigla. 

For the management—Shri N. K. Zakhmi. 
industry : ECl. Sl'.MF : Punjab. 

AWARD 

Dated, the 17ih November, 1987 

Vulc Central Government. Gazette Notification No. L- 
42012(25)/82-FCI/D.IV(A)/D,V. dated 3rd of January, 1986, 
flic followino dispute wu,s referred by the Labour Ministry lo 
th", Tilbunal for adjudication: 

“Whcfhci the action of the management ot hood Cor- 
poialion. of India, Punjab Region, Chandigaih in 
terminating the services of Shri Mohindcr Lai 
Casual Watchman at FSD Guru Har Sahai with 
cllect fi'um I3tli Jauujiy, 1982 is justified and legal') 
If not, lo what relief the v.oikmno U enti'k',1 ?’' 

2. Pre-svii! reference was eonsolidatcd with I.D, 14/86 Pu'- 
Raj Kuroat H.ins Vs. FCI for the piirjxrse of lii.ik The vvork- 
oian representalbe Shri P. K, Siii).;l,i made a .tatemeiil nu 
bchaif of the workman lo tlie ctieei Unit since workman lias 
been provided employment with the FCI so he does not want 
lo pif.s.r Iho leference. In view' of thf above the. piescnt refer- 
eiiie u‘-turti',d briiip .uiswcrciJ against the votkman for 
wai.i of piO'Cenlioii. 

t'haiuligoih, 

17 11-1987. 

At, K. BAk'ISAl , Picsu.ng fjHieci 
[No, L-42012/25/82.FCr/D.IVfA)/D.V|D.inn)] 

?T. -irr. 3-49 7; ■ ifreflfiTT (aAK ■^ifirfAJIR, 19 47 
( 1947 TT M) '-TTTT 17 T iTTiTUtT if, WtT 
UTATT, 'rTTTfftT fTT-Cf WT 

Tff n ’TR7S ftTTNpET 6f'rf %■ yTA- 

51 il R fTYT-7 Tf 3ftmfrr+ 

STf'd^EiTer T PATZ TT BTTftffT SfT 

fTr-ArTT YT 2 5 1 987 ^ f^TT ttfl 1 

S.t>, 3 497.-—In pursuance ot lection 17 of the Industrial 
Disputes .Act, 1947 fl4 of 1947), ilie Central Government 
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lica'Oy pi)bH>ihc9 ihf followins award the Central Govern- 
mcnl Industrial Tribunal Chandigarh, as shoV.n in the Annc- 
\ure, in (he indnstrinl dispute between the employer-; iji 
relation lo the irianagemetit of Food Curp ora Iron oL India, 
Punjab Kceion, t tiandignrh arid their v.otkinon, wliieh was 
itcx'ivod In, die Centrnl Goverrmu-nl on the 2‘ith Noveiril-e:, 
l‘tS7. 

ncrORF SI-Ull M, R. HANS.A1. I'R.F.'illilNu UTMlJ-'K, 
CEWTRAI GOVERNMENT INDLISTRIM. TRIFlUNAL- 
COM-LABOXJR COURT, CHANDIGARH 
Care No. F.D. h/sr; 

F' \1< I FLS: 

Employeis m relation to ttic management oi‘ Food Cor¬ 
poration of India. 

Vs. 

Thc'r Workman ; Ram Singh. 

APPE.^R ANTES: 

F-or tlie workman : Shii P. K.. Singla. 

Foi the management : Sh. N, K. Zakhmi, 

INDUSTRY: FCF. STATE: Punjnli. 

award 

Dated, the 17th November, 1987 

Vide Central Government, Gazette Notification No. L-4201I 
(,23)/82-FCr/D.lV(A) D.V. dated 3i\‘- of lanunry, 1986, the 
following dispute was lefeired by ine I.abour Ministry to 
thi.s Tribtinnl for adjudication : 

'•Whether the action of the managemeni of Food Cor¬ 
poration of India, Punjab Region, Chandigarh in 
tcmimating the .services of Shri Ran Singh Casual 
Watchman at FSD Oiini Har Sahai with effect 
from 13-1-1982 i.s juslified and legal? If not, to 
what relief the workman is entitled ?" 

2. Preseni reference wa,s consolidated with l.D. 14/86 
Re-Raj Kumar Hans Vs. FCI for the purpose of trial. The 
workman representative Shri P. K, Singla made a statement 
on behalf of the workman to the cfToct that since workman 
h.'LS been provided employment with the FCI so lie does not 
want to press the reference, in view of the above the- present 
reference is returned being answered against the workman 
for Want of prosecution. 

Chandigarh ; 

I7-I1-19R7 

M K. UANS/Vl., Presiding OlTieci 
fNo. I.-42(il2/23/82-FCr/D,r\’fAI 'D.VlD.lItBlj 

3498.—3TffTf4nr 1947 
( 1947 4iT 14) 4ft tlTTT 17 % SFftFrer if, 

BT4iK, 'flTTd'W IsfRT fT'Ttf tfsriT fan, ^'SFFr^ % JRtf- 
rfijr n XHTig- ffT-IRTt -ilK 74% 

if sr’m'i'frr'i if xFFjffip ^rurpc 

aiWtfjFF sifET^ur, =5fifTf % TF 

^ dcf 2 5 d'TTTT, 198 7 kllFT 

|3TT >71 I 

S.O. 3498.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the followinp aw.ud of the Central Oovern- 
men: Industrial Tribunal, Ch.andigarh, as shown in the Annc- 
-■sure, in the induslrial Jisnule befv.-cn the employers in 
relation to the managcmerit of Tood Corpor.'ition of India, 
Punjab Region, Chandigarh nod Iheii woikmcn. which was 
received by the Central Government on (he 25ili November, 
1987. 


iy. 1 9 B j'/fFURl-TT '38, fJOy 

BFFO'RE SHRI M. K. 13ANSAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT. INDUSTRIAL. TRIBUN.AI.- 
CTTM ; -.BfiFit fOUR'E c If.V.'.DlGARll 

( No I, D. l-(/86 

PARTIES : 

I'mi-lovers m tekuiou to ttie nian,i';cnieiu <,1 FcKid Cor- 
poratioii of India 

AND 

EFieii vu)iKrnen : Raj Kiitnar ll.ins, 

APPEARANCES : 

For the workman : Shri P. K, Singla. 

For the management : Shri N. K. ZakhmI. 

INDU.STRY; EC I. STA'I'E : Punjab. 

AWARD 

Dated, the 17th November, 1987 

Vide Ceriirid Oovemment Garctle Notificutio/i No. 
L-42CF2(6)/83-D.II(B')/D.IV(B)/D.V. dated 27ih December, 
1985 issiieel under Section l(J(l)fd) of the Industrial Disputes 
Act, 1947 the follovving di.spiiie itas teferred to ihii Tribunal 
for decision; 

'■Whether the action of the management of Food Cor¬ 
poration of India, Punjab Region, Cliandiparh in 
terminating the services of S/Shri Raj Kumar Hans, 
Anil Kumar Han.s watchmen with elTect from 
16-9-1982 is justified and leual ? If nut to what 
relief the workman concerned entitled ? 

2. Whether the demand of Food Corporation of India 
Class IV Employees Union dial (ho services of 
S/Shri Raj Kumar Hans, Anil Knm:ir Hans, Amar 
Singh and Swinder Singh employed on casual basis 
to be legulariscd and placed in the sca'c ol 
Rs, 210—^240 is justified? If yes, to what relief 
the concerned workmen are entitled ?” 

2. The workmen repl■e^ent.^tive Shii P. K. Singla made a 
statement on Irchalf of the workmen to the fact that since 
workmen h;'S been provided employment vvih the FCt so he 
docs in't vvanl to pi ess the reference. In view of the above 
the present reference is icturned beina answered against the 
workmen for w.vnt of pro-seeiltion. 

Ch.indignrh: 

17-11-1987, 

M, K, BaNEM-, PirsiJing Oflls'ei- 
[No. l.-42012/6/83-D.TIfB)) 

4rr.3Tr. 3 499.—19 17 
( 1947 Tf 14 ) 4fl' UKr 17 % if, %--'5'rq- 

^T-f^ % RiXa’cTT if ffr^TF^F^ 'ilV 

if afteffiTF 

if >TVTP: 3i=f3rftT-F BTftFFT'Jr, 3nT^ % TTf? 

^ RTrrTT TNlff 5fr ifFsfm- BT4TT 44 24 4TP=P', 

1987 4ff RTTT ^3IT (TT I 


S.D. 3499.—In, pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovernmeiu 
hereby publishes the follo-,ving award of the Central Govern¬ 
ment Industrial TYibunnl, Jaipur as shown in the Annexuro, 
in the industrial dispute between the employers in relatiou 
til the management of Western Rnilw.ay and their workmen, 
which was received by the Central Government on the 24t]i 
November. 19,87. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
RAJASTHAN, JAIPUR 
Case No. CrDl9/84 

REFERENCE ; 

GovcrnmenL of India, Ministry of Lnbour and Rehabi¬ 
litation, New Delhi Order No, L-41012(,17)/8J-D. 
11(B), dated 30th November, 1983. 

In the mutter of an Industrial Dispute, 

BETWEEN 

D. P. Agar\\al, Head Clerk, C&W Shop, Western Rail¬ 
way, Ajmer represented by the Secretary, Paschim 
Railway Karamchari Parishad, Ajmer. 

AND 

Management of Western Railway. 

Addl. C.M.E, (W) Ajmer. 

PRESENT; 

Shri J, P. Bamal, RHJS. 

For the Applicant.: Shri R, C. Narang. 

i'Or the Management; Shri Mathur. 

Doted of Award ; 1st July, 1987. 

AWARD 

The Desk Officer, Government of India, Ministry of Labour 
and Rehabilitation, New Delhi vide its uWvo cited notifi¬ 
cation has referred the following dispute to this tribunal 
for adjudication: 

"Whether Ute recovery of Rs. 1520 from Shri D. P. 
Agarwal, Head Clerk C&W Shop, Western Railway, 
Ajmer towards issue of school passc.s in the years 
1977 and 1980 for his son is justified ? If not to 
what relief Shri Agarwal is entitled ?” 

2, It has been averred in the statenient of cliiim put in 
by the Paschim Railway Karamchaii Parishad, Ajmer, on 
behalf of the employee that tlie recovery of the amount of 
R-s. 1530 which is to be made from the employee 
Shri D. P. Agarwal by the Dy, C.M.E, (C&W), Ajmer, vide 
his letter dated 2-7-81 cannot be cJfectcd. The facts arc 
these. In 1980 he vvas working under the railw'ays 'as a 
clerk. He wa.s poste^l' at Ajmer. Hl-S son was studying as 
an Article Clerk in some firm in Bombay. Study Pa.sses were 
issued to the son in 1979 and 1930. The amount which 
represents the fare cannot be recovered from the wages of 
the employee. Tlie employee was not at fault. He a.sked 
for the pa-'*es .and got tnem. 

.3. In reply the Railways hare taken up the position that 
the passes issued to the sOn of the employee were iiregular 
in that the employee was not entitled to the issuance of 
those passes. The reason was that the son w.ij above 21 
vears of age. The short question that has capped tip for 
decision before me is whether the amount of Rs, 1520 which 
represents the fare, can be iccoveied from the wages of 
the employee or not 7 If .'.s not in dispute before me that 
the passes were issued to the son of the employee in the 
years 1979 and 1980. It Ls akso not in dispute before me 
that the son was above 21 years of age. The decision taken 
up hy the employee is that the amount which represent-s 
the pusses cannot be recovered from him. The pas.ses once 
issued arc deemed to have been issued to the employee. 
It has also been contended before me that the employee 
in the relevant years of 1980 woa governed by the pro¬ 
visions of the Payment of Wages Act. An employee who 
is governed by the Payment of Wages Act cannot be made 
to refund the amount which was paid to him either in cash 
or ill kind. In the present case the facility in form of 
pa,sses was ex'ended to the employee. As against this the 
case of the Railways is that the issuance of pas.ses was 
irregular. The recovery can be efl'ceted in view of the 
provisions contained in para 105 of the India Railways Pass 
Manual 1977, 


4. I have bestowed my careful consideration on the rival 
confer mations and have come to the conclusion that the rail¬ 
ways have got no case before me. In the first place, the facility 
in the form of passes was a.skeJ for by the employee and 
extended to him without any objection by the railways. 
It is a general priticiple of law that once the facility has 
Ixjen c-xtended to tlie employee the employer cannot make 
any recovciy in respect thereof. At the time this facility 
was extended to the employee no objection w’as raised from 
the side of the railways. It is too late in the day for the 
Railways to stage voltefacc and effect the recovery of the 
amount of Rs. 1520. In the secorid place, the provisiohs 
contained in para 105 of the Pass Manual make it very clear 
that cash recovery cannot be made in the case of an emp¬ 
loyee who is governed by the Payment of Wages Act. Thi.s 
refers to an irregular pass or PTO' Which has been i.ssued 
to the employee. 

5. In view of the facts discussed above, 1 make the award 
in favour of the employee and against the Railways to the 
effect that the Railway shall not effect the recovery of 
Rs. 1520 from the wages of the employee, 

6. I-et the award be scut to the Central Government for 
public.'ition. 

1, P, BANSAl, Presiding Officer 
INo, L-41012U7I83-D, IKB)] 

3500.—aiWPT^f^RTT Siftjfffim, 1947 
(l947 ffiT 14) ^ STTTT 17 % STTIRTtr R 

3rfir5mfV ^ WJeW 

% tsrrs ^ f:, ^ 

HTffTR tfrt 24 ffRTRT, 1987 ^'T RTtff '■ffT I 

S.O, 3500.—Id pursuance of section 17 of the Industrial 
Disputes .Act, 1947 (14 of 1947), the Centtal Government 
hereby publishes the following award of the Central Oovetn- 
ment Industrial Tribunal, New Delhi as shown in the Anne- 
xuie, in the inJustrutl dispute between the employers in 
relation to the management of Executive Engineer P & 'I 
Department and their workmen, which W'as received by the 
Central Government on the 24th November, 1987. 

BEFORE SHRI O. S. KALRA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
NEW DELHI 

T, D, No, I5|8fi 
In the muttci of dispute between ; 

Shii Kamnl S/o Shri Gabra, r/o Sector 10, Jhuggi 
N(v, 13, R. K. Puram, New lielhi. 

Versus 

The Ex^mivc Engineer (Electrical), P & T, Electrical 
Division No. Ill, 3. Community Centre, Niiralna, 
Mitra Building, New Delhi. 

APPEARANCES: 

Shri D. K, Heera—for the Workman. 

Shri Narindcr Chaudhary—for tha Managemeni. 

AWARD 

The Central Government in the Ministry of T iibvuur ride 
notification No. L40012t20)/85-D.IIfB) dated 9th October, 
1985 has referred the following industrial dispute to this 
Tribunal for adjudication : 

“Whether the action of the Executive Engineer (Elect.) 
Post and Telegram, Elcctriciil Division No. Ill, 
New Delhi in terminating the Ncrvice of Shri Kumal 
doily rated Ehalasi from 26-7-84 and denying him 
regular post of Khahasi foi which Shri Kamal was 
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25-F of the I.D. Act renders the order of termination invalid 
and void abinjtio, Consequently the workman is entitled to 
be reinstated with continuity of service and with full back 
wages and it is ordered accordingly. Management shall, how¬ 
ever, be at liberty to call for fresh police verification regard¬ 
ing the suitability of the workman for appointment on regu¬ 
lar basis and to take action on the said report. The Manage¬ 
ment may also, if so advised, serve a charge sheet on the 
workmen if it believes that the workman had a hand in 
the forgery ot the earlier verification certificate and take 
suitable disciplinary action by instituting a domestic enquiry 
under the rules and in accordance with the principles of 
natural justice. This reference is disposed of accordingly. 


selected is justified ? If not, to what relief the work¬ 
man is entitled 7" - - . 

2. .Some of The uiicontroverted facts arc that the workman 
started working on muster roll at Community CenUc, I'&T 
Electrical Division No. ITI Naraina, New Delhi w.e.f. 19-8-80 
and his service.s were torminaled w.e.r. 26-7-1984, No notice 
or charge sheet was served upon the workman nor any 
wages in lieu of notice nor any retrenchment compensation 
was paid to him. 

3. The case of tlie workman is that his name was spon¬ 
sored for the regular post of Khalasi to Division No, I 

New Delhi on 25-7-83, Accordingly he was called for 
an interview for the said post on 25 9-83 in the office of 
Assistant Engineer (E) P&T, Electrical Sub-Division A/C 
Workshop, Sanchar Bhawan, New Delhi and he was selected 
for the post on, 28-9-83, One Raj Khanna who is employed in 
Division No. I had good influence with the officers of the 
Management and he exercised his influence and with his 
interference, the workman was not finally selected for the 
post without assigning any reasons. In Ihis way the Manage¬ 
ment was guilty of malpractice, Utimatcly the workman 
was relieved from .service on 26-7-84. 

4. The case of the Management is that the workman was 
removed from service in accordance with terms of his daily 
rated employment and as such he is not entitled to any 
service benefits. Further, his selection for the post of regular 
Khalasi did not confer on him any rights for service benefits 
siilce he was never appointed against that post till the date 
of his removal. It was further stated that he was not found 
suitable for government service as per report of the police 
commissioner, Delhi. The attestation form of the workman 
was earlier sent to the Dy, Commi.ssioner of I’olice by Elec¬ 
trical Divi.slon No, I (Coordination Division) by registered 
post on 23-11-83, But since no reply was received from 
the office of the Police Commissioner till February, 1984, 
another set of attestation forms of workman were despatched 
by the said office on 21-2-84, These secret papers as usual 
had to be sent by registered post but since the earlier papers 
were lost in transit on the insistaiice of the vs'orkman, the 
dealing clerk gave those papers to the workman by hand 
for delivery to the Police Head-qiiai ;ers. Later, the verifica¬ 
tion certificate of the workman received from the Police 
Headquarter on 2-3-84 was found to be forged and having 
fictitious signatures. Thus, the original mistake lay with the 
Co-ordination Division for handing over the confidential papers 
to the workman and secondly manipulation look place in the 
office of the Deputy Commissioner of Police, It was further 
stated that a forged certificate with manipulation in police 
headquarters could not have been obtained without the in¬ 
volvement of the workman concerned. The Deputy Com¬ 
missioner of Police had stated in his letter dated 19-5-84 
that no such verification had been issued from his office 
and it was a clear case of forgery. The Deputy Commissioner 
of Police in his report had clearly stated that the employ¬ 
ment of the workman in Government did not seem to be 
desirable and hence he was removed from service on 26-7-84 
as he was working on muster roll, 

,5. The Management w'as given 225 number of oppor¬ 
tunities to produce its evidence but it failed to adduce any 
evidence and hence the evidence of the Management was 
closed, on 29-9-87. The workman also did not produce any 
oral evidence and stated that the dispute may be decided 
on the basis of pleadings and documents placed on record, 

6. At the outset, it may be observed that it is undisputed 
that the workman had been working with the M;inagement 
continuoasly from 19-8-80 till 26-7-84. In any ca.se it is not 
disputed that the workman had completed one year of con¬ 
tinuous service in the 12 calendar months preceding the 
date of termination 26-7-83. Therefore, the workman had 
clearly sailed into the protection of the provisions of .section 
25-F of the Industrial Dispues Act. It appears that the 
Management is ignorant of the law because protection of 
section 25-F is available to the rcguLir employees as well 
as to muster roll of casual employees. The termination 
of the service of the workman clearlv amounted to retrench¬ 
ment as it had not been done as a punishment inflicted bv 
way of disciplinary action nor i, this covered under any of 
the exceptions mentioned in section 2(oo) of the I.D, Act. 
Non compliahre wdth the mandatory provisions of section 


Further it is ordered that the requisite number of copies 
of this Award may ho forwarded to the Central Government 
for necessary action at their end. 

29th October. 1987. 

G, S. ICALRA, Presiding Officer 
[No. L-4(K)12/20/85 -D:i1(B)] 
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S.O. 3501.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
heieby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Chandlmrh, as shown in the 
Annexure, m the industrial dispute between the employers 
in lelation to the management of Food Corporation of India 
and their workmen, which was received by the Central G.ov- 
emment on the 25th November, 1987, 

BEFORE SHRI M. K. BANSAL, PRESIDING OFFICER. 
CENTRAL GOVT., INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 
Case No, I.D. 52/83 

PARTIES ; 

Employers in relation to the management of Food Cor¬ 
poration of India. 

AND 

Tlieir worbrion. 

CORRIGENDUM 
Dated 17-11-1987 

Vide Central Government gazette Notification No. L- 
42012(29)/81-FCI/D.IV(A) dated 11th March, 1982 issued 
under Section 10(1 )(d) of the Industrial Disputes Act, 1947, 
the following dispute was referred to this tribunal for 
adjudication. 

“Whether the action of the management of Food Cor¬ 
poration of India in terminating the services of 
Sarvshri Gulzar Mohd,, Nachhatar Singh, Ajalb 
Singh, Gulsban Kumar, Surindcr Singh son of Jag- 
jit Singh, Surindcr Singh S/o Dharam Singh, 
Surindcr Singh Chopra son of Kartar Singh, Daljit 
Singh, B.aljlt Singh. Avtar Singh and Prem Kumar, 
is jusliflid? If not to what relief are the workmen 
concerned entitled? 

2. My predecessor Shri I. P. Vasishth returned the Award 
dated 2-11-1984 in favour of the workmen. But in the 
Award (ho name qf Gulshan Kumar specified in between the 
name-o( AJaib Singh and Surindcr Singh son of Jagjit Singh 
remained to be specified by mistake. So a corrigendum is 
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bc'DR issuQd here thn.t the Award parsed by piy learned 
precedes?!?! Sbri I- P- Yasjstji cji? Z'lHlSSd 1?o to 

\iclude the name of Gulshan Kumar also and will apply to 
his case too. 

‘3. In formation is sent to the Ministry for giving the 
corrigendum published in the Gazette. 

Gtandigarh. 

17-11-1987, 

M. K, BANSAL, Presiding Officer 
fN o, L-42012129] 81 -FCl ID.IV(A) |D.V. |D.II(B)1 
D.lV(A)/D,V/D,ni(B)l 

1987 
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New Delhi, the 11th December, 1987 

S.O. 3502.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Madras, as shown in the Annexure, in the industrial dispute 
between, the employer in relation to the management of 
India Cements Limited, Sankari West and their workmen 
which was received by the Central Government on the 26th 
November, 1987. 


This dispute coming on for final hci^ung OP Wednesday, the 
7tli day of October, 1987 upon pifusjng the reference, claim 
and counter statement and all other material papers on record 
and upon hearing the arguments of Ihiru K. Chandru, Ad¬ 
vocate appearing for the workmen (for both Unions) and 
of Ihiru S. Jnyaraman, Advocate appearing for the Manage¬ 
ment and this di.spute having stood over till this day for 
consideration, this rribnnal made the following ; 

AWARD 

This dispute between the workmen and the Management 
of India Cements Limited, Sankari West, Salem District 
arises out of a reference under Section 10(1 )(d) of the Indust¬ 
rial Disputes Act, 1947 by the Government of India in its 
Order No. L-29011/35/8l-D.Tir (B), dated 23-2-1982 of the 
Ministry of Labour for adjudication of the following issue : 

“Wlrether the denial of A Grade to B Grade drivers who 
have put in 5 years of service in the transport de¬ 
partment and A Grade and B Grade to C Grade 
Drillers who have put in 10 years and 5 years of 
service respectively by the management of India 
Cements Limited, Sankari West, Salem District is 
justified. If not, to what relief are the workmen 
entitled ?’’ 

2. In the claim statement filed by Union No. 1, viz., 
Sankari Cement Alai Thozhilalar Munnetra ^ngam, Sankari 
West in the dispute, it is stated that the service conditions of 
the workmen employed in the Cement Industries all over India 
were referred to an Arbitration Board which gave it award 
on 26-9-1978. The award is binding and enforceable against 
the Respondent-Management. Item 32 of Anncxme-VI of 
the award classified motor vehicles drivers ns A Grade and B 
Grade and Item 39 gave the dencription of Quaixy Drillers 
which were divided into A. B and C Grades. The Respon¬ 
dent-Establishment had denied promotion to number of Driven 
to A Cirade even though they had put in more than 10 years 
of service. Similarly drillers are still he cla.snifled only as 
C Grade instead of their tenure of service. The Petitioner- 
Union No, 1 made a demand fo re-clas.siflcation of the exist¬ 
ing drivers and drillers in appropriate grades in terms of the 
reference. Hence an award may be pas.sed as prayed for. 


BEFORE THE INDUSTRIAL TRIBUNAl., TAMIL NADU 
MADRAS 

Tuesday, the 17th day of November, 1987 
PRESENT ; 

Thlni Fyree Mahmood, B.Sc., B.L„ Industrial Tribunal. 

Industrial Dispute No. 13 of 1982 

(In the matter of the dispute for adjudication under Section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the Management of India Cements Limited, 
Sankari West, Salem District.) 

BETWEEN 

The workmen represented by : 

1. The General Secretary, 

Sankari Cement Ala’ Thozhilalar Munnetra Sangam 
Sankari We8t-637303. ’ 

2. The General Secretary, 

India Cement Employees Union, 

Sankari Wo8t-637303. 

AND 

The India Cements Limited, 

Sankari West. Salem District. 

REFERENCE ; 


3. In the claim statement filed by the Petitioner-Union 
No. 2 viz., India Cements Employees Union, Sankari West, 
the same averments as that of Union No, 1 have been made 
and it is prayed that .seniority of Drivers and Drillers may 
he made in accordance with the terms of the reference. 

4, In the counter statement filed by the Respondent- 
Management, the allegation made in the claim statement are 
denied. The Award of the Arbitration Board for Cement 
Industry in 1978 came into force on 1-10-1978. Annexure 
VI of this award deals with job description and classification 
in grades for operatives in the Cement Industry, Drivers 
have been categorised a.s Oneratives and placed in B Cimdo 
and A Grade. Before the above order, there were B and C 
Grade Drivers employed by the Respondent, hut subsequent 
to the award they have all been promoted to A and B Gr.ad«. 
This nromotion had been done based on senioritv-cum-mcrit 
in accordance with the Arbitration Award. In respect of 
Drillers. Annexure VI of the Award has classified them into 
three grades, namely. A, B and C. As soon as the award 
had come into force, all the Drillers had been promoted to 
‘C’ Grade. The promotion of the Drillers to B Grade and 
A Grade would he done according to the discretion of the 
Management. It is stated that 22 Drillers had been promoted 
to B Grade on T4-1982. The demand for nromotion of all 
the Drillers to B Grade is not justified., The claim of the 
llnmns to promote all D’-ive’-s fo ‘A* Grade who had put in 
5 vears of service and all Drillers to ‘A’ Grade and ‘B’ Grade 
who had put in 10 years apd 5 vpars of service respectively 
i' unjustified, Annexure I and IT to the counter statement 
gives the details regarding the Drivers and Drillers and the 
Grades held hv them after the award. Hence the claim 
Petition has to be reiected. 


Order No Lr29QU/35/81-D.III (B), dated 23-2-1982 
ffie Mmistry of Labour, Government of India, N« 
Delhi. 


5. WW-I Thim S. K. Palanianpan, General Secretary of 
the lliiion. WW-2 Thiru M. Chellunnan, Driver ip ‘B’ Grade 
and WW-3 Thim K. Penimal, Drillers in ‘C Grade were 
examined on behalf of the Petitioners and Exs, W-1 fo W-3 
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marked in suppcrl of their case. On behElf of the MantiSC" 
ment, Ihiru A. V, Murufianantham, Mechanical Engineer in 
the Transport Department of the Munagcment-Concern was 
examined us MVV-1 and Thiru <J. Chandrasekaran, Mines 
Manager was examined as MW-2, Bxs. M-1 to M-iy2 were 
marked on behalf of the Respondent-Management. 

6. I'he point for consideiation is as contained in the 
reference. 

7. In the Respondent-Concern, the Drivers were classilicd 
into three grades, namely, A. B and C and in the quarry. 
Drillers wciC classilicd into four grades, viz,, A, B, C and 
D. Subsequent to the promulgation of the award marked as 
Ex. W-1 ellective from l-l(l-iy78, the Drivers were clas.silied 
into two Grades A and B and the Drillers into three Grades, 
namely, A, B and C. The evidence of WW-1 and MW'2 
clearly establishes that now there arc only two Grades of 
Drivers, namely, A and H and all the Drillers had been absor¬ 
bed into C Grade afler the award and 24 of them hud also 
been promoted to ‘B’ Grade. I’hi.s is in accordance with the 
Award Ex. W-l, actoiding to which as detailed in Annextiro 
VI of the Awaid, the Drivers had to be classified only into 
tW'o catcporie.s, namely A Grade and B Grade apd the Quarry 
Drillers into thre categories, namely A, B and C Grades. 
The main conteiilion put forward on behalf of the Petitioner- 
Unions is that the Management had given promotions to the 
Drivers and Drillers and fixed them in the dififerent categories 
arbitrarily and no criteria had been followed or guidellne.s 
fixed for promotion in the different grades of Drivers and 
Drillers. It is therefore that the Unions had sought that all 
B Grade Drivers who had put in J years of service should be 
anlomatically promoted to the A Grade and all C Grade 
Drillers who had put in 5 years of service should be uiiio- 
matically promoted to B Grade and all B Grade Drillers who 
had put in 10 years of .service should be anlomatically promo¬ 
ted to A Grade. 

8. The learned counsel for the Respondent has contended 
that the Petitioner-Unions had no right to direct the Manage¬ 
ment to grant promotions to Drivers and Drillers based on 
mere tenure of service of a number of years as prayed for. In 
this context, attention is drawn to Ex-M-1 which is the 
supplement to the main Award marked as Ex. W-l dated 
21-10-1978. Paragraphs 73 to 77 of Ext. M-1 which are relied 
Upon read as follow.s ; 

75. While representative of the Federations contended 
that it should be .seniority practically in all casc.s, 
and at all levels that should govern promotions, 
e.xccpt, perhaps, in the case of highly-skilled where 
merit also should he given some consideration, the 
counsel for the CMA wanted that seniority-ciim- 
ment should be the consideration. 'We respcctifuUy 
agree wiUi the decision of the Supreme Cou''t in 
the .several cases cited before us that both seniority 
and merit should form the criteria for promotions 
and should temper each other.” 

76. Our attention was drawn to the unanimous recom¬ 
mendations of the National Commission on l.abour 
in this regard. At paragraph 8. 37 of the Report 
of the National Commission on Labour, the Com¬ 
mission has observed as follows ; 


“8.37 Seniority-cum-nierit should be the basi.s of p:o- 
motion where merit can be objcerively tested. 
Merit is a term which includes efficiency, skill, 
aptitude, etc. While a combination of merit and 
seniority is desirable, the play of discretion in 
llie matter of a selection cannot be overlooked. 
A sound management will always pursue a policy 
of properly balancing these factors. The poiicv 
c.an derive strength if worked in consultation with 
the workers. We recognise that no uniform slaii- 
dard can be laid down for all Indu.stries, nil units 
within the same industry, or even all categories 
of workers in the same unit. Order firm.s h.tve 
evolved polices a,s a result of years of exitericnce 
arid ihev nre not dogmatic about the possihilitv 
of success of such policies efsesvhere. As a general 
rule, vve recommend that in the lower rungs. 
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particularly among the operative and Clerical 
categories, senionty should be the basis for 
promotion. In respect of middle-management 
u'chnical, suptervisory and administrative person¬ 
nel, seniority-cum-merit should be the criterion. 
For higher managerial, technical and admmistra- 
tis'e positions, merit alone should be the guiding 
factor.” 

77. Ihese i ccommendations are also broadly in tunc 
with the vmious decisions of the Supreme Court in 
tins regard. Wc would therefore observe that the 
above unanimous recommendations of the National 
Uommission on Labour, on which eminent represen¬ 
tatives of employers also have served should guide 
the managements in their promotion policy, subject of 
course to the employee fulfilling the requirements 
wc had laid down in our award in the pfovious 
reference. Since it has been admitted by the CM;A 
in its written statement that they have not any laid 
down policies governing promotions, the CMA can 
consider adoption of the above unanimous recom- 
mendutioft of the National Commission on labour, 
This will not amount to interfering with the mana¬ 
gerial function, as it will always be the right of 
the management to choose which employee should 
be promoted, and it is also the right of the trade 
unions or the workmen to challenge any deci.sion 
made by the management, if it smacks of favouri¬ 
tism, victimisation or other unfair practices.” 

On the basis of this, it is argued that the question of criteria 
for promotions h;id been raised by the Unions and it was dealt 
with in the Award, wherein it was stated that seniority and 
merit should form the critaria for promotions for these 
categories, I'here is nothing in the award apart from classi¬ 
fying grades of drivers and drillers to grant them automatic 
promoiions to higher cadre on their having served a period of 
5 years or 10 years, Subsequently, there had been another 
Award marked as Ex, W-2, elated 20-7-1983 which had come 
into existence after this dispute was referred to on 23-2-1.982. 
Page 36 of the Award in paras 236 to 238, the Arbitrators 
had dealt with the demand of the Skilled Artisans to be 
promoted to the next higher grade after every 5 years of 
service in that grade and had rejected the demand for auto¬ 
matic promotion as not justified. This is exactly the issue 
which is the subject of this reference and the parties to the 
dispute nre bound by the award Ex, W-2, wJicre similar 
demand had been rejected as Adverted to above. As stated 
earlier after the .award Ex. W-l, all the Drillers in the D 
Grade had been fixed in the C Grade as disclosed by the 
oral evidence as well as Exs. M-80 to M-160, Subsequently, 
as disclosed by E.\s, M-161 to M-182, 22 Drillers had been 
promoted from C Grade to B Grade. Bxs. M-183 to M-187 
also d’sclose that five other C Grade Drillers were promoted 
to B Gade on 29-6-1982, Exs. M-10 to 191-62 establish that 
the Drivers had been promoted to A and B Grades. Fxs. 
M-188 dated 24-4-1986 is a copy of the notice of termina¬ 
tion of the Award Ex, W-2 issued under Section 19(6) of the 
Industrial Disputes Act by Akhil Bharatiya Cement Mazdoor 
Sangh and slating that a charter of demands would he sub¬ 
mitted in due course. Ex. M-189 dated 30-4-1986 is a notice 
of termination of the Award Ex. W-2 expiring on 30-6-1986 
issued by another Union, viz,, Indian National Cement and 
AIFed Workers Federation, Bombay. Ex, M-190 dated 
11-9-1986 reveals that subsequent to the charter of demands 
raised by the Unions, an agreement had been reached for 
voluntary reference of the demands to Board of Arbitration 
and a copy of the Arbitration Agreement dated 9-9-1986 had 
been marked as Annexures 'A' and ‘B’ to this exhibit. Ex. 
M-191 is the copy of the notification dated 8-10-1986 issued 
by the Government of India, Ministry of Labour, New Delhi 
regarding the publication of the Arbitration Agreement. 

9. I he learned eoun.sel for the Respondent lias brought to 
my notivc that Demand No. 40 in Ex. M-190, the Arbitration 
Agreement entered into deals with promoion and the demand 
is that all employees shall be promoted to a higher grade at- 
Icast aftci cverv 10 \ears of service I Ins is nnu' (he s'lhiecl 
nuiiiei of .'Vibiti.iuoi] Proceeding: which aie .‘'iiill petulinp 
In the ciruumttnnctthe demand of the Unions lor automriti.- 
promotion of 'B' Gr.a.ie Dritets to ‘A’ Grade Drivers on 
completion of ^ years of service: ‘C Grade Drillers to ‘B’ 
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irade Drillers on completion of 5 years of service and ‘B’ 
irude Drillets to "A’ Grade Drillers on completion of 10 
ears of service is unjustified and cannot be accepted and 
he concerned workmen are not entitled to and relief. Award 
tassed accordingly. No costs. 

Dated, this 17th day of November, 1987. 

FYZEE M’AHMOOD, Induitrial Tribunal 

WITNESSES EXAMINED 

For workmen ; 

WW-1—Thiru S. K. Palaniappan. 

WW-2—Ihiru M, Chellappan. 

WW-3—Thiru K. Perumal. 

For Management : 

MW-1—Thiru A. V. M urugananthan. 

MW-2—^T'hiru G. Chandrasekaran. 

DOCUMENTS MARKED 

For workmen : 

Ex. W-1/21-10-78—The Gazette of India (No, 42) pub¬ 
lishing the Arbitration Award of Cement Industries. 

Ex. WI-2/20-7-83—The Gazette of India (No. 313) pu- 
lishing the Arbitration Award of Cement Industries. 

E.X. W-3/18-10-70—Memo of Settlement u/s 18(1) of 
the I. D. Act. 1947 between the Star Construction 
and Transport Co., Sankarl West and India Cements 
Employees’ Union, Sankari West. 

For Management : 

Ex. M-1/16-12-78—The Gazette of India (No. 50) con¬ 
taining the Arbitration Award of Cement Industries. 

Ex. M-2/19-7-67—Copy of appointment order issued by 
Star Conslructiori and Transport Co., to Sri V. 
Natarajan. 

Ex. M-3/19-7-67—Gopy of appointment order issued by 
Star Construction and Transport Co,, to Sri P. Mani. 

Ex. M-4/29-9-87—Copy of appointment order issued to 
Thiru R. Kandasamy, 

Bx. M-5/29-9-87^—Copy of appointment order issued to 
Thiru M. Aramugam. 

Ex. M'-6/14-ll-87—Copy of appointment order issued to 
Thiru S. Thambi. 

Ex, M-7/25-4-68—Copy of appointment order issued to 
Thiru P. Muthu. 

Ex. M-8/7-3-70—Copy of office order changing the desig¬ 
nation of the 13 persons issued by Star Construc¬ 
tion and Transport Co,, Sankari West. 

Ex. M-9/11-12-70—Copy of order of promotion issued 
by the Star Construction and Transport Co., Sankari 
West to K. Kolandaisamy and 5 others. 

Ex. M-I0/7-n-7O—Cony of Office Order issued to Thiru 
P, K. Madhavan Nair and 9 others promoting them 
as 'B' Grade Driver, 

Ex. M-11/18-8-71—Copy of Office Order issued to S. 
Muthusamy and 2 others promoting as ‘C’ Grade 
Drivers. 

Ex. M-12/1R-12-72—Copy of Office Order issued to M. 
Gopal and K, Ramasamy promoting as 'B’ Grade 
Driver. 

Ex, M-1317-6-76—Office order issued lo Thiruvalargal 
A. P. Ramasamy and 10 others promoiing as 'B' 
Grade Drivers. 

Ex, M-14 to M-33/22-3-79—Office Orders issued (o 
Thiru M. Amritalingam and 19 others appoiiiinn 
as ‘B’ from ‘C Grade. 

Ex. -M-33 to M-41 /8-5-79—Office Orders issued to ThJru 
S, Pandian and 7 cithers. 


Bx. M-42 to M-49/12-7-79—Orders issued to Thiru Peter 
John and 7 others appointing from ‘B’ Grade to 
‘A’ Grade Drivers. 

Ex. M-50/30-8-80—Copy of office order of M. Chellap¬ 
pan and K. Ramasamy appointing as 'B' Grade 
Drivers. 

Ex. M-51/23-4-81—Copy of office order of Tluru A, P. 
Ramasamy and 2 others fiom ‘B’ to ‘A’ Grade 
Drivers, 

Ex. M-52 to M-57/12-5-82—Office order of promotion 
issued to Thiru P. Mani and 5 others promoiing 
from ’B’ Grade to ‘A’ Grade. 

Ex. M-58 to M-62729-6-82—Office Order to M. Amritha- 
lingam and 4 others promoting from ‘B’ Grade to 
‘A’ Grade. 

Ex. M-63 to M'-67/7-9-67—Appointment Orders (copy) 
issued to T'hiiu P. K. Palaniappan and 4 others as 
Drillers. 

Ex. M-68/30-11-67—Appointment Order (copy) issued 
to Thiru K, Krislinan as Drillers, 

Ex. M-69 lo M-73/22-1-68—Copy of orders issued to 
Thiru V. Kandasamy and 4 others as Drillers. 

Ex. M-74/13-7-68—Copy of order to N. Arthanari as 
Driller, 

E,\. M-75/26-8-68—Copy of order of appointment to V. 
Pakrisamy. 

Ex. M-76/26-R-68—Copy of order of appointment to A, 
Ibrahim. 

Da, M-77/23-11-71—Copy of order of appointment lo P, 
Senniappan and 13 others, 

E.x. Me78/10-l-73—Copy of order of appointment to 
Penimal and 7 others. 

Ex. M-79/14-5-76—Copy of order of appoiniinout to 
Chinnappan and Muthusamy. 

Ex. M-80 to M-159/23'3-79—Office orders issued to 

Thiru P. K. Palaniappan and 79 others from ‘JD’ 
Grade to ‘C Grade Drillers. 

E.X, M-l60/29-5-80—Office Order (copy) issued to Thiru 
Chinnathambi and 6 others as DrjUers ‘C’ C3rade. 

Ex. M-161 to M-182/12/14-5-82—Office Order of pro¬ 
motion i.ssued to Thiru P. K. Palaniappan and 21 
others from ‘C Grade Drillers to ‘B’ Grade, 

Ex. M-183 to M-l87/29-6-82—Office Order of promotion 
issued to Thiru R. Muthusamy and 4 others promot¬ 
ing from ‘C’ Grade to ‘B’ Grade Drillers. 

Ex, M-188/24-4-86—Xerox copy of notice of terrain,itlon 
of award—Gazette dated 20-7-83 (Ex, W-2) by 
Union. 

Ex. M-189/30-4-86—^Xcrox copy of notice of termination 
of Award dated 11-7-83 issued by the Union. 

Ex. M-190—Xerox copy of the letter from Cement 
Manufactures’ Association, Bombay to all members 
of the Association calling for the views and com¬ 
ments against the Arbitration Agreement dated 
9-9-86 between the Association and I.N.C.A.W.F. 


Dx. M-191/8-10-86—^Xerox copy of notification issued 
by the Ministry of Labour, New Delhi regarding the 
publication of Arbitration reference. 

Ex. Mt-192/9-12-86—Xerox cooy of letter issued by the 
Cement Manufacturers’ Association, Bombay to all 
Cement Units and others regarding the Regional 
Taring at Hyderabad on Arbitration work, 

FYZEE MAHMOOD, Industrial Tribunal 
fNo. L-290U|35I81-D.nfB)l 
HARI SINGH, Desk- Offlcei 
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27 WTr, 1987 

iTTf.wr. 3S03.—sftmf-T17 1947(l947 Tr 

14) ’fft' m\i 17 V 4, t ^pnfrqit^w 

%. % wi-va f^qtJT^ 3ft’: T^Tirr 

% ffi’q-, 4 f:Tf4=2:._yt4rPTir f^TW 4 ?nr^ ?ftm- 

fW srfH'T’I’f, TT'W'J^ ^ 'T^rf ¥r iTlil'PjrfT 41 

TTTTFr, 4f 2;i-ii-87 14 sfrcff jm ‘ir i 

New Dellii, (he 27th November, 1987 

SO 3503 —In piirsnance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes ihc award of the Central Government Im 
dustrial Tribunal, labalpnr (MP), as shown in the Annex- 
lire, in Ihe industrial dispute between the employers in rela¬ 
tion lo the management of Western Coalfields Dmited, 
Nagpur and their workmen, wlfich was received by the Cen¬ 
tral Goveuiment on the 23rd November, 1987. 

BETORJE SHRl V S. YADAV, PRESIDING OFFICER, 
CENTRA! oOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM LABOUR COURT, JABALPUR (M.P.). 

Case No, CG1T|LC(R) (9)|1981 

PARTIES . 

Employee in lelatlon lo the management of Sillewara 
Sub-Area of W.C.L., Nagpur and their workmen 
represented through 3 Unions namely Lalzhanda 
Coal Niines Mazdoor Union (CITUL Sillewara, 
Koyala Khadan Kamgar Sangh (AlTUC), Sillewa- 
la and Bharatiya Koyala Khadan Mazdoor Sangh 
(BMS), Sillewara, District Nagpur (M.S.). 

APPEARANCES ; 

Fur Managemenl-^hri P, S. Nair, Advocate, 

For Workmen—Late P. K. Thakur, Advocate for Koya¬ 
la Khadan Kamgar Sangh. Late E. N. Mahrotra, 
Advocate for Lalzanda Coal Mines Mazdoor Union 
.Shri Aiiurudha Singh for BKKMS. 

INDUSTRY : Coal DISTRIC'T : Nagpur (M.S.l, 

AWARD 

Dated the 1987 

The Central Government has referred the following dis¬ 
pute for adjudication vide Notificntion No, E-18011 (2)|80- 
E>-IV(B), dated 13th Febnmry, 1981, exercising powers con¬ 
ferred under Section 10fl)fd) of Industrial Disputes Act, 
1947 

“Whether the action of Ihe management of Western 
Coalfields limited, Nagpur in relation to their Sillc- 
wara Group Coal Mines in dismissing the following 
7 workmen is justified ? If not, to what relief these 
7 workmen are entitled 7" 

1. Shri R. K. .Saxena 

2. Shri Ramatar Nanku 

3. Shri Anirudhti Singh 

4. Shri Fauzdar Singh 

5. Shii Rajmi Suryavanshi 

6. Shri Barilal Shivpal 

7. Shri Radheshyam Govinddas, 

2. Parties to the dispute filed their pleadings and docu- 
menta in rc.spcct of the above 7 workmen concerned There¬ 
after the issues were framed and the case was fixed for evi- 
oence of parties. On 3-3-82 parties nioved an application 
that a Commission may be issued for recording evidence 
of witnesses. Tlieicforc, in con.siiltation with the parlies 
Shri P. V, Pandit, Advocate was appointed ns Comuiis.sioner 
who submitted his report alongwith the record of evidence 
In Februarv, 1983. But it was found that evidence of one 
witness Shri M.K lha, recorded by the Comrolssioner is not 


available on. tecord, therefore, Shri P. V. Pandit was asJten 
to search out and submit the same. Since the Commission¬ 
er did not furnish the statement of Shri M. K. Jha, till 
15-4-87, this Tribunal thought it fit to examine the witness 
bv itself, 

3. However, when the case was fixed for hearing on 
29-6-87, parties informed this TiibunaJ that there is likcly- 
bood of the ease being compromised mutually. Therefore, 
10-7-87 was fixed for filing settlement. In the meantinji on 
3-7-87 the management’s Counsel filed settlements in respect 
of two wirrkmcn concerned viz. SlShri Ramji Suryawanshl 
and Anurudha Singh only. The settlements in respect of 
other five workers concerned were filed on 18-8-87. As 
already stated, tiic parties h.ave filed seven settlements in 
respect of all Ib.e seven workmen concerned separately. 

4. I have gone through the terms of settlements as incor¬ 
porated in the compromise petitions and I am satisfied that 
they arc fair, reasonable, Just and in the interest of workmen 
Concerned as well as the Unions. The compromise petitions 
shall form part of this award as Annexure 'A' to ‘G’. 

5. During the proceedings before the Commissioner, some 
costs were awarded by him against the management, which 
shall be paid to tlie workmen, if not already paid. 

6. 1. therefore, record my award in termu of settlements 
t.i'Vnncxiire ‘A’ to ‘G’) without any order as to costs of 
these proceedings. 

V. S. YADAV, Presiding Officer 
INo. L-180n(2)|80-D.IV(B)] 
R. K, GUPTA. Desk Officer 

ANNEXURE ‘A' 

BEFORE THE CENTRAL GOVERNMEN T INDUSTRIAL 
TRIBUNAL, JABALPUR 
Ref. ; No, LC(R)|9|I981 

PARTIES ; 

Anirudh S|o Ram Naresh Singh E.x-Tiine Keeper, Sillc- 
waru Colliery, 'W.C.L. 

Versus 

Management of Weslem Coalfields Limited. 

The parties beg to submit as under ; 

1. That the Union of India was pleased lo refer the dis¬ 
pute regarding termination of services of the applicant and 
other employees. 

2. The appicant was a member of Bharliya Koyla Khadan 
Mazdoor Sangh (BMS) Union. Since the matter is pending 
for a long time, the applicunt had decided to negotiate the 
dispute directly with the management. The applicant has 
also taken the assistance of RKKMS (INTUC). After de¬ 
tailed negotiations, the applicant has settled the dispute with 
the management on the following terms and conditions ; 

TERMS OF SETTLEMENT : 

(1) The management of W.C.L. will reinstate Shri 

Anirudh S|o Shri Ram Naresh Singh as Time 
Keeper within a sveek of .settlement and the place 
of posting will be decided by the management. 

(2) The period of absence from the dale of disml,ssal, 

i.e. 11-9-1979, till the date of reinstatement will be 
treated as dies-non and Shri Anirudh will not be 
entitled for any wages or any other payment 
whatsoever for the period he remained out of 
employment. 

t3l Shri Anirudh will give an assurance of gixid per¬ 
formance and conduct in writing before joining 
duties. 

(4) During initial period of one year, his performance 
shall be judged by the Samanvaya Samiti. On 
satisfacory completion of this period as per the 
report of the Saraanvaya Samiti. he will be given 
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continuity of service for the limited purpose of 
ayment of grutiiity. As regards conduct, he will 
e guided by the relevant Standing Orders. 

(5) Neither the workman nor his Union will claim any 

other benefits whatsoever. 

(6) This settlement settles all disputes between the 

parties fully and finally, 

(7) ITiis settlement shall, however, not be treated as 

precedent in any other cases. 

(8) The parties shall file the settlement before the 

HoiTble Tribunal and pray for an award in terms 
of settlement. 

Jabalpur, 

Dt. 3-7-1987 

Sd|- (illegible) 
Workman 

M. S'. CHANDRA SHARMA 


(3) Neither the workman nor his Union will claim any 
other benefits whatsoever. 

(6) This settlement settles all disputes between the 

parties fully and finally. 

(7> Thi.4 settlement shall, howerer, not be treated us 
precedent in any other cdse.s. 

(8) 'I'he parties shall file the settlement before the 

Hon’bc Tribunal and pray for an award in terms 
of settlement. 

Sdl- (illegible) 
Workman 

tM. M. Deshkar) 

Convener 

Co-ordination Committee 

Koyla Khadan Karmachrul Sangh (AITUC) 

WCL 

Nagpupr ; 17-8-87 


3-7-87 


Sd-1 Illegible 


FOR MANAGEMENT 
Dy. PM(NJ 
WITNESS: 

P. L. TALUKDAR 
ORG Secretary 
RKKMS 
(R. K. CHIB) 
Sect. RKKMS 
Nagpur 


ANNEXURE ‘B' 

BEFORE THE CENTRAE GOVERNMEN I' INDUSTRIAL 
TRIBUNAL, JABALPUR 

Ref ; No, LC(R)|911981 

PARTIES : 

R. K. Saxena 
Ex-Mechanical Fitter, 

Silewara Colliery, W.C.L, 

Versus 

Management of 
Western Coalfields Limited, 

The parties beg to submit as under ; 

1. That the Union of India was pleased o refer the dis¬ 
pute regarding termination of services of the applicant and 
other employees, 

2. The applicannt was a member of Koyln Khadan Kar- 
marchari Snngh (AITUC) Union. The parlies negotiated 
the disputes and cnieied into jeldemeiu on the following 
terms and condittions : 

TERMS OF SETTLEMENT; 

(1) The management of W.C.L. wifi reinstate Shri R.K. 

Saxena as Mechanical Fitter within a week of 
settlcmen and the place of posting will be decided 
by the management. 

(2) The period of absence from the date of dismissal 

i.e. 11-9-1979, till the date of re-instatement will 
be treated as dies-non and Shri R. K. Sitxcna will 
not be entitled for any wages or any other pay¬ 
ment whatsoever for the period he remained out 
of employment, 

(3) Shri R. K. Saxena .will give an assurance of good 

performance and conduct in writing before join- 
mg duties, 

(4> During initial period of one year, his performance 
shall he judged hy the Samanvaya Samiti, On 
satisfactory completion of this period as per the 
report of the Snmyanvava Samiti. he wifi be 
"iven Ciimtimiiiv o{ service tor ihe limited puipo'.e 
cf 1 avment of gracuitv' As regtrrds conduct, 

he ■■'.ill be gilided bv rlie relevant Standing 

Orders. 


Sdl- (illegible) 
For management 
6-7-87 
Dy, PM(N) 
witness ; 

1. Sdl- (illegible) 

2. Sdl- (illegible) 

ANNEXURE 'C 

BEFORE- the CENTRAL GOVERNMENT INDUSTRLM- 
TRIBUNAL, JABALPUR 

Ref. No. LC(R)/9/1981 

PARTIES ; 

Shri Radheshyam Govinddas, Ex-Store Is.siter, Waloi 
Mine, W.C.L. 

Versus 

Management of Western Coalfields Limited, 

The parties beg to submit as under : 

1. That the Union of India was pleased to refer the dispute 
regarding termination of services of the applicant and other 
employees. 

2. The applicant was a member of Koyla Khadan Karam- 
chari Sangh (AITUC) Union. The parlies negotiated the 
dispute and enteied into settlement on the following terms 
and conditions : 


Te.'ms of Settlement 

(1) Ihe management of W.C.L. will re instate Shri 
Radheshyam Govinddas as Store Issuer within a 
week of settlement and Ihe place of posting will be 
decided by the management. 

(2) Ihe period of absence from the dale of dismissal 
i.c. 11-9-1979, till the date of reinstatement will 
be treated as dics-non and Shri Radhe.shyam Oovind- 
das will not be entitled for any wages or any other 
payment whatsoever for the period he remained out 
of employment. 

(3) Shri Radheyshyam Govinddas will give an assurance 
of good performance and conduct in writing befo'c 
joining duties. 

(4) During initial period of one year, his performance 
shall be judged by the Samanvaya Samiti. On 
satisfactory completion of this period as irer the 
"eporl of the Samanvaya Samiti, he will be given 
continuity of service for the limited purpose of nay- 
menl of gratuity. As regards conduct, he will be 
guided by the vclevant Standing Orders. 

(3) Neither the workman no: his Union will claim any 
oilier benefits whatsoever, 

(fif 'I'his seitleiTieni settles all disputes between the 
prutiet fully a lid finally 

I7i This settlement shall, however, not be treated as 
precedent in any other case.5. 
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(8) Tlie Darties sliajl flle ttio aotHement before the Hou 
blc Tribupnl and T>rav for an award in terms oi 
settlement. 

Sd|- 

(M. M, Dcshkai ) 

Convener 

Co-oi'(lination Committee 

ICoyla Khadaii Korunichuri Sanfh (AITUC) 

W.C.L. Nagpur. 

17-8-87 

Workman 

I'or Management : 

Witness : 

1 . 

2 . 
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Workman : 

Harilal 

t-or Management ; 

Nagpur, 

Dated ; 17-8-1987. 

Witness ; 

1. 

2 . 

ANNEXDRE ‘B’ 

BFFORB I'HE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, JABALPUR 

Ref. No. LC(R)19H981 

PARTIES : 

Ramavtar Nonku, Ex-Loader, Silewara Colliery, W.C.L. 


ipi; ■n-.m?! : r-tririr’' m, 19e7/!trnfiv-T 2S, inog 


ANNEXURE ‘D* 

BEFORE- the CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, JABALPUR 

Ref. No. LC(R)/9/1981 

PAR LIES : 

Harilal Shivpal, Ex-Loader, Walni Mine, W.C.L. 

Versus 

Management of Western Coalfields Limited. 

1 he parties beg to submit as under ; 

1. That the Union of India was pleased to refer the dispute 
regarding termination of services of the applicant and other 
employees. 

2. I'he applicant was a member of Koyla Khadan Karam- 
cha'i Sangh (,-\ITUC) Union. I'he partiei negotiated the 
diiipute and entered into settlement on the following terms 
and conditions : 

Terms of Settlement 

(1) The management of W.C.L. will reinstate Shrl Hari¬ 
lal Shivpal as Loader within a week of settlement 
and the place of posting will be decided by the 
management. 

(2) The period of absence from the date of dismissal 
i.c. 11-9-1979, till the date of reinstatement will be 
treated as dies-non and Shri Harilal Shivpal will 
not be entitled for any wages pr any other ptwment 
whatsoever for the period he remained out of em¬ 
ployment. 

(3) Sri Harilal Slinivpnl will give an assurance of good 
performance and conduct in writing before joining 
duties. 

(4) During initial period of one year, his performance 
shall be judged by the Saraanvaya Samili. On 
satisfactory completion of this period as per the 
report of the Samanvaya Samiti, he will be given 
continuity of service for the limited purpose of jiay- 
ment of Gratuity. As regards conduct, he will be 
guided by the relevant Standing Orders. 

fJ) Neither the workman nor his Union will claim any 
other benefits whatsoever. 

'(fi) This settlement settles all disputes between the 
parties fully and finally. 

(7) This settlement shall, however, not be treated as 
precedent in any other cases. 

fS) The parties shall file the settlement before the Hon’ 
hie Tribunal .and pray for an award in terms of 
settlement. 

Sdl- 

fM. M. Deshkar) 

Convener 

Co-ordinafioo Committee 
Koylii Khsdan Karamchari Sangh fAl UCl 
W.C.L. 


Versus 

hfanagement of Western Coalfields Limited. 

The parties beg to submit as under ; 

I. That the Union of India was pleased to refer the 
dispute regarding termination of services of the applicant 
and other employees. 

2. The applicant was a membe: of Lalzanda Coal Mines 
Mazdoor Union (CLEU). The parties negotiated the dispute 
and entered into settlement on the following terms and condi¬ 
tions : 

Te'ms of Settlement 

(1) The managemeht of W.C.L. will reinstate Shri 
Ramavtar Nanku as Loader within a week of settle¬ 
ment and the place of posting will be decided by 
the management. 

(2) The period of absence from the date of dismissal 
i.e. 11-9-1979 till the date of reinstatement will be 
tieited as dies-non and Shri Ramavtar Nanku will 
not be entitled for any wages or any other payment 
whatsoever for the period he remained out of em¬ 
ployment. 

(3) Sri Harilal Shivpal will give an assurance of good 
perfo”mance and conduct in writing before joining 
duties. 

(4) During initial period of one year, his performance 
shall be judged by the Samanvaya Samiti. On satis¬ 
factory completion of this period as per the report 
of the .Samanvaya Samiti, he will be given continuity 
of service for the limited purpose of Payment of 
Gratuity. As regards conduct, he will be guided' 
by the relevant standing orders. 

(5) Neither the workman nor his Union will claim any 
other benefits whatsover. 

(6) This settlement settles all disputes between the parties 
fully and finally. 

(7) This settlement shall, however not be treated os 
precedent in any other cases. 

fSl The parties shall file the settlement before the 
Hon’ble Tribunal and pray for an award in terms 
of settlement. 

fMd. Tajuddin) 

General Secretary 
Lalzanda Coal Mines Maz. Un-on 
(CITU) Nagpur 
Workman ; 

Ramavtar 
For Management ; 

Dated ; 17-8 '987. 

Witness : 
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ANNEXURE T’ 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, JABALPUR 

Ref. No. LC(R)/9/{981 

PARTIES ; 

Faiizda:- Singh PA-Purnp Khalasi, Silewara Colliery, 
W.C.L. 

Versus 

Management of Western Coalfields Limited. 

The parties beg to submit as under : 

1. That the Union of India was pleased to refer the dispute 
regarding termination of services of the applicant and other 
employees. 

2. The applicant was a member of Koyla Khadan Karaun- 
chari Sangh (AITUC) Union. The parties negotiated the 
dispute and entered into settlement on the following terms 
and conditions : 


Tc-.-ms of Settlement 

(1) The management of W.C.L. will reinstate Shri 
Fauzdar Sipgh as Pump Khalasi wi'fliin a week of 
settlement and the place of posting will be decided 
by the management. 

(2) The period of absence from the date of dismissal 
i.e. 11-9-1979, til! the date of reinstatement will he 
treated as dies-non and Shri Fauzdar Singh will 
not be entitled for any wages or any other payment 
whatsoever for the period he remained out of 
employment. 

(3) Shri Fauzdar Singh will give an assurance of good 
performance and conduct in writing before joining 
duties. ‘ 

(4) During initial period of one year, his performance 
shall be judged by tite Samanvaya Samiti. On satis¬ 
factory completion of this period as per the report 
of the Samanvaya Samiti, he will be given continuity 
of service for the limited purpose of payrnent of 
gratuity. As regards conduct, he will be guided by 
the relevant Standing Orders. 

(!) Neither the workman nor his Union will claim any 
other benefits whatsoeve". 

(61 This settlement settles all disputes between the 

parties fully and finally. 

(7) This settlement shall, however, not be treated as 
precedent in any other ca.ses. 

(8) The narties shall file the settlement before the 

Hon’ble Tribunal and pray for an award in terms 
of settlement. 

Sdl- 

(M. M'. Deshkar) 

Convener 

Co-ordination Committee 

Koyla Khadan Karamchari Sangh (AITUC) 

W.C.L. 

Sdl- (Illegible) 

Workman : 

■^or Management : 

Witness : 


.ANNEXURE ‘G’. 

before IFIF CENTRAL GOVERNMENT INDUSTFRIAL 
TRIBUNAL, J ABALPUR 

Ref, No. LC(R)/9/198i 

parties : 

Ramjee Suryavanshi, S/o Sh:i Dongha, Ex-Overman, 
Sillewara Colliery. W.C.L, 

Versus 

Management of Western Coalfields Limited. 

The parties beg to submit a.s under ; 

1. T hat the Union of India was pleased to refer the dispute 
regarding termination of services of the applicant and other 
employees. 

2. The applicant was a member of Koyla Khadan Karam¬ 
chari Sangh (AITUC) Union. Since the matter is pending 
for a long time, the applicant had decided to negotiate the 
dispute directly with the management. The applicant has 
also taken the assistance of RKKMS (INTUC). After 
detailed negotiations, the applicant has settled the dispute 
with the management on the following te’ms and conditions : 

Tc'ms of Settlement 

(1) The management of W'.C.L. will re.mstate Shri 
Ramjee Suryavanshi S/o Shri Dongha as Ove'^man 
within a week of settlement and the place of posting 
will be decided by the management. 

(2) The period of absence from the date of dismissal, 
i.e. 11-9-1979, till the date of reinstatement v/ill be 
treated as dies-non and Shri Ramjee Suryavan.shi 
will not be entitled for any wages or any other 
payment whatsoever for the period he remained out 
of employment. 

(3) Shri Ramjee Suryavanshi will give an assurance of 
good performance and conduct in writing before 
joining duties. 

(4) During initial period of one year, his performance 
shall be judged by the Samanvaya Samiti. On satis¬ 
factory completion of this period as per the ."eport 
of the Samanvaya Samiti, he will be given continuity 
of service for the limited purpose of payment of 
eraluity. As regards conduct, he will be guided by 
the relevant Standing Orders. 

(5) Neither the workman nor his Union will claim any 
other benefits whatsoever. 

(6) This settlement settles all disputes between the 
partie.s fully and finally. 

(7) This settlement shall, however, not be treated as 
precedent in any other cases. 

(8) The parties shall file the settlement before the 
Hon’ble Tribunal and pray for an award in terms of 
settlement. 

Jabalpur, 

Dated : 3-7-1987. 

Workman ; 

For Management : 

Witness : 

1 . 

2 . 
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New Delhi, the 2nd December, 1987 

S.O. '3504.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
he-eby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1, Bombay-1 has shown in the An- 
nexure in the Industrial Dispu’e between the employers in 
relation to the management of Bombay Mercantile Co-op. 
Bank Limi'ed and 'heir workmen, which was received by 
the Central Government on the 24th November, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT BOM'BAY 

Reference No. CGIT-17 of 1987' 

PARTIES : 

Employers in relation to the management of Bombay 
Mercantile Co-operative Bank Limited, 

AND 

Their workmen. 

APPEARANCES : 

For the Management ; Mr. Pathan, Officer. 

For the Workthan : Mr. Shah Alam Khan, General Sece- 
tary, Bombay Mercantile Cooperative 
Bank Employees .Union, 

INDUSTRY ; Banking STATE : Maharashtra 

Bombay, dated the 2nd day of November, 1987 
AWARD 

The Central Government, in exercire of the powers con¬ 
ferred on it by clause (d) of sub-section (1) and sub- section 
(2A) of Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute to this Tribunal for adjudi- ' 
cation, 

“What should be the age of retirement of all the em- 
plovees of Bombay Mercantile Co-operative Bank 
.Ltd. and w'helher the retirement of Shri Syed Abdul 
Syed I<.a'’man, watchman at the age of 58 years 
was justified ? If not, to what relief is the work¬ 
man concerned entitled to ?” 


Subject to this rule an employee shall (tot be com¬ 
pelled to retire before he is 60 years did nor will 
it_ be necessary to give an employee a letter exten¬ 
ding his^ services till he is sixty years' old.” This 
policy will be implemented from the date of settle¬ 
ment. 

2. It is further agreed that Shri Sayed Mohammed 
Saved Abdul Rehman who has retired from the 
Bank’s service as on 30th November 1985 on at- 
taininn the ape of 58 years will be engaged by the 
Bank on con'ract basis for ten months on a fixed 
monthly salary of Rs. L000|- per month. Shri 
Rehman will not he eligible to any other benefits 
as may be available to the other permanent em¬ 
ployees of the Bank. The Union, therefore, agrees 
to treat the demand referred to this Hon’ble Tri¬ 
bunal in respect of this employee as settled.” 

3.” 

3. 1 find the te^ms of settlement fair, proper and in the 
in'eresv of th,. wo’^kmen in pene’'a] ard the workman con¬ 
vened in ner'ic'.d.ar and therefore accept the sarnie. 

4. .Avvad in terms of settlement accordingly. 

M. S. JAMDAR. Presiding Officei 
fNo. L-]2C12|59i86-D. IV(B)1 
Ene! Terms of Settlement. 

before the PRESIDING MEMBER, 

THE CENTRAI. government INDUSTRIAL 
TRIBUNAL NO. 1, BOMBAY 

ORDER NO. L-120I2|59:86-D. IV(A) 

OF 12TH MAY, 1987 
Ref. ; CGIT 17 of 1987. 

BETWEEN 

Bomhv,v Mercantile Co-operative Bank Employees’ 
Union 

Vis. 

Bombay Mercantile Co-operative Bank Ltd. 

In the matter of dispute regarding retirement of 
Shri Sayed Mohammed Sayed Abdul Rehman. 

MAY IT PLEASE THIS HON’BLE TRIBUNAL 

TUe narfies to the above disnu'e have arrived at a Settle- 
men* .nnd orav t’’at the above reference be disposed oif as 
settled between the parties. 

TERMS OF SETTLEMENT 

1. In regard to the Polinv in respect of retirement of the 
employees the parties to the Agreement have agreed 
as under : 

“Age of Retirement : 


2. During the course of hearing on the above dispute, on 
2-11-1987. parties filed a settlement which they entered into 
on the following terms, and prayed that a consent award 
in terms of settlement be passed, 

TERMS OF SETTLEMENT 

“1. In regard to the Policy in respect of retirement of 
the employees the parties to the Agreement have 
agreed as under : 

“Age of Retirement : 

For employees in all cadres : 

After an employee has reached the aee of 57 
/ears he .mav be rethed af'er giving h'm two 
months’ notice in writing in case h's effleienev is 
found by the empployer to have been impaired. 

8711674 GI—8 


For employees in all cadres : 

After an employee has reached the age ot 57 yea^s, 
he mav be retired after givinsr him two months’ 
notice in writing in case his efficiency is. found by 
the "employer to have been impaired. Sub’ect to 
this ni'e an employee shall not be compelled to 
retire before he is 60 vears old noc will it he neces- 
sav to gi^'e an employee a letter extending his 
services till he is sixty years’ old.” 

This PoUcv will be implemented from the date of 
this Settlement. 

2 It is further avreed that Shri Saved Mohammed 
s!.aved Abdul Rehman who has retired from tUe 
Panq’a service as on 30t'* November, 1985 atmm- 
ing the age of 58 vears will be engaged bv the 
Bank on contract basis for ten months on a fixed 
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raonthly salary of Rs. 1,000!- per month. Shn 
Rehman will not be eligible to any other benefits as 
nw be available to the other permanent eniplOYees 
of the Bank. The Union, therefore, agre^ to tieal 
the demand referred to this Hon ble Tubunal in 
respect of this employee as settled. 


rttporf SHRl V S Y.^DAV, PRESIDING OFFICER, 
cf NTRvU GOVERNMENT INDUSTRIy\L TRIBUNAL- 
CUM-LABOUR COURT, .TABALPUR (M.P.J 

Case No. CGIT LC(R)(95) of 1984 




3. The parties pray that in view of the above Settle^ 
ment reached, the above Reference be disposed oft 
as settled between the parties and an Award be 
made in terms of the above Settlement. 


Employers in relation to the management of Bilaispur 
Raipu: Kshetriya Gramin Bank, Bildspur (M.P.) 
and their workman Shri Samundar S ngh Rajwade,, 
VilDge IJnTori, Post Office Hardikala Tona, Distt. 
Bilaspur (M.P.). 


Bombay, 

.Dated : 2nd November, 1987. 

For Bombay Mercantile Co-operative 

Bank Employees’ Union 

Sd.i- 

(M. Shah Alam Khan) 

General Secretary 

For Bombay Mercantile Co-operative 

Bank Limited 

Sd.l- 

(J. T. Basrai) 

General Manager 


APPEARANCES ■. 

For workman—Shri S, K. Gangele, Advocate. 

For management—Sh.'i G. C. Jain, Advocate. 

INDUSTRY ■■ Banging DISTRICT ; Bilaspur (M.P.) 

AWARD 

Dated, the November 18, 1987 

The Central Government in the Ministry of Labour vide 
Notification No. L-12012/89/84-D.I1 (A) dated 21st Novem¬ 
ber, 1986 referred the following dispa.e to this Tribunal, 
for adjudication ;— 


Witnes : 

Sd.l- 

(Akbar Janab) 
Witness : 

Sd.l- 


“Whether the action of the management of Kshetriya 
Gramin Bank, Bilaspur in terminating the services 
of Shri Samunder Singh Rajwade, sweeper-cum- 
walennan w.e.f. 11-2-84 is justified ? If not, to 
what relief is the workman concerned entitled ?” 


(Mrs., C, D’Souza) 

BEFORE THE PRESIDING MEMBER, THE CENTRAL 
GOVT. INDUSTRIAL TRIBUNAL NO. 1 BOMBAY 

Re. ; Order No. L-12012|59!86|Div. A of 12th May 1987. 

Ref. ; 17 of 1987 

I, Sayed Mohammed Sayed Abdul Rehman state that the 
case of my retirement by the Bank on attaining ibo age of 
58 years was filed by Bombay Mercantile Co-opevasive Bank 
Employees’ Union, and referred to The Central Government 
Industrial Tribunal No. 1 Bombay. 

The. Union and the Bank's management have now arrived 
at a settlement in the dispute. I am fully agreeable and 
satisfied with the terms of the settlement between the bank 
and the Union in my case. 


2. Non-con.troversial facts of the case are that the work¬ 
man Shrt Samunder Singh Rajwade was appoinied by the 
Bilaspur Ra pur Rural Bank on temporary basis as Sweeper- 
for sweep ng the office on daily wages on 21-6-1982 @ Rs. 12 
per day. His services were terminated with effect from 
1 1-2-1984 on the ground that he had interfered with the 
banking cash transaction by placing Rs. 100 Notes for the 
purpose of exchanging into smaller Notes in the drawer of 
the Manager in h’s absence. When the decount , was found 
exces.s Branch Manager enquired- into the rriatter and the 
matter vras reported to the Chairman and the Chairman termi¬ 
nated his service. 

3. The case of the workman further is that; he was falselv 
implicated on the above charge by the Manager for his 
own fault of mixing the ill begoten amount in the bank cash. 
He was coerced to give the alleged confession as his admis- 
s’on before the Chairman under threats. 


Yours faihfully, 

Sd.i- (in Urdu Language) 
(Sayed Mohammed Sayed Abdul Rehman) 
Dated 2r.(i November, 1987. 
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S.O. 3505.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, Jabalpur (M.P.) as shov/n in the An- 
nexure in the Industrial dispute bel'.veen the employer in 
relation to the management of Bilaspur Raipiir Kshetriya 
Gramin Bank and their workmen, which was received by 
the Central Govenrment on the 24tb November. 1987. 


4. He has further pleaded that firstly his termination 
amounts to retrenchment and since proivsion of Section 25-F 
of the I. D. Act have not been complied with he is entitled 
to be reinstated with full back wages. Secondly his termi¬ 
nation amounts to removal from service with stigma attached 
which could not have been done w'ithout holding a domestic 
e.-qiiiry. He was a fuil time worker and not' a part lime 
employee as alleged by the management, 

5. rile case of the management is that his services we e 
terminated for the saffi misconduct and he was paid the 
necessary retrenchment compensation. He was purely a 
part time temporary employee. In any case, he has been 
paid the ret'enchment compensation. He was usefully em¬ 
ployed in spare time elsewhere. No evidence was lead to 
from the last contention. 

6. In supno t of them case management has examined two 
Managers S/Shri M. L. Tandon (MW-1) and N. K. Jain 
(MW.-2) who have proved documents Ex. M-i, Ex. M-2, 
Ex. M-3, Ex. M-3A and Ex. M-4. On the other hand, work¬ 
man gave his statement and proved documents Ex. W-1 and 
Ex. W-2. 

7. T have gone through the evidence and documents on 
^coTd. No donbr the workman was a part time employee 

Rs. 12 ner dav though he was paid weekly on his reoue.st. 
The question arises whether the nart time employee is a 
‘workman’ within the meaning of Sec. 2fs> of the L D. Act. 
Law on the point has been discussed" by learned. Author 
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pute' Third Edition Vol. 1 at page 377 in the following 
words :— 

“ The definition of the term ‘workman' includes a casual 
worker and a seasonal worker also. More so when 
a casual worker is entitled to wages if he reports 
for work, notwithstanding that no work w'as given 
to him. But the employment of casual workers 
appointed only for a specific period or for a parti¬ 
cular work automatically conies to an end; and 
there is no rule or law which contemplates that 
such an employee must be given work again by 
the employer. But he cannot be denied retronch- 
ment compensation under section 25-F if he satis¬ 
fies the requirement of section 25-B of the Act.” 

Fiom the above it is crystal clear that even a part time 
employee has a master and servant relation and he is em¬ 
ployee of the management within the meaning of S, 2(s) 
of the 1. D. Act. 

8 . Next question arises whether even a part time employee 
is entitled to the benefit of Section 25-F of the I. D. Act ? 

9. It should not detained me much on the point since 

the management has proved vide Ex. M-3-A and Ex. ;vi'-4 
that the workman was paid the retrenchment compensation 
and pay in lieu of notice Rs. 180 on his termination, d'he 
workman’s den’al on the point cannot be accepted in view 
of these document. In the alternative the workman 
has contended that the management failed to give notice 
to the Central Government as required under Cl. (c) there 
fore Section 25-F of the I. D. Act have not been fully 
complied with. In this regard, learned Author Shri O. B. 
Malhotra in his book “The Law of Industrial Dispules” 

Fourth Edn. Vol. II at page 1350 has commented that the 

purpose of this notice is to enable the Government to 

take conciliatory proceedings or make reference for im 
adjudication or take such other steps permis-sible under 
the Act and in public interest. Hence, where there are 
conciliatory proceedings and reference for adjudication has 
taken place there is no further question of notice to GoreMi- 
ment about the retrenchment. In these circumstances the 
plea of the workman is also without substance. 


10. Last question is whether the termination of the work¬ 
man amounts to dismissal with a stigma attached. Admit ieJiy 
the workman had worked with the management from 
21-6-1982 'o 11-2-1984 as part time worker. It is the care 
of the management that he had misconducted himself and 
admitted his guilt. Therefore his services were term'nated. 
This certainly amounts to dismissal with a stigma attached. 
Such a dismissal to my mind could not have been done with¬ 
out holding some sort of enqifiry and after finding the charge 
or allegation proved. This has not been done in the instant 
case. Therefore, to my mind termination is liable to be .set 
aside on this ground alone, 

11. Further plea of the management is that they have lost 
confidence on the workman on account of the dishonest act, 
false allegations against the two Managers and denial of his 
voluntary confess’on. Therefore he should not be reinstated. 
1 find some force in this contention. Therefore proper cou se 
would be to allow the workman some amount for his part 
time service by w'ay of compensation. I am of the opinion 
that 15 days pay for every completed year of his service 
would meet the end of justice. I therefore answer the refe¬ 
rence as under :— 


Thai the action of the management of Kshetriya Gramin 
Bank. Bilaspur in terminating the service.s of Shri .Sarminr’er 

Singh Raiwade, sweener-enm-waterman v-.e.f, 11-2-84 Js rot 

justified. But looking to the facts and circitni-tances of the 
case be is not entitled to be reinstated and instead he be 
paid 15 days pay for every completed year of service from 
the date oC his appointment till the date v>t' his termination. 
No order a.s to costs. 

V. S V.\r 3 AV, PiesKling Officer 

[No. L-12012/89/84-D.ll (A)/D.1V (A)] 
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S.O. 3506.— in pu.suanco of section 17 of the Industrial 
Disputes Ac., 194/ (14 o.i 1947), the Central Government 
hereoy piiDiijhcs the award of the Cent.al Government 
Indust.ial i riouiiai. No. I, Bombay-i, as shown in the Anne- 
xure in trie inaustr.ai d spute between the employers in 
relavion to the management of Life Insurance Corporation of 
rndia and iiiei: vvoranven, winch was received by the .Central 
Gove.ninent on the 24th November. 1987. 

ELi ORF i'HE CEN LRAL GOVERNMEN t INDUSTRIAL 
TRbBUNAL NO. I, AL BOMBAY 

Reference No. COl l -lO of 1986 

PARUE 3 : 

Employers in relation to the management of Life Insu¬ 
rance Corporation of India. 

AND 

J'heir workmen. 

AFFHARANCHS : 

'For the Management—Mr. Dharwadkiir, Advocate. 

f-or tiiC Wvwkman—Mr. Deo, Secretary, Insurance Em¬ 
ployees Aisociaiion. 

INDUSTKF ■. Insurance STA’IE ; M'aharashtra 

Bombay, the iOth day of August 1987 
A'v\/\RD 

'I he d.sptvte which is rcle.tcd to this Tribunal for adjudi¬ 
cation ieiuw,s to die removal irorn service of liie woikraan 
Shri S. M. C.'.okscy. Assistant in. the P.F.S. Department of 
the bomuay DiViSiOiuil Oiiice of ilie Life Insurance Corpora- 
1 . 0,1 or ir.dia on ti.e g ound of unauthorised absence on 5 
occasions dining the period from 4-1-1983 to 5-9-1983 and 
late r.aendance on several occasions during the period from 
January, 1983 to iNovember, 1983. 

2. The workman remained absent for 5 days from 4-1-1983 
to 8-1-1983, for 4 days bom 9-3-1983 to 12-3-1983, for 6 
days irom 16-5-1983 to 21-5-1983, for 7 days from 21-7-1983 
to 27-7-1983, and for 5 days from 30-8-1983 to 3-9-1983. 
On the first three occasions, he remained absent in an un¬ 
authorised raanne: on account of sickness, but produced a 
rr:edical-cum-fitne,!s certificate after resuming his duties. On 
the fourth occasion, he remained absent on account of his 
wife’s sickness without giving intimation of absence in time. 
On the fifth occasion, he remained absent on medical ground, 
but without proper intimation and did not submit fitness 
certificate while resum-'ng hi.s duty or thereafTr. Lie was 
late in attendance on 4 occasions in January, 8 occasions in 
February, seven occasions in March, ten occasions in April, 
six occa.sions in JMay, seven occasions in June, Seven Occasions 
m July, six occasions in August, seven occasions in September, 
thirteen occas'ons in Oc ober and nineteen occasions in 
Nov/eaiber, i983. On these allegations, the Senior Divisional 
Manager served on the workman, a charge-sheet-cum-show 
caui:e non'ec da'eci 23rd December. 1986 (Annexure D to 

L2>e Siaeinent of Claim of ilie Workman). Tn the charfte- 
'heel-ci'm stiow cause notice,, after iecitir).g the above men- 
tioneJ rac:.s, the Senior Divisional Manager stated as 
follows :— 

“Tha' m yo’jr nforeiaxi actf^ you have shown utter dis- 
regarded to tlie office discipline and have acted in 
Q. nxariXier prejudjctal l,o the good conduct as alsc^ 

have violated the provisions of Regulations 21 and 
30 read toget'ner with Regulation 39 of the Life 
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Insurance Cpiporation of India (Staff) Regulations, 
1960 for which any one or more of the penalties 
set oui in Regulation 39(1)(a) to (g) of the Life 
Insurance Corporation of India (Staff) Regulations 
1980 can be imposed on you ?” 

“Now therefore, after having considered the records of 
the case, I hold you guilty of the charges mendoned 
above and for good and sufficient reasons propose 
to impose upon you a penalty of removal from 
services of the Corporation m terms of provisions of 
Regulation 39(1) (f) of the Life Insurance Corpo¬ 
ration of India (Staff) Regulations, 1960 


Oider, it was passed under Regulations 39(1) iof the Li^e 
inou.ance v^orporauon or iiidia (Siali) keguihuoiis, 19oJ, 
he.emai.er iej.errca to as the 'Reguiaiioiis’. Clause 1 of 
r^eguianon Si/ prescr.ues tiie petiaiues wiucii caff oe imposed, 
tor g^od and sumcicni leasoiir, on an einpioyee jiviic) commits 
a Uicacn ot regulations of tiie Corpoiaiion or [who displays 
negligence, ineuiCieiicy or maoieiice .or wno kffowipgty does 
auy.iuug uetrimetiial lo the iiuereSt of the COrpoiaiion, or 
coiuiiL-iiug With Uic insti'ucucns or who commits! a meach of 
liiSCipiiric, or is guilty of any otiiqr act prejuffiCial to good 
condjci. ihe penalties which inffy be luipoied are—fa)- 
ceiisute; (b ) wiinnoidiiig of one Or more iiicrffments either 
pe.ujunenity or for a specitied period; (c) recovery from pay 
or suen oiner aiuount as may be due to him iot ffie whole 


“However, before proceeding further in the matter, I 
he-eby call upon you, Shii S. N. Cihoksey, Asstt. 
SR No. 405189 PHS Dept. Gulestan Building Bom¬ 
bay Divi. Office to show cause in writing wijnn 15 
days from the receipt hereof as to why tne penalty 
as proposed above snould not be iniliCied upon you. 
If no cause is shown within the stipulamd per:od, 

I shall presume that you have no repiesenta ion 
to make in this behalf and shall proceed fuahe.' 
ex-parte.” 

3. To this Charge-sheet-cum-show cause notice, the work¬ 
man submitied his lepiy on 19th January, 1984 pointiug out 
to tne sienior Divisional Manager that he was already charged 
for unauthorised absence from 4-1-83 to 8-1-13, 9-3-83 to 
12-3-1983 and 16-5-1983 to 21-5-1983, as also lor late atten¬ 
dance during January to M'ay, 1983 by a charge-sheet seiied 
on him on i5th July, 1983, and that he had explained and 
t.ven cause satisfac.oriiy vide his letter dated 27th ■ yVugust, 
1983, and categorically stated that the repeiiiicn of the said 
charges in the charge-sheet/show cause notice unde, reply 
was redundant and did not call for any comments from h.m. 
As regards the additional grounds mentioned in the charge- 
sheet-cum-show cause notice under reply, he asserted that he 
had sent the letters of intimation and it was possible hat 

those letters might have been lost in transit or misplaced in 
office. He also assured the Senior Divisional Manager that 
hence forth he will ensure due receipt of his intimation. As 
regards his late attendance during January-November, 1983, 
he slated that late attendance was due to the fact that he had 
to accompany his wile to their family doctor. He also stated 
that though he happened to be late on more tlian two occa¬ 
sions in a month, he never availed of any casual leave, that 
He always attended h s office at the earliest t ne rnd not at 
11.30 A.M. as allowed twice a month as per the rules of 
the Corporation and that he did not avail of the liberty of 
leaving office on any occasion and never allowed the work 
of the office to suffer. 

4. After the receipt of the aforesaid reply no enquiry into 
the charges was held and the Senior Divisional Manager in 
h's capacity as the d'seiplinary authority straight away p o- 
ceeded to pass the following order on i3th February, 1984. 

“Whe.''eas a Charge Sheet-cum-Show Cause Notice dated 
23rd December 19^13 proposing a serialry of Re¬ 
moval from the services of the Corporation v/as 
duly issued to Shri S. N. Chokrey. Assistant SR 
No. 405189, PHS Department, Gulestan Build'ng, 
Bombay Divisional Office, on account of his un¬ 
authorised absences and late attendances as detailed 
in the said Cha''ge Sheet-cum-Show Cause Notice ; 

And whereas the delinquent employee submitted his 
reply dated I9th January, 1984 ; 

Now therefo"e after hav'ng considered the records of 
the case I find Shri Choksey guilty of the Charges 
levelled against him. Accordingly, for good and 
suffic'ent reasons I have decided to irnpo‘'e upon the 
said Shri S. N. Choksey, Assistant, SR No. 405189, 
PHS Department, Gulestan Building, Bombai' Bivi- 
s’onal Office, the proposed penalty cf Removal from 
the services of the Corporat'on which I hereby do 
under the provisions of Regulation 39(1) of the 
Life Insurance, Oorporation of India fStaJTI "Ref¬ 
lations, 1960 . with effect from the day following 
the date of this Order.” 

5. The order removing the workruan from the service nrast 
be quashed for several reasons. The lirst and fore-most 
reason is that no enattirv was held info the charges before 
removing the workman from service. As mentioned in the 


or pu'it of any pecuniary loss caused to the Corporation bv 
negi gcnce or breach o'r orders; ■ (d) reductioff tq a lovve? 
sere.ee, or post, or io a lower time-scale, or loja lower stage 
m a tune-scaie; re) compuisory retirement; (f) jremoval from 
service which shall no't ce. a disquaiirication tffr lature em- 
pioyi.ient; and (g) ^dism,bsal. Clause (2) further lays down 
ihai no order imposing on an employee any of the penalties 
speciied in clauses (b) to (g) of sub-ieguiatibn ( 1 ) supra, 
snail be passed by the disc.phnasy autnoriiy! specified m 
Sciieddie 1 wuhout "the charge or charges being jcomniunicated 
lo inm in writing and wuhout his having!been given a 
reasonable opportunity of defending himself ; against such 
charge or chaiges and of showing cause aga'hst the action 
proposed 'CO be taken against him. Sub--egalaHoi? 3 permits 
the GKcipiina:y authority empowered to irapo|iC any of the 
penalties iiom (b) to (g) to enquire into such -of the charges 
as are not admitted euner itself or appoint a board of en¬ 
quiry or an enqu>v officer for that purpose, : Sub-regulatron 
(4) mentions the circumstances in which the procedure pres¬ 
cribed in sub-tegulation (2) need not be followed. It reads 
as follows .— - 

“(4) Notwithstanding anything contained ; in sub-regula¬ 
tions (1) and ( 2 ) above— 

(i) Where a penalty is imposed on ah employee off 
the grounds of conduct which haej led to a con¬ 
viction on a criminal charge; or i 

(ii) where the authority concerned b satisfied, for 
reasons to be recorded in writing; that it is, not 
reasonably practicable to follow i the procedure 
prescribed in this regulation; or . 

(iii) where an employee has abandondd his post, the 

disciplinary authority may consider! the circumstan¬ 
ces of the case and pass such oilderk thereon as 
it deems fit.” ! 

6 . Admittedly, none of these circumstances exists in the 
present case. It is also difficult to accept the! cohtentibn that 
the workman had admitted the charges levelled against him 
in his reply dated 19th January, 1984. As mentioned above, 
Ihe workman had pointed out that no disciplinary proceed¬ 
ings could be taken against him in respect jof the so-called 
unauthorised absence on the first three ocUasions and also 
for late attendance during the period Janpary-May, 1983. 
He had also asserted that even on the next ttifo occasions, 
he had sent intimations about his absence. He aslo gave an 
explanation about hfs late attendance and brought to the 
notice of the disciplinary authority that he had not availed 
of any casual leave, which could be set off agiiinst the late 
attendance as per rules It may be that! he might have 
stated in his reply that he would be mfn'e particular iitv, 
getting acknowledgements of his intimafio|ns land had re¬ 
quested the disciplinary authority to consitler his reply in 
good spirit and take a lenient view. Th.-if hoivever, does 
not mean that he admitted the char,ges levdiledi against him, 
thus dispensing with holding of an enquiry i cohteronlafed by 
sub-reeulation 2 of Re.gulation .39. A depnffrtruenta! enquiry 
was pb'Oh’telv ne"essary and the dismissal jordpr which was 
pa-srd ndthout holding any enquiry, -gs conttemnla'ed by sub- 
reoptafion 2 of regulation 39 was illegal ahd deserve^ to be 
quashed. 

7. The second ground which a'so goes tb *he root of the 
mat-er is that the disciplinary arihtoritv iw'hile issnintr the 

chaT<-e-sheet-c.nro.sfiO’j/-cpnse. notice bad already held the 
V'orkman ■’uilfy of the charges mentioned iff the charce- 
sbret I have onofed above fho relevant recital in the 
charve-st-eet-cptn-sho-v-caiice rto»ice. Pveh beifpre receivinS! 
th<" reply from the v-o-kmao, the di'sciplinarv authority had 
made up his mind about the guilt and on! that basis e=ii«d 
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upon the workman to show cause against the proposed 
penalty. As held ^aborve, an enquiry into the charges was 
absolutely necessary and without holding such enquiry, the 
disciplinary authority could not have held the workman 
guilty of the charges levelled against him and could not 
have called upon the workman to sliovv cause against the 
proposed penalty. In fact, no penalty could have I'een 
proposed at that stage which could have been done only 
after the charges levelled against the workman were either 
proved or were admitted by the workman. The assumption 
of guilt in the show-cause notice therefore vitiates the whole 
enquiry and renders the dismissal order illegal. 

8 . Moreover, as rightly contended by the workman, the 
charge-sheet included several charges for which he was 
already impliedly exonerated. It appears that in respect 
of unauthorised absence on the first three occasions men¬ 
tioned in the charge-sheet in question and late attendance 
during the period January-May, 198.1, a show-cause notice 
was issued to the workman on 1.5th July, 1983. A copy 
of the show cause notice is annexed as Exhibit ‘B’ to the 
Statement of Claim. To this show-cause notice issued by 
the Senior Divisional Manager, the workman gave a reply 
on 27-8-1983. In that reply, the workman stated as 
follows:— 

“As regards my absence on three occasions pointed 
out by you, I may explain in that I was really 
suffering from ill-health during the relevant period 
and moreover I had promptly sent leave note on 
each occaision. However, medical certificate was 
not sent in advance because the period of absence 
was short each time and hence medical-curh- 
fl’ness certificate was submitted while resurrjing 
my duties.” 

He also pointed oat that his late attendance was invari¬ 
ably marginal about 10 to 15 minutes only and gave 
cause for those lapses. He also asserted that he had not 
taken any casual leave which was to his credit nor did 
lie take advantage of coming late by about an hour as 
per rules. He also requested the senior Divisional Manager 
to treat bis absence of 15 days as privilege leave and to 
debit necessary piivilege leave to cover his late attendance 
£is per the rules. After this reply, no disciplinary proceedings 
were taken against the workman. As averred by the 
workman in his Statement of Claim, he was paid full 
salary for the so-called three unauthorised absences. This 
ca egorical nsssrtmn in t'’e Statement of Claim is not denied 
by the management. There is therefore, substance in the 
contention of the workman that the explanation offerred 
by him was accepted by the management and the defaults 
if any committed by him were condoned. The workman 
therefore, could not have been charged for his unauthorised 
absences and; late attendances til! the end of May. 1983. 
As mentioned above, the char.ge-sheet in question includes 
these charges also. 

9. The disciplinary proceedings in resDcct of these 
charges were clearly misconceived and the lismissal order 
v/hich is based on these . charges as well also cannot be 
sustained. 

10 . As mentioned in the charge-sheet-curn-show cause 
notice dated 23rd December, 1983, the workman was 
proceeded a.eainst foreshowing utter disregard to the office 
d'scinline and for acting is a manner preiudicial to the 
conduct as also violating the provisions of Regulations 21 
and 30 read w'th Resiilatiin 30 of the Life Insurance 
CorporPtion of India (Staff) Regularisation, 1960. There is 
no reference to Re.gulations 2] and 30 in the removal order. 
Regulation 21 speaks about the -cencra! liability of every 
emplove? of the Corporation to abide by the regu'ations, 
to mainfain absolute integrity and devotion to du*v and 
to obeserve, comply and obey all orders and directions 

v^bich rnav from time to time be given to him in the 
courre of his official duties by any person or persons 
under whose rnrisdiction, superintendence or control be 
m?y fot the time hem.g be ntaced. This liability is too .gene¬ 
ral, Moreover, the Re.gulafionc do . not specify in precise 
terms, the misconducts for which minof or maio penalties 
can be inflicted on an employee of the Corporation Regula¬ 


tion 39 which prescribe,s penalties which can be im¬ 
posed on an employee for good and sufficient reasons also 
mentions the misconducts in general terms and lays down 
that Llie penalities can be imposed on an employee who com¬ 
mits a breach of regulations of the Corporation, or who dis- . 
plays negligence, inefficiency on indolence or who knowingly 
does anything deteinjiinal to the interest of the Corporation or 
constructions it who commits a breach of discipline or is 
guilty of any other act pvejudicial to good conduct. Accor¬ 
ding to the management the conduct o fthe workman in 
remaining absent without permission and attending office 
laie amounted to utter disregard to the office discipline 
and acting in a manner prejudicial to good conduct, and 
was violative of Regulations 21 and 30 read with Regula¬ 
tion 39. 

11. The relevant regulation which can be said to have 
been violated by the workman by his absence without 
permission and late attendance is Regulation , 30 which 
reads as follows :— 

“30. (p An employee shall not absent hirnself from 
his duties: without having obtained thei ptenmis- 
sion of the competent authority, nor shall be. 
absent himself in case of sickness or accident 
wittioiit submitting a medical certificate satisfac¬ 
tory to the competent authority. 

Provided that in case of unforeseen eme%eney an 
employee may be allowed to avail of one day’* 
casual leave without prior sanction, subject to the 
condition that the competent authority is promptly 
advised if the circumstances in which prior sanction 
could not be obtained. 

Provided further that in the ease of lepippprary in¬ 
disposition the production of a medical Certificate 
may, at the absolutely discretion of t^ie competent 
authority, be dispensed with, (Z) & 

(3) . , . . . 

12 . As mentioned above, on four put of Ive occasions on 
which the workman remained absent without permission, 
the ground of absence was sickness. Admittedly, before rer 
maining absent, the workman had not submitted a medical 
certificate and sought permission for absence from duty. But 
on each such occasion while resuming duty, he did submit 
medical certificate of fitness. It is an admitted iposition that 
on each oc'yision, the n<idical certificate of fitn:3SB was accep¬ 
ted and the workman was allov/ed to resume; duty. There 
was t,':erefoie, no breach of any regulation. Nd doubt, the 
workman had not obtained prior permission fir absence 
froin duty. But a plain reading of clause 1 Of Regulation 
30 will clearly show that there is no obligation on the em¬ 
ployee to seek previous permis-sion for absence from duty in 
case of sickness or accident. No doubt, in case of sickness 
or acc'dent, the obligation is cast on the employee to medi¬ 
cal certificate satisfactory to the competent aiithdrity. But 
there is no warrant for interpreting this regulation to mean 
that the medical certificate must always be suhtnitted before 
ab-enting from duty. The requirement of isubmitfing a 
medical certificate is applicable to sickness as well as to 
accideof and it is absurd to expect an employee to^ submit 
medical certificate or before meeting with an accident. In 
the c-a^e of sickness also, it may not be always possible to 
submh a medical certificate or seek prior permission before 
absenting from duty on account of sickness, hioeover. the 
second proviso to clause 1 of Re.sulation 30 gives absolute 
discetion to the competent authority to dispense with pro- 
duert'on of a medical certificate in case of teniporary indis¬ 
position. 

13. Moreover, in view of the general principles governing 
grant of leave accepting a medical certificate of fitness pro¬ 
duced In/ the workman while resunying duty would amount 
to sanction of leave and regularising the initially unauthorised 
absen'e. Clauses (a) to to) o-r Regulation 61 lay down the 
genera! rrinciples governing tUe pram of leavg to tlie em- 
plovee Clau'e (f) which i'-, relevant and supports the above 
conclusion reads as follows ■ 

“(f) An employee on leave on medical cbrflflcafe may 
not return to duty without producing a medical 
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certificate of fitness. 1 he competent authority may Jj- afRfrfW affsRtToT 

rcqime an employee who has availed ot Iciivc for _ \ 

rea.son.s of health to prodticc a medical ceriilicafo % fraif'fT'T ^ihrrft jjt fTT^TT'’' 

fitness oven tnougli such leave was noi granted on 

medical certificate." 24-11-87 ^ NI'-d I 


14. An empployee on leave on medical certilicale cannot 
return to duty witnout pruduejn^ mcaical certilicale of lit- 
ness. Tne competent autnoniy may require an employee to 
produce a meaicul ccnificaie of fitness even though such 
leave was granted to the empUiyee witfiout medical cerli- 
ficale. 'Ihis piovision coiiteiniflates granting leave wilhout 
initially producing a medical certificate and leaves it to the 

discretion ot me compcteni uullionty to insist upon a 
medical certificate of fitness even though the leave was not 
granted on medical certificate. In the case of an employee on 
leave on meuical ccrulicuie, he nas to produce a medical 
certificate of fitness before resuming duty. 'Iherefore, pro- 
diiclion ot medical cenincaie of fitness at the time of resu¬ 
ming duties after availing of leave for rciisons of health 
would ordinarily suffice to get the leave regularised because 
a medical certificate of fitness contemplates medical ticat- 
ment for sickness. It would be for the competent authority 
to accept the medical certificate of fitness or to reject it. 
In case the medical certificate of fitnes.s is not accepted, the 
absence would be unauthorised, but if the medical certificate 
of fitness is accepted and if the workman is allowed to re¬ 
sume duty, the absence cannot be treated ns unauthorised on 
the ground that no medical certificate was produced and 
prior sanction [permission of the competent authority was 
not obtained before absenting from duty for reasons of 
health. 

15. As mentioned above, in nil the four causes of unautho¬ 
rised absence on medical grounds, the workman had duly 
submitted medical certificate of fitness while resuming duty. 
The certificnlcs wcie accepted and he was allowed to resume 

duty. Not only that but on the first three occasion, he was 
paid his pay and allowances for the period of absence. It is 
thus clear that there was no misconduct or breach of any 
regulations in all the cases of ahsence on medical grounds. 
The dcpartmeifial proceedings therefore, were misconceived 
because on most of the occasions on wliich the workman tvas 
allegedly absent unnulhori,scdl.v, the unaiuhorj.sed absence 
would be deemed to have been regularised and hence in 
fact there was no misconduct at all. Moreover, as behalf 
above, the explanation oii'ered by the workman in respect 
of absence on the first three occasions and late attendance 
during January to May, 198J must be deemed 1o have heen 
acceptpd and hence no departmental enquiry in respepcl cif 
these charges was competent. In view of this, the question 
of allowing the management to prove the charges in these 
proceedings does not survive at all. As a matter of fact, 
as held by me above, there was no misconduct in respect of 
the absence on the ground of health. 

16. In the result therefore, it is declared Ih.at the action 
of the Life Insurance Cori’opi inion of India, Bombav in 
teminating the services of .Shri S. N. Chok.sey, Assi.sfant is 
not justifi^ and that the woikman is entitled to be reinstated 
in service with full back wages. The management of the 

Life Insurance Co'-noration of India, Bombay is qlircctcd 
to rcinsta'e Shri S, N. Choksey in service forthwith and pay 
him full back wages and other incident benefits within one 
month from the pupblication of thi.s award In case the 
amount is not naid wiihin that period, the amiimt nayablc 
will carry interest at the rate of 12 per cent from the dale 
of the award. 

17. Award accordingly. 

M. S. .TAMDAR, Picsiding Officer 
[No, L-17012i.J3jR5-D,lVfA)] 

W.WT. 3507-—SlWtfW STfifftiTR, 1947 
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S.O. .3507,—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Indintiial Tribunal, Jaipur, 
as shown in the Annexiire. in the indtisliial di.spule between 
the management of Jabalpur Nagpur Aanchalik Gamin Bank 
and their workmen, which was received by the Central 
Government on the .241h November, 1987. 

CENTRAL GOVERNMENT INDUSTRIAL IRIBUNAL, 
RAJASTHAN. JAIPUR 

Case No. CIE 34|82 

REFERENCE : 

Government of India, Miiiistiy of Labour & Rehabililta- 
tion. New Delhi Order No. 1201J/77/81-D,Il (A)] 

dated 11th November, 1982. 

In the matter of an. Industrial Dispute 
BETWEEN 

Gramin Bank Employees Union, Jaipur 
AND 

Jaipur Nagaur Aanchalik Gramin Bank, Jaipur 
PRESENT : 

Shri J. P. Bansal, RMJS 
Fop the Union ; Shii R C. Jain 
For the Bank ; Shii C. S Mfihia 
Date of Award : 23rd March 1987 
AWARD 

The Desk Officer, Government of India, Ministry of 
Labour & Rehabilitation. New De.'l'i vide bis above cited 
notification has referred the following dispute to this tribunal 
for adjudication iijs 10(1) of the Industrial Disputes Act, 
1947, hereinafter referred to as the Act : 

“Whether the demands of vvoikrncn of Ihc Jaipur 
Nagaur Aanchalik Gramin Bank, Jaipur for ID 
fixation of ihc Pri'bativsnaiy Period of Clerks, 
Junior Clerks tinj Field Assistants as six months, 
fb) payment of cash allow.ance of Rs. 25 Cycle 
allowance of Hs. 29 and eJTicialing allowance at 
20 per cent of pay for working in higher grade 
(c) grant of leave fare concession o,ice in two 
years up to the limit of 1500 kms. of travel are 
instilled 7 If nol, to what relilef arc the woil.nien 
concerned eniilli-d 

2. It may be mentioned at the very outset that thiee 
demands covered under the foregoipg head (bl in the refe¬ 
rence have been met with the result tout they no longer 
for the subject natler of the dispute before me, I have to 
confined my.sclf onli' to iwe demands respectively coveied 
under the heads (a) and (c) in the reference. 


3. In the smiement of chim filed by Gramin Bank Emp¬ 
loyees Union, hereinafter referred ft' as the union, on I'ehalf 
of the employees, it has been mentioned that the employees 
arc in the employ of Jaipur Nagaur Aanchalik Gramin Bank 
Jaipur, heremafter referred to as the Bank. In the area 
overed bv the bank it does similai business as is done by 
other banks. The employees themselves discharge duties and 
perform functions which are discharged and performed by 
the employees working in other banks. As regards the first 
demand covered by head la) in the reference it has been 
.alleged that the present po.sinon in Ihe bank is that the emp¬ 
loyees arc kept on probation m the first instance for one 
year. This pcfind of one ycai is liable to the extended for a 
period of su months. This is a practice which is not followed 
in other banks. The position in other banks is that the period 
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ul prulnit'oa in oiil> lor si\ raorlhs at tile end of which 
an employee gels atitoniaticiilly coiilunicd. As regards llie 
seeond tlenianii cosercd by head (Cl in the inference, il lias 
been alleged that ihe facility concerning leave fare cmies- 
sion in two years nplo a limit of 15U(l hms. of tiavelling in 
admissible to the employees of other hanks. This facility 
cannot be denied to the employees of the present bank. 

4. In the reply lilcd on behalf of the bank il has been 
admitted that the emr'loyces are in tlie employ of the bunk, 
it has been alleged that there is no siiiiilarity between the 
tiinetion.s of the b;mk and those of other hunks. 1 he pro' 
bation period has been piovided for under the Rules of 1981 
whicli ure applicable to the bunk, The Rules ctinnol be 
.subject to Ihc amendment. It has further been alleged 
that the emoluments of the employees of the bank 

arc fi.\cd by the Rescivc Bank, keeping in view the emolu¬ 
ments and service conditions of the Slate Government emp¬ 
loyees in the region concerned, 

Demand No. 1 : 

5. No evidence has been produced in this case from either 
side. I have to place reliance upon the documents in the 
light of tile arguments advanced before me. Shri R. C. 
Ja.n, learned represcntiilive, appearing on behalf of the union 

has refeircd me tn tlic text of the paragraph 495 of the 
Sha.s'ri Awtird as also to the te.xt of the paiagraph 21.18 of 
the Desai .'\ward. He contends befo'c me that as per the 
Shastti Award ihe period of probation is .six rr.'onths. This 
period of six months ns per Desai Award is liable to be 
e.x ended for a period of three months only in o case where 
the work of the employee is not found satisfactory. These 
awards arc applicable to the employees of tlic other bunks. 
He contends that these nw'iirds should be made applicable to 
the employees of the bank. He has also contended before 
me that wliile fixing the service conditions and emoluments 
of the employees of an indti.stry the iribunul lia.s to keep in 
mind the emoluments and .service conditions in other in¬ 
dustries of similar natuie in the region. This principle of 
industry-ciim-rcgion has been levoluted to the pedestal of 
certainly. As again.si tills Shri C. S. Helita lea.-ned lepre- 
scntativc. appearing on behalf of the bank has referred me, 
to section 17i2) of the Regional Rural Banks Act 1976 
wherein it has been provided that no judgment, awaid, 
dec ee, decis'on or order of any tribunal, court or Authorit.' 
made before this Act of 1976 came inio force, can be made 
appliablc to Ihe Regional Rural Bank and for that matter 
to the bank itself. Hence, be contends, the Shasiri and Desai 
Awards cannot be made applicable to the employees of the 
bank. I have given my careful consideration to the rival 
contentions in irder lo arrive at ihe correct conclusion in the 
case. The contention advaned before me by Shri Jain ap- 
ocais to be conecl. It is not in dispute before me that Ihe 
bank liamiacts business winch is .similar Ui the busines (raii- 
nclcd by Ihc other banks in the rcg'on. It is also clear from 
the record that the employee discharge duties and perform 
I unctions such as those which are ^l'■scha^ged and pc'forrred 
by the employees of Ihe oilier banks. In these circiim.stanees 
1 see no reason whv an\ di.sciiminatiiin should be rractised 
against ihc employees of the hank. Anart from this Sh'i 
.lain has taken assistance Gom the Desai .Award and Shastri 
.\ward loi the view noirif he has cani'ashed before me. He 
doe.s nni seen the implcmenh'iiion of these two awa"ds as 
such, 1 he principle of iiulusiry-ciim-rejtion is a principle 
which IS tn he given effect in a case of this type. I, there¬ 
fore. hold that this demand is a reasonable one. 


Demand No. 2lC) 

6. Shri S. r. Mehta has frankly conceded before me that 
this facility with regard to leave fare concession has been 
unnioved by die Central Government but ii has not been 
made applicable lo the employees of the hank because such 
facility IS noi .tvailiible tn the Government cmnloyees in the 
region This coipention goes to shw that Ihe dc.mand is 
verv rea-onahle. The implementation of Ihc scheme anpiov- 
cd hy the Centiul Ciovernment cannot be made dependent 
upon die availability or otherwise of this farilifv lo ihc 
•state Governmeni emnlovecs in rhe reg on The Reseivc 
B.ank m the Central Government h.as to rnke into cons'de- 
riifnn the service conditions and emolumenis which arc ap- 
nlic.ihlc to dll' 'it.lie Government emplovs'cs n the region. 


hut the .service condilions and emoluments of the State Gov¬ 
ernment employees cannot be looked upon ns a doci.sive fac- 
toi in the madei of granimo such a facility to the employees 
oi the hank. Ihis demand is also I'c.isonablc and deserves 
to he accepted. 

7. 1 make the awaid in favoii." of the employees and 
against the bank to the effect that the bank shall hx the 
pe iod ol si'oonlion ol clerks, Junior clerks and Field Assis- 
■ anls for s months subject to Ihc cundilicii that uhe e be had 

finds the work of an employee upsatisfactorv this period of 
probaliori shall be Fable lo the extended for a fur:her period 
of th'ce monllis and further the bunk .shall g.aiit the faci¬ 
lity of leave fare concession once in two years iipto the 
limit of 1500 kms. of travel lo its employees subject, of 
cour.se, lo the usyal conditions 

8. The award may be sent to the Central Government for 
publication as per law. 

J P. BANSAL, presiding Officer 
[No. L-12012,177:81-D.II(A),D.lV(A)j 

*171.OTT, 3508-—iiWrMi arfqfTW, 1947 

( 1947 14) IFRT 17 % Jf, 

% HTSTJ 

3lt?- ^ fff-RR 

SfhfrftT'Ti tw? if 3TfERi7;nr Tp[j^ % qf^ qrt 

SRniw TRrff iff 7TTT7TT RtT 24-1 1-1987 

*FT RFiT ^3rr (TT I 

S.O. 3508.—In pursuance of section 17 of the Industrial 
Dispulos Act, 1947 tl4 of 19471, the Central Government 
he.eby piibl .shes the award of Ihe Industrial Tribunal. Jai¬ 
pur, as shown m Ihe Annextne, in the industrial dispute bet¬ 
ween the management of Marudhur Khetriya Griimin Bank 
and their workmen, which was received by the Central 
Governmeni on the 24lh November, 1987. 


ctntral governmhnt industrial tribunal. 

JAIPUR 

Case No. CTT-17:85 

RF FERHNCE : 

Governmeni of India, Ministry of Labour, New Delhi 
Order No, L-12012/89/84-D.li (A) dated 16-4-85. 

In the matter of an Industrial Di.spute 

BETWEEN 

Shri Banwari l,al Goswami represented by Gramin Bank 
Employees Union. Jaipur. 

AND 

Marudhar Khetriya Gramin Bank, Churu. 

PRESENT 

Shri J. P. Bansal, RHJS. 

For the Union Shri R, C, Jain 

For the Management 

Date of Award : U February, 1987 

AWARD 

The Desk Officer, Government of India, Ministry of 
J.aboiir, New Delhi vide its above cited notificat'on has lefcr- 
red the following disptTe to this tribunal for adjiid'cation u|s 
10(1) of the Indtislrial Disputes Act 1947, hereinefter refeircd 
fo , 1 s Ihc Act ; 

“AVhclhcr the action of the management of Marudhar 
Khetriya Gramin Bank, Jaipur In terminating thfl 
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servii.es of Shri Banvvaiilul Gosvvarai, u Class IV 
cmpl(.)>ee, v.'.e.i. 30-y-fy3 is jusliiied V 11 nol, lo what 
I'CTcl IS he cnti.leil V" 

2. In the slaieincnt o£ claim filed hy Gramm Bunk, ctii- 
ployccs union, liereinafler leleried vo ns the Union, on l•'cllldi' 
ol the employee Shri Banv,ari Lul. it has been alleged that 
the employee was employed as a daily wage worker on a 
rcmunernlion of Rs, 5\- per day in ihe ofiicc of Maiiidhar 
Kheinya Gnujim Bank, Chiirii, hereinaiter lelerred lo as the 
management. T'he employee was made lo work as Massen- 
ger, walciboy. Sweeper and a Biocoss Server, The work of 
Peon was taken from him. He worked from 9.00 a m. to 
6.0d p.in. The employee worked from 16-12-80 to 30-9-83. 
It wa.s on 30-9-83 that the sei vices ol the employee were 
terminaied hy ihe management. No notice was given to him. 
No retrenchment compensation was paid to him. The 
management after terminating the services of the employee 
employed other person as its employee. The provisions of 
Section 25F of the Act were not complied with. 

3. In the reply filed on behalf of the managemcnl it was 
admitted that the employee was working with the manage- 
ment an a daily wage worker. It was, however, den ed that 
the work of Peon taken from him and he worked for a pei'invl 
of 240 days. It was, however, udmi'ted that the services of 
the employee were ptil an end to on 30-9-83. 

4. In support of his case the employee Shri Damvari Lai 
has filed his allidavit wherein he has reiterated he facts men¬ 
tioned in his riatemcnt of claim. He slates that he was em¬ 
ployed with the management on 16-12-80 cm ihc salary of 
Rs. 3.50 paisa per day. This remuneration was increas^'d 

to Rs. 5 per day. His services were terminaied on 30-9-83. He 
U'cd to work 8 hours a day. No cioss-cxaminaiion has been 
levelled a* th's witness for the simple reason that the manage¬ 
ment allowed the tribunal to proceed exparle against it. 

5. A perusal of the record goes to show that the emnJoyec 
was employed with the management as a daily wage worker 
on 16-12-80 and thereafter he continued to work with the 
management until 30-9-83 when his service.s were terminated. 
At that time neither notice nor retrenchment comneiisaiion 
was given fo him. 'There is no reason lo d'shclicve t’’'* 
stalem‘'nt that he worked for moie than 240 days. The* 
provisions of Section 2.5 F of the Act have not been complied 

with. 

6. In the circums'ances delailrd above T make the aw.trd in 
favour of the cinnloyec Shri Banwai'i 1 al and renin't the 
management to the effect that the emplovce .shall he rein¬ 
stated in service with full back wages w.o.f. 30-9-83, 

7. Let the award be sent to the Central Ciovernment for 
publication unde^ Section 17(1) of the Act. 

J. P. BANS.AL, Presiding Officer. 

[No. L-12012/189/84-D,II (A)/D.1V (A)] 
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New Delhi, the 4th Docemher, 1987 

S.O 3509.—In pursuance of .section 17 of the industrial 
Dispiuc'j Act, 1947 (14 of 1947), the Centra! Government 
hereby publnhcs the awa'd of the Industrial Tribunal, Juiniir 
as shown in the Am exurc in Tie Industrial Disnu'e between 
the eni ilovcrs in relation to the management of Maiwnr 
Gramin Bank, Pali and their workmen, which was rcceiiei 
by the Central Government on the 24th November, 1987. 


CLNTRAL GUVlRjviMHNT INDUhTRlAf. 'IRIBUNAL, 
JAIPUR 

ta.e No. CfI-12/83 

REFERliNCE Government of India, Miiiistiy of Labour 
and Kchai-uiiiatiun, Mew Delhi Older No. L-12012/ 
’5/H3-D.11(A) dated 29 9-83. 

In the matter ttf an Industiial Dispute 
BETWEEN 

Sh.i Mangul Das represented by the General Secretary, 
Giain.n Bank Employees Union, Jaipur, 

AND 

Marwar Gramin Bank, Pali 

PRESENT ; 

Shri J. P, Bansal. RHJS. 

I'or the Union-—Shri R. C. Jain. 

For the Bank— 

La c of Awurj ; 17ih March, 1987 

AWARD 

The Desk Officer, Government of Jndia, Ministry of Labour 
and RcnaP.liia.ion, New Delhi vide its above cited nolilicatiou 
has reicned the following dispute lo thi.s tribunal for udju- 
dicaiiou U/s. Itid) of the industtial disputes Act, 1947, 
lic.cin.if er refcii'cJ to ns the Act. 

"Wheiher the action of the management of Marw.ir 
Gramm Bank, Head Office, Pali in terminating the 
set vices uf Sdii'i Mangal Das, Mc-,senger, D'lawrani 
Branch, UKU’ict Jalorc with efieci f,oin 18-5-82 is 
jusTnie.i ? If nol; to what relief i.s the workman 
cincerned entitled ?" 

2. In the .staten.cm of claim filed by the Gramin Bank 
Employees Union, Juipui. hereinafter refened to a* the 
L nion, on behdf of the employee Shri Mangal das, it has 
been alleged lhal the employee was in the employiTtent of 
Marwar Giamiii Lank. Bhawraiii, District Jaloic, hereiiiaflcr 
referred lo as the Bank, in the capacity of daily ra'ed work- 
nian. No worked in that capacity from May 1980 to 17-5-82. 
Though he was .shovn in the records as a pail time worker 
he vvas made io woik for full day by the bank. The work 
of the peon was ttiken froirt 4m, on 18-.5-82 the Manager of 
the Bank at Bhaw'rcni tern-dnated his servi.es. No charge¬ 
s' ec: was given to him. No notice or retrenchment com- 
lien-ution was given lO' him. The Bank ac cd in vio'alion of 
Ihc provi.sTtns contained in Section 25E of the Act. lie had 
alrc.'idy worked lor more than 24T d.tys on 18-5-82. The 
Bank also acted in violation of the provirior..-; contained in 
Sec,ion 25G of the Act. It was prayed that the order of 
termination of seivices he quashed and the employee be le- 
instaicd in service with full back wages, 

3- In reply filed on behanf of the bank, it was admitlcd 
that the employee was in the employ of tlie hank until 
18-5-82 when he himself did not report for duty. It vvas 
afiegej that the employee vvas employed in the bank as a 
Icmpornrv dail\' rated workman. He d'd not vvoik for 249 
davs before the termination of his services. No charge-sheet 
vvas given. No rctrenchmcni compcnsaiion or one month's 
notice was also given. He did not work for full day. His 
only work was to clean the ollice and to simply water to 
the staff of the bank. His work was not satisfactory. 

4. The main question to he answered in this case is whe¬ 
ther the bank acted in violation of liie provisions contained 
in Section 25F of the Act. Il is not in cEsnutc before rnc 
*hat the employee was in the employ of the bank from May 
1980 to 17-5-82. The vouchers of payment produced by 
the bank go fo show that the cnmlovcc worked for pva-e 
ll an 240 days duiing the period from Ttine 1981 to May, 
1^82 when h's services v'e’e termhtated. It is also not in 
disfii'e before me that neilher police nor retrenchment eom- 
reips.Pt'rn was paid to the v.'orkmari at the lime when his 
services were terminated on 18-5-82. The only question is 
whclhcr il is a cn.se of illegal retrenchment. On this point 
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Shri L. R. (iaur deposes to the fa<^t that he is the Oragnis- 
ing Secretary of ftie union which has espoused the cause of 
the cinpsoyee. He states in his allldavii that the work of 
the peon was taken from the empolyce. In his cross-eams- 
mition he slates that it is incoriect to say that the work 
of Ihc employee was comprised only of supplying water to 
the staff of t ie bank and of cleaning the office. Shri Mangal- 
das in his affidavit states that he woiked in the bank as a 
daily raicd workman fxom 1-5-80 to 17-5-82, He used to 
supply water to the staff of the bank, clean the office, dis¬ 
tribute mail on behalf of the bank and run other errands. 
In fiis crosa-cataminalion he stales that he is to work for 
whole day. He used to come to the bank at 9.00 in the 
morning and leave at 3.00 in the evening. He was in the 
bank for whole of the day. 

5. In rebuttal Shri S. K. Juneja, Manager, Admiinstralion 

states in his affidavit that the employee was employed as a 
daily rated tenvorary workman in tie bank. In his cross- 

examination he slates that he was not posted at Bhawrani. 

He furlhof states that the departmental enquiry was held 
against the employee The enquiry report has not been pro¬ 
duced before the tribunal. He states that u written warn¬ 
ing was issued to the employee. No such warning is also 
before the tribunal. Shri S. D. Chouhan. Branch Manager, 
slates that the empolyce was not employed as a regular 

peon. He did not work for 240 days. His statement is 

given a line from the documents produced by the bank itself. 
In his cross-examination he states that no attendance was 
marked in the attcndcnce register of the empolyce. The pay¬ 
ments were mode on monthly basis. At the time of termi¬ 
nation of services no letter of termination was given to the 
employee. He furlhcr states that the bank has not kept any 
record with regard to the days of work of the employee. 
The employee did not give his resignation from the post 
.which he held in the bank. The statements of these witness 
produced by the bank are not worthy of reliance. It was 
the duty of the bank to maintain the complete record of 
the work done by the empolyce during the reriod of two 
years he was in the service of the bank. Whatever record 
has been produced goes to show that the enifwlye worked 
for more than 240 days during the relevant period. 

6. It is clear fro mthe evidence as also from the record 
produced that the cmploeyc Shri Mangaldas was in the ser¬ 
vice of the hank for more than 240 days during the 12 
months immediately preceoding the date on which his ser¬ 
vices were fciniinaled. Since neither wages nor notice in 
lieu of wages nor retrenchment compensation was paid to 
the emipolycc the termination of the services was illegal in 
view of the mandatory provisions contained in Section 25F 
of the Act. 


New Delhi, the 9th December, 1987 

S.O. 3510.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Jaipur as shown in the Annexurc in the industrial dispute 
between the employers in relation to the New Bank of India 
and their workmen, which was received by the Central 
Government on the 24th November. 1987. 

CENIRAL INDUS'lRIAL TRIBUNAL, RAJASTHAN, 
JAIPUR 

Case No. CIT-25/1982 

REFERENCE : 

Government of Indih, Ministry of Labour. New Delhi 
Order No. L-12011/10/80-D.n (A) dated 30th July, 
1981. 

In the matter of an Industrial Dispute : 

BETWEEN 

General Secretary, New Bank of India Employees Union, 
Jaipur, 

AND 

New Bank of India, Jaipur, 

PRESENT ; 

Shri J. P. Bansal, RHJS. 

For the Union—Shri M. F. Baig. 

For the Management—Shri Manoj Sharma, 

Date of Award ; 28 February, 1987 

AWARD 

Tlie Desk Officer, Government of India, Ministry of Labour, 
New Delhi vide its above cited notification has referred the 
following dispute to this Tribunal for adjudication under 
Section 10(1) of the Industrial Disputes Act, 1947, herein¬ 
after referred to as the Act : 

1. Whether the action of the New Bank of India, Jaipur 

Branch in transferring Shri M. K. Papriwal, Chief 
Clerk to Dungarpur Branch w.e.f. 11-7-79 is justified. 
If not, to what relief is the workman concerned 
entitled 7 

2. Whethcr the action of the New Bank of India, Jaipur 

Branch in transferring Shri B. K. Pareek, Clerk-cum- 
typist to Kota Branch w.e.f. 20-6-79 is justified 7 
If not, to what relief is the workman concerned 
entitled ? 


7. I make the award in favour of the cmnolyee and 
against the bank to the effect that the employee Shri Mangal¬ 
das .shall be rcinsated in service wef 18-5-82 wjifh full 
back wages and all consequential benefits. 

8. Let the award be sent to the Central Government for 
publication a* per law. 

J. P. BANSAL, -Presiding Officer 
[No, L-12012625683-D.niA.] 
D.IV(A)] 

K. J. DYVA PRASAD, Desk CMficer 
fc#, 9 frfn-lR, 1987 
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3. Whether the action of the New Bank of India, Jaipur 
Branch in transferring Shri L, N. Rathi, Clerk to 
Nauka Branch (Sri Ganga Nagar) w.e.f. 23-7-79 is 
justified ? If not, to what relief is the workman 
concerned entitled ? 

2. The facts which are not within the pale of the contro¬ 
versy are these. Sarvsh.'i Mi. K. Papriwal. B. K. Pareek and 
L, N. Rathi during the relevant period of their transfer were 
office bea.'crs of the Union. They were transferred from 
their places of posting without five days prior notice as re¬ 
quired to be given under Article 333 of the Shastri ,^ward. 
Later all the th.'ce employees were transferred back to their 
original places of posting. In other words, they got what 
they demanded and insisted upon. Shri Baig, learned rep¬ 
resentative, appearing on behalf of the employees, frankly 
concedes befo.e me that the relief asked for has already 
been granted to them bv the management bank. 

3. What Shri Baig wants is the declaration by this Tribunal 
that in future the management Bank should act in comohanco 
with the letter and spirit of the Shastri Awa d. In my opinion 
no such declaration is to be made by this Tribunal. This 
Tribunal is not to sit in judgment over what the Shastri 
Award has done. The Award will remain where it is. It 
docs not stand in need of any declaration. Each case has 
to be decided in tbe light of its own facts and circumstances. 
Even this Article 335. effects from Its oncrat'on the cases 
where transfers of office bearers of the Union are made In 
very special cases. Thus I refuse to make any declaration 
asked for by Shri Baig, 
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. 4. In the circumstances detailed above, I make a No 
Bi^tute award in the case which may be sept to the Central 
l^vemment for publication as per law. 

J. P. BANSAL, Presiding Officer 
[No. L-12011/10/80-D.ir (A)] 
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. S.O. 3511.—In pursuance of section 17 of the Industrial 
Dilutes Act, 1947 (14 of 1947), the Central Government 

t^mby publishes the award of the Industrial Tribunal, 
;|alpur as shown in the Annexure in the industrial dispute 
i^tween the employers in relation to the Punjab National 
IKbik and their workmen, which was received by the Central 
'Government on the 24th November, 1987. 

central industrial tribunal, JAIPUR 
Gase No. CIT-21/1982 

REFERENCE : 

Government of India, Ministry of Labour New Delhi 
Order No. L-12012/268/81-D.III (A) dated 10-6-82. 

fc the matter of an Industrial Dispute : 

BETWEEN 

Shri P. K. Saini, represented by All India Punjab Na¬ 
tional Bank Employees Association, New Delhi. 

AND 

Punjab National Bank, Shastri Nagar, Jodhput. 
'j^RESENT : 

Shri J. P. Bansal, RHJS. 

For the Union—Shri C. L. Bhardwaj. 

For the Bank—Shri Vijay Sinha. 

Date of Award March 1987. 

AWARD 

The Desk Officer, Government of India, Ministry of La¬ 
bour, New Delhi vide its notification quoted above has refer- 
ted the following dispute to this Tribunal for adjudication 
»/« 10(1) of the Industrial Disputes Act, 1947, hereinafter 
referred to as the Act : 

“Whether the demand of All India Punjab National 
Bank Employees Association for continuity of Service 
of Shri P. K. Saini, Peon, Punjab National Bank 
B/O Balotra from 10-1-1978 to 22 -10-1979 and for 
treating the service of the employee as regular from 
the date of his initial appointment taking the first 
SIX months service as probationery period, is justi¬ 
fied 7 If so, to what relief is the workman con¬ 
cerned entitled ?” 


e «« statement of claim dated 

^10-82 filed by the All India Punjab National Bank Em- 
■^ees Association, hereinafter referred to as the Associa- 
-spa, on behalf of the employee Shri P. K. Saini, peon, it 
been alleged that Shri Saini was employed Peon-cum- 
EBOwkffiar by the Manager of Punjab National Bank, MI 
Road Branch, Jaipur on 3-1-77. This appointment was made 
^^inst the permanent vacancy. His services were terminated 
Wthout any notice on 30-4-77. He was again employed as 


Peon by the Manager of the Punjab National Bank, B/o 
Dhamam Market, Jaipur on J-5-77. His se-vices were ter¬ 
minated on 3U-7-7V. tie was again employed as Peon-cum- 
chowjtidar by the Manager of Punjab National Bank, Mi 
Road Branch, Jaipur on 31-7-77 against the peimaneat 
vacancy, nis services were teiminated abruptly and without' 
any notice on 10-1-78. tie was again re-empJoyed as team 
by the Regional Manager, Punjab National Bank bn 23-10-79 
and was posted at Baiotra. ne had worked tor more than 
240 days until 10-1-78. The Punjab National Bank, herein¬ 
after referred to as the Bank, in terminating the services of 
the employee without prior notice and without payment of 
retrenchment compensation acted in violation of the provl- 
sions contained in Section 25-F of the Act. It has further 
been alleged that whereas the services of the employee were 
terminated one person by name Shri Trilok Cband Sharma 
was given appointment. The employee thus was kept out 
of employment arbitrarily from 10-1-78 to 20-10-79. Thus 
two demands were made on behalf of the employee. The 
first demand is that he must be treated to have been conti¬ 
nuous in service from 10-1-78 to 22-10-79 with full back 
Wages. The second demand is that the services should be 
regularise w.e.f. the date of his initial appointment i.e. 3-1-77 
after first six months service as probation period. He is 
thus to be made permanent w.e.f. 3-7-77. 

3. In the reply filed on behalf of the Bank ,it was admitted 
that the employee was given employment for different periods 
under different branches as alleged by him. It was also 
admitted that the services were dispensed with on 10-1-78. 
He was re-employed on 23-10-79. What has been denied is 
that the employee was employed against the permanent 
yacMcy. The appointment of the employee was temorary 
in its nature. No notice need be given. The question of 
paying retrenchment compensation did not arise. The emr 
ployee was not given permanent employment because he 
completed only 205 days on 31-10-77. The prQivs»ons of law 
were not violated. The Punjab National Bank concluded a 
settlement with All India Punjab National Bank Employees 
Federation on 1-8-77 which inter-alia provide that perma¬ 
nent employment could be given only to those who had 
worked for 240 days on or before 31-7-77. The employee did 
not fall within this category. 

4. In the rejoinder filed on behalf of the Association, it 
was alleged that the employee had worked for 368 davs 
for the ner od ranging from 3-1-77 to 9-1-78. In the leply 
to the rejoinder only those facts were reiterated which found 
place in the reply. 

5. As regards the first demand the case of the employee is 
that he had worked for 368 days from 3-1-77 to 9-1-78. 
Even the period during which the employee worked in the 
Dhamani Market Branch from 3-5-77 to 30-7-77 is excludeu 
from it, it works out to 379 days. It goes to show that th® 
employee indisputably worked for more than 240 days untit 
10-1-78 when his services were terminated. On this .point 
the employee Shri Saini has in his affidavit stated that his 
employment under the M.I. Road branch was against the 
permanent vacancy. In his cross-examination he states that 
he was employed against the permanent vacancy. In rebut¬ 
tal Shri R .C. Grover appearing on behalf of the bank in 
his affidavit states that the employee used to be employed in 
l^ye vacancy under different branches. This statement is 
belied by the documents produced by the bank itself. The 
salary sheets Ex. M-5 and M-6 relate to the period during 
which the employee worked under Dhamani Ma-^ket Branch. 
It has been recorded in these documents that the employee 
wOTked in leave vacancy. No such entry is made in the 
salary sheets Ex. M-2A to M-2D which relate to the period 
during which the employee worked under the M.I. Road 
branch. It shows that if the employee had worked in leave 
vacancy during all the two periods durin'jp which he worked 
under M.I. Road branch, the entry with regard to his leave 
vacancy as was done in the case of Ex. M-5 and M-6 would 
have been made. It shows that the employee d'd not wmrk in 
leave vacancy under M.I. Road branch. Tt shows that he 
worked under the permanent vacancy. Furthermore it is 
necessary for the bank to give letter of apoointment snec'fving 
the krad of appointment and the neriod of annomfment and 
the pay and allowances which the nerson wo"'d be entitled 
to get. Tt shall be followed at the time of the termination 
of services also. In the case of th's emnlovee no sneh ap¬ 
pointment letter o'" letter of termination was ever given to 
the employee. The first letter of appointment was givea 
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■to hdmoti 23-10-79. "Itjy conduct of the bank was m v;o).! 
tion of tlie direttive contained in para 23.20 .of tlie-Desai 
Award, Chapter 111 of the tliird Tripartite settlement, para 
524 and 522(5) of the Shastri Award. 

6. It is thus clear that the employee worked for more 
than 240 days in the bank until 10-1-78 when his sc-vices 
were terminated. No such termination could take place wnh- 
oul a prior notice for a period of one month or one month's 
wages in l.eii of notice as also without the payment of let- 
renchment compensation. Since neither notice nor wages in 
lieu of notice nor retrenchment compensation was paid, the 
termination of services on 10-1-78 was invalid. The older 
was inc^rative and non est. He is entitled to get wages fo.‘ 
the period from 10-1-78 to 22-10-79. The first demand is 
accepted. 

7. As regards second demand, with regard to continuity 
of service, the position is that ^ter the termination of the 
services having been held invalid, the employee shall be 
considered to be in continuou.s service until 23-10-79 when 
his re-employment took place. It has been provided for in 
para 495 of the Shastri Award that the probation period 
shall generally, not c.xcccd six months, in the p.’cscnt case 
his first appointment was on 3-1-77. It was against the 
permanent vacancy. The second appointment in the leave 
vacancy was from 3-5-77 to 30-7-77. The third appoint¬ 
ment against the permanent vacancy began from 31-7-77, 
It is this date which is important for the reason that before 
that there was thg employment in temporary vacancy and 
further the earlier appointment from 3-1-7? to 30-4-77 
was came to an end on 30-4-77- Thus the appointment against 
permanent vacancy shall be considered to he effective with 
reference to 31-7-77. 

8. Shri Sinha, learned reprcaenlative appearing on behalf 
of the bank contends before me (hat no benefit with rega'd 
to the continuity of service can be given to the employee 
in view of the settlement dated 1-8-77 for tlie reason that 
the employee had not worked for 240 days on 31-7-77. This 
contention has no less to stand upon. The employees who had 
worked for 240 days on 31-7-77 shall be gi'-cn the benefit 
with ."egard to the continuity of service and permanent em¬ 
ployment as and when they complete the requisite service 
of 240 days after 1-8-77. 

9. 1 make the awai'd in favour of the employee and against 
the’ Bahk to the effect that : 

(1) the employee shall be treated to be in continuous 

service from 10-1-78 to 22-10-79. He .shall get 

the full hack wages for this period with all conse¬ 
quential benefits. 

(2) the employee shall be considered to be regular 

w.e.f. 1-2-78. After six months of probation com¬ 

mencing from 31-7-77. 

10. Let the award be sent to the Central Government for 
publication as per law, 

J. P. .BANSAL, Presiding Officer 
[No. L-12012/2G8/8ND.II (Afi 
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so 3512^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cenlral Government 
hereby publishes the award of the Industrial Tribimul, 
Jaipur as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the State Bank of 
Blkdnw and Jaipur and their workmen, which was received 
by the Central Government on the 24th November, J 987. 
87/1674 Gl—10 
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CENTRAL government ^^DLSTRIAL TRIBUNAL 
RAJ AST'HAN^ J AU’UR 

Case No. GIT-3011982 

REFERENCE: 

Government of India, Ministry of Labour, New Delhi 
Older No, L-12012|3Ul81.U‘.lltA) dated 10th 

October, 1982. 

In the matter of an Industrial Dispute. 

BETWEEN 

Sbri Ajay Kumar Doshi, Collection Agent Baofwara 
Branch, 

AND 

State Bank of Bikaner and Jaipur. 

PRESENT ; 

Shvi J. P^ Bansal, RHJS 

For the Applicant.-^hri Man Singh, 

For the BanE—Shii T, N, Tandon and Miss Mlthlesh 
Singhal. 

Date of Award ; 23rd March, 1987 
AWARD 

The Desk Officer, Government of India, Ministry of 
Labour, New Delhi has referred the following dEpute for 
adjudication to this tiibunal vide their above quoted noti¬ 
fication u|s 10(1) of the Industrial DEputes Act, 1947: 

"Whether the action of the State Bank of Blkaocr and 
■Jaipur in terminating the services of Shri Ajay 
Kumar Doshi, Collection Agent in their Banswara 
Branch w.e.f. 2-12-80 is legal and justified ? If not, 
to what relief he is entitled to ?” 

2. In the statement of claim filed by the Rajasthan Bank 
Employees Union, Banswara, hereinafter referred to as the 
Union, on behalf of the employee Shri Ajay Kumar Doshi 
it has been alleged (hat (he employee was performing the 
duties of Collection Agent at the Stale Bank of Bikaner 
and Jaipur, Banswara Branch, hereinafter referred to as 
the Bank, from 14-12-76 to 1-12-80. It was on I-I2-80 that 
the bank dispen.sed with the services of the employee in an 
improper and illegal manner. The seiwices were terminated 
vide letter dated 2 12-80 [Annexure R|2). It is prayed 
that ilie employee be reinstated to his post as Collection 
Agent. 

3. In the reply filed by the bank it has been admitted that 
the empployce was working as Collection Agent in the 
scherre known as Viyabssay Nidhi Scheme until 2-12-80 
when his services were terminated. He was asked to return 
the identity card together with the identity card of the 
nominee. It has been .'illeged that the present reference is 
not maintainable for the reason that there existed no rela- 
lion'-h'-i ol ma-.tcr and scrvani between the bank and the 
emnlovee. The employee could not bo treated as a work¬ 
man. The bank h.id no disciplinary Authority over the 
employee. The employee was engaged in the business of 
the agency the object of which was to promote the collec¬ 
tion of amount from the subscribers, The employee was 
to bo maid commission which was in proportion (o the 
amount collected at his instance. Thus the empployee was 
a commiss'on av'-nt. He was nc'ther a clerk nor a cashier 
ip the bank. There were no specific hours of work. He 
w-ns not to observe any work norms as were observed bv 
tb.- employees of rhe hank. There was no educational 
fT'ialificab'nns p’escjihed for lb" appointment of such agents. 
The emnldvce was not reouired to attend office of the 
b.ank. The terms apd conditions os the agency ore con¬ 
tained in (be agreement annexure R]!. 

4. In .support of his case the employee .Shri Aiav Kumar 
D< ' hi has filed an .''fTdavit wherein he mentioned that he 
WPS woskinn as Collection Acent in the hank. He used 
to i-filleot fhc mopcv from the depositors and dePO.sit»d it in 
- (hi; bank ip thoir ncropp's. He used to cntleet the infor¬ 
mation Wih rreard to balance of marev shown'In the ac- 
coppts of the depo-ltors. He used to accent cash from the 
^prAitors and make entries in the books of account, TTw 
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bank Could take disciplinary action against him. The crosa- 
Jxamination levelled against him docs not bring liim in the 
bri^it light. Tie admits that he was not required to mark 
his attendance in any of the registers of the bank. He did 
not sit in the office of the bunk. His commission was fixed 
@2% of the amount collected. He did not make entries 
in any of the books of accoimt of bank. He did not pass 
any qualifying test necessary for selection ns the bank em¬ 
ployee, He did not apply for leave from the bank. The 
bank exercise no control over him. Tliis statement goes to 
show that he was not an empployee or a workman of the 
bank. He was a free man. The only contact that he had 
with the bank was to deposit the amount which he collected 
from various depositors from time to time. He was to 
take commission at a fixed rate on that collected amount. 
He was not “under the control of the bnuk with regard to 
what lie did outside the bank. Tt is a case where there 
was no relationship of master and servant between the bank 
and the employee, 

5, In rebuttal Shri D. N. Basil, Manager of the bank, states 
that Shri Doshi was not an employee of the bank. He was 
workina as Collection Agent. The bank had no control 
over hiril'.' In his cross-examination he stales that Shri Doshi 
was a Collection Agent; Shri D. N. Shah states that Shri 
Doshi was a Collection Agent vide agreement dated 14-12-76. 
He was not an employee of the Bank. Shri B. L. Seth, 
Branch Manager, states that ^rl Doshi was a Collection 
‘Agent as per the terms and conditions mentioned in the 
agreement Ex. M-1 dated 14-12-76. His job was not simi¬ 
lar to that of cashier or clerk. No cross-examination has 
been levelled on behalf of the employee at Shri C. N. Shah 
and Shri B. L, Seth, I see no reason to disbelieve the 

"testimony of these witnesses. 

6, T must notice the rulings which have been relied upon 

by' Shri Man Singh, learned representative appearing on 
behalf of the employee. The decision in Hussain Bhai vs. 
Alath Pastary, AIR 1978; SC, 1410, is not the case in 
point, The facts were that the workman who were em¬ 
ployed by the contractor were regarded to be the workman 
of the principal employer, The workmen were considered 
to be an integral part of the industry concerned. In Royal 
Talkies, Hyderabad vs. REI Coiporcrtion AIR 1978 SC 
1478, the facts were that the 'workman employed at the 
cycle stand of the Cinema Theatre were considered to be 
the employees of the Cinema Owner despite the fact that 
they vyeio employed by the contractors. Silver .Tubilcc Tea 
House vs. Chief Inspector of Shops, SC, PER 1973 (27)350, 
was a case under the Payment of Wages Act, 1936. Tt was 
held that the person who was employed part time would 
be considered to be the employee of the tailoring shop. In 
Employers Piiniah National Bank Ltd. vs, Ghulam Dasfgii 
(SC) 1978 AtSLJ 214, the facts were that tlie officer of 
the bank took in his private employment a driver for his 
car and paid him out of a sum of Rs. 200 lie got from the 
bank. It was held that the driver was not the employee 
of the bank. The last authority is reported as Kerala Bank 
vs, Appellate Authority, FLR 1977, (39), 260. Tt was a 

case under Kerala Shops and Establilshments Act 1960. 
The fact'; were that certain appraisers were employed by 
the hank in its scheme of advancing money on the security 
of gold. The appraisers were given by the bank 12 paisa 
per loan of Rs. 100. The appraisers were held to be the 
empUuyees of the bank, Tt may be mentioned here that 
this was a case under the Shops and Establishment .Act and 
not in a case under the Industrial Disputes Act 

7, As, against this the Kerala High Court in John Wveth 
and Brother vs. Industrial Tribunal, 1977 Lah.T.C. 1997, held 
that a medical representative was not the workman within 
the meaning of section 2,(s) of the Act. Hi.s job was only 
to canvass for the sales of the prodiiets manufactured by 
the company. In this case also the work of the employee 
was comprised of collecting money from the depositors. The 
Madras High Court in N, Rnjktimar vs. Afanapement of 
Indian Bank. ATR 1983, t4'i held that the .action of the 
bank in putting an end tn the schemes of accepting depo¬ 
sits could not be challenged by the persons who were col- 
'eefing those deposits and accepting commission on those dc- 
T-ns'ls. Delhi High Court in Shri J. K. Mittal vs. Manage- 
mrcf of Sasfe Sahitya Mandal 1987 I T.LJ 231, held (hat 
a salbs canvasser is not workman within the meaning of 
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section 2(s) of the Act, His duly was to promote sales of 
books and gdt the commission on the sales. He was not 
the workman, 

8. As mentioned earlier, Shri Doshi was not an employee 
or workman of the bank. He was merely a Collection 
Agent as per the terms and conditions mentioned in the 
agreement of agency Ex. M-1. The claim made by Shri 
Doshi was groundless and misconceived. 

9. I answer the reference against the employee Shri Ajay 
Kumar Doshi and in favour of the bank management. 

10. Let (he award be sent to the Central Government for 
publication as per law. 

I. I’. BANSAL, Presiding Officer 
(No, D12012l311l81.D.n(a)f 

ttt.stt, 3.313—BiWrfw 3r%f^, 1947 

( 1947 JPT 14 ) ^ KTHT 17 % SnjBTtJT if, 
iTTm, ^ % TTifRlti ^ fnq'i'JiVl 

31^ 'PBTTfr % R 

fWT ir aiWtfw arfeTTTH, % TTie ^ jj-nriftin 

t, tsft %iTfPT JTTTTT sfrl 24-11-87 'irr RTO 

pn m I 

S.O. 3513.—In pursuance of section 17 of the Industrial 
Disputes Act, 1987 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Jaipur 
as shown in the Annexure in the industrial dispute between 
the employers in relation to the Syndicate Bank and their 
workmen, which was received by the Central Government on 
the 24th November, 1987. 

CENTRAI. GOVERNMENT INDUSTRIAI, TRIBUNAL. 
RAJASTHAN, JAIPUR 

Case No. CJT 29/86 

Reference : Government of India, Ministry of Labour, 
New Delhi Notification No. E-120l2/230/85-D.II(A) 
dated 17-6-86. 

In the matter of an Industrial Dispute 
BETWEEN 

Shri S. M. Dadlani represented by the Secretary, National 
Confederation of Bank Employees, C/o Central Batik 
of India, Ajmer. 

AND 

Syndicate Bank, New Delhi, 

PRESENT ; 

Shri J .P. Bansal, RHJS- 

For the Applicant :—Shri C. D. Chaturvedi, 

For the Management:—Shri R. Chodhry. 

Date of Award : 30th Tune 1987 
AWARD 

The Desk Officer, Government of India, New Delhi vide 
its above cited notification has referred the following dispute 
to this 'J ribunal for adjudication under section 10(1) of the 
Industrial Dispiues Act, 1947 ; 

“Whether the action of the management of Syndicate 
Bank, New Delhi in not giving the benefit of past 
temporary services to Shri S. M. Dadlani, Clerk is 
justified '? If not, to what relief is the workman con¬ 
cerned entitled 

2. The facts as mentioned in the statement of claim put in 
by the Union on behalf of the emplovee are these, Tlie em¬ 
ployee Shn S. M, Dadlani was given the appointment in a 
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iXetnporary capacity on 3rd November 1977 by the Syndicate 
Bank., New Delhi, He continued to work in that capacity 
..until 2nd February 1978. Thereafter he was relieved of his 
charsc- He was again appointed for a period of two months 
■vide appointment letter dated He joined on 6th Feb¬ 

ruary 1978. This temporary appointment wa.s converted into 
-permanent one. Since then he has continued to work under 
the bank. It has been averred on behalf of the employee that 
he must have been considered a permanent employee right 
from 3rd November 1977 when he hest entered the service 
of the bank. The reason given is that when a temporary 
employee is selected against a permanent post, his period 
as temporary service is recorded as a probationary period. 
'I'his claim is based on the provision contained in Clause 
20.8 of the I Bipartite Settlement dated 10-10-66. U is 
as follows ; 

“A temporary workman may also bo appointed to fill 
a permanent vacancy provided that such temporary 
appointment .shall not exceed the period of three 
months during which bank shall make arrange¬ 
ments for filling up the vacancy permanently. If 
such a temporary workman is eventually selected 
' for filling up the vacancy, the period of such tempo¬ 
rary employment will be taken into account as 
part of his probationary period. 

3, The empldyec raised a dispute against the bank utid 
tried, to get what was due to him, but without any succeRs. 
He referred the matter to the Conciliation Officer but again 
wihout any succcs.s. This is how the matter has been referred 
to this tribunal. He prays that the period of service which 
he put in as temporary employee be treated as a period of 
probation. He may, be given, the wages for three days from 
3rd to 5th February 1978 on account of Earned Heave. 
His date of annual increment may be advanced from 6th Feb¬ 
ruary' 78 to 3rd November 1977. The benefit on account 
of this may be given to him every year. 

4. So far as the factual position is concerned it remains 
undisputed as is clear from the averments made in the 
reply put in by the bank. The position taken up by the 
bank is that this dispute is not rtiainiainable because of 
the fact' that it has not been referred to this tribunal by a 
competent union. The union, namely National Confedera¬ 
tion of Bank Emplov^es does not fimction in relation to 
the Syndicate Bank. Thus the industrial dispute is not main¬ 
tainable under Section 2(k) of the Industrial Disputes Act 
1947. There was a break in service in that the employee was 
relieved of the charge on 2nd Februaiy 1978 and he was 
given further employment for a period of two months on 
6th February 1978 vide letter dated 4th Februaiy 1978. The 
employee was not engaged by the bank against a perma¬ 
nent vacancy. There was no permanent vacancy, 

5. Before I enter the merits of the case T thjnk it piopcr 
to dispose of the preliminary objection raise dfrom the side- 
of the bank. The industrial dispute once referred to the 
trihunel has got to be answered by it. It cannot be throw 
out on mere technical ground. It has been admitted in the 
reply itself that the dispute has been raised by the rmion. It 
is not necessary for a valid reference to be raised by a 
union which is connected with the establishment of the 
employer, I, therefore, dismiss the preliminary ohiection. 
Reference in this connection may be made to the decision 
in workmen vs. Hindustan Lever Limited 1985 SCO (L&S) 
6-tl9841 4 see 392. - 

6, Both the parties have produced their documents. It 
is only the employee who has produced his, affidavit. The 
affidavit has been sworn in, before me. He has been cross- 
examined by the opposite party. It has been stated in the 
affidavit that the employee was appointed a temporary clcA 
w.e.f. 3rd November 1977 at the Syndicate Bank, New Delhi 
and continued to work as such until 2-2-78, He \vorked for 
92 days. It has further been stated that he was appointed 
against the permanent vacancy. In his cross-examination he 
states that the fact that he was given the appointment on 
temporary basis was mentioned in his letter of apnoimment. 
He was relieved of the charge on 2-2-78. He was giveh 
another letter of .'ippomimenl as a result ol which he joined 
the dutv, on 6-2778 He- availed himself of the casual leave 
on 14-1-78. He claimed neither sicli leave not. privilege 
leave during the period he worked as temporary hand. 
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7, A bare peru.sal of the record goes to show that ho was 
given the temporary appointment us a result of which he 
joined duly on 3-11-77. The petition taken up by the 
workman is that he was appointed against a permanent 
vacancy. I his allegation has been denied by the bank. 
There is substratum of truth in Ihe statement of the em- 
ph'yrc. He makes the allegation to the ellcct that he was 
appointed agaitisf permanent vacancy. He has stated on oath 
in his affidavit that he was appointed againat a permanent 
vacancy. There is no rebuttal of Ihi.s allegaticn. I cannot 
but come to the conclusion that he was given the appoint¬ 
ment against a permanent vacancy. Ihe fact that his ap¬ 
pointment was temporary for a period of two months at the 
initial stage does not mean that the appointment was not 
against the permanent vacancy. The practice is that an em¬ 
ployee is first given temporary appointment even if his ap¬ 
pointment was against a permanent vacancy. 1, therefoie, see 
no dichotomy between these two positions. There is no oral 
evidence from the side of the bank. There is no docimicnt 
produced from the side of the bank to. prove this fact that 
the appointment was not against the permanent vacancy, I 
may also mention that the duties and functions discharged 
and performed by the employee were of similar nature which 
are discharged and performed by a permanent hand. 

8. Another point to be kept in mind is that the. employee 
worked for 92 days ft pm 3-11-77 to 2-2-78. A bare perusal 
of the provision coutuined in clause 20.8 of the I Bipartite 
Settlement, 1966, goes to show that where a temporary 
hand is eventually selected for filling up pf a permanent 
vacancy as is happened in this case, the period of such tem¬ 
porary employment is to be taken into account as part of 
h's piobationaiy penod. In the pre.sent case this provision 
Ira'S been flouted by the bunk. Tlio bank even in its own 
letter dated 2-1-78 which is sent to the employee made it 
clear that he was to be put on probation vvith retrospective 
effect. There is a foot-note appended to this letter, a copy 
of which has been sent lo' the head office, personnel depart¬ 
ment, Manipal, It goes to show that the bank it.self thought it 
proper to put this employee on probation even during the 
period when he was working as temporary hand. 

9, I make the award in favour of the employee and against 
the bank to the effect that the period from 3-11-77 to 2-2-78 
shall be treated as probationary period. The period Of three 
days from 3rd to 5th Feninry 1978 shall be adjusted agaimst 
wliulcver leave was permissible to the employee. The salary 
for this period shall also be given. The date of yearly in- 
crcmenl shall be adjusted and advanced accordingly. The other 
benefits shall follow accordingly. 

10. Let the award be sent to the Central Government for 
publicalion us per law. 

J. P. BANSAL, Presiding Officer 
{No. L-12012/230/85-D.II fA>j 

35 14—afVsftfw 3Tf£lfT4TT, 1947 

(l947 4T 14) laTTf 17 % SRFmr Jr, 

3TTO H 

sflr t 

51471%^ nft B'WR 2 4-11-87 

471 JTRT f3TT S4T I 

S.O. 3514.—In pursuance of section 17 of the Indu.strial 
Disputes Acl. 1947 (14 of 1947), the Central Government 
hereby piihhslics the award of Ihe Industrial Jiibunal, Jaipur 
ns shown in the \nne.xurc m the indiisltial dwpule between 
the cmpkiseis in relation to ihe Ceniral Uniik of India and 
iheir vorktnen which was leceived hv the Ccnlral Govern¬ 
ment on the 24lh November, 1987. 
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central government industrial tribunal 

RAJASTHAN. JAIPUR 


Case No, CIT-28|82' 


reference ; 

Government of India, Ministry of Labcmr, New Delhi 
Order No. L-12012|269|81-D. IlfA) dated 3-8-82. 

In the matter of an Industrial Dispute 

BETWEEN 

Shri S. S. Sharma, Sub-Aecounlant represented by 
Raja-sthun Bank Employees Union. 

AND 

Central Bank of India, Jaipur. 

present : Shri J. P. Pansol, RHJS. 

For the Union ; Smt. Premlata Shah. 

For the Bank : Shri D. N. Sharma 

Dated of Award : 13th July, 1987. 

AWARD 

The Desk Officer, Government of India, Mini.stry of 
Labour New Del i, vide iis idxive ciuoicd Order has referred 
the following dispute to this tribunal for adjudication under 
Section KXl; of die Industiial Disputes Act, 1947 ; 

“Whether the action of tho managemont of Central 
Bank of Ind.a, Jaipur in denyrng duty leave and 
payment of T.A.|D.A, as per the provisions of 
Bipartite Settlement dated 19-10-66 to Shri S. S. 
Sharma, Sub-Accormtant, and a protected workman 
is justified 7 If not, to what relief is the workman 
concerned entitled 

2. The facts are these, It has been alleged in the state¬ 
ment of claim that Shri S. S. Sharma attended the depart¬ 
mental enquiry which was pending against an ernploycc by 
name Shri Lokumal, Assistant Cashier, Central Bank of 
India, Johari Bazar, Jaipur on 17-19 October 1980 at Jaipur. 
The Central Bank of India, hereinafter icfened to as the 
bank, did not give Shri Sharma duty leave as also T.A.jD.-'k. 
for the foregoing period. This action of the Bank is in con¬ 
travention of the provisions of Bipartite settlen’cnt dated 
19-10-66. 

3. In the reply it has been alleged tliat Shri S. S. Sharma 
wa.s not given the duty le.avc as also T.A. and D.A. for (he 
simple reason that Shri Sharma was neither an employee 
nor a workman but was an officer of the bank. The Biparti.'c 
Settlement of 19-Iffi66 was applicable only to an employee 
or to a workman and not to an oflker. It w.as, however, 
admitted that Shri Sharma attended the departmental en¬ 
quiry as alleged by him. 


4. It is not in dispute before me that Shri Sharma atten¬ 
ded the departmental enquiry pending against an employee 
at Jaipur, on 17|19-l0-80. The points which are in di.spufc 
are two. The first point is that Shri S. S. Sharma Is an 
officer of the bank. The second noint is that the Bipartite 
Settlement of 19-10-66 is not applicable to an officer, 

5. With regard to the firs* point the allegation of the 
bank is that Shri Sharma is an officer. This .'illegalion of 
the bank is neither conlroverted nor disputed bv the im-on. 
There is no evidence from eirher .ride, T. therefore, hold that 
Shri S. S. Sharma is an officer of the bank. In other word.s 
he is neither an employee nor a workman of the bank. 


6. As regards the second point, it is very clear from a 
bare perusal of nara No. 19.12fd) of the Bipartite .Settle¬ 
ment of 19-10-66 that it is not applicable to an officer of 
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the bank. The term “employee” has bron used in clause IdJ- 
It goes to show that belore tho benefit can be claimed. It 
must be shown that claimant is either an emplayee or a 
v.oilrman, In this case Shri Sharma is neither an employee nor 
a workman. Similar is the position wth regard to tte pro¬ 
visions contained in para 13.39 of the Bipartite Settlement 
wliich deals with the granting of special leave to the effi- 
r’.oycc-: who attend meetings and conferences of trade unions 
of bank employees. Shri Sharma attended neither any meeting 
nor any conference of a trade tmion of bank employees 
when he participated in the disciplinary proceedings pending 
__rt* Toi-rtiit* /Inrln-o' the relevant nerlod. 


7. I make the award against the employee and in favour 
of the bank to the effect that the employee Shri S. S. Sharma 
is not entitled to any relief. 

8. Let the award be sent to the Central Government for 
publication as per law. 

J. P. BANSAL, Presiding Officer 
{No, L-12012/269/81-D.II (AJ] 
N. K. VERMA, Detik Officer 
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New Delhi, the 3rd December. 1987 

S.O. 3515.—^Whereas tho Central Government is satisfied 
that the public interest requires that the Copper Mining 
Iiidtistiy, which is covered by entry 13 in the First Schedule 
to the Industrial Disputes Act, 1947 (14 of 1947), should 
be declared to be a public utility service for the puipo,ses of 
ilic said Act; 

Now, therefore, in exercise of the powers conferred by 
■Mib-cUiusc (vi{ of clause (n) of section 2 -of the Industrial 
Dispu'e.s Act, 1947 (14 of 1947), the Ccntial Government 
hereby declares with immediate effect the said industry to 
be a public utility service for the purpose of the said Act 
(or a period of six months. 

fNo, S-n017|7|78-D, I(A)1 
NAND LAL, Under Secy. 

Ff 4 1987 
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V. (-^.) <imw xm 1 

I 

VI. CPTIW (%. ) fl’TOT ’rfirww WWW TTilT 
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g«n 

) ( 

VII. ?nT«T fprarw s^, 

,1 ^rrorr, 't^w, afhc 

Trj5T JT«rr ^^nft- 
*r^ TT^iT I 

VUI- (^.. ) f??TT TTWI I 

.«nt5tK I 

IX. (^. ) 3mrw^ S%PT, BW3T, 

I *lf^, i|wi^, IiT!Jr>iT 

t srnrr^ .^'n .firyr 

I 

X. «pfw«Rr.(i^r. ■) arpw sr^ 3flx 

fiFcrffw I 'Ttft%'0 ^nr ttri ^ 

"jm" ^ I 

XI. ^^')ira7?r*ra'(%.) .^liTK^T Jitptr utir xiiw 1 

I 

XII. sa-^«wpr^(>^?,) ?nT«r ^3 ttt tm 1 

I 

XIII. !5f^'’swww(^.) 7T3ir ^ 
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^«w Pfihi, the 4th DecCj^tfii^r, l^l?7 

S.Q. M16^ia exeroite of 4be power« coofetml b-y 
si^T-sectloa 41} of eectlon 30 of the Payioeot of Act, 

1965 424 of '1965}, .the Central Government hereby authorises 
tlr( .^ilcMs .specihed in column I of the Table below to make 
complaint in a coiwt for and under the authority of Central 
Government in coses where the Centrai Government is the 
aj^opriate .Government. 

TABL? 


Officers Limits 


I 

JB^Sij^lMtb^ur Commissioner 
.C^btral) Ajtvier. 

If, Aesi9.qa) L#jraur Commissioner 

(©antrtti^ Aeansoi. 




Whole of Rajasthan 
State. 

^isttjot of iPHi^wan, 
Birbhum, Bankura 
and Purulia in the 
State of West 
Bengal, 


Whole of Maha¬ 
rashtra and Goa 
States, and the 
Union Territories 
of Daman and Dlu. 

jy. .Regiooftl .balJOpr Cpr^rtiis^ioper Whole of 

(Central) Bangalore. .taka State. 

V. Regional Labour Commissioner Whole of Qrissa 

(CentraB-Bhubaneshwar. State. 


III. Regional Labour Commissioner 
(Central), Bombay. 


VI. Regional J-abopr Qornmisnjpnpr Whole of West 

(Central) Calcutta, Bengal State (ex¬ 
cluding the DisU 

ricts of Burdwan, 
Birbhprn, Bankura 
and Ptynlja. 


yjl. Regjpnal^bonr Conmii'^lott®'' whole pfHimoilhal 

(Central) ^hftndigftrh. Pradesh, Haryana, 

Punjab, Jamrnu and 
Kashmir States 
and the Union Te¬ 
rritory of Chandi- 
,BWh- 
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2 

Vtn. Regional Labour Qonimlssiori'er 
(Central) Dhanbad, 

IX. Regional Labour Commissioner 
(Central) Gauhati. 

''Whole Tbr Bihab, 
State. 

Whole of Aruna- 
chal Pradesh, Assam, 
Mahipuri Me^ala- ■ 
Mizortwn, Naga 
land and Tripura 
States. 

X. Regional Labour Commissioner 
(Central) Hyderaljad. 

‘Whole of Andhra. 
Pradesh •• ,-Rtate 
and ‘■yanian’ of 
Union Territory 
of Pondicherry. 

Xt. Regional Labour Commissioner 
(Central) Jabalpur. 

Whole of Madhya 
Pradesh State. 

xn. Regional Labour Commissioner 
(Central) Kanj^u^. 

Whole pf Uttar Pra¬ 
desh State. 

xni. Regionat Labour Cortlmissioner ' 
(Central) Madras. 

' Whole Of Tamil 
Nadu State and 
the Union Territory, 
of Pondicherry 

except, . ‘'Vaman’ 
area of Union 
Territory of Pon-- 
dlcherry. 

XIV.*_Regional Lftbow Commisaioner 
(Central) Delhi. 

Whole. .,p£.. Union 
Territory of Delhi. 

XV. Regional Labour Commissioner 
(Central) Ahmedabad. 

Whole of"<3ujarat 
State and Union 
Territory of Dadra 
and -Nagar Haveli. 

XVI. Regional Labour Commissioner 
(Central) Cochin. 

Whole of Kerala 
State ahd Union 
Territory ■Of Lak¬ 
shadweep. 


[No. S-65016/51/87-WB] 
A. K.LUTHRA, Director 
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tPT.aTT, 3517.—TT34 B'<.TR % <T37rif)irr 

.1948 ( 1948 ^ 34) ^ mil . 4 tJiiT 

(m) % mjITTJT ir >sft aft, .IT 

«ft amiTR iniftTT, «r4 aftr 

O'V RTT f^4FT *Ft 4>44l(t TFS4 ^t4T fTTR ^ 
tiwi ^ -H(tiPifyw % f?Ti( 'IiRPiPt’^i PpuT 

ft: 

aw:, 3R, %Tjft4HW5C, !mTaTRt TTW irftiTT SfRl- 
1948 ( 1948 «PT 34) ^ ETTTT 4 % aT^im 

Jr, 'nm irwi: % «pt *f?rm ifw 

«PT. atr. 545 (sr), 25 1985 4 

fjTRHJrftnr mfftspr ^PTrft ar^lrt :— 

4, "(Tr54 nwa: jm bkt 4 


ITT 9 Jt 1Tm% "ift STWiff' % WT Rli^PiPa^f 

^ft aft. Tfr." arm, 

irflwy 3FRrPf"iwma:, 

«T*r aftr TtapTK PHTW, 

I 

[TTWT 16012 / 7 / 8 5*qir..iTir-i] 

Tt, %. 4JTTf, aranC.'ITf^ 

New Delhi, the 4lh December, 1987 

S.O. 3517.—Whereas the Stale Government of . A^sam 
has, ‘ih pursnaoce Of clause (d) of silb-Sectlon (1) bf section 
10 the Eniployees’ State Insurance Act, 1948 (34, of 1948) 
nonflnatecl Shri O, C. Khoiind, Secretary to the Government 
of Assam, Labour & Employment Department to re-p.osent 
that State on the Medical Benefit Council in place of Shri 
B. M. Hazarika; 

Now, therefore, in pursuance of sub-section (1) of section 
10 of the Employees’ State Insurance Act, 1948 (34 of 1948), 
the Central Government hereby makes the following amend¬ 
ment in the notification of the Governifi’etit of India in the 
Ministry of Labour No. S.O. 3455 dt. t7th September, 1986, 
namely :— 

lH ihe said notification,' Under the heading "(Nominaied 
by the State Governments concerned under clause (d) of 
sub-section (f) of section TO)” for the entry against item 9, 
the followipfi entry shall be substituted, namely;— 

"Shri G. C. Khound, 

Secretary to the Government of Assam, 

Labour,- and Emplpynrcnt Department, 

Oauhati. 

[No. IJ-16012/7/85-SS. IJ 
A. K. BHATTARAL Under Secy, 

rii 4 ft'IT^TT:, 1987 

'M. arr. 35 I 8—%?^ttT Wr, TTJT ^ 

arfmWT, 1948(1948 *R 34) sift UITT T6(l) % 

urpiOT Jr, epT iTTiTir „%■. tt: isi+hti: 

t[fT, mw'BT-SFT 4 rflBHI, 1 987 % ^ 

317^ 5rrft. ^ TTrr Pvir+coi arrrw 4441-0 
Ttm ftw ^ Jr TRift 1 1 

[lT,rT.,-12026/2/87-lTTr.t^.-I) 

»fPTT 

New Delhi, the 4th December, 1987 
S.Oi 3518,—In pursuance of section 16(1) of thC Emp¬ 
loyees’ State Insurance Act, 1948 (34 of 1948), the Central 
Government appoints Dr. K, M. Saxena as Medical Com¬ 
missioner, Employee State Insurance Corporation wjth 
effect from the forenoon of the 4th December, 1987 
until further orders vice Dr. Ved Prakash. 

(No.’ A-12026/2/87-55.1] . 

MEENA GUPTA, Director 

Bf Prilft, 9 ftfiHC 1987 
WX 3TT. 3319—mmffJTir, 1983 ( 1983 





[vmr II-'W? ^(ij)] 

TT spfr^ mmx fwi 

fTr354> sT^fw if >3^^ («T*r) ifV 

^ sriftr^t ^ ijrfWff *pt snrW mn 
^ f^>3Rrf 5ft it TtipTK % 

'(TT7^ ^ ^ % JTJftspTW 

^ ^ "TTfiTJ ^ '3^:% % 5nfg^ ^TTTft t I 

[*f^ tr_2 2 02 0/l/8 6“^?5Rm-II] 


New Delhi, the 9th December, 1987 

S.O, 3519.—In exercise of the powers conferred hy sub¬ 
section (2) of Section 15 of the Emigration Act, 1983 (31 
of 1983). the Central Government hereby authorises Shri 
Krishan Kumar, Second Secretary (Labourj in Embassy of 
India, Riyadh (S*udi Arabia) to exercise the powers of Com¬ 
petent authority and to issue permits to employers who are 
not citizens of India for the purpose of recruiting any citizen 
of India for employment in that country. 

[No. A-22020(l)y86-Emig. If] 


- • A. K. TaNDON. Protector Geni of Rmioruntu 

tr. %. rSH, ^mmSTtfr fiv^r flWf tTfstW ^ nmigrami 

^ and ft. Secy. 
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